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Tentative St edule:

Wednesday, May 26, 2021
1:00 p.m.  Chair Opens Regular Session and Immediately Convenes Executive Session
2:30 p.m.* Chair Reconvenes Regular Session and Calls for Action on Items
Considered in Executive Session
2:40 p.m.* Academic and Student Affairs Committee Meeting
3:30 p.m.* Audit and Fiscal Responsibility Committee Meeting

Thursday, May 27, 2021

8:45 am.* Joint Hospital Committee Meeting

9:30 am.* Buildings and Grounds Committee Meeting
10:15 am.* Regular Session Continues

* Approximate time or at the conclusion of the previous meeting.
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UNIVERSITY OF ARKANSAS SYSTEM

Board of Trustees

May 14, 2021

TO ME! 3ERS OF THE BOARD OF TRUSTEES

Dear Trustees:

The Board of Trustees of the University of Arkansas will meet on Wednesday and Thursday,

May 26-27,2021, in person and virtually, at the University of Arkansas System Administration
Office in Little Rock. The schedule is:

Wednesday, May 26, 2021
1:00 p.m. Chair Opens Regular Session and Immediately Convenes
Executive Session
2:30 p.m.* Chair Reconvenes Regular Session and Calls for Action on
Items Considered in Executive Session
2:40 p.m.* Academic and Student Affairs Committee Meeting
3:30 p.m.* Audit and Fiscal Responsibility Committee Meeting

hursday, May 27, 2021
8:45 a.m.* Joint Hospital Committee Meeting
9:30 a.m.* Buildings and Grounds Committee Meeting
10:15 a.m.* Regular Session Continues
* Approximate time or at the conclusion of the previous meeting.

The agenda and supporting materials for the Board and Committee meetings are attached.
I look forward to seeing you on May 26-27 in Little Rock or by video conference.

Sincerely,

P e, L

St

Stephen A. Broughton, MD, Chair
Board of Trustees of the University of Arkansas

Attachments

2404 North University Avenue / Lirtle Rock, Arkansas 72207-3608 / 501-686-2505

University of Arkonsas, Favetteville / University of Arkansas ar Little Rock / Ulniversity of Arkansas at Pine Blafl
University of Arkansas for Medical Sciences / University of Arkansas at Monticello / Division of Agriculture / Criminal Justice Tustitute
Arkansas Archeological Survey / Phillips Communiry College of the University of Arkansas / University of Arkansas Community College at Hope - Texarkana
University of Arkansas Community College at Batesville / Cossatot Community College of the University of Arkansas
University of Arkansas Community College at Morrilton / University of Arkansas at Fort Smith
University of Arkansas - Pulaski Technical College / University of Arkapsas Community College ar Rich Mountain
Arkansas School for Mathematics, Sciences and the Arts / University of Arkansas Clinton School of Public Service / University of Arkanisas System eVersity

The Universizy of Arkansas is wi equal opporvuniee/affirmarive action instieution.



Kegular >Ession



AGENDA FOR THE MEETING OF THE

UNIVERSITY OF ARKANSAS BOARD OF TRUSTEES
UNIVERSITY OF ARKANSAS SYSTEM

VIA IN PERSON AND VIRTUALLY

LITTLE ROCK, ARKANSAS

1:00 P.M., MAY 26, 2021 AND 8:45 AM., MAY 27,2021

REGULAR SESSION

1:00 P.M. Chair Opens Regular Session and Immediately Convenes Executive Session.
Board meets in Executive Session.
EXECUTIVE SESSION
2:30 P.M. Chair Reconvenes Regular Session
1. Board Vote on Action Items Discussed in Executive Session

2. Adoption of Resolution Welcoming Mr. Jeremy Wilson as a New Member of the Board
of Trustees (Action)

3. Adoption of Resolution of Appreciation for Former Trustee John Goodson (Action)

4. Request for Approval of Minutes of the Regular Meeting Held March 17-18, 2021
(Action)

COMMITTEE MEETINGS
ACADEMIC AND STUDENT AFFAIRS COMMITTEE MEETING

Chair Eichler, Members: Boyer, Dickey, Gibson and Wilson
[See Agenda and Items under “Academic and Student Affairs” Tab]

AUDIT AND FISCAL RESPONSIBILITY COMMITTEE MEETING
Chair Fryar, Members: Cox, Dickey, Harriman and Gibson

AUDIT - under separate cover
1. Approval of the Minutes of the Meeting Held March 18, 2021 (Action)

2. Audit Planning Discussion with KPMG LLP regarding the External Audit of
UAMS for Year Ending June 30, 2021 (Information)
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3.  KPMG, LLP Engagement Letter for the External Audit of UAMS for Year
Ending June 30, 2021 (Information)

4. Approval to Select an External Organization for the Independent Validation of
the Internal Audit Department’s Self-Assessment Review (Action)

5.  Approval of Fiscal Year 2021 Audit Plan Update Report (Action)
6.  Update on Losses Identified though the Internal Audit Process (Information)

7. Other Business

FISCAL RESPONSIBILITY
[See Items Under “Fiscal Responsibility” Tab]

Tentative End to Day One

DAY TWO BEGINS (tentative)

JOINT HOSPITAL COMMITTEE MEETING — under separate cover

Chair Nelson, Members: Boyer, Dickey, Eichler and Gibson

1. Approval of Minutes of Meeting Held March 17,2021 (Action)

2. Approval of the Safety Management and Emergency Preparedness Report
(Action)

3. Review of the Quality, Experience and Safety Report (Information)

4. Review of Clinical Enterprise Key Indicators (Information)

5. Chief Executive Officer’s Update (Information)

BUILDINGS AND GROUNDS COMMITTEE MEETING
Chair Harriman, Members: Cox, Fryar, Nelson and Gibson
[See Agenda and Items Under “Buildings and Grounds” Tab]
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REGULAR SESSION (Cont.)
5. Report on Academic and Student Affairs Committee Meeting Held May 26, 2021
(Action)
6. Report on Audit and Fiscal Responsibility Committee Meeting Held May 26, 2021
(Action)
7. Report on University Hospital-Board of Trustees Joint Committee Meeting Held

May 27, 2021 (Action)
8. Report on Buildings and Grounds Committee Meeting Held May 27, 2021 (Action)

9. Consideration of Request for Authorization of the Buildings and Grounds Committee to
Take Appropriate Action on Buildings and Grounds Matters Arising Before the Next
Scheduled Board Meeting (Action)

10. Campus Report: Dr. Laurence B. Alexander, University of Arkansas at Pine Bluff

11.  President’s Report: Dr. Donald R. Bobbitt, University of Arkansas System

University of Arkansas at Little Rock

12. Consideration of Request for Approval to Enter into a Subcontract Agreement with
NuShores Biosciences, LLC, UALR (Action)

University of Arkansas at Pine Bluff

13.  Consideration of Request for Approval to Participate in the Child and Adult Care Food
Program, UAPB (Action)

University of Arkansas — Pulaski Technical College

14. Consideration of Request for Approval to Participate in the Child and Adult Care Food
Program, UA-PTC (Action)
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All Campuses

15. Consideration of Request for Approval of Provisional Positions for Certification to the
Legislative Council, All Campuses (Action)

16. Consideration of Request for Approval to Establish a Special Appropriation Line Item
for Each of the University of Arkansas Campuses to be Used in the Acquisition of
Promotional Items, All Campuses (Action)

17. Consideration of Request for Approval of Revisions to the Following Board Policies,
Adoption of Board Policy 1240.1, and Extension of President’s Authority to Approve
Temporary Benefits and Leave Policy Revisions, All Campuses and Units (Action)

e BP 215.1, Service on Boards of Financial Institutions and Other Entities

o BP 375.1, Inter-Institutional and Inter-Fund Loans

o BP 410.1, Nepotism and Related Conflicts of Interest

o BP 420.1, Annual Leave for Academic and Other Non-Classified Employees

o BP 420.3, Sick Leave

e New BP 1240.1, Employment Status for Graduate Medical Fducation Programs

e Extension of President’s Delegation of Authority to Approve Temporary Board
Policy Revisions Concerning Benefits and L.eave Due to Project One Implementation

18. Unanimous Consent Agenda (Action)



Item 1: Board Vote on Action Items Discussed in
Executive Session

BOARD VOTE ON ACTION ITEMS DISCUSSED IN
EXECUTIVE SESSION



Item 2: Adoption of Resolution Welcoming Mr.
Jeremy Wilson as a New Member of the
Board of Trustees (Action)

ADOPTION OF RESOLUTION WELCOMING MR.
JEREMY WILSON AS A NEW MEMBER OF THE
BOARD OF TRUSTEES (ACTION)



RESOLUTION

WHEREAS, effective March 31, 2021, the Governor of the State of Arkansas appointed Jeremy
Wilson, Bentonville, Arkansas, as a member of the Board of Trustees of the University of Arkansas;

NOW, THI EFORE, BE IT RESOLVED THAT THE BOARD OF TRUST ES OF THE
UNIVERSITY OF ARKANSAS having received official notification of the appointment of Mr. Jeremy
Wilson as a member of the Board of Trustees welcomes and congratulates him upon the assumption of
his trusteesh



Item 3: Adoption of Resolution of Appreciation
for Former Trustee John Goodson
(Action)

ADOPTION OF RESOLUTION OF APPRECIATION FOR
FOR! :R TRUSTEE JOHN GOODSON (ACTION)



RESOLUTION

WHEREAS, Mr. John Goodson of Texarkana has served as a member of the Board of Trustees
of the University of Arkansas since April 11, 2011; and

WHEREAS, Mr. Goodson earned his bachelor’s and law degrees from the University of
Arkansas, Fayetteville; and

WHEREAS, Mr. Goodson served on numerous Board committees, including terms as chair of
the Joint Hospital Committee, the Athletic Committee, the Buildings and Grounds Committee
and the Academic and Student Affairs Committee; and

WHEREAS, Mr. Goodson was elected to consecutive terms as chair of the Board of Trustees,
serving from March 1, 2019 until February 28, 2021, providing steady leadership of the Board
and the system during the unprecedented circumstances stemming from the COVID-19
pandemic; and

WHEREAS, Mr. Goodson’s leadership of the Board during the pandemic included chairing a
series of specially called Board meetings at which the Board carefully considered and
implemented policies and procedures to ensure the health and safety of students, faculty and
staff across the System while at the same time continuing the System’s critical mission of
education and service to the people of Arkansas; and

WHEREAS, Mr. Goodson has found great success in the private sector as a partner in the Keil
& Goodson Law Firm; and

WHEREAS, Mr. Goodson’s dedication to his service as a trustee, his convivial personality and
his ability to forge compromise on major decisions earned the respect and affection of his
fellow board members and the administrative leaders across the UA System;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT the Board acknowledges the expiration of John
Goodson’s term of office as a member of the Board of Trustees upon the appointment of his
successor, and the Board expresses to him its sincere appreciation for his dedicated service and
continued friendship.

BE IT FURTHER RESOLVED THAT the Board hereby bestows on Mr. Goodson the rank of
Trustee Emeritus, and the Secretary of the Board is hereby directed to spread this resolution on
the minutes of this meeting and to transmit a copy of this resolution to Mr. Goodson.



ltem 4: Request for Approval of Minutes of the
Regular Meeting Held March 17-18, 2021
(Action)

REQUEST FOR APPROVAL OF MINUTES OF THE
REGULAR MEETING HELD MARCH 17-18, 2021
(ACTION)
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AGENDA FOR THE ACADEMIC AND STUDENT AFFAIRS COMMITTEE
UNIVERSITY OF ARKANSAS BOARD OF TRUSTEES

UNIVERSITY OF ARKANSAS SYSTEM

VIA IN PERSON AND VIRTUALLY

LITTLE ROCK, ARKANSAS

2:40 PM., MAY 26, 2021

1.  Consideration of Request for Approval to add the Following New Degree Programs,
(Action)

University of Arkansas, Fayetteville
e Master of Science in Marketing

University of Arkansas at Monticello
e Master of Science in Nursing in Public Health
e Post Master’s Certificate in Public Health Nursing

University of Arkansas at Fort Smith
e Certificate of Proficiency in Spanish for the Helping Professions

University of Arkansas Community College at Hope-Texarkana
e Certificate of Proficiency & Technical Certificate in Teaching Assistant

University of Arkansas — Pulaski Technical College
e New Certificate of Proficiency in Medication Assistant

e New Technical Certificate in Digital Marketing

2.  Consideration of Request for Approval to add a New Administrative Unit, Center for
Racial Justice and Criminal Justice Reform, at the Bowen School of Law, UALR
(Action)

3.  Presentation Regarding Academic Reorganization, UAFS (Information)

4. Consideration of Recommended Tuition and Fees for All Campuses (Action)

5. Academic Unanimous Consent Agenda (Action)

6.  Campus Report: Chancellor Terisa Riley, UAFS (Information)

7.  Consideration of Request for Approval of Congratulatory and Appreciation Resolution to
Dr. Jeffrey A. Murdock, 2021 Grammy Music Educator Award Winner, UAF (Action)



item 1: Consideration of Request for Approval to
add New Degree Programs, (Action)

CONSIDERATION OF REQUEST FOR APPROVAL TO
ADD NEW DEGREE PROGRAMS, (ACTION)
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UNIVERSITY OF ARKANSAS SYSIEM

Office of the President

May 14, 2021

TO MEMBERS OF THE ACADEMIC AND
STUDENT AFFAIRS COMMITTEE:
Ms. Kelly Eichler, Chair
Mr. Tommy Boyer
Mr. Ted Dickey
Mr. Cliff Gibson
Mr. Jeremy Wilson

Dear Committee Members:

The following new degree proposals have been submitted for your review and approval. The proposals
have received the necessary campus approvals. If enrollment and budget goals have not been met upon
evaluation of the programs after five years, the programs will be discontinued. Summaries of the new
program propos. . are attached.

University of Arkansas, Fayetteville
¢ Master of Science in Marketing

University of Arkansas at Monticello
e Master of Science in Nursing in Public Health
e Post Master’s Certificate in Public Health Nursing

University of Arkansas at Fort Smith
e Certificate of Proficiency in Spanish for the Helping Professions

University of Arkansas — Pulaski Technical College
o Certificate of Proficiency in Medication Assistant
o Technical Certificate in Digital Marketing

[ concur with these recommendations, and a resolution is attached for your consideration.
Sincerely,

e ® Rl

Donald R. Bobbitt, President
Charles E. Scharlau Presidential Leadership Chair

Attachments

2404 Novth University Avenue / Little Rock, Arkansas 72207-3608 / 501-686-2505

University of Arkansas, Fayetteville / University of Arkansas at Little Rock / University of Arkansas at Pine Bluff
University of Arkansas for Medical Sciences / University of Arkansas at Monticello / Division of Agriculture / Criminal Justice Institute
Arkansas Archeological Survey / Phillips Community College of the University of Arkansas / University of Arkansos Community College at Hope - Texarkana
University of Arkansas Community Coltege at Batesville / Cossator Commun lege of the University of Arkansas
University of Arkansas Community College at Mormilton / University of Arkansas at Fort Smith
Uiversity of Arkansas ~ Pulaski Technical College / University of Arkansas Community College ot Rich Mountain
Arkansas School for Mathematics, Sciences and the Arts / University of Arkansas Clinton School of Public Service / University of Arkansas Sysrem Versity

I

The Universivy of Arvkoarsas is an cquad spporruniny/affivmative nerion institition.



RESOLUTION

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the Board hereby approves the new academic degree proposals set forth
below:

University of Arkansas, Fayetteville
e Master of Science in Marketing

University of Arkansas at Monticello
e Master of Science in Nursing in Public Health
e Post Master’s Certificate in Public Health Nursing

University of Arkansas at Fort Smith
e Certificate of Proficiency in Spanish for the Helping Professions

University of Arkansas — Pulaski Technical College
e New Certificate of Proficiency in Medication Assistant
e New Technical Certificate in Digital Marketing

BE IT FURTHER RESOLVED THAT if enrollment and budget goals have not been met
upon evaluation of the programs after five years the programs will be discontinued.

BE IT 1 '/RTHER RESOLVED THAT the President is hereby authorized to submit these
proposals to the Arkansas Division of Higher Education for appropriate action.



UNIVERSITY OF ARKANSAS, FAYETTEVILLE
Master of Science in Marketing

NEW DEGREE PROGRAM
PROPOSED PROGRAM TITLE:
Marketing, Master of Science
PROPOSED STARTING DATE:

Fall 2021

CONTACT PERSON(S):
Dr. Terry Martin, Senior Vice Provost for Academic Affairs
Dr. Brent Williams, Associate Professor and Chair, Department of Marketing

PROGRAM SUMMARY:

The Sam M. Walton College of Business Master of Science in Marketing is designed is for
early-career professionals who want to receive advanced, specialized training in marketing.
The degree is grounded in an understanding of the increasing complexity and breadth of
disciplines related to marketing and consumer behavior. Effective marketing decision
making necessitates cross-functional expertise. Students will choose among areas of
emphasis to complement their Marketing courses: Business Analytics, Supply Chain
Management, or Strategy.

NEl FOR THE PROGRAM:

Please see Appendix A for the Academic Benchmark & Labor Market Report and Appendix B
for the Workforce Request form.

Indicate if employer tuition assistance is provided or if there are other enrollment incentives.
Not currently. Some firms may have tuition assistance programs, on a case by-case basis.

Describe what need the proposed program will address and how the institution became aware of
this need.

Marketing is a field that continues to grow, according to the Bureau of Labor Statistics. Between
2018 and 2028, the profession is projected to grow 8 percent, increasing the ranks of marketing
managers to over 300,000. Industrywide, needs are changing and becoming more complex,
especially in Arkansas. The growing economy in Arkansas needs managers and leaders trained in
the full skill set of marketing decision making, including retailing, customer/shopper insights,
new product development, and marketing research.

Indicate the composition of the program advisory committee, including the number of members,
professional background of members, topics to be considered by the members, meeting schedule
(annually, bi-annually, quarterly), institutional representative, etc.

The program advisory committee to be associated with the Master of Science in Marketing will
include a sub-set of the Retail Advisory Board, including representatives from retailers, consumer




package goods companies, marketing agencies, and data service providers. This committee will
meet annually as part of the Walton College Retail Advisory Board. Working with the career
center, we can obtain feedback and suggestions on program content. The Retail Advisory Board
is managed by the Associate Dean for Outreach and Executive Education and the Department of
Marketing. The advisory committee meets bi-annually.

Indicate the projected number of program enrollments for Years I - 3.
15 students

Indicate the projected number of program graduates in 3-5 years.
We expect enrollment to grow to 25 students in 5 years.

CURRICULUM:

Requirements for the Master of Science in Marketing:
Marketing Core Courses (21 hours)

MKTG 5103 Introduction to Marketing (Fa) — 3 credit hours

MKTG 5563 Retail Strategy (Sp) — 3 credit hours

MKTG 5523 Marketing Analytics (Sp) — 3 credit hours

MKTG 5553 New Product Development and Strategy (Fa) — 3 credit hours
MKTG 5433 Consumer and Market Research (Sp) — 3 credit hours

ISYS 5363 Business Analytics (Fa) — 3 credit hours

Choose one of the following:
ISYS 5103*  Data Analytics Fundamentals (Fa) — 3 credit hours
ISYS 5213*  ERP Fundamentals (Fa or Sp) — 3 credit hours

Specialization (9 hours) - (in addition to the Marketing Core Courses, choose three courses within
one of the fo »wing concentration fields)
Business Analytics

ISYS 5103* Data Analytics Fundamentals (Fa) — 3 hours
ISYS 5503 Decision Support and Analytics (Sp) — 3 hours
ISYS 5843 Data Mining (Sp) — 3 hours

ISYS 5833 Data Management Systems (Fa) — 3 hours

*[SYS 5213 or ISYS 5103 that is taken for the Marketing Core will not count toward the nine
hours required for the Business Analytics concentrations.

Strategy
MGMT 5223 Business Leadership & Ethics (Fa) — 3 hours
MGMT 5313 Strategic Management (Sp) — 3 hours

Any 5000 Level Walton College courses as approved by MSM Program Director—3 hours each

Supply Chain Management

SCMT 5633 Intro to Supply Chain Management (Fa) — 3 hours

SCMT 5663 Retail and CPG Supply Chain Management (Fa) — 3 hours
SCMT 5693 Predictive Supply Chain Analytics (Sp) — 3 hours

SCV 5683 Supply Chain Management in Global Business (Sp) ~ 3 hours
SCMT 5623 Supply Chain Innovation and Technology (Sp) — 3 hours

Total Hours 30

fa



MSM (Part Time): The Walton College also provides an opportunity for profes mals in the
workplace to complete the program by taking 6 hours per semester for 5 semesters. For the MSM
(part time), approval of the MSM Program Director is required to enroll in more than six hours
per semester.

Ident 7 courses currently offered by distance technology (with an asterisk*) and endnote at the
end of the document.

All required courses are also offered in the blended format.

FACULTY:

Total number of faculty required for program implementation, including the number of
existing faculty and number of new faculty.

Five existing MKTG faculty

Six existing ISYS faculty (three in addition to instructors in the Program core)

Three existing SEVI faculty

Three existing SCMT faculty

NEW PROGRAM COSTS — Expenditures for the first 3 years:

New administrative costs (number and position titles of new administrators) —
Departmental faculty will serve as MSM program director with appropriate compensation.

If no new costs required for program implementation, provide explanation.
Existing resources on campus will be used.

Existing faculty in Marketing will teach the courses.

All ¢ rses are already offered on a regular basis.

Marketing and recruiting costs for the program will be supported by the College.

SOURCE OF PROGRAM FUNDING — Income for the first 3 years of program operation:

The ogram will be initially funded using Walton College operational funds and, eventually,
program revenues as they are generated. The College will initially support start-up marketing and
recruiting costs. The Marketing Department Master’s Program Coordinator will handle
admi strative responsibilities.

Provide the projected annual student enrollment, the amount of student tuition per
credit hour, and the total cost of the program that includes tuition and fees.

Expected student enrollment for the first 3 years is 10-15.

Tuition and Fees based on current rates for MS in WCOB - 30 hours

In-State Tuition & Fees: $658.39/hour, Total=$19,751.40

Out-of-State Tuition & Fees: $1,664.62/hour, Total=$49,938.60

International Tuition & Fees: $1,664.62/hour, Total=$52,251.60




UNIVERSITY OF ARKANSAS AT MONTICELLO

Master of Science in Nursing (MSN) in Public Health
Post-Masters Certificate in Public Health Nursing

NEW DEGREE PROGRAM

PROPOSED PROGRAM TITLES:

Master of Science in Nursing (MSN) in Public Health
Post-masters Certificate in Public Health Nursing

PROPOSED STARTING DATE:
Summer 2022
CONTACT PERSON:

Crystal Halley, Vice Chancellor for Academic Affairs
Dr. Brandy Haley, Dean of School of Nursing (SON)

PROGRAM SUMMARY:

The MSN in Public Health degree as well as the Post-Masters certificate with a focus on
Public Health would be the first of their kind in Arkansas.

As a purely online MSN degree, this program provides both flexibility and academic rigor.
The 37-credit hour MSN degree will accommodate the academic, personal, and career goals
of its students and allows flexibility for student lifestyles and geographical locations. This
degree prepares registered nurses (RNs) to promote health and provide preventive and
curative nursing services for groups or communities under the supervision of a public health
agency. Public health nurses look after the entire population, working with communities,
educating members of those communitics on health issues, and helping health care
organizations improve health and safety.

In addition to the MSN degree, we would like to offer a Post-masters Certificate in Public
Health Nursing. The 13-credit hour certificate will be available to RNs who already have a
master’s in nursing degree and a desire to further their experience. Post-masters nursing
certificates allow RNs to grow in their careers and take on more substantial healthcare roles.

Overview of Curriculum

The MSN in Public Health degree is a 37-hour degree and aligns with the professional
nursing curricular elements and expected outcomes identified by the National League for
Nursing (NLN) in its Outcomes and Competencies for Graduates of Practical/Vocational,
Diploma, Associate Degree, Baccalaureate, Masters’, Practice Doctorate, and Research
Doctorate Programs in Nursing. These elements include human flourishing, nursing
judgement, professional identify, and spirit of inquiry and will be taught by core faculty at
UAM as well as contracted adjunct faculty. This program includes instruction in community
and rural health, disease prevention, health education, community health assessment, nursing
theory, epidemiology, public health statistics and evidence-based nursing practice, public




health principles, preventive medicine, public health policy and regulations, public health
care services and related administrative functions, public health economics and budgeting,
social determents, and nursing professional standards and ethics.

The program prepares RNs to respond to the complex social, legal, ethical, and public health
policy implications affecting the public. The degree is offered as a full-time and part-time
track and is available to RNs with a technical nursing diploma, Associate of Applied Science
in Nursing (AASN) and a Bachelor of Science in Nursing (BSN) degree. The Post-Masters
certificate is offered to RNs who have already earned a MS/MSN degree.

RNs entering the program with either a technical nursing diploma or an AASN degree will
receive their undergraduate BSN degree at the completion of graduate coursework. RNs
choosing this path will receive 39 credit hours held in escrow until completing all
undergraduate coursework and the two designated graduate courses (Advanced
Pathophysiology and Advanced Health Assessment). Students entering the RN to MSN
program should have all undergraduate pre-requisites completed prior to enrolling in the
program. The School of Nursing (SON) already has an RN to BSN program. RNs entering
the RN to MSN track will take the same undergraduate BSN courses, except ose courses
will be offered in an online format. Students entering the RN to MSN track can finish in 36
months (full-time) or the maximum amount of seven years (part-time). If a student in the RN
to MSN track opts to stop and earn their BSN, a change in major will be executed. The BSN
degree will only be awarded at the completion of the two previously mentioned graduate
courses (Advanced Pathophysiology and Advanced Health Assessment).

RNs entering the program with a BSN degree will start graduate coursework during the
summer. Students entering this program track can finish in 24 months (full-time) or the
maximum amount of five years (part-time).

The Post-masters certificate courses are the same courses offered in the MSN in Public
Health degree, starting with Phase Two courses. RN’s must have earned their MS/MSN
degree and completed the direct care courses (Advanced Pathophysiology, Advanced
Pharmacology, and Advanced Health Assessment) during their graduate program. According
to the Essentials of Master’s Education in Nursing publication from the American
Association of Colleges of Nursing (AACN), those three courses are considered “direct care”
core MSN courses. While the MSN in Public Health is not defined as a “direct care” provider
degree by the AACN, the MSN degree RN can provide direct care in advanced nursing
practice, especially in Arkansas (AR). For that reason, we have included those three courses
into e MSN in Public Health curriculum and will require RN’s seeking the Post-masters
Public Health certificate to provide proof of passing those courses in their master’s degree
program. If the student did not have those courses in their MS/MSN degree, they can take
those three courses in our MSN program prior to starting the Post-masters certificate
coursework. Students entering the Post-masters certificate program can finish in two or three
semesters, depending on start dates (summer [three semesters] or fall [two semesters]) as long
as the three direct care courses were a part of their graduate degree. Admission to the MSN in
Public Health degree program, regardless of track option (RN to MSN or BSN to MSN),
begins in the summer term. The SON will reevaluate program start dates as needed. The
Post-masters certificate will admit students in the summer and fall terms.

Program Costs
The program will utilize adjunct faculty to get the program established. The SON is

committed to taking on additional workload in the AASN and BSN programs to establish this

2



program. After program viability is established, this degree may seek to hire additional full-
time faculty to teach enrolled students. In addition, a graduate program coordinator stipend
of $5000 is budgeted in year three as long as program viability is established, and the budget
allows said expense.

In-state tuition ($276.30/credit hour) and fees ($132/credit hour) are calculated for
completing 21 credit hours per year (full-time track). This is a total of $8574.00 per student.
A current BSN faculty member with a PhD in Nursing (Dr. Christine Felts) will be appointed
as the MSN Program Coordinator and teach the majority of MSN courses. She will continue
to teach one course in the BSN program.

MSN Adjunct faculty (paid at $1500 per course) will be hired to also teach in the MSN
program. BSN clinical instructors (paid at $28/hour for 20 hours a week x 12 weeks per

semester) will be hired to cover Dr. Felt’s clinical workload.

Year One Expenses include

Dr. Christine Felts (summer teaching load and director stipend) $4930.00
Dr. Brandy Haley, Dean (no expenses for teaching) $0.00
MSN Adjunct ($1500 per course) $4500.00
BSN Adjunct (to cover clinical load) $26880.00
($28/hour for 20 hours a week) = $560 x 2 positions =
$1120/week x 12 weeks/semester = $13440 x 2 semesters
Total Expenses | $36,310.00

ere is a $14,915.00 one-time expense for seeking NLN CNEA Pre-Accreditation. This

expense is calculated in year two expenses.

Based on six students- first year of enrollment (Summer 2022, Fall 2022, Spring 2023):

total student pays for 1 year of courses (21 credits) $5,802.30
total study pays in fees for 21 credits $2,772.00
total income from 21 credits (1st year) and fees $8,574.30

Total student revenue with six students | $51,445.80

Total paid for faculty | $36,310.80

First Year Profit | $15,135.00

e SON must maintain accreditation. This accreditation requires multiple reports for the
accrediting body and the AR State Board of Nursing (ASBN). In addition, clinical contracts
must be maintained. This graduate program will align with the requirements for
accreditation. The Dean will submit for pre-accreditation approval from the NLN CNEA and
notify the ASBN once the program is established.

Graduate Program Coordinator

The UAM School of Nursing (SON) program coordinator is designated by the SON dean and
is fully responsible for coordination of the assigned program. The program coordinator
collaborates with the program’s course faculty to schedule learning experiences.




Currently Offered Degrees that Support the Proposed Program

The UAM SON has an AASN degree, a pre-licensure BSN degree, a Licensed Practical
Nurse (LPN) to BSN degree, and a RN to BSN degree. These degrees support recruitment
into the MSN proposed degree. Additionally, our faculty attend clinical with AASN and
pre-licensure students. Direct contact with RN’s in these facilities provide a recruitment
pool.

NEED FOR THE PROGRAM:

No MSN in Public Health degree or Post-Masters certificate with a focus on Public Health
exists in AR. To add, no such program offers the RN to MSN track option in AR,

is degree and Post-Masters certificate is needed to prepare RNs for leadership roles in
public health so they can synthesize nursing practice and public health theory to promote and
preserve the health of family aggregates, communities, and populations. In the midst of the
COVID-19 pandemic, public health nurses are the core of community wellness. Nursing is
the one profession that is directly affected by its local, social, economic, environment, and
political conditions, mainly due to the link to people and their health conditions. Public
health effects every category of nursing and reaches every diverse population setting. Having
a MSN in Public Health gives the RN the tools needed to develop policy and address
advocacy, giving the RN a voice for healthcare communities.

Employer Needs Survey

The Employer Needs Survey form was mailed and sent electronically to every hospital in AR,
the AR Department of Health, nursing homes, health clinics, prisons, schools and physician
offices in Southeast AR. Seventeen surveys were returned from 13 different healthcare
organizations.

Job availability for MSN

Based on the returned 17 surveys, the total number of positions available to MSN nurses are
337. These position titles include Chief Nursing Officers (CNOs), Nursing program faculty,
Director of Nursing (DON), Nursing Departmental Chairs, Wound care specialists, Quality
managers, Chief Quality Officer (CQO), Vice President, Clinical Education Specialist, House
Supervisor, Staff Nurse, Dean, Assistant CNO, Advanced Practice Nurse (APRN), School
1rse, and Medical Professions Education Teacher.

the 17 positions listed above, 15 require an MSN degree. The two positions that do not
require but recommend a MSN degree were the school nurse and the medical professionals’
education teacher, which require a BSN degree. A MSN is required for advancement and
salary increase. There is a projected $5000 salary increase for these two positions upon
completion of a MSN degree.

Corporate demand

A RN can enter the profession in many specialty areas or choose to work at the bedside in a
hospital or clinic setting. Having a graduate degree opens more leadership opportunities to
the RN. Of the 337 positions that require a Master’s degree in nursing (MS or MSN), 122
positions were currently available (36%). It is anticipated that 76 more positions would open
in the next two-five years (23%). The number of current employees from the 13
organizations that would benefit from enrolling the MSN in Public Health proposed degree




was 70. When asked how this degree would benefit the local community, the state,
region, or nation, the following responses were noted:

The positions will serve well in school districts, clinics or hospitals.

Providing more health care providers for our region where the need seems to be high.

It would be nice for those RN's wanting to obtain a masters

Provide graduate degrees.

Involvement in advancing nursing

There is a nursing faculty shortage, this person would qualify to teach our students -

Also would encourage this person to be active in community health opportunities,

patient education

e Public health expertise from a nursing standpoint would potentially benefit our local
region by allowing the application of public health knowledge to plan and provide
service to fill in gaps related to disparities based on our local economy and trends. A
nursing background would provide a pragmatic viewpoint based on healthcare
delivery experience rather than solely on theory.

e Educating more nurses about population health and how they can improve population
health at the community, state or national level

e We need more graduate level nurses

e A MSN program in Public Health will allow for a highly trained nursing worl rce

that prepares students for more leadership and management positions

Wages/Salary for MSN degree RN
The salary range reported for those RNs currently with a MS/MSN degree were $40,000 -
$130,000 a year, depending on experience.

Organizational Support for RNs seeking MSN

The survey asked respondents to indicate the type of support the company could provide to
their RNs returning for this degree. Answers included internships, tuition assistance, r  :ase
for practicum hours, allowing practicum hours to be completed outside of work, use of
equipment needed for coursework, and decreasing hours to part-time employment if
requested.

Several of the survey respondents have made contact with the SON since completing the
survey in 2019 asking about the status of the proposed degree program. Overwhelmingly,
healthcare organizations are excited for UAM to offer this degree and Post-Masters certificate
with a focus on public health, especially with the current state of COVID-19 affecting the
global population.

Letters of support

During the fall 2019 semester, the SON asked RNs in our clinical settings, past nursing
graduates, and currently enrolled nursing students to give us feedback on interest in
developing an online MSN in Public Health degree. We received 28 responses (three letters,
22 emails, and three social media messages) in support of developing this program. We
received no negative responses. There were no specific questions asked for support, only
open response regarding interest in the new degree.

Program Advisory Committee
The SON has an active advisory committee made of up all nursing faculty and 12 to 15

community members. These include one BSN and AASN student representative, four past

5



graduates, and CNOs from all hospitals where our students rotate for clinical sites, JRMC
School of Nursing, College of Technology at McGehee and Crossett, and the UAM Vice
Chancellor of Academic Affairs. The Advisory Committee meets yearly in the spring. The
SON Dean emails the Advisory Committee with updates about programs/degrees.

Projected number of MSN in Public Health Program Enrollments

Year1 -6
Year2 —12
Year3 - 18

The SON realizes the time commitment this degree requires. Therefore, time tc  lan for RNs
to return to the academic setting is needed. We believe that once the degree is announced, we
will have interest from MSN RNs for the Post-masters Certificate.

Scholarships for Program
The SON has the Steelman Scholarship and would like to award a scholarship up to eight
graduate students (fall & spring combined). The following criteria will be used in awarding
scholarship funds:

e Accepted into the MSN program

e Enrolled full-time

e GPA of2.75

Projected number of program graduates

The MSN in Public Health degree can be completed in 24 months (full-time) or up to 60
months (part-time). With the Steelman Scholarship (which requires full-time enrollment), we
project half of students may opt for full-time enrollment. The average degree completion for
a MSN is three and one half years (42 months), which is a part-time track. The following
projected numbers are based off six students enrolling.

Full-Time Part-Time
Year2 -4 Year3 -0
Year3 -6 Year4 -6
Year4 -8 Year5—8
Year 5—-12

The RN to MSN track can be com| :ted in 36 months (full-time) or up to 84 months (part-
time). The average degree completion for a RN to MSN track is five years (60 months),
which is a part-time track. The following projected numbers are based off that average.

Full- me Part-Time
Year3 -4 Year3 -0
Year 4 —8 Year 4 -0
Year 5—12 Year5 -6

The Post-masters Certificate is completed in one year (summer to spring or fall to spring).
We project at least three students enrolled in the Post-masters certificate track per year.

CURRICULUM:

Curriculum Qutline by Semester
The following outline is for the MSN full-time option track. These students have already
earned their BSN degree. Courses in each phase must be completed before moving to next
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1 ase. Some courses may be taken with prior phase courses if finishing up that phase. All
courses will be offered via distance learning.

URS Theoretical & Ethical Foundations of Advanced
SXX3 Nursing Practice 8 K Summer
(phase 1) — 3 credits Weeks (June-July)
URS Epidemiology 8 Fall
5XX3 (phase 1) — 3 credits weeks (1st 8 weeks)
‘URS Research & Evidence Based Practice in Public 3
Fall
5XX3 Health ceks 2nd 8 K
(phase 1) — 3 credits wee (2nd 8 weeks)
[URS Statistics Reasoning in Public Health 15
SVva frhaca 1N 2 ~eadits weeks Fall
INUKD Aavancea rarnopnysiology 8 Spring
5XX3 (phase 2) — 3 credits weeks (1st 8 weeks)
NURS Advanced Pharmacology 8 Spring
| 5XX3 (phase 2) — 3 credits weeks | (2nd 8 weeks)
URS Advanced Health Assessment 8 Spring
5XX3 (phase 2) — 3 credits weeks | (2nd 8 weeks)
URS Social Determinants of Health 8 Summer
5XX2 (phase 2) — 2 credits weeks (June-July)
URS Public Health Policy and Economics* 15 Fall
5XX4 (phase 3) — 4 credits weeks
URS Public Healthcare & Education™ 15 Fall
5XX4 (phase 3) — 4 credits weeks
[URS CAPSTONE 15
5XX6 Public Health Leadership, Management, and Spring
. . weeks
Evaluation*— 6 credits
*Course has a practicum component:
e Public Health Policy and Economics — 90 hours
e Public Healthcare & Education — 135 hours
e CAPSTONE — 180 hours
Total Credit Hours = 37
Total Practicum Hours = 405 hours

The RN to MSN track offers the same courses after completion of the already established

SN courses. RNs entering this track option must have completed 54 hours of undergraduate
BSN pre-requisite coursework and will be given 39 credit hours held in escrow toward
completion of their BSN degree. The following outline is for the full-time option track. All
courses will be offered via distance learning.

NURS Advanced Role Transition 2 Intersession
3073 (BSN core course) — 3 credits weeks

NURS Health Promotion 8 Summer
3404 (BSN core course) — 4 credits weeks (June-July)

NURS Healthy Aging 15 Fall
3064 (BSN core course) - 4 credits weeks

NURS Community Health Nursing 15 Fall
4153 (BSN core course) — 3 credits weeks




Upper Level Elective 8orl5 Fall

ANY (BSN degree requirement) — 3 credits weeks
Upper Level Elective 8orls Fall
ANY (BSN degree requirement) — 3 credits weeks
NURS Advanced Pathophysiology 8 Sori
5XX3 (MSN course) — 3 credits weeks | (Ist g rmgk
Undergraduate BSN course waived st8 weeks)
NURS Advanced Health Assessment 3 Sori
SXX3 (MSN course) — 3 credits weeks | (2nd grmg K
Undergraduate BSN course waived weeks)
NURS Nursing Research 15 Sori
4473 (BSN core course) — 3 credits weeks pring
NURS dorshi - Professional _
4054 | Leadership and Management in Pro essiona Nursing 15 Spring
(BSN core course) — 4 credits weeks
BSN degree earned — 120 credits (held until MSN completed)
NURS Theoretical & Ethical Foundations of Advance
5XX3 8 Summer

Nursing Practice

(phase 1) — 3 credits weeks | (June-July)

NURS Epidemiology 8 Fall

5XX3 (phase 1) — 3 credits weeks | (Ist 8 weeks)

NURS Research & Evidence Based Practice in Public

5XX3 Health 8 Fall
(phase 1) — 3 credits weeks | (2nd 8 weeks)

NURS Statistics Reasoning in Public Health 15 Sori

5XX3 (phase 1) — 3 credits weeks pring

NURS Advanced Pharmacology 8 Spring

5XX3 (phase 2) — 3 credits weeks | (2nd 8 weeks)

NURS Social Determinants of Health 3 Summer

5XX2 (phase 2) — 2 credits weeks (June-July)

NURS Public Health Policy and Economics* 15 Fall

5XX4 (phase 3) — 4 credits weeks

NURS Public Healthcare & Education* 15 Fall

5XX4 (phase 3) — 4 credits weeks

NURS CAPSTONE 15

5XX6 Public Health Leadership, Management, and weeks Spring

Evaluation*- 6 credits

*Course has a practicum component:
¢ Public Health Policy and Economics — 90 hours
e Public Healthcare & Education — 135 hours
o CAPSTONE — 180 hours Total BSN Pre-Req Coursework = 54
BSN credit in Escrow = 39
Total BSN Credit Hours =27
BSN Degree = 120
Total MSN Credit Hours =37
Total MSN Practicum Hours = 405 hours




The Post-masters Certificate in Public Health Nursing offers the same courses as the MSN
in Public Health degree. RNs must have completed the three direct care courses in their MSN
program. The following outline is for the certificate. All courses will be offered via distance
learning.

Direct Care Courses - These courses must have been in the earned MS/MSN degree:
Advanced Pathophysiology, Advanced Pharmacology. Advanced Health Assessment

Summer Start

Dl ' J i 8 Summer
5%XX2 Social Determinants of Health - 2 credits weeks GunoJuly)
IZI:(JSQS Statistics Reasoning in Public Health - 3 credits 15 weeks Fall
INURS Public Health Policy and Economics* - 4 credits 15 weeks Fall
Ijg&f Public Healthcare & Education™- 4 credits 15 weeks Spring
Fall start
Ijggf Statistics Reasoning in Public Health - 3 credits 15 weeks Fall
INURS Public Healthcare & Education™® - 4 credits 15 weeks Spring
INURS|Public Health Leadership, Management, and Evaluation™ - 15 weeks Sor
5XX6 6 credits pring

*Course has a practicum component:
e Public Health Policy and Economics — 90 hours
e Public Healthcare & Education — 135 hours
e Public Health Leadership, Management, and Evaluation — 180 hours
Total Credit Hours = 13
Total Practicum Hours = 225-315 hoursi

FACULTY:

The MSN in Public Health will have a Dean, Program Coordinator, and adjunct faculty
teaching in the degree program.

Adiunct Faculty

/# must have a doctoral degree and expertise in the courses taught. Hire date will be early in
the spring 2022 semester prior to accepting students for the summer 2022 term. Teaching
assignments may vary.

There are no projected startup costs for faculty research laboratories. We do not plan to use
graduate teaching and research assistants.



IW PROGRAM COSTS — Expenditures for the first 5 years:

Year 1
$51,445.80

$36,310.80

$15,135.00

Year?2
$90.642.00

1,750.80

Tuition/fees from six students - Year One
Initial cohort — 6 students starting with 21 credits
(6 x $8574.00 = $51,444.00)

Total faculty costs
$4930.80 — Dr. Felts summer teaching load
$4500.00 — Adjunct faculty teaching load (3 courses at $1500)

- $26,880.00 — Two BSN Clinical instructors ($28/hr x 20 hrs/week

x 12 weeks x 2 semesters)
TOTAL REVENUE YEAR ONE

Tuition from 12 students - Year Two

Previous cohort — 6 students finishing 16 credits for degree
(6 x $6533.00 = $39,198.00)

New cohort — 6 students starting with 21 credits
(6 x $8574.00 = $51,444.00)

Total faculty costs

$4930.80 — Dr. Felts summer teaching load

$15,000.00 — Adjunct faculty teaching load (10 courses at $1500)

$40,320.00 — Three BSN Clinical instructors ($28/hr x 20hrs/week x 12 weeks
x 2 semesters)

$1500 — BSN Adjunct faculty teaching load (1 course at $1500)

$14,915.00 Total for NLN CNEA Pre-Accreditation

$13,976.20

Year 3
$142,086.00

$120,904.04

$21,181.96

TOTAL REVENUE YEAR TWO

Tuition from 12 students - Year Three

Previous cohort — 6 students finishing 16 credits for degree
(6 x $6533.00 = $39,198.00)

New cohort — 12 students starting with 21 credits
(12 x $8574.00 = $102,888.00)

Total faculty costs
$5000.00 - Program Coordinator Stipend
$4930.80 — Dr. Felts summer teaching load
$7,500.00 — Adjunct faculty teaching load (5 courses at $1500)
$26,880.00 — Two BSN Clinical instructors ($28/hr x 20 hrs/week
x 12 weeks x 2 semesters)
$76,593.24 — new BSN full-time faculty position
(30% fringe benefits = $28,593.24 + $48,000 salary)
TOTAL REVENUE YEAR THREE
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10.

Year 4
$142,086.00

$120,904.04

$21,181.96

Year 5
$142,086.00

$120,904.04

$21,181.96

SOURCE OF PROGRAM FUNDING - Income for the first 5 years of program

operation:

In-state tuition ($276.30/credit hour) and fees ($132/credit hour) are calculated for
completing 21 credit hours first year and 16 credits hours second year (full-time track). This
is a total of $8574.30 per student for their first year and $6,532.80 per student for their second

year.

Tuition from 12 students - Year Four

Previous cohort — 6 students finishing 16 credits for degree
(6 x $6533.00 = $39,198.00)

New cohort — 12 students starting with 21 credits
(12 x $8574.00 = $102,888.00)

Total faculty costs

$5000.00 - Program Coordinator Stipend

$4930.80 — Dr. Felts summer teaching load

$7,500.00 — Adjunct faculty teaching load (5 courses at $1500)

$26,880.00 — Two BSN Clinical instructors ($28/hr x 20 hrs/week
x 12 weeks x 2 semesters)

$76,593.24 — new BSN full-time faculty position

(30% fringe benefits = $28,593.24 + $48,000 salary)
TOTAL REVENUE YEAR FOUR

Tuition from 12 students - Year Five

Previous cohort - 6 students finishing 16 credits for degree
(6 x $6533.00 = $39,198.00)

New cohort — 12 students starting with 21 credits
(12 x $8574.00 = $102,888.00)

Total faculty costs

$5000.00 - Program Coordinator Stipend

$4930.80 — Dr. Felts summer teaching load

$7,500.00 ~ Adjunct faculty teaching load (5 courses at $1500)

$26,880.00 — Two BSN Clinical instructors ($28/hr x 20 hrs/week
x 12 weeks x 2 semesters)

$76,593.24 — new BSN full-time faculty position

(30% fringe benefits = $28,593.24 + $48,000 salary)
TOTAL REVENUE YEAR FIVE

Total cost of the program per student is $15,107.10.

SPECIALIZED REQUIREMENTS:

The SON will seek accreditation from the CNEA, which currently accredits the AASN and
BSN program. The initial accreditation cannot occur until students are enrolled in the

program. The ASBN does not require approval of graduate programs.
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The SON will have an expense for seeing pre-accreditation status in year two of the graduate
program. After accreditation is awarded, there are no additional charges for the graduate
program. The MSN program accreditation annual fee is figured in with the AASN and BSN
program fees (see NLN CNEA Accreditation fee schedule).

SIMILAR PROGRAMS:

There are no MSN in Public Health degrees or Post-masters Certificates in Public Health
Nursing programs in AR. The SON used the John Hopkins School of Nursing 1SN Public
Health Nursing program to model the development of this degree.
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professional, ethical, and ¢ urally competent practitioners in an ever-changing global world
where the ability to communicate in Spanish is an important skill.

This certificate will serve to reinforce the National Association of Social Workers (NASW)
Standard 1.05(b) of the NASW Code of Ethics, which underscores cultural competency: Social
workers should have a knowledge base of their clients' cultures and demonstrate competence in
the provision of services that are sensitive to clients' cultures and to differences among people
and cultural groups.

There is a deficit in bilingual social workers/therapists in Fort Smith and the wider Northwest
Arkansas. The Guidance Center in Fort Smith, for instance, has no bilingual counselors or social
work practitioners, an astounding fact, considering the percentage of Spanish-speakers in the
community. According to the US government census website (www.census.gov), the latest
estimates show Fort Smith's Latino/Hispanic population at 19.1%. According to the Profile of
Social Workforce (2017), a national report to the Council on Social Work Education and
National Workforce Initiative Steering Committee, Arkansas ranks the lowest of all states in
terms of social workers per capita, only 80 social workers per 100,000 individuals. Although this
report does not break down the number of Hispanic/Latinx social workers in Arkansas, it
indicates that approximately 10% of social workers nationally are Hispanic.

The certificate also aligns with the College of Health Sciences' vision and mission to integrate
theory, innovative practice, and technology in the classroom and medical settings, and inform
students about healthcare trends and promote career advancement opportunities. For instance,
the proposed CP in Spanish reinforces the American Nurses Association's (ANA) Standard 8:
Cultural Congruent Practice, defined as follows in ANA's Nursing: Scope and standards of
practice (3" ed.):

Culturally congruent practice is the application of evidence-based nursing that is in
agreement with the preferred cultural values, beliefs, worldview, and practices of the
healthcare consumer and other stakeholders. Cultural competence represents the
process by which nurses demonstrate culturally congruent practice. Nurses design
and direct culturally congruent practice and services for diverse consumers to
improve access, promote positive outcomes, and reduce disparities. (ANA. 2015a, p.
3D.

The primary target audience is currently enrolled students in the helping professions. As of the
2020-21 academic year, the Social Work program has 96 declared majors, and the BA in
Psychology has 206 declared majors. The College of Health Sciences is serving approximately
451 students, 288 of whom are seeking a nursing degree. Students who are enrolled in the
Spanish minor could earn the CP as well (if they opt for SPAN 2833 Spanish for the
Professions).

ASSESSMENT OF DEMAND:

Over 750 students are currently enrolled in helping professions degree programs at UAFS,
forming the primary target population for recruitment. We will also recruit individuals who are
already working in the Helping Professions from the community at large. To gauge interest in
the program, we surveyed students in the Nursing, Dental Hygiene, Psychology, and Social



Work degree programs regarding their interest in a certificate program!. A total of 144 students
responded to a brief questionnaire. According to our survey results, 76 percent of the
respondents (or approximately 110 students) expressed an interest in the proposed CP!.

Projected Enrollment

Given the current student interest in the CP and the enrollment number of Spanish minor (40,
fall 2019), the projected number of CP enrollments for Years 1 — 3 are depicted in Table 1.
Table 2 illustrates the projected number of CP graduates in 2-4 years.

Table 1: Projected Enrollment - Certificate of Proficiency in Spanish for the Helping

Professions.
Year Projected Enrollment
Year 1 (2021/22) 10-20
Year 2 (2022/23) 21-30
Year 3 (2023/24) 31-35
Table 2: Projected Number of Graduates - Certificate of Proficiency in Spanish for the Helping
Prc :ssions
Year Projected Number of Graduates
Year 2 (2022/23) 10-15
Year 3 (2023/24) 12-20
Year 4 (2024/25) 15-35

Note: There is no Certificate of Proficiency in Spanish for the Helping Professions with
specific course content focused on Social, and Healthcare Services offered in the UA system.
However, there are similar certificates offered at various Arkansas institutions:

e UALR: Certificate of Professional Spanish, 15 hrs. (fields of study are not specified)

e AR Tech: Certificate of Proficiency in Spanish for Medical Interpretation, 21 hrs.

¢ AR State University: Undergraduate Certificate — Spanish for Professions (neither the
credit-hour requirement nor the fields of study are specified).

! This survey had a 27% response rate. Of the responders, 44% were students in social work and psychology;
55% were in the health sciences.
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UNIVERSITY OF ARKANSAS — PULASKI TECHNICAL COLLEGE
Certificate of Proficiency in Medication Assistant

NEW CERTIFICATE

1. CERTIFICATE OF PROFICIENCY - MEDICATION ASSISTANT - (CIP
51.2603)

a.

-

¢ Medication Assistant program prepares individuals to administer prescribed
medications; observe and report patient reactions and side effects; and perform
related emergency and recording duties under the supervision of nurses and/or
physicians. The Certificate of Proficiency includes instruction in basic anatomy and
1 ysiology, common medications and their effects, taking vital signs, oxygen
administration, medication administration and application, record-keeping, and
patient observation. Medication Assistants are required to successfully complete an
education program and pass a certification exam before being allowed to function in
t :role of Medication Assistant Certified (MA-C) in a nursing home.

A-PTC plans to offer the program each year in 5, 8-week cohorts with 12 students
in each cohort for a 5-year projected enrollment of 300 students.
¢ rrounding border states average salary for certified medical assistants is $24,100.
The Arkansas average salary for Medication Assistants (certified) is $23,018.

Funding for implementing the program will come from the general operating fund
with sustained program funding coming from program-specific tuition and fees.



UNIVERSITY OF ARKANSAS - PULASKI TECHNICAL COLLEGE
Technical Certificate in Digital Marketing

NEW CERTIFICATE

1. PROGRAM ADDITION OF THE DIGITAL MARKETING - TECHNICAL
CERTIFICATE (CIP 52.1499)

a. The TC in Digital Marketing is a stand-alone, 1-year program that brings 3 new
digital marketing courses and merges them with various business and
entrepreneurship courses to train students to both be able to start their own freelance
digital marketing company and become a digital marketer within numerous
industries. Curriculum has already been successfully established and implemented
through workforce development in the past (Business and Industry Center).
Participants who are in the workforce training are requesting college credit
opportunities. In addition, current degree-seeking students are requesting this
curriculum, but need to utilize financial aid to help pay for the certificate.

b. The first cohort of 10 students in this (non-credit, workforce training) program
graduated in December. We are currently teaching the 2" cohort and currently have
20 students enrolled. We are also starting to receive calls about when the next cohort
starts. There is demand in our area for this certificate. Expected graduates in the next
5 years range from 50-100 based on current enrollment in the program.

c. Salary Expectations: The average salary for a freelance digital marketer in the US is
$66,206 per year. A social media specialist in Arkansas typically ranges from
$35,049 to $46,465. A digital marking specialist can make between $24-$32 per hour.

d. UA-PTC already has the needed equipment and faculty to support this program. Start-
Up Costs: §0



Item 2: Consideration of Request for Approval to
add a New Administrative Unit, Center for
Racial Justice and Criminal Justice
Reform, at the Bowen School ol aw,
UALR (Action)

CONSIDERATION OF REQUEST FOR APPROVAL TO
ADD A NEW ADMINISTRATIVE UNIT, CENTER FOR
RACIAL JUSTICE AND CRIMINAL JUSTICE REFORM,
AT THE BOWEN SCHOOL OF LAW, UALR (ACTION)



UA

UNIVERSITY OF ARKANSAS SYSTEM

Office of the President
May 14, 2021

TO MEMBERS OF THE ACADEMIC AND
STUDENT AFFAIRS COMMITTEE:
Ms. Kelly Eichler, Chair
Mr. Tommy Boyer
Mr. Ted Dickey
Mr. Cliff Gibson
Mr. Jeremy Wilson

Dear Committee Members:

The William H. Bowen School of Law (Bowen) at the University of Arkansas at Little Rock (UA Little
Rock) proposes to create a new administrative unit named the Center for Racial Justice and Criminal
Justice Reform. A summary of the proposal is attached.

The proposed Center for Racial Justice and Criminal Justice Reform (the Center) will be the only law
school center focused on criminal justice reform and racial justice reform in the state of Arkansas. The
mission ¢ the Center aligns with Bowen’s core values of access to justice, public service, and
professionalism.

The focus of the Center expands on Bowen’s record of criminal reform and racial justice advocacy work
in Arkansas through the Racial Disparities in the Arkansas Criminal Justice System Research Project (the
Racial Disparities Project). The Racial Disparities Project began in 2011 and has been an interdisciplinary
collaboration between the law school, several UA Little Rock research departments, a 65-member
Steering Committee (comprised of lawyers, judges, and other racially, ethnically, and gender diverse
leaders throughout the state), community advocacy organizations focused on criminal justice, and other
members of the Arkansas judiciary and legislature. The proposed Center has the support of the Racial
Disparities Project’s Steering Committee.

The Center will obtain funding from external sources to support the Center and its programs. Bowen
already provides the foundational salary funding for the proposed center co-directors.

I concur with this recommendation, and a resolution is attached for your consideration.
Sincerely,

Q@Aﬂ@@——

Donald R. Bobbitt, President
Charles E. Scharlau Presidential Leadership Chair

Attachments

2404 North University Avenue / Little Rock, Arkansas 72207-3608 / 501-686-2505

University of Arkansas, Favetteville / University of Arkansas av Little Rock 2 Uhiiversity of Arkansas at Pine Bluft’
University of Arkansas for Medical Sciences / University of Arkansas at Monticello / Division of Agriculture / Criminal Justice Institute
Arkansas Archeological Survey / Phillips Community College of the University of Arkansas / University of Arkansas Community College at Hope - Texarkana
University of Arkansas Community College at Batesville / Cossator Community College of the University of Arkansas
University of Arkansas Community College at Morrilton / University of Arkansas at Fort Smitl
University of Arkansas - Pulaski Technical College / University of Arkansas Community College ot Rich Mountain
Arkansas School for Mathematics, Sciences and the Arts / University of Avkansas Clinton School of Public Service / University of Arkansas System eVersity

The Uiivercity of Avkamsas is an cqual opporrunivy/affivmarive nerion institution.



RESOLUTION

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the proposal of the University of Arkansas at Little Rock, Bowen
School of Law, to create a new administrative unit named the Center for Racial Justice
and Criminal Justice Reform is hereby approved.

BE IT FURTHER RESOLVED THAT the President is hereby authorized to submit this
proposal to the Arkansas Division of Higher Education for appropriate action.



UNIVERSITY OF ARKANSAS AT LITTLE ROCK
Center for Racial Justice and Criminal Justice Reform

ESTABLISHMENT OF ADMINISTRATIVE UNIT

1. OVERVIEW:

This proposal adds a new administrative unit (the Center) named the Center for Racial
Justice and Criminal Justice Reform. The Center will be headquartered at Bowen School
of Law (Bowen), effective Fall 2021. The state of Arkansas does not have a law school
center with a focus on criminal justice reform or racial justice. The mission of the Center
aligns with Bowen’s core values of access to justice, public service, and professionalism.

The Center will be particularly beneficial to the mission of the University of Arkansas at
Little Rock (UA Little Rock) and Bowen, as well as Arkansas, the legal community,
stakeholders in the criminal justice system, and current criminal justice reform efforts.
The law school’s capacity to engage stakeholders in the legal community will broaden
with establishment of the Center, since the proposed Center would centralize and support
the community work and scholarship of current Bowen professors. Bowen professors
have expertise in relevant areas such as prison reform, policing reform, cultural
competency, anti-discrimination law, criminal procedure, fourth amendment law,
constitutional law, and civil rights. The Center can leverage the existing expertise of
Bowen’s scholars and facilitate deeper engagement with the Arkansas community.

Finally, the Center will support Bowen’s students and broaden Bowen’s racial justice
curriculum. The Center capitalizes on student interest while creating career development
opportunities for Bowen students. Each semester, a group of students will work with the
Center on criminal justice and racial justice legal research. Two course focuses (and
perhaps eventually Certificates) will be administered through the Center, and Bowen
students interested in criminal justice and/or racial justice will be able to guide their
curricular choices. Finally, students will have opportunities to serve the community
through events and workshops.

The focus of the Center expands on Bowen’s record of criminal reform and racial justice
advocacy work in Arkansas through the Racial Disparities in the Arkansas Criminal
Justice System Research Project (the “Racial Disparities Project” or the “Project”). The
Racial Disparities Project began in 2011 and has been an interdisciplinary collaboration
between the law school, several UA Little Rock research departments, a 65-member
Steering Committee (comprised of lawyers, judges, and other racially, ethnically, and
gender diverse leaders throughout the state), community advocacy organizations focused
on criminal justice, and other members of the Arkansas judiciary and legislature. The
proposed Center has the support of the Racial Disparities Project’s Steering Committee.
A subcommittee of the Steering Committee has given extensive feedback on how to best
incorporate and leverage the work of the Racial Disparities Project and interested



Steering Committee members would help form the Center’s new Community Advisory
Board. The Center will benefit from, and amplify, the Racial Disparities Project’s
institutional partnerships, reputation, community engagement, and social media presence.

2. FOCUS:

The Center will focus on three substantive areas — advocacy, education, and research.
Examples of each are below.

Advocacy

Provide advocacy for enhanced racial and criminal justice policies and practices.
Provide research to assist with policy reform efforts

Research

Research modalities focusing on the drivers of racial disparities in the criminal justice
system (e.g., pre-trial detention, prosecutorial charging, jury selection)

Research collaboration with institutional partners (e.g., the UAMS Center on Public
Health & Criminal Justice, the criminal justice department at Philander Smith College
and potentially the criminal justice department at UA Little Rock)

Legal scholarship development, particularly an expertise in criminal justice and racial
reform

Provide research to assist with racial and criminal justice reform

Education

Bias mitigation training of criminal justice stakeholders such as judges, defense
attorneys, prosecutors, correctional officers, and parole board members, and law
enforcement officers

Education and outreach events for legal community (e.g., speaker series, CLEs,
workshops, pro bono events, etc.)

Community outreach to and collaboration with community advocacy organizations
Resource development for criminal justice system stakeholders (e.g., a toolkit for
criminal defense attorneys, enhanced jury education materials, court guidance on
implicit bias)

Expanded course offerings for students

ORGANIZATIONAL STRUCTURE:

The administrative structure of the Center will be led at inception by two co-directors,
tenured members of the Bowen law faculty, and eventually will include three co-directors
who are members of the Bowen faculty. A coordinator will be added as the budget
allows, to focus on community engagement, program development, fundraising, and
event planning. An administrative assistant will be integral to the success of the center,
and student research assistants called Fellows will engage in the Center’s work. A
community advisory board will offer regular feedback and guidance. Finally, the center
will collaborate with community representatives who are subject-matter experts to design
and develop programmatic focuses for each area of the Center.



Dean, Bowen
School of Law

Co-Directors

Administrative
Assistant

Community Community

Coordinator Student Fellows :
Representative(s)

Advisory Board

4. SPACE AND EQUIPMENT NEEDS OF THE CENTER:

The new center will be housed in the William H. Bowen School of Law building, most
likely on the fourth floor, in an administrative space that is currently unoccupied.
Estimates for the set-up expenses of renovating the space, procurement of office
equipment/furniture/supplies are negligible.

5. COMMUNITY COLLABORATION:

The Center’s coordinator position will focus on community engagement, program
development, fundraising, and event planning. The coordinator will collaborate with
subject-matter experts (community representatives) and organize the community advisory
board.

The Center will invite members of the steering committee of the Racial Disparities Project
to help form the Center’s Advisory Board. The Center will seek national representation
on the board as well. Statewide community buy-in will be critical for the Center, so the
co-directors will continue to identify important state stakeholders, such as judges,
prosecutors, public defenders, lawyers and academics to appoint to the board to enhance
its reach and advocacy potential.



6. METRICS TO BE USED TO EVALUATE THE CENTER’S SUCCESS AT ITS
FIVE-YEAR REVIEW:

The following metrics will be used to evaluate the success of the Center in realizing its
vision and mission:

Number and engagement of community advisory board members
Dollar amount of funds raised (donor/philanthropic gifts)

Dollar amount of funded research projects

Impact of research projects (both completed and in-progress)
Impact and implementation of policy initiatives

Scholarly impact (journal articles, conference presentations)
Number of student fellows participating and completing training in
workshops, conferences, and courses sponsored by the Center
Career opportunities for student fellows participating in the Center

7. ANNUAL BUDGET AND FUNDING SOURCES FOR THE UNIT:

The projected Annual Budget is $250,000. This figure includes salaries and fringe for the
center coordinator and support staff, center operational costs, professional travel, some
center-sponsored events, and stipends for student fellows and the center co-directors. The
Center will obtain funding from external sources to support the center and its programs,
including from donors, grants, and event fundraising. The Bowen School of Law already
provides the foundational salary for the center co-directors.
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UNIVERSITY OF ARKANSAS SYSTEM

Office of the President

May 14, 2021

TOME BERS OF THE ACADEMIC AND
STUDENT AFFAIRS COMMITTEE:
Ms Kelly Eichler, Chair
. Tommy Boyer
. Ted Dickey
. Cliff Gibson
. Jeremy Wilson

Dear Committee Members:
Please a »w time during the Academic and Student Affairs Committee meeting for Dr. Terisa
Riley, Chancellor at the University of Arkansas at Fort Smith, to give a brief presentation

concern g the academic reorganization at UAFS. This is an information item only.

Sincere]

Q@AA@F—*

Donald obbitt
Presider
Charles E. Scharlau Presidential Lea :rship Chair

2404 North Uhiversity Avenue / Little Rock, Arkansas 72207-3608 / 501-686-2505

University of Arkansas, Favetteville / University of Arkansas at Lirtle Rock / University of Arkansas at Pine Bluft
University of Arkansas tor Medical Sciences / University of Arkansas at Monticello / Division of Agriculture / Criminal Justice Institute
Arkansas Auht‘o[oguu[ Survey / Phillips Community College of the Univ » of Ackansas / University of Arkansas Community College at Hope - Texarkana
University of Arkansas Community College at Batesville / Cossator Community College of the University of Arkansas
University of Arkansas Community College at Morrilton / Um\mll\ of Arkansas at Fort $mith
University of Arkansas ~ Pulaski Technical College / University of Arkansas Community College at Rich Mountain
Arkansas School for Mathematics, Sciences and the Arts / University of Arkansas Clinton School of Public Seevice / University of Arkansas System eVersity

The Unidversity of Avkanss is an cqual spporvunity/affivinative acrion insritution.
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UA

UNIVERSITY OF ARKANSAS SYSTEM

Office of the President

May 14, 2021

TO MEMBERS OF THE ACADEMIC AND
STUDENT AFFAIRS COMMITTEE:

. Kelly Eichler, Chair

. Tommy Boyer

. Ted Dickey

. CIiff Gibson

. Jeremy Wilson

i k= 2 3

Dear Committee Members:

The Chancellors have requested approval of tuition and fee amounts for the 2021-2022
fiscal year. The documents indicate current and proposed amounts for each of the
campuses. I recommend approval of the proposed amounts. A resolution for your
consideration is as follows:

W. :iREAS, the Board of Trustees of the University of Arkansas asserts its
singular focus on student success as evidenced by student retention and
graduation;

THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF
TE UNIVERSITY OF ARKANSAS THAT the proposed tuition and fees for
the 2021-2022 fiscal year for the University of Arkansas campuses are hereby
adopted and approved.

Sincerely,

Donald R. Bobbitt
President
Charles E. Scharlau Presidential Leadership Chair

Attachments

2404 North University Avenue / Little Rock, Arkansas 72207-3608 / 501-686-2505

Univensity of Arkansas, Favettevifle / University of Arkansas ar Timde Rock / University of Arkansas ar Pine Bludf?

Univeesity of Arkansas & al Sciences / University of Avkansas at Monticello / Diviston ol cultvre 7 Criminad Justice Institute
Arkansas Archeologival Survey 7 Phillips Community College of the U sity of Arkansas / University of Arkansas Community College at Hape
University of Arkansas Commanity College at Baresville / Cossavot Cammunity College of the Liniversity of Arkansas
University of Arkansas Community College ar Morritton /2 University of Arkansas at Fort Smith
University of Arkansas — Pulaski Technical College / Uni iy of Arkansas Community College ar Rich Mountain
Arkansay Schuol for Mathematics, Sciences and the Arts /7 University of Arkansas Clinton School of Public Service / University of Arkansas System sVersity

The University of Avkausas is an equal opportwnity/af firmntive gerion inséitutios.
o k' AL



Fall 2021 Proposed Tuition and Fees
University of Arkansas at Fayetteville

Fall 2020

Fall 2021

TUITION
Per Semester Credit Hour
Undergraduate Resident:
Undergraduate Resident
Architecture Undergraduate Resident
Business Undergraduate Resident Differential
Engineering Undergraduate Resident Differential (new admits Fall 2017 and
forward)
Nursing Undergre  ate Resident
Undergraduate Non-Resident:
Undergraduate Non-Resident
Architecture Undergraduate Non-resident
Business Undergraduate Non-resident Differential
Engineering Undergraduate Non-resident Differential (new admits Fall 2017
and forward)
Nursing Undergraduate Non-resident
Graduate Resident:
Graduate Resident
Business Graduate Resident Differential
Engineering Graduate Resident Differential (new admits Fall 2017 and forwar«
Nursing Graduate Resident
Occupational Therapy Doctorate Graduate Resident
Public Health Graduate
Graduate Non-Resident:
Graduate Non-resident
Business Graduate Non-resident Differential
Engineering Graduate Non-resident Differential (new admits Fall 2017 and
forward)
Nursing Graduate Non-resident
Occupational Therapy Doctorate Graduate Non-resident
Public Health Graduate Non-resident
Law Resident
Law Non-Resident
Law LL.M in Agricultural and Food Law Resident
Law LL.M in Agric aral and Food Law Non-Resident
Developmental Instruction Resident
Developmental Instruction Non-resident
Self-paced Online Correspondence Courses Resident
Self-paced Online Correspondence Courses Non-Resident
Specific Distance E  cation Programs: Master of Science in Engineering
(MSE), Master of Science in Electrical Engineering (MSEE), Master of
Science in Engineering Management (MSEM), and Master of Science in

Operations Manage nt (MSOM) Resident
Specific Distance Education Programs: Master of Science in Engineering

(MSE), Master of Science in Electrical Engineering (MSEE), Master of
Science in Engineering Management (MSEM), and Master of Science in
Operations Management (MSOM) Non-Resident

Specific Distance E  cation Programs: Great Plains and Agricultural
Interactive Distanct  ducation Alliance Undergraduate Resident
Specific Distance Education Programs: Great Plains and Agricultural
Interactive Distance Education Alliance Undergraduate Non-Resident

Page 1 of 9

25228 § 255.51

277.43
83.25
42.89

298.22

801.87
881.90
291.88

136.32
947.89

430.69
156.77

73.22
573.99
450.00

1,168.40
425.30

198.63
1,557.16
1,218.34

488.30
1,176.15
610.38
1,470.19
134.55
672.54
135.00
135.00

303.88

303.88
425.00

425.00

287.45
84.32
46.89

302.04

816.06
918.07
297.05

149.75
964.67

437.54
159.26

80.29
583.11
468.18
450.00

1,190.02
433.17

218.37
1,585.93
1,267.57
1,218.34
497.60
1,198.50
497.60
1,198.50
134.55
672.54
135.00
135.00

303.88

303.88
425.00

425.00
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Fall 2021 Proposed Tuition and Fees
University of Arkansas at Fayetteville

Fall 2020  Fall 2021

Specific Distance Education Programs: Great Plains and Agricultural

Interactive Distance Education Alliance Graduate Resident 590.00 590.00
Specific Distance Education Programs: Great Plains and Agricultural

Interactive Distance Education Alliance Graduate Non-Resident 590.00 590.00
Specific Distance Education Programs: Master of Science in Food Safety

Resident 500.00 500.00
Specific Distance Education Programs: Master of Science in Food Safety Non-

Resident 500.00 500.00

Specific Non-credit bearing, nondegree, Comprehensive Transition and

Postsecondary (CTP) Programs for students with Intellectual Disabilities (ID)

made possible through the Higher Education Act of 2008 (HEOA):

EMPOWER Resident 252.28 255.51
Specific Non-credit bearing, nondegree, Comprehensive Transition and

Postsecondary (CTP) Programs for students with Intellectual Disabilities (ID)

made possible through the Higher Education Act of 2008 (HEOA):

EMPOWER Non-Resident 252.28 255.51

Students enrolled in online programs are charged the resident base tuition per billing career and program for online and/or off-campus
courses. Students in online programs are charged base tuition per billing career and program plus non-resident tuition as applicable, based
on the student’s residency status for tuition billing purposes, for all on-campus courses.

FEES
MANDATORY FEES:
Per Semester Credit Hour
Facilities Fee $ 18.85 § 2035
Library Fee 2.91 3.41
Media Fee 0.90 0.90
Network & Data Systems Fee 10.78 11.10
Student Activity Fee - Undergraduate 2.71 2.78
Student Activity Fee - Graduate and Law 2.64 2.64
Student Health Fee 7.25 7.47
Transit Fee 3.09 3.15
Teaching Equipment and Laboratory Enhancement Fees:
Undergraduate:
Agricultural, Food and Life Sciences 25.70 25.70
Architecture General Education 32.60 32.60
Arts and Sciences 14.06 14.41
Business 23.50 23.50
Education and Health Professions 17.04 17.04
Engineering 35.87 35.87
Total Undergraduate Mandatory Fees (Use Arts and Sciences TELE per
credit hour) 60.55 63.57
Graduate:
Agricultural, Food and Life Sciences 25.70 25.70
Architecture General Education 32.60 32.60
Arts and Sciences 14.11 14.46
Business 24.50 24.50
Education and Health Professions 1532 15.47
Engineering 42.16 42.16
Law 18.74 24.50

The credit hour fee for the Fayettev = campus supporting an intercollegiate athletic program is $0.00.
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Fall 2021 Proposed Tuition and Fees
University of Arkansas at Fayetteville

Fall 2020  Fall 2021

NON-MANDATORY FEES:
College/Course Specific Fees:
College of Architecture:
College of Architecture Interior Design Fee (IDES 1035, 1045, 2804,

2814, 3805, 3! 1, 4805, 4815) 15.00 15.00
College of Architecture Interior Design Travel Fee (per academic plan) 100.00 100.00
College of Architecture Graduate Residency Fee (summer semester only) 100.00 100.00
College of Architecture Studio Materials Fee (FJAD 6906, FIAD 6916)

(per credit hour) 25.00 25.00

International Study Fee for Architecture and Landscape Architecture
Academic Plans (due initial semester of enrollment and paid in semester
installments) 5,254.00 5,254.00
College of Arts and Sciences:
Fee recovery based on agreement with external organization(s):
Certificate in Business French, Le Centre De Langue Francoise (FREN
4333 FREN 4433) (per semester) 100.00 100.00

eredﬂ—he&r—fer—&lh&-RiPS—aﬂd—GDES-eewses) Expendable ARTS,

GDES, ARHS, and ARED Consumables, Equipment and Studio Fee

(per credit hour for all ARTS. GDES, ARHS, and ARED courses) 53.74 63.74
Expendable MUAC, MUED, and MUEN Supplies and Instrument

Repair/Maintanence (per credit hour for all MUAC, MUED, and MUEN

courses) 5.12 5.24

Expendable THTR Supplies and Materials for all Department of Theatre

Productions/Courses (per credit hour for all THTR courses) 20.00 20.00

MAT Fifth-year Internship Fee (ARED 476V, MUED 451V, MUED

542V) (per semester) 100.00 100.00
i i i One-on-

one instruction and collaborative pianists for lessons, studio classes

and performances (per credit hour for all MUAP courses) 25.00 50.00

Program/Excursion Fee (GEOS 437V, GEOS 537V) (per semester) 200.00 200.00

Lab coat tee tor B15C and CHBC (Chem 1U>1L, Chem 1U7/1L, Chem
1101L, Chem 1121L, Chem 1121M, Chem 1201L, Chem 1221L,
Chem 2261L, Chem 2611L, Chem 3451L, Chem 3512L, Chem 3601L,
Chem 3602M, Chem 3611L, Chem 3612M, Chem 3702L, Chem
3712L, Chem 4153L, Chem 4153M, Chem 4211L, Chem 4723, Chem
4853, BIOL1541L, BIOL1541M, BIOL1584, BIOL2011L, BIOL
2011M, BIOL2211L, BIOL2441L, BIOL2321L, and BIOL2531L)

(per course) - 28.00
College of Business:

ComputerCompatenayAosessment-Test-IS3 S A0 Lo sourse) —5856

Course Materials Fee - EMBA (including Graduate Certificate program

in Business Analytics) 100.00 100.00

Course Materials Fee - PMIS (including Graduate Certificate programs in
Business Analytics, Enterprise Resource Planning, and Information

System) 50.00 50.00
Course Materials Fee - MABA (Masters in Business Analytics) 50.00 50.00
Program Fee - EMBA (including Graduate Certificate program in

Business Analytics) 528.39 528.39
Program Fee - PMIS (including Graduate Certificate programs in

Business Analytics, Enterprise Resource Planning, and Information 321.86 321.86
Program Fee - MABA (Masters in Business Analytics) 321.86 321.86
Technology Fee - EMBA 7.00 7.00
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Fall 2021 Proposed Tuition and Fees
University of Arkansas at Fayetteville

College of Education & Health Professions:
Fee recovery based on agreement with external organization(s):

BSE 4th-Year Student Teaching Fee (CIED 4173, CATE 406X, PHED
407V, SPED 4538, SPED 4568, CIED 4286) (per semester)
Internship for Communication Disorder (EDIS-578V- CDIS 5663) (per
semester)
Internship Supervision Background Check - Exercise Science (EXSC
4903) (non-refundable) (per course)
Internship S srvision Background Check - Public Health (PBHL
4043) (non-refundable) (per course)
Internship Supervision Background Check - Recreation & Sports Mngt
(RESM 440V) (non-refundable) (per course)
MAT Fifth-year Internship Fee (CIED 508V, CIED 528V, CATE 5016,
SPED 532V) (per semester)
BSN Test Fee (2nd semester sophomore year) (per semester)
BSN Test Fee (1st & 2nd semester Junior year, 1st semester Senior
year) (per semester)
Off-campus Internship: Clinical Site (EBIS-558V CDIS 5443) (per
semester)
Off-campus Practicum: Clinical Site (EBIS-568V CDIS 5663) (per
semester)
Off-campus Practicum: Public School Site (EBIS-548%V CDIS 5443)
(per semester)

Adult & Lifelong Learning Seminar Fee (ADLL 6173) (per credit hour)
Athletic Training Clinical Rotation Fee (ATTR 5232, ATTR 5242,
ATTR 5262, ATTR 5272) (per course)

Athletic Training Drug Test Fee (ATTR 5313) (per semester)

CDIS Applied Education Fee - (CDIS 3233, CDIS 4183) (per course)
Clinical Fee - Communication Disorders (CDIS 4003, CDIS 5183, CDIS
5283, CDIS 5383) (per semester)

Clinical Fee - DNP (NURS 5112, NURS 5332, NURS 5454, NURS
5475, NURS 6224, NURS 6244, NURS 628V, NURS 5683, NURS 5884,
NURS 5495) (per credit hour)

Clinical Fee - Nursing (NURS 3321L, NURS 3424, NURS 3644, NURS
3752, NURS 4092, NURS 4164, NURS 4252, NURS 4452, NURS 4613,
NURS 4722) (per credit hour)

Counseling Internship Fee (CNED 574V, CNED 674V section 1) (per
credit hour)

Counseling Practicum Fee (CNED 5343, CNED 6711) (per credit hour)
Curriculum Instruction Education Internship Fee (CIED 1013, CIED

3013, CIED 3053, CIED 4131, CIED 4363, CIED 4423, CIED 3113,
CIED 4113, CIED 3133, CIED 3123, CIED 4173, CIED 528V, CIED
4153, CIED 3033, CIED 3143, CIED 3103, CATE 406X, CATE 5016,
CIED 508V, CIED 3453, CIED 4183, CIED 4533, EDST 3913, EDST
3923, EDST 4933, SPED 4413, SPED 4453, SPED 4538, SPED 4568,
Equipment Fee - Teaching and Leading Outdoor Recreation and
Experiential Activities (PHED 3003) (per course)

(PEAC 183 Losreredithour)
Equipment & Supplies Fee - Outdoor Adventure Leadership (RESM
4023, RESM 5023) (per credit hour)
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Fall 2020 _ Fall 2021
250.00 250.00
100.00 150.00

14.00 14.00
14.00 14.00
14.00 14.00
250.00 250.00
310.00 310.00
310.00 310.00
100.00 150.00
50.00 150.00
50.00 150.00
23.00 23.00
11.25 11.25
- 54.00
100.00 100.00
100.00 100.00
145.00 145.00
145.00 145.00
23.00 23.00
23.00 23.00
20.00 20.00
5.00 5.00
—125.00
35.00 35.00
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Fall 2021 Proposed Tuition and Fees
University of Arkansas at Fayetteville

Fall 2020 Fall 2021

Equipment & Supplies Fee - Recreation and Natural Resources (RESM

1023) (per course) 15.00 15.00
First Responder Special Course Fee (PBHL 3633) (per course) 35.00 35.00
Internship Fee - Health, Human Performance and Recreation (EXSC

4903, PBHL 4043, RESM 440V) (per semester) 5.00 5.00
Internship Fee - Student Teaching Supervision (PHED 407V) (per

semester) 30.00 30.00
Internship Program in Ed Leadership and support for Leadership

seminars (EDLE 574V, EDLE 674V) (per semester) 20.00 20.00
LPN-BSN Clinical Fee - (NURS 3111, NURS 3782, NURS 4212, NURS

4143, NURS 4073, NURS 4552) (per credit hour) 145.00 145.00
LPN-BSN Test Fee (first four semesters) (per semester) 310.00 310.00
Literacy Clinic - Beginning Assessment (CIED 4123, CIED 5173) (per

course) 20.00 20.00

Literacy Clinic - Methodology Fee (CIED 3113, CIED 3453 5453, CIED

4183, CIED 5013, CIED 5073, ED¢ 3333, CIED 4533) (per course) 15.00 15.00
Literacy Clinic - Reading Specialist (CIED 5593, CIED 5793, CIED
5963, CIED 5983, CIED 6233) (per course) 20.00 20.00
College of Engineering:
Distance Technology fee - Off-campus Engineering Graduate Courses
(per credit hour) 50.00 50.00
Distance Technology fee - Operations Management (per credit hour) 50.00 50.00
Internship Fee - Cooperative Education (GNEG 3801, GNEG 3811,
GNEG 5801, GNEG 5811) (per course) 25.00 25.00
Data Science Course Fee (per credit hour) - 36.00

Program/Service Specific Fees:
College of Agricultural, Food and Life Sciences:
Jean Tyson Child Development Study Center:

Infants (full-time) (per month) 980.00 980.00
1 to 2 years old (full time) (per month) 980.00 980.00
>2 to 3 years old (full time) (per month) 935.00 935.00
>3 to 5 years old (full time) (per month) 905.00 905.00
>3 to 5 years old (part time) (per month) 555.00 555.00
Summer Camp participants 1st - 4th grade students (full time) (per
week) 275.00 275.00
Application Fee (non-refundable) (one-time per child) 200.00 200.00
Materials (per semester) 150.00 150.00
College of Education & Health Professions:
Autism Support Program Fee (per semester) 5,000.00 5,000.00
EMPOWER Program Fee (per semester) 5,000.00 5,000.00
Teacher Education Application Fee (per application submission) 100.00 100.00
Enrollment Services:
Late Registration Fee - Prior to Census Day 25.00 25.00
Late Registration Fee - After Census Day 50.00 50.00
New Student Orientation Fees: Students (New Admits Only) 85.00 95.00
Transcript Fee (copy of permanent record) 8.50 8.75
Undergraduate Application Fee, Resident (Not to be applied against
registration fee) 40.00 40.00
Undergraduate Application Fee, Non-Resident (Not to be applied against
registration fee) 50.00 55.00
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Fall 2021 Proposed Tuition and Fees
University of Arkansas at Fayetteville

Graduation Fees:
Baccalaureate Degree
Certificate
Graduation Application Late Fee
Graduate and Law Degree

Global Campus:

Extension Fee
Global Campus Fee
1.D. Card Authentication Fee, exclusively online students
Transcript Obtainment Fee - Online Students (Optional)
Premium Online Proctored Exam Fees:
"Take It Now" Fee
"Take it Soon" Fee
Online Proctoring Fee for Credit by Exam
New Online Student Orientation: Undergraduate Online
Students (New Admits Only)

Graduate School:

Application Fee (Non-immigrants)
Graduate Application Fee (Degree Seeking) (Not to be applied against
registration fee if applicant enrolls--to be valid for a period of one
calendar year)
Graduate Application Fee (Non-Degree/Graduate
Certificate/MicroCertificate Seeking)
Graduate Application Late Fee - Domestic
Graduate Application Late Fee - International
Graduate Document Processing Fee
International Graduate Orientation Fee
International Student Service Fee (Non-immigrants) (per semester)
International Visiting Student Program Fee
Visiting Student Custom Program Fee - Level 1
Visiting Student Custom Program Fee - Level 2
Sponsored Student Management Fee
Stadr-Abroad Servdes Peatperprograrm, Summer)
Study Abroad Service Fee - Tier 1 (per program)
Study Abroad Service Fee - Tier 2 (per program)
Study Abroad Service Fee - Tier 3 (per program)
Testing Fees:

Late Registration Fee

Proctoring Fee

CLEP Registration Fee (CLEP)

Accuplacer

English Language Placement Test (ELPT) Fee

COEHP - Health Sciences Reasoning Test

IELTS Registration Fee

Miller Analogies Test (MAT)

Residual ACT

Residual ACT Plus Writing

Spoken Language Placement Test (SLPT)

TOEFL

Facilities Management:

Online Facilities Fee (per credit hour) (exclusively online students
only)
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Fall 2020  Fall 2021
65.00 65.00
45.00 25.00
25.00 25.00
65.00 65.00
30.00 30.00
30.00 30.00
10.00 10.00

5.00 5.00
8.75 8.75
5.00 5.00
25.00 25.00
- 50.00
60.00 60.00
60.00 60.00
- 30.00
25.00 25.00
50.00 50.00
30.00 30.00
50.00 51.00
105.00 107.00
310.00 325.00
100.00 100.00
600.00 600.00
360.00 375.00
—216:60
—0508
- 100.00
- 200.00
- 300.00
20.00 20.00
50.00 50.00
30.00 30.00
45.00 45.00
15.00 25.00
25.00 25.00
240.00 250.00
80.00 80.00
65.00 82.00
90.00 90.00
70.00 70.00
70.00 70.00
- 2.00
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Fall 2021 Proposed Tuition and Fees
University of Arkansas at Fayetteville

Risk Management Office:
Professional Liability Insurance (non-refundable) (per course)

Professional Liability Insurance — Nurse Practitioners (non-refundable)

Student Affairs:
Career Exploration and Strong Interest Inventory Assessment Test
First Year Experience (New Admits Only)
Greek Life Assessment (per semester)
L.D. Card Fee (non-refundable)
I.D. Card Fee - exclusively online students (non-refundable)
L.D. Replacement Card (non-refundable)
Mandatory International Student Health Insurance (per year)
New Student Orientation Fees: Parents
Non-Refundable Residence Hall Application Fee
Treasurer's Office:
Additional Late Payment Fee at Nov 30 for Fall, Apr 30 for Spring
Installment Payment Plan Fee
Late Payment Fee at Sept 30 for Fall, Feb 28 for Spring, and July for
Summer
Withdrawal from University fee

ROOM AND BOARD RATES'

Residence Hall
Staditm-Drive-Residence Adohi Hall Pods (Co-ed, AC)
Stadivm Drive Residence Adohi Hall Semi-Suites (Co-ed, AC)
Founders (Co-ed, AC)
Futrall (Co-ed, AC)
Gibson (Female, AC)

Gregson (Co-ed, AC)

Holcombe (Co-ed, AC)

Hotz (Co-ed, AC)

Humphreys (Co-ed, AC)

Maple Hill 1 Bedroom Single (Co-ed, AC)

Maple Hill Double Room (Co-ed, AC)

Maple Hill 2 Bedroom Shared Suite (Co-ed, AC)

Maple Hill Super Suite (Co-ed, AC)

Markham Street House

Northwest Quad (Co-ed, AC)

Pomfret (Co-ed, AC)

Reid (Female, AC)

Walton (Co-ed, AC)

Yocum {Co-ed, AC)

Apartment Rental Rates:
Duncan Avenue Apartments, 1 Bath (academic year)
Duncan Avenue Apartments, 2 Bath (academic year)

Fall 2020  Fall 2021
7.45 7.45
23.88 23.88
10.00 10.00
55.00 55.00
30.00 30.00
24.00 24.00
25.00 25.00
18.00 18.00
2,235.00 2,346.00
50.00 50.00
40.00 40.00
75.00 75.00
35.00 40.00
75.00 75.00
45.00 45.00
Fall 2020  Fall 2021 Fall 2020 Fall 2021
Single Occupancy
8,565.00 8,758.00 N/A 10,947.00
8,830.00 9,095.00 N/A 11,314.00
A NA L §—F06125 A
8,586.00 8,822.00 10,294.00 10,551.00
6,283.00 6,440.00 8,169.00 8,332.00
6,614.00 6,812.00 8,169.00 8,414.00
A B — 708125 A
6,512.00 6,691.00 8,169.00 8,332.00
6,473.00 6,667.00 8,169.00 8,414.00
6,539.00 6,735.00 7,781.41 8,015.00
6,283.00 6,456.00 7,313.41 7,515.00
N/A N/A 9,742.00 10,055.00
8,830.00 9,113.00 N/A N/A
8,830.00 9,095.00 N/A N/A
9,664.00 9,974.00 N/A N/A
N/A N/A 6,643.00 6,894.00
N/A N/A 8,844.00 9,127.00
6,195.00 6,381.00 7,403.03 7,625.00
6,593.00 6,805.00 7,819.30 8,071.00
N/A N/A 8,639.00 8,877.00
6,593.00 6,774.00 7,614.92 7,825.00
N/A N/A 6,777.00 6,913.00
N/A N/A 7,177.00 7,321.00

'Room Rates and Board Rates are listed separately. Rates listed are for the full academic year (fall semester and spring semester).

Residence Hall Board Rates--Meal Plans
Unlimited Plus ($150 dining dollars/sem.)
Unlimited ($50 dining dollars/sem.)
15-Meal Plus ($175  aing dollars/sem.)
15-Meal ($75 dining dollars/sem.)
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$ 4,370.00
4,266.00
4,040.00
3,926.00

S 4,540.00
4,432.00
4,198.00
4,080.00
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Fall 2021 Proposed Tuition and Fees
University of Arkansas at Fayetteville

10-Meal ($125 dining dollars/sem.)

Jr/Sr 7-Meal ($115 dining dollars/sem.)

Off-Campus I - 80 block meals ($50 dining dollars/sem.)
Off-Campus II - 25 block meals ($65 dining dollars/sem.)
Off-Campus III - 50 block meals ($500 dining dollars/sem.)
Off-Campus IV - 5 block meals ($300 dining dollars/sem.)

TRAFFIC AND PARKING FEES:
Moving Violation Fees:
Careless driving
Driving where prohibited
Failure to obey police officer
Failure to yield
Failure to yield to emergency vehicle
Failure to yield to pedestrian
Hazardous driving
Improper passing
Improper turn
Leaving the scene of an accident
No motorcycle helmet (under 21 years old)
Reckless driving (as defined by Arkansas Statutes)
Running stop light
Running stop sign
Speed too fast for conditions
Speeding 1-10 mph over limit
Speeding 11-15 mph over limit
Speeding 16 and greater mph over limit
Wrong way on one-way street
All other moving violations

Parking Permit Fees:
24-Hour Reserved
All-Area Reserved
Appeal Fee
Faculty/Staff Reserved
Resident Reserved
Reserved Disabled Student
Faculty/Staff > $40K annual salary/Visitor/Vendor
Faculty/Staff < $40K annual salary
Remote Employee (per day)
Student
Commuter
Meter Fees: Lot 26 (per hour)
Meter Fees: Harmon Avenue Garage (per hour)
Meter Fees: Short :rm 30 min Max, gold case meters (per hour)
Meter Fees: Other (per hour)
Motorcycle
Parking Garage Reserved 7am- Spm
Parking Garage One Day Temporary
Scooter
Scooter Reserved
Temporary (per day)
Temporary (per week)
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Fall 2020  Fall 2021
3,646.00 3,788.00
2,540.00 2,640.00
1,596.00 1,658.00
652.00 678.00
1,696.00 1,762.00
698.00 726.00
$ 75.00 $  75.00
105.00 105.00
65.00 65.00
50.00 50.00
65.00 65.00
95.00 95.00
85.00 85.00
45.00 45.00
45.00 45.00
75.00 75.00
45.00 45.00
75.00 75.00
50.00 50.00
50.00 50.00
55.00 55.00
55.00 55.00
65.00 65.00
75.00 75.00
45.00 45.00
45.00 45.00

$ 1,19991 § 1,223.91
965.63 984.94
10.28 10.00
698.75 712,73
679.33 692.92
186.73 190.46
194.87 198.77
133.58 136.25
- 4.00
104.79 106.89
70.49 71.90
2.80 2.85
1.80 1.80
1.00 1.00
1.80 1.80
70.49 71.90
926.00 944.52
17.14 17.48
70.49 71.90
211.45 215.68
7.63 7.78
30.54 31.15
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Fall 2021 Proposed Tuition and Fees
University of Arkansas at Fayetteville

Fall 2020  Fall 2021

Summer School Only:

|
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™ go
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|

Parking Violation Fees:

ar. All violation

charges doubles after the third citation for the same offense in a fiscal year.

Blocking a legally parked vehicle 25.00 25.00
Boot Fee 30.00 30.00
Disregard of barricades 20.00 20.00
Driving or parking on grass or lawn area, or sidewalk 30.00 40.00
Eail . ine & 106-66

Failure to vacate Athletic parking prohibited by sign 100.00 125.00

Illegal use of permit/license plate (reproducing, altering or defacing, or using
revoked, transferred, unauthorized permits/license plates or another person's
permit/license plate, or more than one registered vehicle per e-permit on

campus at a time) 100.00 100.00
Improper parking (disregard of stall lines, more than one foot from curb, or

facing wrong direction) 25.00 50.00
Meter Violation 25.00 30.00
Overtime parking 20.00 20.00
Parking in area not designated as a parking area 20.00 25.00
Parking in crosswalk 25.00 25.00
Parking in lot or space not authorized by permit 55.00 75.00
Parking on campus while parking privileges are suspended 100.00 100.00
Parking on U of A property without permit 55.00 75.00
Parking over curb 20.00 20.00
Parking overnight in a lot where overnight parking is prohibited 75.00 75.00
Parking where prohibited by sign 25.00 35.00
Parking where prohibited by yellow lines or curb 25.00 35.00
Permit-or Vehicle license plate not properly affixed-erdisplayed 10.00 10.00
Plate not facing drive - 20.00
Safety hazard (parking in fire lane, sidewalk, blocking drive, blocking fire

hydrant, standing where prohibited, or improper use of skates or skateboards) 50.00 75.00
Unauthorized parking in or blocking of a disabled person parking space or

access aisle 200.00 250.00
Unauthorized removal of a boot 100.00 100.00
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Fall 2021 Tuition and Fees - Request
University of Arkansas Medical Sciences

Fall 2020 Fall 2021
TUITION
College of Medicine:
Resident (per semester) $ 16,505.00 $ 16,505.00
Non-resident (per semester) 32,590.00 32,590.00
College of Pharmacy:
Resident (per semester) 9,640.00 9,640.00
Non-resident regional (per semester)* 12,050.00 12,050.00
Non-resident non-regional (per semester) 19,280.00 19,280.00
Resident Part-time (per hr.) 803.00 803.00
Non-resident regional Part-time (per hr)* 1,004.00 1,004.00
Non-resident Part-time (per hr.) 1,606.00 1,606.00

* Non-resident Regional' tuition rate affecting the following states: LA, MO, MS, OK, TN, TX. The
residents of these states receive a tuition rate of 125% of in-state tuition, thus creating a 2-tier

out-of-state tuition rate for the Pharm.D. program only.
College of Nursing:
Resident (per hr.)
Non-resident (per hr.)
College of Nursing Graduate Program:
Resident (per hr.)
Non-resident (per hr.)
Resident DNP Program (per hr.)
Non-resident DNP Program (per hr.)
Resident DNP - CRNA Program*
Non-resident DNP - CRNA Program*

309.00
632.00

472.00
870.00
472.00
870.00
22,002.00
33,000.00

309.00
632.00

472.00
870.00
472.00
870.00
22,002.00
33,000.00

*Tuition is an annual rate that remains the same throughout the academic year. Student will be charged a
flat rate per semester that will remain the same for three (3) semesters (summer, fall, spring). Any increase

in tuition will be effective May, 2022 or the date of the next incoming class.

College of Health Professions:
Resident (per hour)
Non-Resident (per hr.)

College of Health Professions Graduate Programs:
Resident (per hour)
Non-Resident (per hour)
Physician Assistant, Resident Master's Program*
Physician Assistant, Non-Resident Master's Program*
Physical Therapy, Resident Doctoral Program**
Physical Therapy, Non-Resident Doctoral Program**

250.00
572.00

386.00

835.00
20,001.00
31,500.00
20,000.00
30,000.00

250.00
572.00

386.00
835.00
20,001.00
31,500.00
20,000.00
30,000.00

*Tuition is an annual rate that remains the same throughout the academic year. Student will be charged a
flat rate per semester that will remain the same for three (3) semesters (summer, fall, spring). Any
increase in tuition will be effective May, 2022 or the date of the next incoming class.

**Tuition is an annual rate that remains the same throughout the academic year. A flat rate is charged (fall

and spring) of $10,000 in-state/$15,000 out-of-state.
Graduate School:
Res:  nt (per semester) $
Non-resident (per semester)
Resident Part-time (per hr.)
Non-Resident Part-time (per hr.)
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4,140.00
8,280.00
460.00
920.00

$  4,140.00
8,280.00
460.00
920.00
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Fall 2021 Tuition and Fees - Request
University of Arkansas Medical Sciences

Fall 2020 Fall 2021

College of Public Health:

Resident (per semester) 4,005.00 4,005.00
Non-resident (per semester) 8,622.00 8,622.00
Resident Part-time (per hour) 445.00 445.00
Non-resident Part-time (per hour) 958.00 958.00

Tuition rates expressed are per semester or per credit hour. Summer sessions are charged at the per hour
rate listed times the number of hours taken.

Online Tuition
UAMS received approval to offer a standard tuition at in-state rates for UAMS-designated 100% online
programs beginning with the fall 2019 semester. Non-degree seeking students taking a single

online course would be included in the in-state tuition rate.

The College of Medicine is requesting a 0% increase in base tuition (including no increase in the fees that were
rolled into tuition for the FY17-18 year). Since 2015, our tuition has increased such that we now exceed the
national median tuition for public schools. We are at about the 50th percentile for US public schools and we
are well above the regional median. Given the concerns about increasing student debt and our past citation
from the LCME concerning such debt, our recommendation is that we aim to return to the 25th percentile
among US public schools, or at least to the regional mean/median.

The College of Nursing is requesting no increase in resident or non-resident tuition and fees for the
undergraduate and graduate programs. These recommendations will continue to keep tuition

competitive with other nursing programs in the State and the Southern Region. When compared to other

nursing colleges in Arkansas and the southern region, the BSN program is only slightly above average while the
graduate programs are below average in annual cost.

The College of Pharmacy is not requesting an increase in tuition for FY21-22 in order to help stabilize
declining enrollment.

The College of Health Professions is proposing a 0% increase in tuition for graduate and undergraduate
programs for FY21-22, as we increased tuition for undergraduate and for the Physicians Assistant programs in
FY2020. When tuition is compared to other programs in Arkansas the CHP programs are currently above
average.

The College of Public Health is requesting no change in tuition for FY21-22. In comparison with 16
comparable schools of public health across the U.S., the Fay W. Boozman College of Public Health remains in
the second quartile. Very few of the other comparable colleges have increased their tuition during the last year.
The Boozman College of Public Health needs to stay competitive with those schools.

The Graduate School is not requesting an increase in tuition for FY21-22. Rates are competitive within the
region with the Graduate School being in the median for regional peer comprehensive academic health centers.

UAMS HOUSING RENTAL FEES
Residence Hall Fees/Deposits/Rentals

Application Fee - Nonrefundable $ 3500 $ 35.00
Residence Hall - Rental Damage Deposit:
Dorm Room, per person 100.00 100.00
Studio & Apartment, per person 200.00 200.00

Page 2 of 7
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Fall 2021 Tuition and Fees - Request
University of Arkansas Medical Sciences

Linen Rental - Monthly
Residence Hall - Student - Monthly:
Private Dorm Room
Double Occupancy Dorm, per person
Private Studio
Double Occupancy Studio, per person
Private Apartment, | Bedroom
Double Occupancy Apartment, per person
Residence Hall - Non-Student Rates - Monthly:
Private Dorm Room
Double Occupancy Dorm, per person
Private Studio
Double Occupancy Studio, per person
Private Apartment, 1 bedroom
Double Occupancy Apartment, per person
Specialty Suite-Junior
Specialty Suite-Executive
Residence Hall - Nightly Rates:
Dorm
Studio
Apartment, 1 bedroom
Specialty Suite-Junior
Specialty Suite-Executive
Off-Campus Housing:*

Fall 2020 Fall 2021
25.00 25.00
515.00 515.00
330.00 330.00
650.00 650.00
435.00 435.00
800.00 800.00
515.00 515.00
620.00 620.00
435.00 435.00
780.00 780.00
515.00 515.00
935.00 935.00
645.00 645.00
1,300.00 1,300.00
1,730.00 1,730.00
65.00 65.00
75.00 75.00
95.00 95.00
100.00 100.00
135.00 135.00

* UAMS no longer owns single-family dwellings. Any rent we collect stems from sub-leases managed
through the Contracts Office. These sub-leases are commercial in nature and not for domestic use.

PARKING FEES
Reserved Lots (per year):
Covered
Uncovered
Controlled Lots
Open Lots
Motorcycle Pads
Public Lot - Per Hour:
First hour
Additional Hour
Maximum Per Day
Temporary Patient Pass (per week)
Temporary Vendor Pass (per month)
Temporary Contractor Pass (per month)
Valet (Clinical Programs) *
Tokens
Evening Student (> 5 p.m./Week-ends)
Bus Ride Fee (per month)
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656.00 $
546.00
358.00
159.00
159.00

1.00
1.00
7.00
10.00
45.00
45.00
10.00
1.05
21.00
20.00

656.00
546.00
358.00
159.00
159.00

1.00
1.00
7.00
10.00
45.00
45.00
10.00
1.05
21.00
20.00
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Fall 2021 Tuition and Fees - Request
University of Arkansas Medical Sciences

Parking Violation Fees
Failure to register vehicle and obtain proper permit within authorized p:
Permit not properly affixed or displayed
Moving violations**
Unat orized parking in handicap space**
All other parking/moving violations**
Failure to remit payment after (30) calendar days from violation notific:
Failure to remit payment after (60) calendar days from violation notific:
Failure to remit payment after (90) calendar days from violation notific:

Boot Fee (each)

Fall 2020 Fall 2021
25.00 25.00
25.00 25.00
30.00 30.00

150.00 150.00
25.00 25.00
10.00 10.00
20.00 20.00
30.00 30.00
60.00 60.00

* The $10.00 charge to patients is a contracted rate Clinical Programs has with the outsourced company.
** The goal of graduated increase in fines is to ensure that prime parking is available for patients and
guests by deterring employees or students from parking in patient and visitor areas, especially ADA

MISCELLANEOUS FEES

Institutional (Fees related to all colleges)
Graduation Fee 25

Student Health Fee (Fall/Spring) 1

Student Transportation Fee (per semester) 2
Technology Fee (Fall/Spring) 3

University Services Fee (Fall/Spring) 4
Student Activity Fee (Fall/Spring) s

Standard Continuing Registration Fee (per semester) 6
Late Payment Fee (twice per semester)
Diploma Replacement Fee (per request)
Transcript Fee (per request)

Emergency Student Loan Fee (per request)
Payment Plan Fee (per semester as requested)
Payment Plan Late Fee (per occurrence)

College of Medicine 7

Freshman White Coat Ceremony Fee (one-time)

Application Fee (one time) 8

Visiting Student Application Service (VSAS) Processing Fee 8
M1 & M2 Mandatory Study Materials Fee (per semester) 9
College of Nursing:

Undergraduate Standardized Patient Fee

Graduate Program Fee (fall/spring semesters) 10

BSN Skills Kit (1st JR semester only)

Student Liability Insurance Fee (per sem)

Application Fee 11

Progression Test Fee (fall/spring semesters) 12

Enrollment Deposit 13

Enrollment Deposit - CRNA Program 13

Anesthesia Professional Liability Insurance/Student Liability Insurance
(fall semester) 14
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$

90.00 S
145.00
78.00
118.00
476.00
25.00
250.00
50.00
25.00
10.00
10.00
35.00
50.00

25.00
100.00
100.00
238.00

50.00
65.00
160.00
20.00
100.00
285.00
150.00
1,000.00
275.00

65.00
145.00
78.00
118.00
476.00
25.00
250.00
50.00
25.00
10.00
10.00
35.00
50.00

25.00
100.00
100.00
238.00

50.00
65.00
160.00
20.00
50.00
285.00
150.00
1,000.00
275.00
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Fall 2021 Tuition and Fees - Request
University of Arkansas Medical Sciences

College of Pharmacy:

Student Malpractice/Liability Insurance Fee (per semester)

Standardized Patient Fee (per semester)

Pre-NAPLEX Exam Fee (4th year, fall semester only) 15

Sterile Dispensing Training Laboratory Fee (per sem) in P1 & P2 years or
NAPLEX Prep Course (per semester) 16

Experiential Education Fee

Student Application Fee

Enrollment Deposit 13

Immunization Training P1 (spring only) 17

Professional Development Fee (per semester) 18

Simulated Electronic Medical Record Fee (per semester) 19

College of Health Professions:

Laboratory Fee, per credit hour of enrollment 20

Laboratory Fee, Physician Assistant Studies/Physical Therapy (per semester) 20
Student Liability Insurance Fee (per sem) 21

Malpractice Insurance Fee (per yr) Physician Asst Program 21
Malpractice Insurance Fee (per yr) Physical Therapy Program 21
Application Fee

Enrollment Deposit - Physician Assistant Program 13

Enrollment Deposit - Physical Therapy Program 13

Enrollment Deposit - all other graduate programs 13

Standardized Patient Fee 3 Tiers 22

Standardized Patient Fee-Tier 1 (Spring only) Dietetics/Nutrition 22
Standardized Patient Fee-Tier 2 (per sem) Phys Therapy/Phys Asst Studie
Standardized Patient Fee-Tier 3 (per sem) Audio/Speech Pathology 22
Diagnostic Equipment Purchase Fee, PA Prog.-1st term-One time charge
Dental Hygiene Instrumentation Fee (per semester)

Registry Exam Fee 23

Credit by Examination Fee 24

Graduate School:

Dissertation Fee for Doctoral Students

College of Public Health:

Application Processing Fee

Dissertation Fee for Doctoral Students

Fall 2020 Fall 2021
18.00 18.00
150.00 150.00
55.00 55.00
100.00 100.00
65.00 65.00
262.00 262.00
100.00 100.00
200.00 200.00
100.00 125.00
25.00 25.00
21.00 15.00
10.00 10.00
125.00 125.00
13.00 13.00
150.00 150.00
40.00 40.00
40.00 40.00
500.00 500.00
500.00 500.00
60.00 60.00
125.00 125.00
85.00 85.00
50.00 50.00
1,200.00 1,200.00
425.00 425.00
390.00 390.00

1/2 sem. cr. hr.

120.00

50.00
120.00

1/2 sem. cr. hr.

120.00

50.00
120.00

1 The Student Health Fee is not charged to students enrolled in UAMS-designated 100% online

programs and is not charged for summer semester.

2 The Student Transportation fee is not charged to students enrolled in UAMS-designated 100% online
programs. For each term, students enrolled in programs on the Northwest campus will not be charged.

Summer session rate is $39.

3 The UAMS Technology Fee is charged to all students with the exception of students enrolled in
UAMS-designated 100% online programs. They are charged one-half of the standard rate. This fee is

not charged for the summer semester.
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Fall 2021 Tuition and Fees - Request
University of Arkansas Medical Sciences

4 Undergraduate students taking less than 6 hours and Graduate students taking less than 5 hours will not
be charged. The fee is not charged for summer semester. Students enrolled in UAMS-designated 100%
online programs will be charged one-half of the standard rate.

5 The Student Activity fee is not charged to students enrolled in approved, UAMS-designated 100%
online programs. It is not charged for summer semester.

6 This fee is charged to students actively engaged in a UAMS degree program but not enrolled in credit-
bearing courses/activities, are preparing to fulfill graduation requirements and/or awaiting completion of
final licensure tests.

7 The following fees were included within the COM tuition rates starting Fall of 2017: Disability
Insurance ($26/sem), Malpractice Insurance ($188/sem), Standardized Patient Fee ($170/sem) and
Curriculum Assessment Monitoring Fee (Exam Software) ($35/sem). Total = $419/semester; $838/year

8 In addition to non-degree seekers, a one-time application fee is charged to all College of Medicine
applicants.

9 In Fall 2019, the College of Medicine instituted a fee to students during their M1 and M2 years for
mandatory course study materials. These materials are provided to students at a reduced institutional rate.

10 The College of Nursing Graduate Program Fee is a generic fee that replaced the Advanced Health
Assessment fee previously charged to the graduate students enrolled in the Advanced Health Assessment
course. The $300 fee is to be spread across the program ($50/semester for 6 semesters). Additionally,
$15 is included in this fee to cover the cost of Typhon, a nurse practitioner student tracking software. This
fee is charged every fall and spring semester to students enrolled in graduate programs.

11 The College of Nursing application fee reduced from $100 to $50 as a result of many programs
moving to NursingCAS, which charges an application fee as well.

12 The College of Nursing Progression Test fee includes the cost of ATI, ExamSoft, and Nursing Central
for the BSN students. The fee should be charged every fall and spring to students enrolled in the BSN
program.,

13 Although not a fee, this deposit is due upon acceptance, as a reservation of enrollment prior to actual
registration. It is non-refundable, but will be applied to the first semester tuition if the applicant enrolls
within a year.

14 The Anesthesia Professional Liability Insurance/Student Liability Insurance is provided to students
only by the American Association of Nurse Anesthetists (AANA). The needed liability insurance for
CRNAs is more comprehensive in the variety of anesthetizing locations in which they will gain clinical
experiences.

15 The Pre-NAPLEX Exam fee for only 4th year students is to cover the cost of the Pre-NAPLEX exam
course.

16 The NAPLEX Prep Course fee is a fee spread out over the duration of the program to cover the cost of
an externally provided prep course to improve NAPLEX pass rate. The fee is increasing to $65 per
semester to cover the RxPrep contract terms for a fee increase per student. The contract was signed in
May 2019 and wi  2nd in 2022.
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Fall 2021 Tuition and Fees - Request
University of Arkansas Medical Sciences

17 Immunization Training by APhA is required by most state Boards of Pharmacy to administer
immunizations. This training is during the P1 year. This $25 fee increase is necessary to cover the July 1,
2021 cost increase.

18 The Professional Development Fee is used to subsidize the current Student Activity Fee funding of
professional development activities specific to the COP students.

19 The Simulated Electronic Medical Record (EMR) licenses are purchased for all P2 and P3 stt  nts at
an annual cost of $60/license. The cost is spread over four (4) years.

20 Laboratory fees in the College of Health Professions are set on a credit hour of enrollment basis with
the following exceptions: (a) Physical Therapy charges a $125 lab fee during the fall and spring terms.
(b) Physician Assistant Studies charges a laboratory fee of $125 for summer, fall, and spring terms.

21 The Student Liability Insurance in the College of Health Professions covers students in a wide range of
programs. The higher liability for students in the physical therapy program is reflected in their malpractice
insurance fees. For FY22, students in Physician Assistant Studies will not be charged for malpractice
coverage.

22 The College of Health Professions sets the Standardized Patient Fee amount based on required usage
of standardized patients.

23 The Respiratory Therapy ‘voucher’ fee provides funding to the student when it is time to sit for his/her
registry exams while still in school. With the voucher, the student would only need to enter a code in
order to sit for their exam.

24 The Credit by Examination fee would apply to College of Health Professions courses for which a
student demonstrates competency or equivalency in the subject matter. This would be similar to a CLEP
exam. The fee for Credit by Examination would be 1/2 the per credit hour rate of the course in which the
student is seeking credit.

25 Starting in FY22 student graduation regalia will be ordered by and shipped directly to the
student with guidance by the University Registrar's Office. The graduation fee is being reduced by
the average cost of regalia since students will now purchase their own directly. Shipment of regalia
directly to the students occurred for May 2020 and was well received.
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Fall 2021 Proposed Tuition and Fees
University of Arkansas at Pine Bluff

TU TION
Per Semester Credit Hour
On-Campus Courses

Undergraduate Resident $

Undergraduate Non-resident
Graduate Resident
Graduate Non-resident
North Little Rock Site
Undergraduate Resident
Undergraduate Non-resident
Distance Learning Courses (Web-Based and CIV Courses)
Undergraduate Resident
Undergraduate Non-resident
Graduate Resident Part-time
Graduate Non-resident Part-time

FEES
MANDATORY FEES
Per Semester Credit Hour
Athletic Fee (on/off campus)
Facility Use Fee (on/off-campus)
Technology Fee (on/off-campus)
ERP Fee (on/off-campus)
Transportation Fee (on-campus only)
Wellness Fee (on/off-campus)
Assessment Fee (on/off-campus)
Public Safety (on/off-campus)
Student Success Fee (on/off-campus)
Per Semester (On/Off-Campus) - Fall & Spring
Health Services Fee
Student Activity Fee/Full-time students (12 credit hours or more)
Student Activity Fee/Part-time students (less than 12 credit hours)
Per Semester (On/Off Campus) - Summer
Health Services Fee
Student Activity Fee

PROGRAM/SERVICE SPECIFIC FEES
Matriculation Fee
Graduation Fee - Undergraduates
Graduation Fee - Graduates
Application Fee - Graduate School (Electronic Submission & Intern:
Application Fee- Graduate School (Paper Submission)
Application Fee- Undergraduates (Electronic Submission)
Application Fee- Undergraduates (Paper Submission & International
Teaching Equipment & Laboratory Enhancement Fees
Applied Music Courses
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Fall 2020 Fall 2021
171.00 $ 171.00
388.00 388.00
216.00 216.00
490.00 490.00
198.00 198.00
396.00 396.00
187.00 187.00
434.00 434.00
207.00 207.00
481.00 481.00

2200 $  22.00
37.00 37.00
14.00 14.00
6.25 6.25
1.50 1.50
1.50 1.50
2.00 2.00
5.00 5.00
2.00 2.00
50.00 50.00
48.00 48.00
25.00 25.00
17.00 17.00
8.00 8.00
37.00 § 37.00
55.00 55.00
65.00 65.00
40.00 40.00
45.00 45.00
25.00 25.00
30.00 30.00
35.00 35.00
75.00 75.00

UAPB



Fall 2021 Proposed Tuition and Fees

University of Arkansas at Pine Bluff

Nursing Program Fee (per semester) 1st semester Junior Year
Nursing Program Fee (per semester) 2nd semester Junior Year
Nursing Program Fee (per semester) 1st semester Senior Year
Nursing Program Fee (per semester) 2nd semester Senior Year

Late Registration Fee
Student Teaching Fee
CDA Observation Fee

**Lions Fee (Summer Program Optional) Effective July 1st each year

Change in Schedule Fee (student initiated add or drop)
Administrative Withdrawal Fee

Military Science Fee (per hour)

International Student Fee (per regular semester)
International Student Fee (per summer session)

ROOM AND BOARD
Housing Application Fee (annual)
Housing Deposit (refunded upon departure)
Room Key Replacement Fee
Room Rent - Fall and Spring (per semester)

Double Occupancy:

Johnny B. Johnson

Delta

Delta Annex

Harrold Living Learning Center

All Other Residence Halls
Single Occupancy:

Johnny B. Johnson

Delta

Delta Annex

Harrold Living Learning Center

All Other Residence Halls
Triple Occupancy:

Johnny B. Johnson

Delta

Harrold Living Learning Center

All Other Residence Halls (Not applicable to Delta Annex)

Board Rates - Fall and Spring (per semester)
20-Meal Plan with $50 Declining Balance Dollars
15-Meal Plan with $200 Declining Balance Dollars
10-Meal Plan with $275 Declining Balance Dollars

Room Rent - Per Summer Session
Double Occupancy:

Johnny B. Johnson

Delta

Delta Annex

Harrold Living Learning Center
All Other Residence Halls
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Fall 2020 Fa 2021
32825 428.25
240.25 340.25
298.25 398.25
240.25 340.25

34.50 34.50
54.50 54.50
300.00 300.00
500.00 £ 00
15.00 15.00
45.00 45.00
2.50 2.50
50.00 50.00
25.00 25.00
$ 2500 § 2500
75.00 75.00
100.00 100.00

2,100.00 2,100.00

2,300.00 2,300.00

2,600.00 2,600.00

2,000.00 2,000.00

1,700.00 1,700.00

$ 3,000.00 $ 3,000.00

3,100.00 3,100.00

3,400.00 3,400.00

2,700.00 2,700.00

2,600.00 2,600.00

1,475.00 1,475.00

1,500.00 1,500.00

1,400.00 1,400.00

1,300.00 1,300.00

1,936.37 2,011.89

1,936.37 2,011.89

1,936.37 2,011.89
680.00 680.00
720.00 720.00
770.00 770.00
600.00 600.00
510.00 510.00

UAPB



Fall 2021 Proposed Tuition and Fees
University of Arkansas at Pine Bluff

Single Occupancy:
Johnny B. Johnson
Delta
Delta Annex
Harrold Living Learning Center
All Other Residence Halls
Board Rates - Per Summer Session
20-Meal Plan (w/$25 Declining Balance Dollars)
15-Meal Plan (w/$50 Declining Balance Dollars)
10-Meal Plan (w/$75 Declining Balance Dollars)
Conferences Rates (per day)
Double Occupancy:
Johnny B. Johnson
Delta
Delta Annex
Harrold Living Learning Center
All Other Residence Halls
Single Occupancy:
Johnny B. Johnson
Delta
Delta Annex
Harrold Living Leaming Center
All Other Residence Halls
Board

Board Rates - Commuter Plans Fall and Spring (per semester)

Commuter 50 with $100 Dining Dollars
Commuter 25 with $50 Dining Dollars
All Dining Dollars ($200 Dining Dollars)

Board Rates - Faculty/Staff
F/S 10 Block Meals
F/S 20 Block Meals

MISCELLANEOUS FEES

Nursery School:
Preschool Children (per week)
Infants and Toddlers (per week)
Late pick-up fee (per half-hour)
Nursery School Annual Application Fee

Other:
Transcript; 1st free; each additional
Same-day Transcripts
Standard Diploma Replacement
Expedited Diploma Replacement
Testing Fee: American College Test (ACT)
Testing Fee: Accuplacer Exam
Replacement of Mail Box Key
Non-Return of Mail Box Key
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Fall 2020  Fall 2021
925.00 925.00
1,000.00 1,000.00
1,500.00 1,500.00
890.00 890.00
870.00 870.00
800.00 816.00
750.00 765.00
700.00 714.00
46.00 46.00
47.00 47.00
55.00 55.00
45.00 45.00
35.00 35.00
60.00 60.00
66.00 66.00
75.00 75.00
55.00 55.00
45.00 45.00
28.22 23.73
408.00 425.00
205.00 220.00
200.00 200.00
65.00 66.00
124.00 126.00
85.00 85.00
95.00 95.00
5.00 5.00
40.00 40.00
4.00 4.00
8.00 8.00

- 25.00

- 52.00
30.00 30.00
30.00 30.00
25.00 25.00
25.00 25.00

UAPB



Fall 2021 Proposed Tuition and Fees
University of Arkansas at Pine Bluff

Identification Card for Students, Faculty and Staff:
Lost Card Replacement Fee
Replacement Fee for Damaged/Excessive Wear
Replacement Fee for Key Security Gate Administration Lot
Parking Permit Decals:
Designated Area Parking Permit - Annual fee
Priority Area Parking Permit - Annual fee
Open Area Parking Permit - Annual fee
Student Reserved Area Parking Permit - Annual fee 1st vehicle
Student Reserved Area Parking Permit - Annual fee 2nd vehicle
Student Reserved Area Parking Permit - Summer Only
Decal Replacement

PARKING AND DRIVING VIOLATIONS

Parking in designated spaces

Permits, illegal use of, reproducing, alteration of, defacing, using
revoked permits

F ifying registration information

Failure to report involvement in accident

Reckless operation

Exceeding speed limit

Driving and/or parking on grass

Unauthorized parking - Reserved Disabled Space

Failure to stop at "Stop" sign

Officer's signal disregarded

Signal disobeyed, loud music

Wrong direction on one-way street

Unsafe backing

Leaving the scene of an accident

Failure to yield to vehicle

Failure to yield to pedestrian

Driving on sidewalk

Failure to signal

Parking in unauthorized zone

Parking along painted (red) curb

Parking in reserved areas

Parking over curb or sidewalk

No permit

Double parking

Parking where prohibited

Improper turn (U-turns where prohibited, turns from wrong lanes,
arca Posted "No Turns", etc.)

Parking in crosswalk

Blocking driveway

Parking within 15 feet of fire hydrant

Open door into traffic - failure to yield

Improper display of decal

Parking more than one foot from the curb

Parking facing the wrong direction
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Fall 2020  Fall 2021
15.00 15.00
15.00 5.00
10.00 ).00

150.00 150.00
72.00 72.00
30.00 30.00
30.00 30.00
15.00 15.00
15.00 15.00
10.00 10.00
50.00 50.00
50.00 50.00
50.00 50.00
20.00 20.00
75.00 75.00
75.00 75.00
25.00 25.00

100.00 100.00
50.00 50.00
50.00 50.00
60.00 60.00
30.00 30.00
10.00 10.00
70.00 70.00
50.00 50.00
90.00 90.00
25.00 25.00
10.00 10.00
25.00 25.00
50.00 50.00
35.00 35.00
15.00 15.00
35.00 35.00
15.00 15.00
15.00 15.00
15.00 15.00
15.00 15.00
20.00 20.00
10.00 10.00
15.00 15.00
10.00 10.00
10.00 10.00
15.00 15.00

UAPB



Fall 2021 Proposed Tuition and Fees
University of Arkansas at Pine Bluff

Driver's view obstructed

Immobilizing of vehicle for violations
Unauthorized removal of immobilizer
Change designated space

Muffler use, improper or excessive
Parking, disregarding painted lines (yellow)
Failure to remove expired permits from window
Disregard of barricades

Administrative Charge

Fictitious decal or obtaining stolen decal
Littering 1st offense

Littering 2nd offense

Failure to use seat belts

Playing loud music from a vehicle

Notes:

Fall 2020  Fall 2021
20.00 20.00
35.00 35.00
60.00 60.00
10.00 10.00
20.00 20.00

5.00 5.00

2.00 2.00
20.00 20.00
20.00 20.00
50.00 50.00
25.00 25.00
50.00 50.00
25.00 25.00
25.00 25.00

1. The use of a fictitious decal or obtaining a stolen decal will be the fee outlined above plus

loss of privilege to drive on campus.

2. Falsification of registration information will be the fee outlined above plus loss of privilege to

drive on campus.

3. The third offense for moving violations will result in suspension of campus driving privileges

for a specified time not less than six (6) months.

4. A person with three (3) or more tickets in less than 12 months will be considered a habitual
violator. Such person will forfeit the privilege to operate a vehicle on the campus of UAPB

for not less than 12 months.

5. The third offense for littering the campus from a parked or moving vehicle will result in
suspension of campus driving privileges for a specified period of time not to be less than

12 months.
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Fall 2021 Proposed Tuition and Fees
University of Arkansas at Little Rock

Fall 2020 Fall 2021
TUITION
Per Semester Credit Hour
Undergraduate Resident $ 21650 $ 216.50
Business/EIT Undergraduate Resident 235.00 235.00
Undergraduate Non-Resident 625.00 625.00
Business/EIT Undergraduate Non-Resident 635.00 635.00
Graduate and Professional Resident 320.00 320.00
Business/EIT Graduate Resident 345.00 345.00
Graduate and Professional Non-Resident 725.00 725.00
Business/EIT Graduate Non-Resident 740.00 740.00
Law (JD/MSL) Resident 445.05 445.05
Law (JD/MSL) Non-Resident 976.50 976.50
Executive MBA (Tuition and Fees) 34,500.00 34,500.00
Online flat rate Undergraduate 280.00 280.00
Online flat rate graduate 383.00 383.00
Military students pay tuition rates above plus the college tech fee only
FEES
MANDATORY FEES:
Facilities Fee (per credit hour) $ 1725  § 17.25
General Fee (per credit hour) 21.50 21.50
Athletic Fee (per credit hour) 22.00 22.00
Health Services (per credit hour) 4.25 4.25
UASystem Infrastructure (per credit hour) 10.87 10.87
Technology Infrastructure (per credit hour) 9.00 9.00
College of Arts, Letters and Sciences 14.25 14.25
Total Per Credit Hour Mandatory Fees 99.12 99.12
Public Safety Fee:
Fall and Spring (per term) 30.00 30.00
Summer (per term) 15.00 15.00
College Technology Fee (per credit hour):
College of Arts, Letters, and Sciences 14.25 14.25
College of Business Administration 12.75 12.75
College of Education and Health Professions 13.25 13.25
College of Social Sciences and Communications 12.75 12.75
Donaghey College of Information Science and Systems Engineering 15.50 15.50
NON-MANDATORY FEES:
Distance Education Technology Fee 25.00 25.00
Program/Service Specific Fees:
Ph.D. and Ed.D. Degree Graduation Fee 80.00 80.00
Thesis Publication Fee 45.00 45.00
Dissertation Publication Fee 55.00 55.00
Intensive English Language Program (IELP) 4,800.00 4,800.00

International Student Health Insurance (Market Rate - currently $1,448.04 annually)
International Student Service Fee
Fall and Spring (per term) 150.00 150.00
Summer (per term) 150.00 150.00
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Fall 2021 Proposed Tuition and Fees
University of Arkansas at Little Rock

Applied Instruction in Music:
1/2 hour (1 credit hour)
1 hour (2 credit hours)
1 hour (4 credit hours)
Art Studio Materials Fee (course specific per credit hour)
Clinical Nursing Fee (per credit hour)
Nursing Simulation Supply Fee (per credit hour)
Gross Anatomy Course Fee (per term)
Performing Artsproduction Fee(course specific/credit hour)
Machine Shop Course Fee (per term)
Anthropology Materials Fee (per term)
Media Production Fee (per term)
Application fee (1st time applicant only)
Re-application fee (per re-application)

Housing application fee
HousinaR ¥ on P
Housing Cancellation Fee
Residence Life Programming Fee:
Fall and Spring (per term)
Summer (per five week term)
Installment Payment Plan Fee
Late Payment Fee
Late Registration
Returned Check Fee
Transcript Fee
Replacement of I.D. Card
Orientation Fee (Parents)
Non-UALR Library User Circulation Fee:
Per Semester/Summer
Per Year
Optional Individual Math Skills Review

Testing Fees

Praxis testing fee (dependent on subject matter) for students pursuing
education licensure

Accuplacer for Admission

Accuplacer Sentence Skills

Accuplacer Math

Accuplacer Reading

CLEP

CLEP Essay

Departmental Exam

HESI

MAT

Para Pro

Non-UA Little Rock (students taking exam for another university)
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Fall 2020 Fall 2021

60.00 60.00
100.00 100.00
100.00 100.00
25.00 25.00
30.00 30.00
15.00 15.00
200.00 200.00
12.00 12.00
100.00 100.00
50.00 50.00
50.00 50.00
40.00 40.00
15.00 15.00
35.00 75.00

100.00 -
500.00 500.00
16.00 16.00
6.00 6.00
50.00 50.00
50.00 50.00
100.00 100.00
30.00 30.00
8.00 8.00
15.00 15.00
25.00 25.00
45.00 45.00
100.00 100.00
150.00 150.00
65.00-90.00 65.00-90.00
33.50 33.50
11.50 11.50
11.50 11.50
11.50 11.50
40.00 40.00
11.50 11.50
40.00 40.00
75.00 75.00
87.00 87.00
90.00 90.00
40.00 40.00

UALR



Fall 2021 Proposed Tuition and Fees
University of Arkansas at Little Rock

Student Teacher and Practicum Supervision
In-state
Out-of-State
Education fi | placement (per semester)
Social Work Field Placement (per semester)
Experiential learning fee (per course)
Audiology and Speech Pathology Practicum Fee
Nursing Testing

Fall 2020 Fall 2021
210.00 210.00
315.00 315.00

25.00 25.00
60.00 60.00
25.00-60.00 25.00-60.00
20.00 20.00
25.00 25.00

NOTE 1: The Chancellor is authorized to waive miscellaneous fees at off-campus locations.
NOTE 2: The Chancellor is authorized to establish a single charge for tuition and fees per credit hour not to

exceed the on-campus charges for off-campus locations, online programs, and military personnel.

NOTE 3: The Chancellor is authorized to institute a surcharge of up to 10% of tuition on courses offered at

off-site locations where extended services are offered.

Conference Housing Rates:
Per Person room charge (based on accommodations)
Linen Rental per week
Non-return key charge (Lock recore)

Intensive English Language Program:
Student (per IELP term)
Family (per IELP term)
Elective Fac ty Use Fees:
Alumni, Retirees:
Fz and Spring (per term)
Summer (per term)
Family of Student, Alumni, and Retirees:
Fall and Spring (per term)
Summer Her term)
Ten-week Term
DSC Facilities Fee:
Fitness Center Day Pass
Gener Memberships
Monthly rate
Yearly rate
Family Memberships
Monthly rate
Yearly rate
UALR Affiliates (UAMS Student, Senior Citizens, University District)
Individual Monthly*
Individual Yearly*
Family Monthly*
Family Yearly*
Conference Groups:
Per person, per month
Per person, per week
Auxiliary O  onal Program
Rental Fees Donaghey Student Center:
(For non-UALR groups during facility operating hours)
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$22.00-$60.00

15.00
95.00

25.00-50.00
40.00-75.00

105.00
26.00

105.00
26.00
52.00

$6.00

$25.00
$250.00

$45.00
$450.00

$12.50
$150.00
$22.00
$265.00

25.00
9.00
10.00-200.00

$22.00-$60.00

15.00
95.00

25.00-50.00
40.00-75.00

105.00
26.00

105.00
26.00
52.00

$6.00

$25.00
$250.00

$45.00
$450.00

$12.50
$150.00
$22.00
$265.00

25.00

9.00
10.00-200.00

UALR



Fall 2021 Proposed Tuition and Fees
University of Arkansas at Little Rock

Fall 2020 Fall 2021

Meeting Room (per hr, depending on size and set up) 25.00-100.00 25.00-100.00

Racquetball Court (per hour) 20.00 20.00

Basketball Court (per hour) 50.00 50.00

DSC Fieldhouse (per hour) 200.00 200.00

Volleyball Court (per hour) 50.00 50.00

Tennis Court (per hour) 50.00 50.00

Late cance tions (Changed from a % to flat rate) 50.00 50.00
Coin lockers 0.25 0.25
Table rental (per day) 50.00 50.00
Aquatic Center (third of pool) (higher rate applies; minimum 3 hrs.; lifeguard extra)

UALR student organization (per hour) 25.00 25.00
Or per person 5.00 5.00
UALR department (per hour) 25.00 25.00
Or per person 5.00 5.00
Non-UALR group (per hour) 75.00 75.00
Or per person 5.00 5.00
Entire DSC Facility (per hour & labor is extra) 300.00 300.00
Entire DSC Facility (per day & labor is extra) 2,000.00 2,000.00
Other Fees Donaghey Student Center:
Locker
Fall and Spring (per term)
Large Locker 20.00 20.00
Small Locker 10.00 10.00
Summer (per term)
Large Locker 10.00 10.00
Small Locker 6.00 6.00
Locker Clearance Fee 5.00 5.00
Outdoor Equipment Rental Rates:
Daily 1.00-5.00* 1.00-5.00*
Weekly 5.00-25.00* 5.00-25.00*
Intramural cancellation 20.00 20.00
*Depending on locker size, item, and condition of outdoor equipment.
Room Set-up change fee requested less than 24 hours in advance 50.00 50.00
Recreation and Sports Complex:
Entire complex (per hour) $ 500.00 $ 500.00
Track and Soccer Field (per hour) 200.00 200.00
Intramural Field (per hour) 75.00 75.00
All intramural fields (per hour) 200.00 200.00
Concessions (per hour) 150.00 150.00
Staffing (per person per hour) 12.00 12.00
RENTAL RATES FOR UALR-OWNED HOUSING
Residence Hall
Fall and Spring;:

East Hall Double (per term) $ 1,990.00 $ 1,990.00
West Hall Double (per term) 2,645.00 2,645.00
(Rate for Single Occupancy is 150% of Double Rate)

Laundry fee (per term) 35.00 35.00
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Fall 2021 Proposed Tuition and Fees
University of Arkansas at Little Rock

University Apartments - 1 bedroom
University Apartments - 2 bedroom
University Apartments - 4 bedroom
Activity Fee (per term)

Summer:
East Hall Double (per five week term)
West Hall Double (per five week term)
Apartment (2 or 4 bedroom) 5 week term
Apartment (2 or 4 bedroom) 6 week term
Laundry fee (per term)
Houses and apartments (per month)
*Depending on size, furnishings, and condition

Fall 2020 Fall 2021
3,475.00 3,475.00
3,060.00 3,060.00
2,790.00 2,790.00

16.00 16.00
510.00 510.00
715.00 715.00
715.00 715.00
765.00 765.00

12.00 12.00

400.00 - 800.00

Note: Individuals may be released from contract by paying 50% for remainder of the term.

MEAL PLANS
Residential Plans (per term)
19 meals per week with $50 dining dollars
14 meals per week with $500 dining dollars
8 meals per week with $500 dining dollars
Block 40 with $700 dining dollars
Commuter Plans (per term)
$440 Dining Dollars - Changed to $400 Dining Dollars and 12 meal swipes
$321 Dining Dollars - Changed to $300 Dining Dollars and 8 meal swipes
$210 Dining Dollars - Changed to $200 Dining Dollars and 4 meal swipes
All Trojan Plan - $950 Dining Dollars plus 16 meal swipes

Fines and Penalities for Moving and Parking Violations

Driving Around/Over Barricades/Handicap Ramp

Exceeding Speed Limit

Wrong Way in a One Way

Failure To Yield Pedestrian Crosswalk

Driving On Sidewalk or Grounds

Failure To Obey Traffic Control Device

Unsafe Driving

Stop Sign (Failure to Stop)

Blocking Driveway egally Parked Vehicle

Safety Hazard (parking fire or traffic lane, over sidewalk, blocking fire
Blocking Curb Cut/Crosswalk

Loading Zone/No Parking Zone

Drop Off Zone/Bus Zone

Impeding Traffic

Double parking

Parking on UALR Property without a Permit (Except Law School)
Improper Display of Permit (Except Law School)

Use of a Lost/Stolen/Counterfeit Hang-Tag or Gate Card
Unauthorized Parking in Visitor/Reserved Lot

Unauthorized Parking in or blocking of a Disabled Person Parking Space or
Access Aisle

Improper use of Disabled Person's License Plate or Placard
Removal of Boot
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$1,925.00
$1,730.00
$1,445.00

$950.00

$400.00
$300.00
$200.00
$950.00

50.00 $
30.00
30.00
50.00
30.00
30.00
30.00
30.00
25.00
25.00
25.00
25.00
25.00
25.00
25.00
25.00
10.00
100.00
25.00

100.00
50.00
40.00

400.00 - 800.00

$1,925.00
$1,730.00
$1,445.00

$950.00

$400.00
$300.00
$200.00
$950.00

50.00
30.00
30.00
50.00
30.00
30.00
30.00
30.00
25.00
25.00
25.00
25.00
25.00
25.00
25.00
25.00
10.00
100.00
25.00

100.00

50.00
40.00

UALR



Fall 2021 Proposed Tuition and Fees
University of Arkansas at Little Rock

Unauthorized Removal or Attempted Removal of a Boot
Exceeding Time In Metered Parking/Time Zone

Vehicles that remain at an expired meter will be issued additional tickets at two (2) hour intervals.

Playing loud music from vehicle

Parking Decal

LAW SCHOOL FEES

Mandatory Fees:

College Fee Fall and Spring (per semester)

College Fee Summer (only one summer term)

LAP (per student, per year)

Student Activi Fee Fall and Spring (per semester)

Student Activi Fee Summer (only one summer term)
Technology Enhancement Fee Fall and Spring (per semester)
Technology Enhancement Fee Summer (only one summer term)
Parking Fee Fall and Spring (per semester)

Parking Fee Summer (only one summer term)

Public Safety Fee Fall and Spring (per semester)

Public Safety Fee Summer (only one summer term)
Assessment Fee Fall, Spring and Summer (per semester)
Library Fee (per credit hour)

Facilities Fee (per credit hour)

Athletic Fee (  r credit hour)

UA System Infrastructure (per credit hour)

Non-Mandatory Fees:
Application Fee (1st time applicant only)
Re-Applicati  Fee (per re-application)
Application to Audit Fee (1st time-never attended UALR)
Re-Applicati  to Audit Fee (per re-application)
Fees paid per  :urrence:
Orientation Fee (1st year, Fall Semester only)
Drop/Add Fee (per each drop or add)
Examination Number Fee (per each request)
Fictitious Examination Number Fee:
Report Fee (per occurrence)
Late Report Fee (per occurrence)
Transcript Fee er document request)
Graduation Fee (Fall, Spring or Summer)
Duplicate Diploma Fee (per duplicate)
Late Payment Fee (all semesters)
Reservation Deposit (non-refundable, applied to tuition upon enrollment)
Deferred Class Reservation Deposit (N/R tuition upon yr enroll)
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Fall 2020 Fall 2021
100.00 100.00
10.00 10.00
25.00 25.00

15.00 to 50.00

5 607.85
308.45
10.00
20.00
10.00
68.75
34.25
15.35
10.60
30.00
15.00
5.00
12.30
17.25
22.00
10.87

40.00
15.00
40.00
15.00

40.00
6.00
6.00

6.00
11.00
6.00
47.00
20.00
50.00
250.00
350.00

15.00 to 50.00

607.85
308.45
10.00
20.00
10.00
68.75
34.25
15.35
10.60
30.00
15.00
5.00
12.30
17.25
22.00
10.87

40.00
15.00
40.00
15.00

40.00
6.00
6.00

6.00
11.00
6.00
47.00
20.00
50.00
250.00
350.00

UALR



Fall 2021 Proposed Tuition and Fees
University of Arkansas at Monticello

TUITION

Per Semester Credit Hour

ALL CAMPUSES
Undergraduate Resident
Undergraduate Non-resident
Graduate Resident
Graduate Non-resident

SUMMER SESSION
Undergraduate Resident
Undergraduate Non-resident
Graduate Resident
Graduate Non-resident

Colleges of Technology
Undergraduate Technical Resident
Undergraduate Technical Non-resident

FEES
MANDATORY FEES (ALL CAMPUSES):
Activity Fee (per credit hour)
Assessment Fee (Undergraduate):
Fall and Spring (per semester)
Summer Term
Athletic Fee (per credit hour)
Facilities Fee (per credit hour)
Instructional Equipment Fee (per credit hour)
Library Enhancement Fee (per credit hour)
Technology Infrastructure Fee (per credit hour)
Wellness Fee (per credit hour)
Public Safety Fee (per credit hour)
Student Success Iniatiative Fee (per credit hour)
Deferred Maintenance Fee (per credit hour)

MANDATORY FEES (COLLEGES OF TECHNOLOGY):
Technology Infrastructure Fee-Technical (per credit hour)
Facilities Fee-Technical (per credit hour)

Student Success Iniatiative Fee (per credit hour)
Deferred Maintenance Fee (per credit hour)

Certification and Academic Enhancement Fee (per credit hour)

Assessment Fee-Technical (Undergraduate)
Fall and Spring (per semester)
Summer Term
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Fall 2020 Fall 2021
15930 $ 159.30
354.30 354.30
276.30 276.30
521.30 521.30
159.30 159.30
354.30 354.30
276.30 276.30
521.30 521.30

90.25 90.25
110.25 110.25
500 § 5.00
5.00 5.00
3.00 3.00
18.00 18.00
16.00 17.50
9.00 9.00
4.00 4,00
19.00 20.00
2.00 2.00
6.00 6.00
12.50 13.25
12.50 13.25
1200 $ 12.95
4.65 5.00
3.50 3.75
3.50 3.75
3.20 3.20
5.00 5.00
3.00 3.00
UAM



Fall 2021 Proposed Tuition and Fees
University of Arkansas at Monticello

PROGRAM/SERVICE SPECIFIC FEES (ALL CAMPUSES):

Delinquent Payment Fee'

Late Registration Fee

International Graduate Registration Fee

Dr ‘Add Fee (all student initiated add or drop)
Music Fee (1 hr.)

Music Fee (2 or 3 hrs.)

Internship Fee

Internship Fee Out of Service Area

Nursing Student Insurance (per year)

Band Fee (per fall semester)

Science Lab Fee (per course)

Spatial Information Systems Lab Fee (per course)
Horse Boarding Fee (per semester)

Experiential Learning Assessment Fee (per course)
Developmental Course Fee (per credit hour)

Nursing Clinical Course Fee (per credit hour)

! Fee will be accessed for each payment date missed.

PROGRAM SPECIFIC FEES (MONTICELLO CAMPUS):

Nursing Student AASN Review Fee (per course)
Nursing Student BSN Review Fee (per course)

PROGRAM SPECIFIC FEES (COLLEGES OF TECHNOLOGY):

Ch | Development Assessment Fee (per semester)
Ch [ Care/Development Insurance (per year)
EMT Paramedic Insurance (per year)

Welding Lab Fee (per course)

Automotive Lab Fee (per credit hour)

Ch .Care Lat :e (per course)

AHEOTA Fee (per credit hour)

Culinary Lab Fee (per course)

Electromechanical Lab Fee (per course)

ENV 'Paramedic Lab Fee (per credit hour)

Early Child Care Background Check Fee (per year)
Computer Lab Fee (per course)

EMT/Paramedic Background Check Fee (per year)
EMT Assessment Fee (per course)

Paramedic Assessment Fee (per course)

Nursing Assessment Fee (per course)

EMT Certification Fee (per course)

Paramedic Certification Fee (per course)

Diesel Lab Fee (per credit hour)
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Fall 2020 Fall 2021

$ 15.00 $ 15.00
25.00 25.00
50.00 50.00
10.00 10.00
75.00 75.00
110.00 110.00
30.00 30.00
450.00 450.00
20.00 20.00
25.00 25.00
25.00 25.00
25.00 25.00
100.00 100.00
80.00 80.00

5.00 5.00

30.00 30.00

$ 176.66 § 176.66
106.00 106.00

$ 50.00 $ 50.00
20.00 20.00
20.00 20.00
50.00 50.00
20.00 20.00
50.00 50.00
40.00 40.00
50.00 50.00
30.00 30.00
20.00 20.00
58.00 58.00
25.00 25.00
58.00 58.00
70.00 70.00
195.00 195.00
292.00 292.00
25.00 25.00
163.00 163.00
40.00 40.00
UAM



Fall 2021 Proposed Tuition and Fees
University of Arkansas at Monticello

HVACR Lab Fee (per course)

AMT Lab Fee (per course)

Automotive Assessment Fee (per credit hour)
NCCER Core Test Fee (per course)

NCCER Level 1 Test Fee (per course)
NCCER Level 2 Test Fee (per course)

MISCELLANEOUS FEES (ALL CAMPUSES):

Distance Education Fee (These students do pay required campus fees)
Undergraduate (per credit hour)
Graduate (per credit hour)

Transcript Fee

M.S. Thesis Binding Fee

Forest Resources Summer Camp Fee

W ling Certification Fee

Advanced Welding Certification Fee

ROOM AND BOARD RATES:
Board:

Seven-day Meal Plan (costs per semester are NOT TO EXCEED amounts)
10 Meals with $150 declining balance
15 Meals with $100 declining balance
Unlimited Meals with $65 declining balance

Block Plan

Commuter 25 Meals

Commuter 50 Meals

Commuter any 10 Meals

All $450 declining balance

Commuter $125 declining balance required for students in 6 hours or more

Rooms (per semester):

Bankston

Rc r

Horsfall

Maxwell-Suites
Additional Private Room Fee:

Bankston

Rc r

Horsfall

Maxwell-Suites
University Apartments (per semester)
Residence hall damage deposit (per semester)
Faculty/staff/student apartment damage deposit (per semester)

Lease Cancellation Fee (per semester)
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Fall 2020 Fall 2021
30.00 30.00
30.00 30.00
15.00 15.00

60.00

75.00

75.00

40.00 40.00

40.00 40.00

10.00 10.00

150.00 150.00
300.00 300.00
25.00 25.00

50.00 50.00

1,710.00 S 1,795.00
1,760.00 1,840.00
1,820.00 1,900.00
780.00 830.00
215.00 230.00
425.00 460.00
94.00 100.00

400.00 400.00
125.00 125.00
1,835.00 § 1,835.00
1,500.00 1,500.00
1,560.00 1,560.00
1,835.00 1,835.00
425.00 425.00
425.00 425.00
425.00 425.00
425.00 425.00
2,44500  2.445.00
100.00 100.00

100.00 100.00

400.00 400.00
UAM



Fall 2021 Proposed Tuition and Fees
University of Arkansas at Monticello

ROOM AND BOARD RATES (SUMMER):
Board:

Five-Day Meal Plan (costs per semester are NOT TO EXCEED amounts)

10 Meals with $40 declining balance
15 Meals with $30 declining balance
Rooms (per term):
Maxwell-Suites
University Apartments

PARKING AND TRAFFIC FEES
Fees for vehicle registration are as follows:

Faculty/Staff:
Administrative Staff
Faculty/Non-Classified Staff
Classified Staff
Student (school year)
Student (second semester)
Student (summer)
Replacement Permit

Violation Notification List

(a) Unauthorized parking in space reserved for disabled

(b) Reckless Driving
(¢) All other moving violations

(d) Failure to Display Current Parking Hang Tag and/or not properly displayed

(e) Parking on grass
(f) Parking in unauthorized lot
(g) Parking on or along yellow painted curb

(h) Parking over curb, on sidewalk and/or blocking a driveway or other vital exit

(i) Parking where prohibited by sign
(j) Parking in Crosswalk

(k) Double parked or parked disregarding the painted lines

(1) Parking within 15 feet of fire hydrant

(m) Parking more than one foot from curb

(n) Parked facing the wrong direction (Backed in)
(o) Overtime parking, timed parking area

(p) Disregard of barricades

(q) Failure to use due care and caution

(r) Failure to stop at a Stop Sign
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Fall 2020 Fall 2021
404.00 415.00
415.00 445.00
275.00 275.00
455.00 455.00

$ 7500 $ 75.00
45.00 45.00
25.00 30.00
30.00 30.00
30.00 30.00
20.00 20.00
30.00 30.00

$ 100.00 § 100.00

100.00 100.00
50.00 50.00
30.00 30.00
30.00 30.00
30.00 30.00
30.00 30.00
30.00 30.00
30.00 30.00
30.00 30.00
30.00 30.00
30.00 30.00
30.00 30.00
30.00 30.00
30.00 30.00
30.00 30.00
30.00 30.00
30.00 30.00
UAM



Fall 2021 Proposed Tuition and Fees
University of Arkansas at Fort Smith

F 2020 Fall 2021

TUITION
Per Semester Credit Hour
Undergraduate In-State $§ 17100 § 171.00
Undergraduate Out-of-State 474.00 474.00
Undergraduate International 497.00 497.00
Graduate In-State 394.00 394.00
Graduate Out-of-State 633.00 633.00
Graduate International 648.00 648.00
FEES
MANDATORY FEES:
Registration Fee (per semester) $ 31.00 § 31.00
Student Health Fee (per semester) 30.00 30.00
Fitness Center Access Fee (per semester) 2.00 12.00
Activity Fee (per credit hour) 15.00 15.00
Athletic Fee (per credit hour) 18.00 18.00
Campus Center Fee (per credit hour) 2.00 2.00
Technology Fee (per credit hour) 15.50 15.50
Infrastructure Fee (per credit hour) 5.50 5.50
Student Recreation Fee (per credit hour) 5.00 5.00
Library Fee (per credit hour) 3.50 3.50
Facilities Fee (per credit hour) 425 4.25

NON-MANDATORY FEES:
PROGRAM/SERVICE SPECIFIC FEES:

Fitness Center Course Fee (per course) $ 2500 $  25.00
He h Sciences Program Fee (per credit hour) (excludes LPN & BSN) 25.00 25.00
Health Sciences Program Fee (per lab-eeurse credit hour) (LPN & BSN only) 35.00 35.00
Health Sciences Laboratory Fee (per lab course) 25.00 25.00
Surgical Technology Laboratory Fee (per lab course) 35.00 35.00
Surgical Technology AST Gold Bundle Course Fee (one-time fee - SUR1526) 240.00 240.00
Surgical Technology Trajecsys Course Fee (one-time fee - SUR153A) 100.00 100.00
College of Health Sciences Assessment Fees:

ExamSoft (per semester) (excludes LPN and graduate)* 36.50 36.50
LPN Nursing 150.00 150.00
BSN Nursing 150.00 150.00
Private Music Instruction (per credit hour) 40.00 40.00
School of Education Lab Fee 20.00 20.00
School of Education Professional Dev. Course Fee 20.00 20.00
Art Department Supply Fee (per credit hour) 30.00 30.00
Distance Education Course Fee (per credit hour) 50.00 50.00
New Student Orientation Fee 35.00 35.00
New Student Orientation Fee (per parent/guest) 25.00 25.00
New Student Orientation Housing (one night) 70.00 70.00
Cub Camp Fee 80.00 80.00
International Student Orientation Fee 75.00 75.00
Student Teacher Internship Fee $ 22500 $ 22500
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Fall 2021 Proposed Tuition and Fees
University of Arkansas at Fort Smith

F 2020  Fall 2021

Student Teacher Out-of-Area Internship

Placement Fee (minimum fee) 450.00 450.00
Ch | Development Associate Program Fee:
Two-hour Course 50.00 50.00
F  -hour Course 100.00 100.00
Cc  ge Technology Fee (course specific) 5.00 5.00
Cc  ge Facility Fee (course specific) 3.00 3.00
Foreign Language Testing Fee 10.00 10.00
Applied Science/Technology Laboratory Fee (per lab course) 25.00 25.00
Sciences Laboratory Fee (per lab course) 35.00 35.00
Ac :Degree Completion Program Transcription Fee (per credit hour) ** 40.00 40.00
STEM Mobile Computing Fee (per semester) 54.00 54.00
STEM Mobile Computing Support Fee (per semester) 22.50 22.50
IBM Blockchain Badge Fee (one-time fee) * 150.00 150.00
IBM Cybersecurity Badge Fee (one-time fee) * 150.00 150.00

** Up to 30 credit hours per student awarded through prior learning assessment.
* Fee set by outside vendor.

TEST G FEES:
Challenge Exam Fee (per credit hour) $ 20.00 $  20.00
CLEP Test (per test/paid to College Board) * 89.00 89.00
CLEP Written Essay (per test) * 10.00 10.00
CLEP Administrative Fee (per test) - Student Only 25.00 25.00
CLEP Administrative Fee (per test) - Non-Student 40.00 40.00
DSST (Dantes) Test (per test) * 85.00 85.00
DSST (Dantes) Proctor Fee (per test) (student only) 25.00 25.00
DSST (Dantes) Proctor Fee (per test) (non-student only) 40.00 40.00
Correspondence Test Fee (per test) 30.00 30.00
Overnight Delivery 15.00 15.00
NOCTI Test Fee (per test) * 22.00 22.00
NOCTI Administrative Fee (per test) 30.00 30.00
PSB Test Fee 25.00 25.00
Acc lacer Re-Take Test Fee (per test) 5.00 5.00
Accuplacer Glasste Concurrent Test Fee 25.00 25.00
Accuplacer Bistanee Voucher Test Fee 35.00 35.00
Surgical Tech Assessment Exam (member) 190.00 190.00
Surgical Tech Assessment Exam (non-member) 290.00 290.00
Writing Proficiency Test (WPT) (paid to LTI) * 75.00 75.00
Computerized Oral Proficiency Interview (paid to LTT) * 75.00 75.00
Business Major Fields Achievement Test (MFAT) $ 2500 § 2500
NLN PAX PN * 35.00 35.00
TOEFL Test (per test) * 50.00 50.00
Miller's Analogy Test Fee 65.00 65.00

* Fee set by outside vendor.
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Fall 2021 Proposed Tuition and Fees
University of Arkansas at Fort Smith

Fall 2020  Fall 2021

OTHER MISCELLANEOUS FEES:

—Undergraduate Appheation Fee $ 2500 $—
Graduate Program Application Fee 50.00 50.00
International Application Fee 100.00 50.00
Study Abroad/Exchange Student Application Fee 40.00 50.00
Graduate Graduation Application Fee 50.00 50.00
Diploma Replacement Fee 20.00 20.00
ID Replacement Fee 20.00 20.00
Installment Plan Service Charge:

2-Payment Plan (per semester) 30.00 25.00
3-Payment Plan (per semester) 40.00 25.00
4-Payment Plan (per semester) 50.00 25.00
5-Payment Plan (per semester) 50.00 25.00
Installment Plan Late Payment Fee 50.00 25.00
Late Payment Fee (payments under installment fee) 10.00
Late Payment Fee (per semester) 200.00 50.00
Store Front Credit Card (per transaction) 2.00 2.00
Library Fines:
General Circulation Volumes (per day) 0.10 -
Video & Reserve Room Items (per day) 0.25 -
Lost [tem Processing Fee (+ replacement cost) 10.00 10.00
Inter-library Loan Eee Fine - UAFS students only (+ charges from loaning library) 1.00 1.00
Transcript Fee Free Free
Placement File Processing Fee:
10 copies during 1st year after graduation Free Free
Additional Copies - picked up $ 200 $ 2.00
Additional Copies - mailed 3.00 3.00
Return Check Fee 30.00 30.00
Reserved Parking Fee (per year) 120.00 120.00
Parking Fee (per year, hangtag) 80.00 100.00
Parking Fee (per year, sticker) 60.00 80.00
Motorcycle Parking Fee (per year) 25.00 25.00
Covered Parking (Apartments)
12 month contract $ 300.00 $ 300.00
9 month contract 240.00 240.00
Summer Term Rate {perterm) 30.00 60.00
Vehicle/Traffic Fines:
Parking Violation (per occurrence) 25.00 25.00
Moving Violation (per occurrence) 50.00 50.00
Handicapped Parking Violation (per occurrence) 200.00 200.00
Failure to Register Vehicle Violation 25.00 25.00
Each additional permit for facult and staff 15.00

STUDENT HOUSING (Apartments):

One Bedroom/One Bath
12 month contract $ 9,052.00 $ 8,550.00
9 month contract 7,082.00 6,750.00
Summer term contract {per-sernester) * 1,146.00 1,800.00

Summer 202 ermcontract-feontinuins residentsonlyy *F 984.00 -
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Fall 2021 Proposed Tuition and Fees
University of Arkansas at Fort Smith

One Bedroom/One Bath Executive
12 month contract
9 month contract

Summer term contract {per-semester) *

S 021 : .. 4 Ly %%
Two Bedroom/One Bath

12 month contract

9 month contract

Summer term contract {per-semester) *

S 2021 : e d by
Two Bedroom/Two Bath

12 month contract

9 month contract

Summer term contract {per-semester) *

g e f .. i by
Two Bedroom/Two Bath Executive

12 month contract

9 month contract

Summer term contract {per-semester) *

S 2021 : . . ) 4
Four Bedroom/Two Bath

12 month contract

9 month contract

Summer term contract {per-semester) *

S e continyi i )
Four Bedroom/Two Bath w/ washer & dryer

12 month contract

9 month contract

Summer term contract {per-semester) *
S e continti i by *

MARRIED STUDENT HOUSING (Apartments):
One Be o0om/One Bath

12 month contract

9 month contract

Summer term contract {per-semester) *

S ~021 ; . . ” )+
Two Bedroom/One Bath

12 month contract

9 month contract

Summer term contract {per-semester) *
S 2021 continti d By +

* Starting Summer 2022, UAFS will change from two summer terms to one full summer term.
** Starting Summer 2022, will not charge different rates for Continuing vs. New summer residents.

Page 4 of 5

F 2020  Fall 2021
9 .00 $ 9,100.00
7 2.00  7,200.00
1,350.00  1,900.00
1 .00 -
7,156.00  7,156.00
5,60000  5,600.00
939.00  1,556.00
778.00 -
8,158.00  8,158.00
6,376.00  6,376.00
1,036.00  1,782.00
890.00 -
8,600.00  8,600.00
6,728.00  6,728.00
1,091.00  1,872.00
936.00 -
6,384.00 $ 6,384.00
5,000.00  5,000.00
838.00  1,384.00
692.00 -
6,974.00  6,974.00
545400  5454.00
886.00  1,520.00
760.00 -
9,692.00  9,692.00
741000  7,410.00
1213.00  2,282.00
1,141.00 -
10,878.00  10,878.00
8222.00  8222.00
1,406.00  2,656.00
1,328.00 -

UAFS



Fall 2021 Proposed Tuition and Fees
University of Arkansas at Fort Smith

Fall 2020  Fall 2021

HOUSI 3 (RESIDENCE HALL):

Single Room (9 mo. lease) $ 5,390.00 $ 5,390.00
Doul : Room (9 mo. lease) 4,750.00 4,750.00
Doul :Room as a Single (9 mo. lease) 6,342.00 6,342.00
Triple Room (9 mo. lease) 4,300.00 4,300.00
Triple Room as a Double (9 mo. lease) 5,050.00 5,050.00
HOUSI 3 MISC:
Application Fee (per occurrence) $ 75.00 §  75.00
Contract Breach Fee (per occurrence) 800.00 800.00
June Cancellation Fee 200.00 200.00
July Cancellation Fee 400.00 400.00
Lock-Out After Office Hours (per occurrence) 15.00 15.00
Trash Fine (per occurrence) 25.00 25.00
Non-Compliance Fine (per occurrence) 100.00 100.00
Lost Keys-Front Door (per occurrence) 45.00 45.00
Lost Keys-Bedroom Door (per occurrence) 45.00 45.00
Lost Keys-Mailbox (per occurrence) 15.00 15.00
University Housing security deposit 200.00 200.00
Nigh 'Room Rate (early move-in, late move-out, winter break - partial) 20.00 20.00
Winter Break (full break in residence hall) 340.00 340.00

MEAL PLLANS (Resident): *#

Unlimited meals and $75 Lions-Cash Dining Dollars (per term) $ 1,850.00 $ 1,850.00
220 block plan and $150 Hiens-Cash Dining Dollars (per term) 1,750.00 1,750.00
160 block plan and $250 Hens-Cash Dining Dollars (per term) 1,650.00 1,650.00
80 block plan and $300 Hens-Cash Dining Dollars (per term) 1,050.00 1,050.00
40 block plan and $400 Eiens-Cash Dining Dollars (per term) 750.00 750.00
— 8550 Liens-Cash{pertenn) $— 5506060 $——
Sole Dining Dollars (per term) - 8§ 290.00

*Freshman Lion's Den residents select from among top 3 plans. Sophomore, Junior, and Senior Lion's Den residents
select from among the top 5 4 plans. Sebastian Commons residents select any residential plan.

MEAL PLANS (Commuter):#

40 block plan and $50 Liens-Cash Dining Dollars (per term) $ 400.00 $ 400.00
20 block plan and $50 Liens-Cash Dining Dollars (per term) $ 22500 $§ 225.00
$400 Hens-Cash Dining Dollars (per term) $ 400.00 $ 400.00
$300 Liens-Cash Dining Dollars (per term) $ 30000 $ 300.00
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Fall 2021 Proposed Tuition and Fees
Phillips Community College of the University of Arkansas

Fall 2020 Fall 2021

TUITION
Per Semester Credit Hour
In-District $ 73.00
In-State - Out-of-District 86.00
Out-of-State* 136.00
Online Courses 112.00

$ 73.00
86.00
136.00
112.00

*Residents of Coahoma, Tunica, Quitman, DeSoto and Bolivar Counties in Mississippi
an Shelby County in Tennessee are classified as "Out-of-District" rather than "Out-of-

State" for tuition purposes. Note: Credit hours are capped at 15 hours.

FEES
MANDATORY FEES:
Publication Fee (per semester for 3 cr. hour or more) $ 10.00
Special Services Fee (per credit hour) 6.00
(maximum per semester) 90.00
Technology Fee (per credit hour) 8.50
(maximum per semester) 127.50
Safety Fee (per credit hour) 8.00
(maximum per semester) 120.00
Facility Fee (per credit hour) 4.50
(maximum per semester) 67.50

PROGRAM/SERVICE SPECIFIC FEES:

Allied Health Program Fees $ 20.00
Nursing Testing Fee 40.00
Bowling Fee 30.00
Cosmetology Kit/Digital Textbook Fee 680.00
EMT Fees 115.00
Online Assessment Fee 5.00
Fitness Center Fee/Credit Students 25.00
Fitness Center Fee/Non-Credit Students 55.00
Certification & Materials Fee (PE 143) 30.00

egistry Exam Fee (PLB 113) 135.00

egistry Exam Fee (MLS 213) 215.00
Commercial Truck Driving Fee 1,000.00
Construction Trades Program Fee 500.00

)ev Math Software Fee 115.00
Technical Programs Fee 5.00
Golf Fee - Phillips/Arkansas County 35.00
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$ 10.00
6.00
90.00
8.50
127.50
8.00
120.00
4.50
67.50

$ 20.00
40.00
30.00

680.00
115.00
5.00
25.00
55.00
30.00
135.00
215.00
1,000.00
500.00
115.00
5.00
35.00
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Fall 2021 Proposed Tuition and Fees
Phillips Community College of the University of Arkansas

Fall 2020 Fall 2021

[.D. Card Replacement 10.00 10.00
Independent Study Fee 90. 90.00
Lab Fees 10.00 10.00
Physical Education Fee 2.50 2.50
Printing Fee 10.00 10.00
Vehicle Registration - 2nd car (1st car free) 10.00 10.00
Praxis Testing Seminar Fee 130.00 130.00
CDA 1 Field Study and CDA Testing Fee 350.00 350.00
CDA 2 Field Study and CDA Testing Fee 375.00 375.00
CompTIA Certification Test Fees (Varies with Certification-$76 to $326) Various  Various
Tuition payment plan fee 35.00 35.00
Late Payment Fee (per month) 25.00 25.00
Returned check/payment fee 25.00 25.00
Orientation Fee - Failure to Attend 70.00 70.00
Vehicle/Traffic Fines:
1st Parking Violation 10.00 10.00
2nd Parking Violation 20.00 20.00
3r Parking Violation 40.00 40.00
4th Parking Violation 60.00 60.00
5t Parking Violation 60.00 60.00
Handicapped Parking Violation 50.00 50.00
Failure to Display Parking Permit 30.00 30.00
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Fall 2021 Proposed Tuition and Fees
University of Arkansas Community College at Hope-Texarkana

TUITION Fall 2020 Fall 2021
Per Semester Credit Hour
In-District $ 68.00 $ 69.00
In-State - Out-of-District 77.00 79.00
Out-of-State 112.00 114.00
Online Courses/Distance Ed 112.00 112.00
FEES
MANDATORY FEES:
Instructional Support Fee (per credit hour) $ 10.00 $ 10.00
Security Fee (per credit hour) 8.00 8.00
Facilities Fee (per credit hour) 5.00 6.00
Activity Fee (per credit hour) 2.00 2.00
Technology Fee (per credit hour) 6.00 8.00
Documentation Fee (per registration)’ 5.00 5.00

PROGRAM/SERVICE SPECIFIC FEES:

Physical Education Activity Fee 65.00 65.00
Laboratory (per course) 75.00 75.00
Welding Lab Fee 75.00 75.00
Nursing Testing Fee 195.00 195.00
ARNEC Testing Fee? 235.00 235.00
Paramedic Testing Fee’ 140.00 140.00
EMT Test Fee 75.00 75.00
Clinical/ Simulation Fee > 150.00 150.00
General Nursing Fee 2 150.00 150.00
Funeral Service Program Fee 2 125.00 125.00
Funeral Service Comprehensive Review Fec® 65.00 65.00
Late Book Return Fee * 15.00 15.00
Non-Return Book Fee * 65.00 65.00
Vehicle Registration/Parking Permit Fee (per semr 10.00 10.00
Student Malpractice Insurance 15.00 15.00
General EMS Program Fee® 50.00 50.00
C.N.A. General Program Fee 115.00 115.00
Applied Music Fee (per hour) 232.00 232.00
Bladesmithing Fee (per course)2 300.00 300.00
International Student Application Fee - 50.00
ID Card Replacement 10.00 10.00
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Fall 2021 Proposed Tuition and Fees
University of Arkansas Community College at Hope-Texarkana

Fall 2020  Fall 2021

Return Check Fee 35.00 35.00
Acuuplacer Retest 10.00 10.00
Proctored Testing Fee ) 25.00 25.00
Non-Credit Course varies by course

' Covers all transcript and graduation charges
? Fall, Spring & Summer Semesters

3 One time testing & assessment fee

* Per book

5
Per exam

Parking/Traffic Violations:

Exceeding posted speed limit 10.00 10.00
No parking permit 10.00 10.00
Careless/unsafe driving 25.00 25.00
Failure to stop or yield right-of-way 25.00 25.00
Parking in visitor parking 5.00 5.00
Unauthorized parking in disability parking 50.00 50.00
Parking in no parking zone 10.00 10.00
Driving or parking on the grass 10.00 10.00
Improper parking/outside marked lines 5.00 5.00
Parking in fire lane 25.00 25.00
Failure to yield to pedestrian in crosswalk 10.00 10.00
Blocking driveway/legally parked vehicle 25.00 25.00
Parking in reserved lot/space 10.00 10.00
Excesive noise from vehicle 10.00 10.00
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Fall 2021 Proposed Tuition and Fees
University of Arkansas Community College at Batesville

TUITION Fall 2020 Fall 2021
Per Semester Credit Hour
In-District $§ 7400 $ 74.00
In-State - Out-of-District 87.50 87.50
Out-of-State 112.00 112.00
On-line Courses 112.00 112.00
FEES
MANDATORY FEES:
Academic Support Fee (per credit hour) 6.00 6.00
Activities/Auxiliary/Facility Fees (per credit hour) 9.00 9.00
Assessment Fee (per semester) 5.00 5.00
Safety Fee (per credit hour) 5.00 5.00
Technology Fee (per credit hour) 10.00 10.00
Transcript Fee (per semester) 5.00 5.00
Administrative Services Fee (per semester) 5.00 5.00

PROGRAM/SERVICE SPECIFIC FEES:

Academic Clemency Fee 15.00 15.00
ASSET/COMPASS Fee (per testing) 15.00 15.00
Certified Nurse Assistant/Health Skills 30.00 30.00
Cosmetology (per semester) Fall & Spring 1,200.00 1,200.00
Cosmetology (per semester) Summer 600.00 600.00
Credit by Examination Testing Fee 25.00 25.00
Credit by Examination Transcripting Fee (per credit hour) 25.00 25.00
Diploma Replacement Fee 15.00 15.00
Early Childhood Fee (per course) 50.00 50.00
EMT - Basic Fee (per semester) 90.00 90.00
General Nursing Fee (per semester) 400.00 475.00
Simulation Lab Fee (per semester) 85.00 85.00
ID Replacement Fee 10.00 10.00
Industrial Technology Fee ( per course) 40.00 40.00
Late Payment Fee 30.00 30.00
Nursing Entrance Test Fee 47.00 47.00
Paramedic Fee (per semester) 75.00 75.00
Proctoring Fee (Non UACCB student) 25.00 25.00
Returned Check Fee 25.00 25.00
Science Lab Fee (per Lab) 35.00 35.00
Welding Fee (per course) 75.00 75.00

Note: All Nursing & Allied Health fees include costs for students' liability and accident insurance,
assessment tests, and use of expendable supplies.
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Fall 2021 Proposed Tuition and Fees
University of Arkansas Community College at Morrilton

Fall 2020  Fall 2021

TUITION
Per Semester Credit Hour
In-District $ 9200 $ 92.00
In-State - Out-of-District 102.00 102.00
Out-of-State 130.00 130.00
International Students 290.00 290.00
Off Campus Concurrent 25.00 25.00
Note: Students will be charged for each credit hour of enrollment.
FEES
MANDATORY FEES:
Technology Fee (per credit hour) $ 15.00 § 15.00
Library Fee (per credit hour) 5.00 5.00
Campus Improvement Fee (per credit hour) 15.00 15.00
Student Activities Fee (per credit hour) 1.00 1.00
Public Safety Fee (per credit hour) 3.00 3.00
UA System Integration Fee (per credit hour) 3.00 3.00

PROGRAM/SERVICE SPECIFIC FEES:

AC Heating and Refrigeration Lab Fee (per course) 125.00 125.00
AC Heating and Refrigeration ACR1404 EPA Test Fee (per course) 30.00 30.00
AC Service,Maint. & Troubleshooting ACR2023 Meter Cert. Fee 40.00 40.00
Auto Body Lab Fee (per course) 150.00 150.00
Auto Body Course 1003 (Meter Certification Fee) 40.00 40.00
Automotive Service Lab Fee (per course excl 1401) 150.00 150.00
Automotive Service Lab Fee (per course 1401) 100.00 100.00
Auto Service Lab Fee Course 1013 (Meter Certification Fee) 66.00
Auto Service Lab Fee Course 1023 (Meter Certification Fee) 40.00 -

Auto Service Lab Fee Course 1604 (NOCTTI Post-test) 22.00 22.00
Auto Service Lab Fee Course 1803 (Meter Certification Fee) 40.00 40.00
Auto Service Lab Fee Course 1012 and 2104 (ASE Testing) 40.00 40.00
Accuplacer Test Fee (Placement) 15.00 15.00
Accuplacer Test Fee (repeat each test) 5.00 5.00
Business Technology Lab Fee (Computer Applications) 20.00 20.00
Business Technology Lab Fee (Document Formatting) 20.00 20.00
Business Technology Lab Fee (Database Management) 20.00 20.00
Business Technology Lab Fee (Word Processing I) 20.00 20.00
Business Technology Lab Fee (Business Graphics) 20.00 20.00
Business Technology Lab Fee (Word Processing 11) 20.00 20.00
Business Technology Lab Fee (Electronic Spreadsheet) 20.00 20.00
Business Technology Prof. Devel. (NOCTI Post-test) 22.00 22.00
CLEP/Departmental Examination Test Fee (non-technical course) 25.00 25.00
Departmental Examination Test Fee (technical course) 100.00 100.00
Clinical Competency Lab Fee 200.00 200.00
Computer Information System Lab Fee (per course) 50.00 50.00
Computer Information System Lab Fee (Into to Computers CIS 1013) 20.00 20.00
Computerized Accounting (per course) 85.00 85.00
Construction Lab Fee (per course) 100.00 100.00
Construction Testing Fee (Construction Fundamentals CONS 1003) 18.00
Construction Testing Fee (Carpentry CONS 1103) 21.00
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Fall 2021 Proposed Tuition and Fees

University of Arkansas Community College at Morrilton

Construction Testing Fee (Drywall and Masonry CONS 1203)
Construction Testing Fee (Highway Construction CONS 1602)
Constructi  Testing Fee (Advanced Carpentry CONS 1803)
Diesel Lat e (Career Readiness)

Diesel Lat  ze (per course)

Diesel Tes g Fee (per course)

Dietician Background Check Fee

Drafting L  Fee (Tier-one course)

Drafting L  Fee (Tier-two course)

Drafting Course 1013 (NOCTI Pre-test)

Early Chil >od Language & Literacy (per course)

Early Childhood Child Guidance (per course)

Early Childhood Math & Science (per course)

Early Childhood Course 1023 (Background Check)

Early Chil: 0d Course 2103 (NOCTI Post-test)

Education Course 1203 (Background Check)

Electricity Lab Fee (Intro to Analog and Digital Electronics ELEC 2204)
Electricity Lab Fee (Fundamentals of Electricity ELEC 1204)
Electricity Lab Fee (Arch Flash Safety TECH 1001)

Electricity Lab Fee (Motor and Systems Control ELEC 2113)
Electricity Course 1204 Meter Certification

Electricity Course 2204 Automation Software Fee

EMT Lab Fee (per course)

EMT Malpractice Insurance

GRN Energy Audit Testing/Cert Fee

GRN Energy Audit (NC3 Certification Fee)

Honors Background Check Fee

International Student Application Fee

Malpractice Insurance (nursing, childcare, nursing assistant, honors, dietician)
NACE Test Fee

NOCTI Test Fee (non-student per test)

Nursing Assistant Lab Fee (per course)

Physical E  cation Fee(per course)

Principles of Lifetime Fitness (per course)

PN Lab Fee (per course)

PN Testing Fee (Clinical Practicum I)

PN Testing Fee (Clinical Practicum II and III)

RN Lab Fee(per course)

RN Testing Fee (Nursing Practicum I)

RN Testing Fee (Nursing Practicum II)

RN Testing Fee (Nursing Practicum I1I)

Return Ck < Fee (per returned check)

Science L  Fee (per course)

Surveying Lab Fee (per course)

Surveying ourse 2213 NOCTI Post-test

Student ID Card Replacement (per replacement)

PAX (formerly TEAS) (per test)

Technology Industrial Mechanics/Maintenance Lab Fee (TECH 1123,2003,2303,2401L)
Technolo; Industrial Mech/Maint tech1303 (Schematics TECH 1303)
Technolo; Industrial Mechanics/Maintenance (online OSHA test TECH 1101)
Technolog:  AMT Course 2303 (NOCTI Post/Autom.Software TECH 2303 and 2403)
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Fall 2020  Fall 2021
24.00
57.00
33.00
25.00 25.00
100.00 100.00
40.00 40.00
40.00 40.00
50.00 50.00
50.00 50.00
14.00 14.00
40.00 40.00
25.00 -
40.00 40.00
40.00 15.00
22.00 22.00
40.00 40.00
125.00 125.00
125.00 125.00
50.00 50.00
125.00 125.00
40.00 40.00
70.00 80.00
100.00 100.00
42.00 42.00
125.00 125.00
40.00 40.00
40.00 40.00
50.00 50.00
10.00 10.00
60.00 60.00
45.00 45.00
30.00 30.00
25.00 25.00
25.00 25.00
100.00 100.00
185.00 185.00
185.00 185.00
100.00 100.00
230.00 230.00
230.00 230.00
230.00 230.00
25.00 25.00
40.00 40.00
75.00 75.00
22.00 -
10.00 10.00
65.00 45.00
125.00 125.00
100.00 100.00
25.00 25.00
80.00 80.00
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Fall 2021 Proposed Tuition and Fees

University of Arkansas Community College at Morrilton

Technology IMMT Course 2401L (Automation Software TECH 2401L)
Test Proctoring Fee (per test)
Tobacco-Free Campus Violation
Transcription Fee (per credit hour)
Welding Lab Fee (Basic Welding WLD 1001L )
Welding Lab Fee (Other Welding Labs WLD 1203-2606)
Welding Lab Fee (Craft Skills WLD 1202)
Welding--Shielded Arc Lab Testing/Certification Fee (WLD 2406)
Welding--Gas Metal Arc Welding Lab Testing/Certification Fee (WLD 1203)
Parking Violations (per violation):
No parking permit
Improper display of permit
Exceeding posted speed limit.
Reckless/unsafe driving
Failure to stop or yield right-of-way
Unauthorized parking disabled/handicap
Parking in visitor's parking
Parking in no parking area
Driving or parking on grass
Parking on wrong side of the street
Improper parking/over marked line
Parking in fire lane
U-turn
Other parking violation
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Fall 2020  Fall 2021
70.00 -
25.00 25.00
30.00 30.00
25.00 25.00

175.00 175.00

200.00 200.00
100.00 124.00
10.00 25.00
14.00 -
30.00 30.00
30.00 30.00
30.00 30.00
30.00 30.00
30.00 30.00
50.00 50.00
30.00 30.00
30.00 30.00
30.00 30.00
30.00 30.00
30.00 30.00
30.00 30.00
30.00 30.00
30.00 30.00
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Fall 2021 Proposed Tuition and Fees
Cossatot Community College of the University of Arkansas

Fall 2020 Fall 2021
TUITION
Per Semester Credit Hour

In-District (Sevier/Howard/Little River) $ 7400 $ 74.00

In-State - Out-of-District 87.00 87.00

Out-of-State* 102.00 102.00

Internet - Out-of-Service-Area 92.00 92.00

LPN to RN Transition Tuition 87.00 87.00
*Waiver for border county citizens if applicable
FEES
REQUIRED FEES:
Academic Support Fee (per credit hour) $ 8.00 § 8.00
MIS/Infrastructure Fee (per credit hour) 10.00 10.00
Enterprise Fee (per credit hour) 10.00 10.00
Student Success Initiative Fee (per credit hour) 3.00 3.00
Campus Improvement Fee (per credit hour) 3.00 3.00
Critical Maintenance Fee (per credit hour) 5.00 5.00
Security Fee (per credit hour) 6.00 6.00
PROGRAM/SERVICE SPECIFIC FEES:
Computer/Business Laboratory (per course) 25.00 25.00
Business Capstone Fee (Captstone Course only) 30.00 30.00
Success Strategies Fee (per course) 25.00 25.00
Internet Course Fee (per course) 45.00 45.00
Interactive Video Use Fee (per course) 45.00 45.00
EMT Fee (per course)* 200.00 200.00
MED Orientation Fee (All Health Occupations - 1st semester 50.00 100.00
Medical Assisting Lab Fee (per specific course)* 200.00 200.00
Intro to Medical Assisting (Intro course only) 25.00 25.00
Basic A&P/Med Terminolgy Course Fee (per course) 45.00 45.00
LPN Fee (per credit hour)* 25.00 25.00
RN Fee (per credit hour)* 30.00 32.00
Intro to C A Fee (Intro course only) 25.00 25.00
OTA Fee (per semester for 4 semesters)* 2,250.00 2,250.00
PTA Fee (per semester for 3 semesters)* 3,000.00 3,000.00
Clinical Technology Access Fee** 245.00 245.00
Medical Program Application Fee*****x* 25.00 25.00
ARNEC = gram Application Fee 20.00 20.00
Science I  Fee (per course) 25.00 25.00
Microbiology Fee (per course) 50.00 50.00
Welding Lab Fee (per credit hour)*** 100.00 100.00
Pipe Welding Fee (per credit hour)*** 100.00 100.00
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Fall 2021 Proposed Tuition and Fees
Cossatot Community College of the University of Arkansas

Fall 2020 Fall 2021
Industrial Maintenance/Electricity Fee (per credit hour) 25.00 25.00
Automotive Tech/Diesel Mechanics  ee (per credit hour) 25.00 25.00
Cosmetology Lab Fee (per credit hour) 150.00 150.00
Cosmetology Supply Kit (1st semester only) 600.00 600.00
TEAS Pre-Entranee Exam-(per-exan) — 6500
NACEPre-Entrance Exam-(per-exan) —76:00
Course Challenge Exam (per exam) 85.00 85.00
Placement Retest Fee (per section) 10.00 10.00
Materials/Book Fee (per course/book rental fee)**** 30.00 30.00
Payment Plan Fee (per semester)***** 35.00 35.00
Student ID Replacement Fee 10.00 10.00
Parking Permit Fee (per semester) 5.00 5.00
Parking Fine (per occurrence) 30.00 30.00
Meal Plan Option - Bronze ******* 100.00 100.00
Meal Plan Option - Silver ******x 200.00 200.00
Meal Plan Option - Gold ******x* 300.00 300.00
Housing Rate (per semester - Fall and Spring) - 1,800.00
Housing Rate (Summer semester) - 900.00

*Note: E ', Medical Assisting, LPN, RN, OTA and PTA Fees include any applicable student liability
and expendable supplies.

** Note: This fee will be charged for the first three semesters for students in the LPN, RN, OTA,
and PTA programs to recoup the cost of tablets for use in clinical settings and for testing.

***Note: Welding Lab Fee includes welding hood and gloves during first semester.

****Note: Materials/Book Fee of $30.00 is the standard book rental. The book program shall
charge cost plus tax for any texts, workbooks or materials that cannot be rented and may

be purchased by the students.

k¥ *¥Note: Payment Plan Fees are applicable for all Accounts not paid in full at the beginning of
each semester. Late Fees may also be applicable for delinquent payments up to $10.00

per month.

BRkkEk A jcation Fee will be charged for use of online application software for LPN, OTA and PTA
programs only.

*kkk+k* Meal Plans selected will be loaded on a prepaid card to be used in any Campus Café.

20f2
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Fall 2021 Proposed Tuition and Fees

University of Arkansas Pulaski Technical College

TUITION

Per Semester Credit Hour
Tuition - In-State
Tuition - Out-of-State

FEES
MANDATORY FEES:
General Student Fee (per credit hour)

Student Support Services Fee (per credit hour)
Property Maintenance Fee (per credit hour)

PROGRAM/SERVICE SPECIFIC FEES:

Anesthesia Tech Fee (per credit hour)

Applied Guitar Fee (per credit hour)

Automotive Course Fee (per credit hour)

Aviation Course Fee (per credit hour)

BH Science Lab Fee (per course)

BHS-OTA Fee (per credit hour)

Certified Nursing Asst Fee (per credit hour)

Collision R 1ir Course Fee (per credit hour)

Culinary Arts Lab Fee (per course)

Dental Assisting Fee (per credit hour)

Distance Education Fee (per credit hour)

Education Program Fee (per semester)

HVAC/EPA testing Fee (per credit hour)

Machine Shop/CNC Course Fee (per credit hour)

Practical Nursing Testing Fee (Traditional) (per course)

Practical Nursing Testing Fee (Non-traditional) (per course)

Radiography Fee (per credit hour)

RT Program Fee (per credit hour)

Special Course Fee (per credit hour)

T&I Student Uniform Fee (per semester)

Drug Testing Fee (per semester)

Welding Course Fee (per credit hour)

EMT Program Fee (per semester)

EMT Program Fee (per course)

Paramedic Program Fee (per credit hour)

HIT Program Fee (per semester)

Surgical Technology (per semester)

Lab Fee

Cosmetology Fee (per credit hour)

International Student Fee (per semester)

Concurrent Administrative Fee (per credit hour)

Concurrent Student Fee (per credit hour)

Tractor Trailer Program Fee (per credit hour)

Wine kits and Exams (per credit hour) Level 2 & 3

Wine kits and Exams (per credit hour) Level 1

Accuplacer Partial Test Fee

Accuplacer Test Fee

International Student Applic. Fee

3D Program Fee

EARLY COLLEGE TUITION
* Tier 1 - Fee amount student incurs per credit hour
* Tier 2 - Fee amount student incurs per credit hour
* Tier 3 - Fee amount student incurs per credit hour
* Tier 4 - Fee amount student incurs per credit hour
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Fall 2020 Fall 2021
$ 134.00 § 134.00
175.00 175.00
46.00 46.00
4.00 4.00
5.00 5.00
150.00 -
150.00 150.00
25.00 25.00
25.00 25.00
50.00 50.00
205.00 280.00
33.00 33.00
45.00 45.00
500.00 500.00
13.00 13.00
12.00 12.00
90.00 90.00
28.00 28.00
35.00 35.00
290.00 290.00
145.00 145.00
140.00 140.00
35.00 35.00
10.00 10.00
40.00 40.00
10.00 10.00
50.00 50.00
150.00 150.00
20.00 20.00
100.00 100.00
250.00 250.00
40.00 40.00
$ 27.00 § 27.00
500.00 500.00
15.00 -
45.00 -
37.00 37.00
300.00 300.00
75.00 75.00
10.00 10.00
20.00 20.00
250.00 250.00
167.00 167.00
15.00 33.00
86.00 88.00
86.00 88.00
96.00 -

UA-PTC



Fall 2021 Proposed Tuition and Fees

University of Arkansas Pulaski Technical College

MISCELLANEOUS FEES
Kaplan Test Fee
Proctoring Test Fees
Prior Learning Assessment Fees:
Evaluation - Assessment Fee
Portfolio- Assessment Fee
Extension Fee
Little Learner's Academy:
Preschool Children (per week)
Preschool Children (per day)
Infants (per week)
Infants (per day)
Toddlers (per week)
Toddlers (per day)
Other:
Replacement of Lost/Damaged [D

PARKING AND DRIVING VIOLATIONS (per violation):

Parking in Handicap Space w/o vehicle tag, placecard or Authorized person
Reckless/Unsafe Driving

Failure to Stop or Yield Right of Way

Invalid or no proof of license or vehicle insurance

Failure to observe sign, cone, Barricade or Officer

Speeding/Tao fast for Conditions

Immobilize  Vehicle (Boot) Removal Fee and Includes all unpaid Violations
Loud and Raucous Noise

Parking in a Reserved Area for Facility and Staff, Donor or Visitors

No Parking  2rmit or invalid display on Vehicle

Double Parking/Blocking Street or Restricted Area

Parking in a No Parking Area or Fire Lane

Driving an  r Parking on grass

Driving /Parking Wrong Direction on One-Way Street

Parking Over the Marked Line

Falsifying Registration Information

Other
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Fall 2020 Fall 2021
50.00 50.00
35.00 35.00
25.00 25.00

100.00 100.00
25.00 25.00
120.00 120.00
24.00 24.00
135.00 135.00
27.00 27.00
130.00 130.00
26.00 26.00
10.00 10.00
50.00 50.00
25.00 25.00
25.00 25.00
25.00 25.00
25.00 25.00
25.00 25.00
25.00 25.00
25.00 25.00
10.00 10.00
10.00 10.00
10.00 10.00
10.00 10.00
10.00 10.00
10.00 10.00
10.00 10.00
10.00 10.00
10.00 10.00
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Fall 2021 Proposed Tuition and Fees

University of Arkansas Community College Rich Mountain

TUITION

Per Semester Credit Hour
In-District
In-State - Out-of-District
Qut-of-State*
LPN to RN Transition Tuition - In-District
LPN to RN Transition Tuition - Qut-of-District
LPN to RN Transition Tuition - Qut-of-State*
Concurrent Students

*Waiver for border county citizens if applicable

FEES
MANDATORY FEES:

Building Fee (per credit hour)'
Matriculation Fee (per credit hour)**'
Program Support Fee (per credit hour)l
Security e (per credit hour)'

Student Activity Fee (per credit hour)‘
Technology Fee (per credit hour)**+!
Infrastructure Fee (per credit hour)l

PROGRAM/SERVICE SPECIFIC FEES:
Art Lab Fee
Background Check Fee (Med. Professions, CNA, LPN, RN)
Basic Electricity Materials Fee
“Check  Dut” Book/Material Fee” (per credit hour)
CNA Fee
Computer Lab Fee
Cosmet  gy/Nail Technician/Massage Therapy Lab Fee (per credit hour)
Developmental Math Lab Fee
EMT Fec®
EMT Testing Fee (per semester)
Hybrid Online Education Fee
International Student Application Fee
Lost ID Fee (Students and Community)

LPN Fee*

Machine Tool Technology Fee (per course)

NACE (LPN-RN Transitional Program) Testing Fee
NCLEX RN Testing Fee (per semester)

Off Car  1s Facility Use Fee (per credit hour)
Online;  stance Education Fee

Physical Education Activity Fee

Physical Education Activity Fee for 60+ Courses
Proctored Testing Fee (per test, per individual)
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Fall 2020 Fall 2021
83.00 83.00
97.00 97.00

107.00 107.00
99.00 99.00
114.00 114.00
147.00 147.00
36.00 36.00
6.00 6.00
3.00 4.00
4.00 4.00
5.00 7.00
4.00 6.00
11.00 13.00
12.00 12.00
25.00 25.00
22.00 22.00
40.00 40.00
25.00 28.00
75.00 75.00
30.00 50.00
24.00 25.00
175.00 175.00
85.00 85.00
70.00 70.00
40.00 45.00
35.00 35.00
5.00 5.00
55.00 55.00
150.00 150.00
65.00 65.00
200.00 200.00
5.00 5.00
90.00 95.00
40.00 40.00
20.00 83.00
30.00 30.00
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Fall 2021 Proposed Tuition and Fees
University of Arkansas Community College Rich Mountain

PSB (Nursing Application) Testing Fee
RN Clinical Lab Fee’

RN Fee'
Science Lab Fees
Biology, Botany, Chemistry [ & II, Physical Science,
Physics, Principles of Chemistry, Zoology
Microbiology & Immunology
Anatomy & Physiology (BIO134)
Social Science Activity Fee (HIS003, HIS013)
Welding Lab Fee (per course)
Welding Lab Fee (per credit hour)

ROOM AND BOARD RATES
Residence Hall
Fall/Spring Rates (per semester)
Double Room
Single Room
Summer I/Il Rates (per semester)
Double Room
Single Room
Meal Plans
19-Meal Plan

OTHER FEES
Preferred Parking (optional) (per year)
Non-Refundable Housing Application Fee
Lost Key Replacement Fee (per occurrence)

Fall 2020 Fall 2021
30.00 30.00
250.00 250.00
55.00 55.00
50.00 75.00
75.00 75.00
275.00 75.00
45.00 83.00

300.00 -

- 200.00
2,400.00 2,500.00
2,900.00 3,000.00

725.00 825.00
925.00 1,025.00
1,700.00 1,775.00
100.00 150.00
150.00 150.00
150.00 150.00

! Special Credit classes (Workforce and 60+) will not incur this fec

2 Not all courses will have the “Check it Out” Book/Material Fee. See the course schedule

for more details.

3 .
Charged for maximum of two semesters

* CNA, EMT, LPN, and RN Fees include any applicable student accident insurance,
professional liability insurance, background check, and drug screenings costs.
** Matriculation fees cover application, Asset and COMPASS Diagnostic testing, CAAP,

Drop/Add, Late Registration, Transcripts, and Graduation

*** Technology fees provide resources for the College to maintain technology across each

campus.
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Fall 2021 Proposed Tuition and Fees
University of Arkansas System Criminal Justice Institute

Fees for Out-Of-State Participants Fall 2020 Fall 2021
Crime Scene Investigation Courses:
Basic ( r day) $ 50.00 $ 50.00
Intermediate (per course) 300.00 300.00
Specialty (per course) 400.00 400.00
Advanced (per course) 500.00 500.00
Law Enforcement Management/Leadership Courses:
Basic (per day) $ 50.00 $ 50.00
Specialty (per course) 125.00 125.00
Drug Investigation Courses:
Basic (per day) $ 50.00 $ 50.00
Intermediate (per course) 100.00 100.00
Specialty (per course) 200.00 200.00
Online Courses:
Course Hours Greater than 7 hours $ 100.00 $ 100.00
Course Hours 7 hours or less 50.00 50.00

Beginning January 1, 2022, the Criminal Justice Institute proposes the following Membership Rate
Structure for Arkansas Law Enforcement agencies. The Membership Rate is based on the number of

attendances per year.

Subscription Rate Structure

Attendances Fee
Unlimited $6,250
200 $5,000
150 $3,750
100 $2,500
75 $1,875
50 $1,250

25 $625

15 $375

10 $250

5 $125

Individuals--$25.00 per class--$125.00 Unlimited Attendances
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Fall 2021 Proposed Tuition and Fees

University of Arkansas Clinton School of Public Service

TUITION Fall 2020

Fall 2021

Per Semester Credit Hour
Masters of Public Service (MPS)

Tuition and fees * $ 400.00 $

Executive Masters of Public Service (EMPS)
Tuition 850.00

FEES
Per Semester Credit Hour
Masters of Public Service (MPS)
UALR Processing Fee 20.00
(charged by UALR and retained by UALR)

One Time Program Fee
Executive Masters of Public Service (EMPS)
Programming and Technology 3,000.00

400.00

850.00

20.00

3,000.00

*Consolidated fees include orientation, instructional equipment, technology, library, and

other miscellaneous charges.
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Fall 2021 Proposed Tuition and Fees
University of Arkansas System e Versity

TUITION Fall 2020 Fall 2021
Per Semester Credit Hour
Tuition $ 17500 $ 175.00
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Item 5: Academic Unanimous Consent Agenda
(Action)

ACADEMIC UNANIMOUS CONSENT AGENDA
(ACTION)



UA

UNIVERSITY OF ARKANSAS SYSTEM

Office of the President

May 14, 2021

TO: MEMBERS OF THE ACADEMIC AND
STUDENT AFFAIRS COMMITTEE:
Ms. Kelly Eichler, Chair
Mr. Tommy Boyer
Mr. Ted Dickey
Mr. Cliff Gibson
I . Jeremy Wilson

Dear Committee Members:

Items placed on the Academic Unanimous Consent Agenda are matters which traditionally
receive the unanimous support of the Board; however, any item may be singled out for
discussion. I am requesting that you consider the following items on the Unanimous Consent
Agenda for the May 26, 2021 Academic and Student Affairs Committee meeting.

1. University of Arkansas, Fayetteville

A. New certificate program (e.g., certification of proficiency, technical certificate,
or graduate certificate)
e QGraduate Certificate Engineering Management (Existing courses)
e (Graduate Certificate Operations Management (Existing courses)

B. Delete Programs
e Post Master’s Certificate in Arkansas Curriculum/Program Administrator
e (Graduate Certificate in Autism Spectrum Disorders
e (Graduate Certificate in Educational Psychology
e Southwest Radiation Calibration Center

2. University of Arkansas for Medical Sciences
A. Program Curriculum Revision or Existing Program offered online
e Master of Science Healthcare Data Analytics (Remove a 3-Hour pre-requisite
Statistics course reducing hours from 39 to 36.)
e Genetic Counseling Program (Reduce credit hours from 61 to 58.)
e AuD Program (Reducing hours from 118 to 104 over a three-year phase to save
time and costs while continuing existing high standards.)
B. Delete Program
o Health Information Technology (UAMS relinquished sponsorship of the
Associate degree option of this program to UA-PTC.) Note: No faculty, staff or
students will be affected by closing this program.
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3. University of Arkansas at Little Rock

A.

Program Curriculum Revision or Existing Program offered online

o Associate of Arts in General Education Offered 100% via Distance Technology

e Master of Arts in Applied Communication Studies 100% via Distance Technology

e Master of Science of Health Education/Promotion 100% via Distance Technology

e Bachelor of Science in Electrical and Computer Engineering (4ddd a required
course on digital signal processing and re-categorizing three currently required
courses into electives to support the reduction in department faculty due to
retrenchment.)

e Doctor of Philosophy in Engineering Science and Systems (Streamline four tracks
to two and remove excessive coursework requirements to make program more
flexible and changes will also support the reduction in department faculty due to
retrenchment. Change name to PhD in Engineering — See G. below)

Joint Bachelor/Master’s Degree (3+11 or 4+1 Program)

e Offer a Concurrent Degree Pathway for Master of Social Work at UALR and
Master of Public Service at CSPS

Program Reconfiguration-Program Created out of Closely Allied Existing

Programs

o Certificate of Proficiency in Nonprofit Leadership Studies (Existing courses; no
new resources.)

e Advanced Certificate in Communication Sciences and Disorders (Formalize long-
standing, 30-hour, post baccalaureate course sequence into a recognized advanced
certificate program; existing courses.)

. Establishment of Administrative Unit or Reorganization of Existing

Administrative Unit

e Move the Department of Speech Language Pathology under the School of
Counseling, Human Performance, and Rehabilitation (Dissolving departmental
status to make better use of resources.)

Delete Programs (Due to Retrenchment Approved by the UA Board on May 6,
2020)

¢ BA Legal Studies e MS Construction Management
¢ BA International Studies e EdS Reading
e BFA Dance ¢ EdD Educational Administration
¢ BS Systems Engineering e EdD Higher Education
¢ BS Environmental Health ¢ MA Interdisciplinary Studies
Sciences e MeD Rural & Urban School
¢ GC Building Level Leadership
Administration ¢ BA Community Management &
¢ MA Higher Education Development

¢ MS Systems Engineering
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F. Place on Inactive Status (Due to Retrenchment Approved by the UA Board on
May 6, 2020)
e Bachelor of Science Environmental Engineering
e Bachelor of Science Architectural & Construction Engineering

G. Title or CIP Change

e Change Doctor of Philosophy in Engineering Science and Systems to Doctor of
Philosophy in Engineering

N

. University of Arkansas at Monticello
A. Program Reconfiguration-Program Created out of Closely Allied Existing
Programs
e Reconfigure the Master of Arts in English to Create Graduate Certificates in
Creative Writing, Children’s and Adolescent Literature, Composition and Rhetoric
and English Literature (Existing courses; 12 hours each and fully online.)

5. University of Arkansas at Fort Smith
A. Program Curriculum Revision or Existing Program offered online
e Associate of Science in Engineering (Better align with UAF Engineering
requirements to facilitate seamless transition from UAFS to UAF.)

6. University of Arkansas Community College at Batesville
A. Program Reconfiguration-Program Created out of Closely Allied Existing
Programs
o Certificate of Proficiency in Patient Care Technician (Created by reconfiguring
existing Technical Certificate in Practical Nursing adding one new course.)

7. University of Arkansas Community College at Hope - Texarkana
A.Program Reconfiguration-Program Created out of Closely Allied Existing

Programs

e Reconfigure the Associate of Applied Science in Information Technology to an
Associate of Science in Information Technology 2+2 Transfer Program to UA
System eVersity. (Existing courses.)

e Reconfigure Associate of Science in Education transfer degree to create a Certificate
of Proficiency and Technical Certificate in Teaching Assistant. (Existing courses.)

8. University of Arkansas Community College at Morrilton
A.Program Curriculum Revision or Existing Program offered online
e Automotive Service Technology Program (4!l levels: CP, TC and AAS to better
align credit hours.)
e Industrial Mechanics and Maintenance Technology Program (4!l levels: CP, TC and
AAS to better align credit hours.)
e Technical Certificate in Business (Streamline the awarding of stackable credentials.)
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B. Title or CIP Change
e Change Name of Drafting Program to Computer Aided Drafting and Design
Technology at all levels (CP, TC, and AAS)
e Change Name of Technical Certificate in Automotive Technology to Automotive
Service Technology (4lign with CP and AAS credentials.)

9. Cossatot Community College of the University of Arkansas
A. Program Reconfiguration-Program Created out of Closely Allied Existing
Programs
e Automotive Service Technology Program - Integrate Automotive and Diesel
curriculum into a single program: Automotive and Diesel Service Technology
(Request for Program Name Change under B. below)
o Industrial Mechanics and Maintenance Technology Program (4ll levels: CP, TC and
AAS to better align credit hours.)
¢ Technical Certificate in Business (Streamline the awarding of stackable credentials.)
e Technical Certificate Industrial Technology (Reduce credit hours to 34 from 35-36.)
e Technical Certificate Industrial Electricity (Increase credit hours to 12 from 11.)
e Certificate of Proficiency Hydraulics/Pneumatics (Increase credit hours to 12 from
11.)
B. Title or CIP Change
e Change Name of the Automotive Services Technology Program to Automotive and
Diesel Technology
C. Transfer to Inactive Status
e Certificate of Proficiency in Child Development
e Certificates in Diesel Technology

A resolution for your consideration is as follows. I recommend approval.

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the Board hereby approves the Academic and Student Affairs
consent items as presented to the Board at its May 26-27, 2021 meeting.

BE IT FURTHER RESOLVED THAT a letter of notification will be submitted to
ADHE following the Board meeting setting forth these items.

Sincerely,

Qs

Donald R. Bobbitt, President
Charles E. Scharlau Presidential Leadership Chair



ltem 6: Campus Report: Chancellor Terisa Riley,
UAFS (Information)

CAMPUS REPORT: CHANCELLOR TERISA RILEY,
UAFS (INFORMATION)



Item 7: Consideration of Request for Approval of
Congratulatory and Appreciation
Resolution to Dr. Jeffrey A. Murdock,
2021 Grammy Music Educator Award
Winner, UAF (Action)

CONSIDERATION OF REQUEST FOR APPROVAL OF
CONGRATULATORY AND APPRECIATION
RESOLUTION TO DR. JEFFREY A. MURDOCK, 2021
GRAMMY MUSIC EDUCATOR AWARD WINNER, UAF
(ACTION)



RESOLUTION

WHEREAS, Dr. Jeffrey A. Murdock is an Associate Professor of Music Education in the Fulbright
College of Arts and Sciences, University of Arkansas, Fayetteville; and

WHEREAS, Dr. Murdock serves as Associate Director of Choral Activities, conducts the
University of Arkansas Inspirational Chorale and the Razorback Chorus, and teaches courses
within the choral music education curriculum; and

WHEREAS, Dr. Murdock is internationally known as a conductor, clinician, and adjudicator; and

WHEREAS, Dr. Murdock was previously named a 2016 Connor Endowed Faculty Fellow in the
Fulbright College of Arts and Sciences, a 2018 Golden Tusk Awardee, and a 2019 Faculty Member
of the Year; and

WHEREAS, Dr. Murdock is a scholar whose research focuses on culturi hegemony in choral
music education, social justice in music education, culturally responsive pedagogy in music
education, and music in urban schools; and

WHEREAS, Dr. Murdock is a respected colleague and much beloved teacher held in high regard
by his peers and students; and

WHEREAS, Dr. Murdock was nominated for the prestigious Grammy Music Educator Award,
presented by the Recording Academy and Grammy Museum to recognize current educators who
have made a significant and lasting contribution to the field of music education and who
demonstrate a commitment to the broader cause of maintaining music education in the schools;
and

WHEREAS, Dr. Murdock was selected as one of only ten educators named as Grammy Music
Educator Award finalists from more than 1,900 nominations submitted from all 50 states; and

WHEREAS, Dr. Murdock was named the winner of the 2021 Grammy Music Educator Award;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT the Board expresses its heartfelt congratulations and
appreciation to Dr. Murdock for his passion, inspiration, and outstanding contribution and
commitment to the field of music education.

FURTHERMORE, the Board directs that this resolution shall be spread upon the minutes of this
meeting and a copy shall be provided to Dr. Murdock.
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AGENDA FOR THE AUDIT AND FISCAL RESPONSIBILITY COMMITTEE
UNIVERSITY OF ARKANSAS BOARD OF TRUSTEES

UNIVERSITY OF ARKANSAS SYSTEM

VIA IN PERSON AND VIRTUALLY

LITTLE ROCK, ARKANSAS

3:30 P.M., MAY 26, 2021

FISCAL RESPONSIBILITY

1.  Approval of the Fiscal Year 2021/2022 Operating Budgets for All Campuses and Units
of e University (Action)

2. Other Business

»  Budget Adjustments Approved by the President for the Third Quarter of 2021
(Information)



Item 1: Approval of the Fiscal Year 2021/2022
Operating Budgets for All Campuses and
Units of the University (Action)

APPROVAL OF THE FISCAL YEAR 2021/2022
OPERATING BUDGETS FOR ALL CAMPUSES AND
UNITS OF THE UNIVERSITY (ACTION)
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UNIVERSITY OF ARKANSAS SYSTEM

Office of the President

May 14, 2021

TO MEMBERS OF THE AUDIT AND
FISCAL RESPONSIBILITY COMMITTEE:
Dr. Ed Fryar, Chair
Mr. Steve Cox
Mr. Ted Dickey
Mr. Morril Harriman
Mr. Cliff Gibson

Dear Committee Members:

The budgets of the mniversity of Arkansas System for the fiscal year 2021/22 will be
presented for your approval and recommendation to the full Board at the May 26-27
meeting. This summary budget document contains the budget information for the fourteen
campuses and five operating units of the University of Arkansas System. This budget
information is outlined below:

The first section is the Executive Budget Summary that outlines the major
budget assumptions for anticipated revenues and expenditures for the fiscal
year en ng June 30, 2022.

The second section reflects budgeted revenues and expenditures for all
funds for the upcoming fiscal year as outlined in the Board Policy 370.1.

These reports are submitted under separate cover. A proposed resolution approving the
2021/22 operating bu ets is attached for your consideration.

Sincerely,

) o 2 Rl

Donald R. Bobbitt
President
Charles E. Scharlau Presidential Leadership Chair

Attachment
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RESOLUTION

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the 2021/22 budgets for each campus, division, unit and program of the
University of Arkansas are adopted as presented.

BE IT FURTHER RESOLVED THAT the President is authorized to make such appropriate
corrections, additions, or deletions as may be required for the draft budget to the final budget
documer for fiscal year 2021/22.

BEIT FURTHER RESOLVED THAT position lists to be developed and attached to final budget
documents are solely for the purpose of authorizing the President, and the Chancellors, the Vice
President for Agriculture, the Director of the Arkansas Archeological Survey, the Director of the
Criminal Justice Institute, the Director of the Arkansas School for Mathematics, Sciences, and the
Arts, the Dean of the Clinton School of Public Service, and the Vice President for Academic
Affairs for eVersity and other appropriate officials as authorized by the President, to determine
persons who may be offered employment and the salaries and titles which may be offered within
the framewo  of the respective operating budgets, should it be determined to fill su  positions.
Approval of e budget is not intended to constitute an act of contracting with any person or
persons whe 1ay be listed in the final budget documents, or at salary amounts or titles in the
positions indicated.

Under such  legation of authority, the President and the Chancellors, the Vice President for
Agriculture, e Director of the Arkansas Archeological Survey, the Director of the Criminal
Justice Institute, the Director of the Arkansas School for Mathematics, Sciences, and the Arts, the
Dean of the Clinton School of Public Service and the Vice President for Academic Affairs for
eVersity and other appropriate officials as authorized by the President, may negotiate salaries
above or bel v the amounts shown in the budget, so long as the amount is not in excess of the
maximum amounts prescribed by law unless exceeding such line item maximum has previously
been approved by the President, Chancellors or other appropriate administrators or by the Board,
except as regards UAMS as set forth hereinafter, including previously approved housing
allowances; and further, the President and Chancellor at UAMS may approve payment of special
allowances as a part of the salaries of the physicians, dentists, and other professional faculty from
receipts of professional income in the care of patients and/or funds received from federal agencies,
foundations, and other private sponsors in support of research; provided that any such allowance
shall not exceed, for any employee, an amount equal to two and one half (2'%) times that portion
of the salary authorized by the General Assembly to be paid from the University of Arkansas
Medical Center Fund. This authority shall include but not be limited to determining compensation
for special services as provided by overload, overtime, and extra compensation policies, provided
that the increased stipends from those sources do not exceed the statutory maximum amounts
when ad :d to regular salaries.



Item 2: Other Business

OTHER BUSINESS
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UNIVERSITY OF ARKANSAS SYSTEM

Office of the President

May 14, 2021

TO MEMBERS OF THE AUDIT AND
FISCAL RESPONSIBILITY COMMITTEE:
Mr. Ed Fryar, Chair
Mr. Steve Cox
Mr. Ted Dickey
Mr. Cliff Gibson
I . Morril Harriman

Dear Committee Members:

Other Business on the Fiscal Responsibility portion of the Committee’s agenda relates to Budget
Adjustments in accordance with Board Policy 370.1, Budgeting, as follows:

Budget adjustments reviewed and approved for the 3rd quarter of fiscal 2021: The University of
Arkansas at Little Rock had budget adjustments to their original budget that will balance the budget
for the year ending June 30, 2021. The expected decrease in net position of $9.9 million has been
balanced through the efforts of campus management. The Criminal Justice Institute - University of
Arkansas, had budget adjustments related to a new grant received requiring approval by the
President. This item will be presented by Gina Terry, UA System CFO. If there are any questions,
Chancellor Christina Drale and Director Cheryl May wi  be available.

This is an information item.

Sincerely,

Donald R. Bobbitt, President
Charles E. Scharlau Presidential Leadership Chair

Attachments
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I.ITTI-E OFFICE OF THE CHANCELLOR
UNIVERSITY OF ARKANSAS AT LITTLE ROCK

Roc 2801 S, University Ave, . Little Rock, AR 72204-1099 | {0) 501.916.3200 | ualr.edu
May 7, 2021

Dr. Donald R. Bobbitt, President
University of Arkansas System
2404 North University Avenue
Little Rock, AR 72207

Dear Dr. Bobbitt:

Pursuant to the Board of Trustees’ requirement for approval of material changes to the budget, [ am
requesting budget adjustments to decrease our supplies and services budget by $9,435,951 and the state
and local nonoperating grants budget by $2,000,000. These amounts decrease these two categories from
the current Board approved budget by 19 and 27 percent respectively and more accurately reflect our
anticipated act ty for the fiscal year. Additionally, I am requesting approval (o increase our Federal
nonoperating grants by $6,000,000, a 31% adjustment, to account for additional federal CARES funding,.

With your approval of these three budget adjustments, along with several immaterial adjustments
resulting from e excellent analysis undertaken by Chaundra Hall in her role as Interim CFO, UA Little
Rock will be r  orting a balanced budget on our third quarterly report.

Sincerely,

(ot

Christina S. Drale, Chancellor
University of Arkansas at Little Rock

¢¢: Chaundra ll, Interim Chief Financial Officer, UA Little Rock

Approved:
Dr. Donald R. Bobbitt
President



UNIVERSITY OF ARKANSAS AT LITTLE ROCK
Budget Adjustments Made in the Quarter Ended March 31, 2021

Beginning End

Line Item of Q Budget Adjustments of Q Budget Explanation % Change
Federal grants and contracts $  23227,651.00 $ (4,700,000.00) $ 18,527.651.00 Reclassification from operating to non-operating -20%
Non-govemmental grants and contracts 2,092,661 (500,000) 1,592.661 Adjust budget to align with expected receipts for restricted funds -24%
Compensation & benefits (112,813,024) 1,900,000 (110,913,024) Adjust budget to align with actual expenses for all funds 2%
Supplies & services (49,561,574) 9,435,951 (40,125,623) Adjust budget to align with actual expenses for E&G and Other -19%
Scholarships & fellowships (42,825,697) (1,917,662) (44,743.359) Adjust budget to align with actual expenses for all funds 4%
State appropriations 62,556,300 3,222,461 65,778,761 Adjust for additional appropriations from state 5%
Federal nonoperating grants 19,228,490 6,000,000 25,228,490 Adjust for additional CARES funding 31%
State and local nonoperating grants 7,386,047 {(2,000,000) 5,386,047 Adjust budget to align with actual expenses for restricted funds -27%
Gifts 10,785,368 (1,500,000) 9,285,368 Adjust budget to align with expected receipts for restricted funds -14%

Total Net Adjustments-Increase to Net Position $ 9,940,750
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UNIVERSITY OF ARKANSAS SYSTEM
CRIMINAL JUSTICE INSTITUTE

February 9, 2021

Dr. Donald R. Bobbitt, President
University of Arkansas System
2404 N. University Avenue
Littie Rock, AR 72207

Dear Dr. Bobbitt:

This letter is to inform you that the Criminal Justice institute is in receipt of grants from the Arkansas
Department of Human Services Division of Aging Adults and Behavioral Health Services totaling
$1,432,618.07 for the third quarter of FY21. The funds will be used to continue the programs aiready in
place in different areas of the State to educate and train law enforcement and other stakeholders in the
prevention of opicid drug overdose and the administration of naloxone. Our budget will need to be

increased $955,078.00 in the Other category to accommodate the expenditures on these grants for the
remainder of FY21.

Please let me know if you need additional information on any of this funding.

Thank you.

j ;7
s, /'

Director
Criminal fustice Institute

—_

\
Approved: /- .
Dr. Donald R. Bobbitt
President
26 Corporare FHll Drive, Litte Rock, AR 722054538 OUROT AT ROUG SISO 5653081 Fay 4 www,Cledu



Line Item

University of Arkansas Criminal Justice Institute
Budget Adjustments Made in the Quarter Ended March 31, 2021

Explanation

State and local grants and contracts

Compensation & benefits
Supplies & Services

Total Adjustments

Beginning End
of Q Budget Adjustments of Q Budget
S -
1,272,971 900,000 2,172,971 Receipt of two new grants
(2,496 ,435) (300,000) (2.796.435) increase due to receipt of new grant
(3,472,601) (600.000) (4,072,601) increase due to receipt of new grant

% Change
71%

12%
17%
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AGENDA FOR THE BUILDINGS AND GROUNDS COMMITTEE
UNIVERSITY OF ARKANSAS BOARD OF TRUSTEES
UNIVERSITY OF ARKANSAS SYSTEM

VIA IN PERSON AND VIRTUALLY

LITTLE ROCK, ARKANSAS

9:30 AM.,, MAY 27,2021

University of Arkansas for Medical Sciences

1.  Consideration of Request for Project Approval for the Central Building Administrative
Suite Renovation Project, UAMS (Action)

University of Arkansas, Fayetteville
2. Consideration of Request for Approval to Grant Easements and Convey Property at the
Intersection of Center Street and Harmon Avenue to the City of Fayetteville, UAF (Action)

University of Arkansas at Little Rock
3. Consideration of Request for Project Approval and Approval of an Energy Sa igs

Performance Contract for the William H. Bowen School of Law Energy Cost Savings
Project, UALR (Action)

University of Arkansas at Monticello

4.  Consideration of Request for Approval to Raze Structures Located at 164 Stadium Drive
and 115, 128, 137 and 161 Student Circle, Monticello, UAM (Action)

University of Arkansas at Fort Smith

5.  Consideration of Request for Approval to Purchase Property Located at 5115 Park
Avenue, Fort Smith, UAFS (Action)

6. Consideration of Request for Approval to Purchase Property Located at 1019 North
Waldron Road, Fort Smith, UAFS (Action)

7. Consideration of Request for Approval to Demolish the Holt Building, UAFS (Action)
Cossatot Community College of the University of Arkansas

8.  Consideration of Request for Approval to Sell Property Located at 301 West Main Street
in Murfreesboro, CCCUA (Action)




Item 1: Consideration of Request for Project
Approval for the Central Building
Administrative Suite Renovation Project,
UAMS (Action)

CONSIDERATION OF REQUEST FOR PROJECT
APPROVAL FOR THE CENTRAL BUILDING
ADMINISTRATIVE SUITE RENOVATION PROJECT,
UAMS (ACTION)



UA

UNIVERSITY OF ARKANSAS SYSTEM

Office of Hie President

May 14, 2021

TO MEMBERS OF THE BOARD OF TRUSTEES

Dear Trustees:

Chancellor Cam Patterson at the University of Arkansas for Medical Sciences is requesting
project approval for the Central Building First Floor Administrative Suite Renovation
Project. The capital project proposal form is attached for your information.

The construction portion of this project is under the one million dollar threshold and the
campus will use one of the Board-approved “on-call” architectural/engineering firms
available for the project.

I concur with Chancellor Patterson’s recommendation. A proposed resolution for your
consideration follows.

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
~ NIVERSITY OF ARKANSAS THAT the Central Building First Floor
Administrative Suite Renovation Project of the University of Arkansas for
] dical Sciences is hereby approved.

BE IT FURTHER RESOLVED THAT the University of Arkansas for
Medical Sciences is authorized to use a pre-approved on-call professional

architect/engineer firm for this project.

Sincerely,

@@AA@@*—“

Donald R. Bobbitt
President
Charles E. Scharlau Presidential Leadership Chair

Attachments

2404 North University Avenue / Little Rock, Arkansas 72207-3608 / §01-686-2505
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CAPITAL PROJECT PROPOSAL FORM

Campus: UAMS

Name of Proposed Facility or Project: Central M1/132-152 — COM & ICE Leadership
Relocation *

1. Project Function:

To renovate the Administrative Suite in the Central Building to relocate COM & ICE
leadership.

2. Facility Location and Description (Attach Map):
Central Building First Floor — Administrative Suite (Rooms M1/132 —M1/152)

3. Total Project Cost:
$1,691,538.00

4. Parking Plan to Support New or Expanded Facility:
N/A

5. Source of Project Funds:
UAMS Reserves and Revenues

* COM=College of Medicine; ICE=Integrated Clinical Enterprise

Page 1






Item 2: Consideration of Request for Approval to
Grant Easements and Convey Property at
the Center Street and Harmon Avenue
Intersection to the City of Fayetteville,
UAF (Action)

CONSIDERATION OF REQUEST FOR APPROVAL TO
GRANT EASEMENTS AND CONVEY PROPERTY AT
THE CENTER STREET AND HARMON AVENUE
INTERSECTION TO THE CITY OF FAYETTEVILLE,
UAF (ACTION)
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UNIVERSITY OF ARKANSAS SYSTEM

Office of the President
May 14, 2021

TO MEMBERS OF THE BUILDINGS
AND GROUNDS COMMITTEE:
Mr. Morril Harriman, Chair
Mr. Steve Cox
Dr. Ed Fryar
Mr. Sheffield Nelson
Mr. Cliff Gibson

Dear Committee Members:

Chancellor Joseph E. Steinmetz at the University of Arkansas, Fayetteville, is requesting
approval to convey to the City of Fayetteville a general utility easement, temporary
construction and grading easements, and approximately 0.093 acres of land owned by the
University at the intersection of Center Street and Harmon Avenue in Fayetteville to allow
the City to provide and maintain certain improvements to the intersection. A copy of the
maps illustrating the property and easements are attached to this letter.

The City improvement project involves significant upgrades to the safety and efficiency of
the intersection, including the addition of signalization (including pedestrian signals),
expanded turning room for Transit busses and other vehicles, and general intersection
sightline improvements. These improvements will benefit the public, including the
University community.

The University requests approval by the Board to grant the property and easements to the
City in exchange for the City providing the improvements at no cost to the University. [
concur with Dr. Steinmetz’s recommendation and have attached a resolution for your
consideration.

Sincerely,

) o < R

Donald R. Bobbitt
President
Charles E. Scharlau Presidential Leadership Chair

Attachments
2404 North University Avenue / Little Rock, Arkansas 72207-3608 / 501-686-2505

University of Arkansas, Fayetreville / University of Arkansas at Litdle Rock / Usiversity of Arkansas at Pine Bluff
University of Arkansas for Medical Seicrces / University of Arkansas at Mosticello / Division of Agriculture / Criminal Justice Institute
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University of Arkansas Commuaity College at Bateaville / Cossator Community College of the University of Arkansas
University of Arkansas Community College at Mondlton / University of Arkansas at Fort Smith
University of Arkansas - Pulaski Technical College / Univetsity of Arkansas Community College at Rich Mountain
Arkansas School for Mathematdes, Sciences and the Arts / University of Arkansas Clinton School of Public Service / University of Arkansas System ¢Versity

The University of Avkansas is wi cqual opportunits/affirmative action instisution.



RESOLUTION

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the Board hereby approves, on the terms and conditions set forth in a
Right of Way Agreement between the Board and the City of Fayetteville, a conveyance to the
City of Fayetteville of the following described property and easements situated in
Fayetteville, Washington County, Arkansas, more particularly described as follows:

Property A:
A part of Lots 7, 8, and 9 of Block 3 of the . W. Duncan’s Addition to the City

of Fayetteville, in Washington County, Arkansas as depicted on a plat filed as
Washington County plat 4, page 192 and described in Washington county
document 2014-00013284; the said part being more particularly described as
follows: Beginning at the southwest corner of the said Lot 7; thence along the
line common to Lots 7, 8, and 9 and to Harmon Avenue for the following two
courses: N02°30'14"E 148.09 feet; thence N02°29'29"E 24.98 feet; thence
leaving the common line S87°36'40"E 7.07 feet; thence S02°2320"W 29.62
feet; thence S06°50'S8"E 67.41 feet; thence S06°29'22"E 57.31 feet to the point
¢ curvature of a tangent curve to the left with radius 26.51°; thence 28.45 feet
along the curve for a chord of S37°14'21"E 27.10 feet to the cusp on the south
line of Lot 7; thence leaving the curve, along the line common to Lot 7 and to
West Center Street, N86°51'09"W 44.37 feet to the Point of Beginning,
enclosing 2,990 square feet, or 0.069 acres. (“ROW1”)

General Utility Easement:

A General Utility Easement (“GUE-A") described as follows: A part of Lot 7
of Block 3 of the I.W. Duncan’s Addition to the City of Fayetteville, in
Washington County, Arkansas as depicted on a plat filed as Washington
County plat 4, page 192 and described in Washington county document 2014-
00013284 (the parent tract); the said part being more particularly described as
follows: Commencing at the southwest corner of the said Lot 7; thence along
the line common to Lot 7 and to West Center Street S86°51'09"E 44.37 feet to
the GUE-A Point of Beginning; thence leaving the common line, along the
casterly line of the above-described new right of way and along a non-tangent
curve to the northwest, concave to the northeast, with a radius of 26.51 feet and
arc length of 28.45 feet, for a chord of N37°1421"W 27.10 feet to the point of
tangency; thence leaving the curve and continuing along the said easterly line
thence N06°29'22"W 13.74 feet; thence leaving the easterly line N83°30'38"E
3.00 feet; thence S22°43'42"E 16.33 feet; thence S86°51'09"E 85.41 feet to the
east line of the said parent tract; thence along the cast line of the parent tract
$ 3°08'51"W 20.00 feet to the north line of West Center Street; thence along
the line common to Lot 7 and to West Center Street N86°51'09"W 75.63 feet to
the GUE-A Point of Beginning, enclosing 1,829 square feet, or 0.042 acres.

Temporary Construction and Grading Easement:
A Temporary Construction Easement (“TCE-A”) across part of the said Lots 7,
8, and 9 of Block 3 of the . W. Duncan’s Addition and coincident with the




above-described ROW-A, the said TCE-A being more particularly described as
follows: Beginning at the northwest corner of the said ROW-A; thence, along
the line common to Lot 9 and Harmon Ave., N02°2929"E 1.00 feet; thence
leaving the common line S87°36'40"E 15.59 feet; thence S05°32'30"W 20.44
feet; thence S22°50'06"E 15.51 feet; thence S18°11'11"E 27.13 feet; thence
S02°5029"W 83.86 feet; thence S44°34'13"E 16.02 feet to the north line of the
above-described GUE-A; thence along the said north line of the GUE-A
N86°51'09"W 7.14 feet; thence N22°43'42"W 16.33 feet; thence S83°30'38"W
3.00 feet to the easterly line of the ROW-A; thence along the easterly and
northerly lines of the ROW-A for the following courses: N06°29'22"W 43.57
feet; thence N06°50'58"W 67.41 feet; thence N02°23"20"E 29.62 feet; thence
N87°36'40"W 7.07 feet to the TCE-A Point of Beginning, enclosing 1,737
square feet, or 0.040 acres.

Property B:
A part of Lot 100 of the Revised Oak Park Place Subdivision in the City of

Fayetteville, in Washington County, Arkansas as depicted on a plat filed as
Washington County plat 5, page 64 and as described in Washington County
document 99-062067; the said part being more particularly described as
follows: Beginning at the northeast corner of the said Lot 100; thence along the
line common to Lot 100 and to the north line of West Clinton Drive
S68°37'41"W 66.35 feet; thence leaving the common line N21°22'19"W 29.62
feet to the north line of Lot 100; thence along the line common to Lot 100 and
the platted south line of West Center Street S87°18'56"E 72.66 feet to the Point
of Beginning, enclosing 983 square feet, or 0.023 acres. (“ROW-B”)

Temporary Construction and Grading Easement:

A Temporary Construction Easement (TCE-B) across part of the said Lot 100
of the Revised Oak Park Place Subdivision and coincident with the above-
described ROW-B, the said TCE-B being more particularly described as
follows: Beginning at the southwest corner of the ROW-B, along the south line
of Lot 100; thence along the line common to Lot 100 and to the north line of
West Clinton Drive S68°37'41"W 79.72 feet; thence leaving the common line
NO09°57'30"E 17.62 feet; thence N68°19'01"E 70.56 feet to the west line of the
ROW-B; thence along the west line of the ROW-B S21°22'19"E 15.44 feet to
the TCE-B Point of Beginning, enclosing 1,145 square feet, or 0.026 acres.

Property C:
A part of Lot 200 of the Revised Oak Park Place Subdivision in the City of

Fayetteville, in Washington County, Arkansas as depicted on a plat filed as
Washington County plat 5, page 64 and as described in Washington County
document 2002-031050; the said part being more particularly described as
follows:

Commencing at the northwest corner of Lot 202 of the said Revised Oak Park
I ice Subdivision; thence along the line common to Lots 200, 201, and 202 and
to the south line of West Clinton Drive N68°37°41”E 116.50 feet to the Point of
Beginning; thence continuing N68°37'41"E 11.16 feet to the west line of
Harmon Avenue; thence along the line common to Lot 200 and the west line of



Harmon Avenue S03°08'57"W 9.22 feet; thence leaving the common line
N62°32'55"W 11.15 feet to the Point of Beginning, enclosing 47 square feet, or
0.001 acres.

General Utility Easement:

A General Utility Easement (“GUE-C”) described as follows: A part of Lots
200 thru 204 inclusive of the Revised Oak Park Place Subdivision in the City of
Fayetteville, in Washington County, Arkansas as depicted on a plat filed as
Washington County plat 5, page 64 and as described in Washington County
document 2002-031050; the said part being more particularly described as
fc ows:

Beginning at the northwest corner of Lot 202 of the said Revised Oak Park
Place Subdivision; thence along the line common to Lots 200, 201, and 202 and
to the south line of West Clinton Drive N68°37'41"E 116.50 feet; thence
leaving the common line S62°32'55"E 11.15 feet to the west line of Harmon
Avenue; thence along the line common to Lot 200 and the west line of Harmon
Avenue S03°08'S7"W 1.77 feet; thence leaving the common line S68°37'41"W
197.07 feet to the point of curvature of a curve to the left with a radius of
537.96 feet; thence 25.49 feet along the curve for a chord of S67°16'15"W
25.48 feet to the west line of Lot 204; thence leaving the curve, along the said
west line of Lot 204, N27°17'19"W 10.02 feet to the northwest corner of Lot 4;
thence along a line common to Lots 203 and 204 and to the south line of West
( nton Avenue for the following courses: along a non-tangent curve to the
east, concave to the south, with a radius of 547.96 feet and arc length of 26.52
feet, for a chord of N67°14'30"E 26.52 feet to the point of tangency; thence
N68°37'41"E 73.96 feet to the GUE-C Point of Beginning, enclosing 2,207
square feet, or 0.051 acres.

Temporary Construction and Grading Easements:

A Temporary Construction Easement (TCE-C-1) across part of Lots 200 and
201 of the said Revised Oak Park Place Subdivision and coincident with the
above-described GUE-C, the said TCE-C-1 being more particularly described
as follows: Beginning at the southeast corner of the said GUE-C along the west
line of Harmon Avenue; thence along the line common to Lots 200 and 201 and
to the west line of Harmon Avenue S03°08'57"W 76.99 feet; thence leaving the
common line N11°16'18"W 47.34 feet; thence N02°31'01"E 25.63 feet to the
south line of the GUE-C; thence along the south line of the GUE-C
N68°37'41"E 13.27 feet to the TCE-C-1 Point of Beginning, enclosing 609
square feet, or 0.014 acres. Also,

A Temporary Construction Easement (TCE-C-2) across part of Lots 202, 203,
and 204 of the said Revised Oak Park Place Subdivision and coincident with
the above-described GUE-C, the said TCE-C-2 being more particularly
described as follows: Beginning at the southwest corner of the said GUE-C
along the west line of Lot 204; thence along the south line of the GUE-C for the
following two courses: along a curve to the east, concave to the south with a
radius of 537.96 feet and arc length of 25.49 feet for a chord of N67°16'15"E
25.48 feet to the point of tangency; thence N68°37'41"E 86.28 feet; thence




leaving the south line of the GUE-C S20°10'05"W 20.18 feet; thence
S71°0320"W 97.38 feet to the said west line of Lot 204; thence, along the west
line of Lot 204, N27°17'19"W 10.43 feet to the TCE-C-2 Point of Beginning,
enclosing 1,371 square feet, or 0.031 acres.

TCE-C-1 and TCE-C-2 enclosing in total 1,980 square feet, or 0.045 acres.

BE IT FURTHER RESOLVED THAT the Chairman and the Secretary or Assistant Secretary
shall be, and hereby are, authorized to execute and deliver a quitclaim deeds and easement deeds
necessary to close the transaction.

BE IT FURTHER RESOLVED THAT the President or his designee shall be, and here is,
authorized to take such further action and execute such other documents and instruments as
might be necessary to close the transaction.

BE IT FURTHER RESOLVED THAT all documents related to the transaction shall be in a form
and content acceptable to the General Counsel.
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Item 3: Consideration of Request for Project
Approval and Approval of an Energy
Savings Performance Contract for the
William H. Bowen School of Law Energy
Cost Savings Project, UALR (Action)

CONSIDERATION OF REQUEST FOR PROJECT
APPROVAL AND APPROVAL OF AN ENERGY
SAVINGS PERFORMANCE CONTRACT FOR THE
WILLIAM H. BOWEN SCHOOL OF LAW ENERGY
COST SAVINGS PROJECT, UALR (ACTION)



UA

UNIVERSITY OF ARKANSAS SYSTEM

Office of the President
May 14, 2021

TO MEMBERS OF THE BUILDINGS
AND GROUNDS COMMITTEE:
Mr. Morri} Harriman, Chair
Mr. Steve Cox
Dr. Ed Fryar
Mr. Sheffield Nelson
Mr. Cliff Gibson

Dear Committee Members:

Chancellor Christina Drale, University of Arkansas at Little Rock, has requested approval to proceed
with an Energy Savings Performance Contract (ESPC). The project will provide upgrades to the
mechanical, electrical, and plumbing systems at the William H. Bowen School of Law to include:

Replacement of approximately 210 fan coil units.

Retrofit of interior and exterior lighting to energy saving LED fixtures.
Upgrade of HVAC systems.

Upgrade of Building Automation System controls.

Retro commissioning of building automation and HVAC systems.

In accordance with the methodology of the Guaranteed Energy Cost Savings Act, Ark. Code. §§ 19-
11-1201-1208, (the “Act”) they have pursued assessments and implementation of qualifying
improvements through a pool of providers prequalified by the Arkansas Energy Office (AEO). The
Guaranteed Energy Cost Savings Act allows energy savings, maintenance and operations savings,
and avoided capital costs to pay for the project.

Chancellor Drale appointed the following selection committee:

Terri Beiner, Dean of the William H. Bowen School of Law

Robert Fleming, Budget Director, William H. Bowen School of Law
Dave Millay, Associate Vice Chancellor, Facilities Management (Chair)
[an Hadden, Director of Energy Management Services (Co-Chair)

Chet Howland, Financial Program Manager, Arkansas Energy Office
Leslie Hutchins, Director of Capital

Tierra Hutley, Assistant Director, Procurement Services (ex officio)

Mr. Chet Howland, Financial Programs Manager for the Arkansas Energy Office issued a Request
for Proposals (RFP) to thirteen prequalified providers. Five firms responded. After review of all
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proposals based on qualifications and completion of similar projects, the selection committee chose
to interview three firms. After conducting interviews, the committee selected Bernhard Energy LLC
to conduct an Investment Grade Audit (IGA). An Investment Grade Audit determines whether there
are adequate energy savings, maintenance and operations savings, and avoided capital cost savings to
justify an Energy Saving Performance Contract (ESPC). The UA Little Rock executed the IGA
contract on July 29, 2020 thus allowing Bernhard Energy LLC to proceed with the audit.

On December 11, 2020, UA Little Rock received a final IGA report. The report supports a viable
Energy Savings Performance Contract. The proposed contract with Bernhard Energy LLC
guarantees total project cost not to exceed $3,500,000. Guaranteed first year annual savings from
reduced electricity, natural gas, and water and sewer consumption is $99,330 and annual
maintenance and operations cost savings is $7,000. The guaranteed first year total annual savings is
$106,330. If UA ittle Rock chooses to annually renew a measurement and verification contract,
guaranteed net savings over the twenty-one year period will total $3,671,180. Annualized savings
are calculated assuming the following:

e Annual electricity cost escalation rate of 2.20%

¢ Annual natural gas cost escalation rate of 4.01%

¢ Annual water/sewer cost escalation rate of 2.20%

¢ Annual operations and maintenance escalation rate of 2.20%

The escalation rates for electricity and natural gas costs are derived using the energy escalation rate
calculator (EERC) for the State of Arkansas using a 20-year time horizon. The National Institute of
Standards and Technology (NIST) publish the EERC. The remaining escalation rates of 2.20% are
based on the Office of Management and Budget projections of inflation.

Summary:

e The University of Arkansas at Little Rock seeks approval to enter an Energy Saving
Performance Contract (ESPC) to benefit the William H. Bowen School of Law.

e Working in conjunction with the Arkansas Department of Energy and Environment and in
compliance with The Guaranteed Energy Cost Savings Act, the University has followed the
approved process to select an Energy Savings Contractor (ESCO) from among the thirteen
prequalified firms.

o The University contracted with the selected ESCO to perform an Investment Grade Audit
(IGA) following the guidelines provided by the Arkansas Energy Office (AEO).

¢ The audit determined that significant energy cost savings could be realized by:

Upgrading the building chilled water system.

Upgrading steam and heating water system.
ygrading and retro commissioning Building Automation Systems (BAS).
ygrading air-handling systems.

Upgrading interior and exterior lighting.

DL
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In an Energy Savings Performance Contract, energy savings are guaranteed over the term of
the contract, not to exceed twenty years. If the annual savings are not realized, the ESCO
must pay the difference between the guaranteed savings and the actual savings. Savings in
excess of the guaranteed values accrue to the university.

The proposed performance contract guarantees a maximum price of $3,500,000 for the
proposed work.

Twenty-one year (includes first year construction period) net savings are estimated as
$3,671,180.

The Arkansas Department of Energy and Environment has reviewed and endorsed the
proposed project stating in their very positive letter of February 12, 2021 “....UALR can,
if it so chooses, proceed forward with this project with full confidence”. A copy of the
letter is attached for your information.

The project will be funded with university reserves.

UA Little Rock has negotiated satisfactory terms for the contract, which has been reviewed and
revised by the Office of General Counsel. I recommend approval of the following proposed
resolution:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the University of Arkansas at Little Rock is authorized to
proceed with the implementation of the William H. Bowen School of Law Energy
Cost Savings Project and to enter into an Energy Savings Performance Contract
(ESPC) with Bernhard Energy LILC, subject to final contract approval by the
General Counsel.

Sincerely,

Q,.ao%/s’»@w—-‘

Donald R. Bobbitt
President
Charles E. Scharlau Presidential Leadership Chair

Attachments

Page 3



CAPITAL PROJECT PROPOSAL FORM

Campus: University of Arkansas at Little Rock

Name of Proposed Facility: William H. Bowen School of Law Energy Cost Savings

1. Proposed function of project: This project will upgrade and replace failed and failing
mechanical systems, including, heating and cooling systems, Building Automation
Systems (BAS), fan coil units, and upgrade interior and exterior lighting systems to energy
efficient LED fixtures. In addition to replacing failed HVAC system components, the
project will yield significant energy cost savings.

2. Proposed facility location & description (attach map): William H. Bowen School of Law,
1201 McMath Avenue, Little Rock, Arkansas.

3. Total estimated project cost. including construction and design. land acquisition and
fixtures: The guaranteed maximum cost for this project is $3,500,000.

4. Total estimated cost of furnishings: N/A

5. Estimated time to substantial completion: 12 months from Notice to Proceed.

6. Parking plan to support new or expanded facility: N/A

7. 1If this project will be phased. or is part of a phased, or multi-step, project. describe each
proposed phase. the estimated timeline for subsequent phases, and the estimated cost of
each phase: N/A

8. Source of project funds. Where borrowing is proposed, include an estimated cost of
financing: Source of funding is university cash reserves.
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February 12, 2021

David Millay

Associate Vice Chancellor
University of Arkansas — Little Rock
Facilities Management

2801 S. University

Little Rock, AR 72204

Kevin Patterson

Business Development Coordinator
Bernhard Energy

1 Allied Dr Suite 2600

Little Rock, AR 72202

Vice Chancellor Millay & Mr. Patterson,

[ have reviewed Bernhard Energy’s proposed guaranteed energy savings project for the University of
Arkansas — Little Rock’s (UALR) Bowen Law School on behalf of the Arkansas Energy Office (AEO). I
commend Bernhard for their attention to detail in the proposal, which meets the standard of their prior
work through the Arkansas Energy Performance Contracting (AEPC) Program at the University of
Arkansas — Medical Sciences.

UALR approached AEO regarding participation in the AEPC Program in late 2019 and ultimately selected
Bernhard after issuing an RFP and interviewing multiple qualified providers in June 2020. Bernhard then
spent the summer and early fall developing a comprehensive audit detailing opportunities for the Bowen
campus. Thisau t was delivered in October and, after revisions, a final contract proposal was settled upon
in December.

As administrator of the Arkansas Energy Performance Contracting (AEPC) Program, our office has been
fortunate to oversee more than thirty guaranteed energy savings projects to date. Energy performance
contracts are  fficult to review on an “apples to apples” basis. However, there are instructive points of
comparison between projects. The project on the Bowen campus is relatively standard, meaning that both
the proposal and suggested upgrades can be evaluated against other projects of like size and scope. Please
find comments based on these comparisons as well as general observations following.

e Atahigh level, Bernhard proposes to leverage lighting and building automation system upgrades
to finance the installation of two condensing boilers and over two hundred fan coil units. Both the
lightii  and BAS upgrades have favorable paybacks, making savings over the project term quite
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attractive. It is important to note that Bernhard is proposing no capital avoidance and little
operational savings through the project. Over ninety percent of the project will be paid for by
utility savings guaranteed through what [ would consider to be a rigorous measurement and
verification plan. To date, no provider has measured and verified this level of efficiency savings
through the AEPC Program.

e UALR should be aware that, per AEPC policies, it has the option to renew M&V services on an
annual basis. However, e university is by no means obligated to do so.

* Subcontracted costs are projected to be over eighty percent of the total project cost. This would be
an excellent value for UALR, as clients have accepted proposals with provider costs being far
higher (as much as twenty percent) in recent years.

e Regarding lighting costs, Bernhard is proposing installed lighting costs of just over $67/bulb. Our
program average for a firm not intending to self-perform a lighting installation is nearly 33%
higher.

e Regarding costs for the fan coil replacements, the proposal is directly in line with a similar AEPC
project completed with a local government client in 2020.

e Escalation rates for utilities and operational savings are in line with program norms, matching both
inflation and historical rate increases for Arkansas over the past quarter-century.

e As ageneral rule, we prefer the GMP method of project delivery for AEPC projects. Bernhard’s
proposed contingency raises no concerns from our perspective.

e Thisis aminor point, but Bernhard has budgeted too much for our administration fee in the project
pro forma. At a flat rate of.3% of the project cost, that fee should be $10,567.

The standout metric in this proposal is the percentage of debt service borne by guaranteed utility savings.
Almost universally, a capital intensive project such as this one will involve extensive operational and/or
avoidance savings. As Bernhard is proposing to cover nearly all annual costs through utility savings
backed by a non-stipulated measurement and verification plan, UALR can, if it so chooses, proceed
forward with this project with full confidence.

Regards,

o

Chet Howland

Financial Programs Manager
Arkansas Energy Office

Department of Energy & Environment




ltem 4: Consideration of Request for Approval to
Raze Structures Located at 164 Stadium
Drive and 115, 128, 137 and 161 Student
Circle, Monticello, UAM (Action)

CONSIDERATION OF REQUEST FOR APPROVAL TO
RAZE STRUCTURES LOCATED AT 164 STADIUM
DRIVE AND 115, 128, 137 AND 161 STUDENT CIRCLE,
MONTICELLO, UAM (ACTION)



UA

UNIVERSITY OF ARKANSAS SYSTEM

Office of the President
May 14, 2021

TO ME: 3ERS OF THE BUILDINGS
AND ¢ OUNDS COMMITTEE:
I . Morril Harriman, Chair
I . Steve Cox
| Ed Fryar
I . Sheffield Nelson
Mr. Cliff Gibson

Dear Committee Members:

Chancellor Peggy Doss, University of Arkansas at Monticello, is requesting authority to
demolish structures located at 164 Stadium Drive, and 115, 128, 137 and 161 Student Circle,
Montice ), Arkansas. These structures were built by the University in 1961.

Located on the property is 17,000 square feet consisting of apartments previously used for
married student housing. This property has not been utilized since approximately 2017. The
estimate cost for abatement of hazardous materials will be $47,880. Demolition of the facility
will be accomplished by utilizing UAM’s Heavy Equipment Training Program with minimal
cost to the University. The property will be used for future campus development and the
campus 1s determined that it is no longer practical to bear the expense of maintaining the
property.

I concur with Dr. Doss’s recommendation. A proposed resolution for your consideration
follows.

BE [ RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY
OF ARKANSAS THAT the University of Arkansas at Monticello is hereby
authorized to demolish structures, previously used for married student housing,
located at 164 Stadium Drive, and 115, 128, 137 and 161 Student Circle,
Monticello, Arkansas.

Sincerely,

Q) o & R

Donald R. Bobbitt, President
Charles E. Scharlau Presidential Leadership Chair

Attachment
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University of Arkansas for Medical Seiences / University of Arkansas at Monticello / Division of Agricuttare / Criminal Justice Institute
Arkansas Archeological Survey / Phillips Comnwunity College of the University of Arkansas / University of Arkansas Community College at Hope - Texarkama
University of Arkansas Community Gollege at Batewille / Cossatot Community College of the University of Arkansas
University of Arkansas Community College at Morrilton / University of Arkansas at Fort Smith
University of Arkansas - Pulaski Technical College / University of Arkansas Community College at Rich Mountain
Arkansas School for Mathematics, Sciences and the Arts / University of Arkansas Clinton School of Public Service / University of Arkansas Sysrem ¢Versity

The University of Arkansas is an cqual opportunits/affirmarive action institution.






Item 5: Consideration of Request for Approval to
Purchase Property Located at 51 ) Park
Avenue, Fort Smith, UAFS (Action)

CONSIDERATION OF REQUEST FOR APPROVAL TO
PURCHASE PROPERTY LOCATED AT 5115 PARK
AVENUE, FORT SMITH, UAFS (ACTION)



UA

UNIVERSITY OF ARKANSAS SYSTEM

Office of the President

May 14, 2021

TO ME! 3ERS OF THE BUILDINGS
AND GROUNDS COMMITTEE:
Mr. Morril Harriman, Chair
Mr. Steve Cox
Dr. Ed Fryar
Mr. Sheffield Nelson
Mr. Cliff Gibson

Dear Committee Members:

Chancellor Teresa Riley, University of Arkansas at Fort Smith, requests approval to purchase
property located at 5115 Park Avenue, Fort Smith, Arkansas.

The property is within the footprint of the campus master plan in an area designated for
future campus expansion. It is a single-family residence of about 1,753 square feet on a lot
that is over half an acre. The property is bordered on one side by existing University
property. The property appraised for $175,000 on March 17, 2021. An offer in the amount
of $175, 10 has been submitted to the owner, subject to Board approval.

A proposed resolution is attached for your consideration. I recommend approval.

Sincerely,

Q..@AA@&—'

Donald R. Bobbitt
President
Charles E. Scharlau Presidential Leadership Chair

Attachments

2404 North University Avenue / Little Rock, Arkansas 72207-3608 / 501-686-2505

Universiry of Arkansas, Favetteville / University of Arkansas at Little Rock / Universiey of Avkansas at Piae Bluff
‘ > ; J 7
University of Arkansas for Medical Scienees / University of Arkansas at Monticello / Division of Agriculture / Criminal Justice Institute
> 3 / £ /
Arkansas Archeological Survey / Phillips Community College of the University of Arkansas / University of Arkansas Community College at Hope ~ Texarkana

University of Arkansas Community College at Batesville / Cessarot Community College of the University of Arkansas

Univ of Arkansas Community Coilege at Morrilton / University of Arkansas at Fore Smith
University of Arkansas - Pulaski Technical College / University of Arkansas Comntunity College at Rich Mountain
) B > ) 3
Arkansas Schoot for Mathematics, Sciences and the Arts / University of Arkansas Clinton School of Public Service / University of Arkansas System «Versity

The University of Arkassas i an cqual opportunits/affivmarive action instituvion.



RESOLUTION

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the Board hereby approves an Offer and Acceptance with Mr. Wesley
Gibson and Victor Werley, as Administrator of the Estate of Nancy Vaughan Gibson, for the
purchase price of $175,000 and on other terms and conditions set forth in the Offer and
Acceptance dated May 7, 2021, to purchase certain property situated at 5115 Park Avenue,
Fort Smith, Sebastian County, Arkansas, more particularly described as follows:

The East Half of Lots 1 and 2 of the Re-Survey of County Park, Addition to the
City of Fort Smith, Sebastian County, Arkansas.

BE IT FURTHER RESOLVED THAT the purchase shall be subject to a determination by the
General Counsel that the seller has good and merchantable title to the property and to obtaining
an acceptable Phase 1 environmental assessment unless waived by campus officials after
inspection of the property. The President and Vice President for Finance and Chief Financial
Officer, and the Chancellor and Vice Chancellor for Finance and Administration of the
University of Arkansas at Fort Smith, or their designees, shall be, and hereby are, authorized
to take such further action and execute such documents and instruments as may be necessary
to close the transaction in accordance with the Offer and Acceptance.

BE IT FURTHER RESOLVED THAT the appropriate officials of the University of Arkansas
at Fort Smith shall be, and hereby are, authorized to contract for the demolition and removal
of struct es situated upon the property at such time as they deem appropriate.






ltem 6: Consideration of Request for Approval to
Purchase Property Located at 1019 North
Waldron Road, Fort Smith, UAFS (Action)

CONSIDERATION OF REQUEST FOR APPROVAL TO
PURCHASE PROPERTY LOCATED AT 1019 NORTH
WALDRON ROAD, FORT SMITH, UAFS (ACTION)



UA

UNIVERSITY OF ARKANSAS SYSTEM

Office of the Presidenr

May 14, 2021

TO MEMBERS OF THE BUILDINGS
AND GROUNDS COMMITTEE:
Mr. Morril Harriman, Chair
Mr. Steve Cox
Dr. Ed Fryar
Mr. Sheffield Nelson
! . Cliff Gibson

Dear Committee Members:

Chancellor Teresa Riley, University of Arkansas at Fort Smith, requests approval to purchase
property located at 1019 N. Waldron, Fort Smith, Arkansas.

The property is within the footprint of the campus master plan in an area designated for
future campus expansion. It is a single-family residence of about 1,951 square feet on a lot
that is about three-fourths of an acre. The property is bordered on two sides by existing
University parking. The property appraised for $124,000 on March 17, 2021. An offer in the
amount of $124,000 has been submitted to the owner, subject to Board approval.

A proposed resolution is attached for your consideration. I recommend approval.

Sincerely,

Q) ap # R

Donald R. Bobbitt
President
Charles E. Scharlau Presidential Leadership Chair

Attachments

2404 North University Avenue / Little Rock, Arkansas 72207-3608 / §01-686-2505

University of Arkansas, Fayettesdlle / University of Arkansas at Little Rock / University of Arkansas at Pige Bluff
University of Arkansas for Medical Sciences / University of Arkansas at Monticello / Division of Agriculture / Criminal Justice Instivate
Arkansas Archeological Survey / Phillips Community College of the University of Arkansas / University of Arkansas Comsnunity College at Hope - Texarkana
University of Arkansas Community College at Batesville / Cossator Community College of the University of Arkansas
University of Arkansas Community College at Morrilton / University of Arkansas at Forr Smith
University of Arkansas - Pulaski Technical College / University of Arkansas Community Coflege ar Rich Mountain
Arkansas School for Mathematics, Sciences and the Arts / University of Arkansas Clinton School of Public Service / University of Arkansas System ¢Versity

The University of Arvkansas is on cqual oppertunivy/nffirmarive action institiction,



RESOLUTION

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVI SITY OF
ARKANSAS THAT the Board hereby approves an Offer and Acceptance with Davi R.
Ferguson, on behalf of Ferguson Family Trust, for the purchase price of $124,000 and on other
terms and conditions set forth in the Offer and Acceptance dated April 1, 2021, to purc 1se
certain  roperty situated at 1019 North Waldron Road, Fort Smith, Sebastian Cov ty,
Arkansas, more particularly described as follows:

The South 100 ft of Lot 7, Eastborne Acres, Addition to the City of Fort Smith,
Sebastian County, Arkansas.

BE IT FURTHER RESOLVED THAT the purchase shall be subject to a determination by the
General Counsel that the seller has good and merchantable title to the property and to obtaining
an acceptable Phase 1 environmental assessment unless waived by campus officials after
inspection of the property. The President and Vice President for Finance and Chief Financial
Officer, and the Chancellor and Vice Chancellor for Finance and Administration of the
University of Arkansas at Fort Smith, or their designees, shall be, and hereby are, authorized
to take such further action and execute such documents and instruments as may be necessary
to close the transaction in accordance with the Offer and Acceptance.

BE IT FURTHER RESOLVED THAT the appropriate officials of the University of Arkansas
at Fort Smith shall be, and hereby are, authorized to contract for the demolition and removal
of structures situated upon the property at such time as they deem appropriate.






Item 7: Consideration of Request for Approval to
Demolish the Holt Building, UAFS
(Action)

CONSIDERATION OF REQUEST FOR APPROVAL TO
DEMOLISH THE HOLT BUILDING, UAFS (ACTION)



UA

UNIVERSITY OF ARKANSAS SYSTEM

Office of the President
May 14, 2021

TO MEMBERS OF THE BOARD OF TRUSTEES

Dear Trustees:

Chancellor Terisa Riley, University of Arkansas at Fort Smith, is requesting authority to
demolish the Holt Building, 5112 Grand Avenue, Fort Smith, Arkansas.

Built in 1961, the Holt Building consists of 9,728 square feet of classroom and office space. The
building has suffered from water damage, infestation, and deterioration over the past decade. Due
to its condition, the building is empty and has been unoccupied for at least five years. In 2013,
the UAFS Master Plan was introduced as an informational item to the Board of Trustees, and the
plan included demolition of the building. In 2018, the UAFS Facilities Audit Program (FAP)
report estimated the cost of deferred maintenance for the building of more than $1.5 million.
Therefore, remodeling the building is not economically feasible. Further, it is no longer practical
to bear the expense of securing and maintaining the property for which we spend approximately
$18,000 annually on utilities. It will cost approximately $200,000 to demolish the building.

I concur with Dr. Riley’s recommendation. A proposed resolution for your consideration
follows.

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the University of Arkansas at Fort Smith is hereby authorized to
demolish the Holt Building which currently exists on the campus of the University of
Arkansas at Fort Smith.

BE IT FURTHER RESOLVED that the Chancellor and Vice Chancellor for Finance
and Administration of the University of Arkansas at Fort Smith are authorized to enter
into such contracts and execute such documents as may be necessary to complete the
demolition of the Holt Building, subject to review by the Office of General Counsel.

Sincerely,

Qm%ﬂ@w‘

Donald R. Bobbitt, President
Charles E. Scharlau Presidential Leadership Chair

Attachment
2404 North University Avenue / Little Rock, Arkansas 72207-3608 / 501-686-2505

University of Arkansas, Fayetteville / University of Arkansas at Little Rock / University of Arkansas at Pine Bluft
University of Arkansas for Medical Sciences / University of Arkansas at Monticelio / Division of Agriculture / Criminal Justice lnstitute
Arkansas Archeological Survey / Phillips Community College of the University of Arkansas / University of Arkansas Community College at Hope - Texarkana
University of Arkansas Commumity College at Batesville / Cossatot Commugnity College of the University of Arkansas
University of Arkansas Community College at Morrilton / University of Arkansas at Fort Smith
University of Arkansas ~ Pulaski Technical College / University of Arkansas Community College at Rich Mountain
Arkansas School for Mathematics, Sciences and the Arts / University of Arkansas Clinton School of Public Service / University of Arkansas Svstem ¢Versity

The University of Arkansos is an equal opportunity/nffirmative ncrion insrientipn,






Item 8: Consideration of Request for Approval to
Sell Property Located at 301 West Main
Street in Murfreesboro, CCCUA (Action)

CONSIDERATION OF REQUEST FOR APPROVAL TO
SELL PROPERTY LOCATED AT 301 WEST MAIN
STREET IN MURFREESBORO, CCCUA (ACTION)



UA

UNIVERSITY OF ARKANSAS SYSTEM

Opfice of the President

May 14, 2021

TO ME! 3ERS OF THE BUILDINGS
AND (. OUNDS COMMITTEE:
Mr. Morril Harriman, Chair
M . Steve Cox
Dr. Ed Fryar
Mr. Sheffield Nelson
Mr. Cliff Gibson -

Dear Committee Members:

Chancellor Steve Cole, Cossatot Community College of the University of Arkansas, requests
approval to sell property located at 301 West Main Street, Murfreesboro, Arkansas.

The property was purchased in 2010 as a way to expand the campus’s presence in Pike
County, but students still preferred the Nashville campus. While the campus still enjoys a
wonderful relationship with Pike County and their students, and occasionally uses a small
portion of this 13,000 square foot facility to offer Adult Education classes, Chancellor Cole
does not el that the maintenance and upkeep of this building is in their best long-term
interest.

An offer in the amount of $120,000 for the building and land has been tentativi 7 accepted,
subject to Board approval. The property appraised for $132,000 on March 8, 2021 and
Chancellor Cole feels the offer is fair factoring together the prevailing real-estate market in
Murfreesboro and UA Cossatot’s desire to sell the property.

A resolution is attached for your consideration. I recommend its approval.

Sincerely,

Q) o R R

Donald R. Bobbitt
President
Charles E. Scharlau Presidential Leadership Chair

Attachments

2404 North University Avenue / Little Rock, Arkansas 72207-3608 / 501-686-2305

University of Arkansas, Fayetteville / University of Arkansas at Little Rock / University of Arkansas at Pine Bluff
University of Arkansas for Medical Sciences / University of Arkansas at Monticello / Division of Agrcudtare / Criminal Justice Tnstitute
Arkansas Archeological Survey / Phillips Comniunity College of the University of Arkansas / University of Arkansas Community College at Hope - Texarkana
University of Arkansas Community College at Batesville / Cassatot Community College of the University of Arkansas
University of Arkansas Community College at Monilton / University of Arkansas at Forr Smith
Univessity of Arkansas ~ Pulaski Technical College / University of Arkansas Comamunity College at Rich Mountain
Arkansas School for Mathematics, Sciences and the Arts / Univeraity of Arkansas Clinton School of Public Service / University of Arkansas System ¢Versity

The University of Avkansas is on equal opportunits/affirmative sction tnstiturion.



RESOLUTION

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the Board hereby approves the sale of certain real property owned by the
Board and located at 301 West Main Street, Murfreesboro, Arkansas, for the sum of $120,000,
more particularly described as follows:

All of Block 21 of ¢ original survey of the City of Murfreesboro, Pike County,
Arkansas, the plat of which is recorded in Deed Record Book 1, page 159 of
the records of Pike County, Arkansas.

Part of Block 22 of the original survey of the City of Murfreesboro, Pike
County, Arkansas, described as follows: commence at the Southwest corner of
Block 21, and thence run South 60 feet; thence run East 198 feet, thence run
North 60 feet; thence run West 198 feet to the Point of Beginning.

BE IT FURTHER RESOLVED THAT the Chairman, Secretary and Assistant Secretary shall
be, and hereby are, authorized to execute and deliver to the purchaser, Pawn Kings LLC, a
warranty deed to the aforesaid property in a form acceptable to the General Counsel.

BE IT FURTHER RESOLVED THAT the President, Chief Fiscal Officer, the Chancellor of
Cossatot Community College of the University of Arkansas, or their designee, shall be, and
hereby are, authorized to execute an offer and acceptance in a form acceptable to the General
Counsel, and to take such further action and execute such documents and instruments as may
be necessary to close the transaction in accordance with the sale of the property.

BE IT FURTHER RESOLVED THAT all documents related to the sale of the property shall
be in a form and content acceptable to the General Counsel.
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AGENDA FOR THE MEETING OF THE

UNIVERSITY OF ARKANSAS BOARD OF TRUSTEES
UNIVERSITY OF ARKANSAS SYSTEM

VIA IN PERSON AND VIRTUALLY

LITTLE ROCK, ARKANSAS

1:00 P.M., MAY 26,2021 AND 8:45 AM., MAY 27, 2021

REGULAR SESSION (Cont.)

5. Report on Academic and Student Affairs Committee Meeting Held May 26, 2021

(Action)

6. Report on Audit and Fiscal Responsibility Committee Meeting Held May 26, 2021
(Action)

7. Report on University Hospital-Board of Trustees Joint Committee Meeting Held

May 27, 2021 (Action)
8. Report on Buildings and Grounds Committee Meeting Held May 27, 2021 (Action)

9. Consideration of Request for Authorization of the Buildings and Grounds Committee to
Take Appropriate Action on Buildings and Grounds Matters Arising Before the Next
Scheduled Board Meeting (Action)

10.  Campus Report: Dr. Laurence B. Alexander, University of Arkansas at Pine Bluff

11.  President’s Report: Dr. Donald R. Bobbitt, University of Arkansas System

University of Arkansas at Little Rock

12.  Consideration of Request for Approval to Enter into a Subcontract Agreement with
NuShores Biosciences, LLC, UALR (Action)

University of Arkansas at Pine Bluff

13. Consideration of Request for Approval to Participate in the Child and Adult Care Food
Program, UAPB (Action)

University of Arkansas — Pulaski Technical College

14.  Consideration of Request for Approval to Participate in the Child and Adult Care Food
Program, UA-PTC (Action)



AGENDA FOR THE MEETING OF THE
UNIVERSITY OF ARKANSAS BOARD OF TRUSTEES
MAY 26-27, 2021

PAGE 2

All Campuses

15. Consideration of Request for Approval of Provisional Positions for Certification to the
Legislative Council, All Campuses (Action)

16. Consideration of Request for Approval to Establish a Special Appropriation Line Item
for Each of the University of Arkansas Campuses to be Used in the Acquisition of
Promotional Items, All Campuses (Action)

17. Consideration of Request for Approval of Revisions to the Following Board Policies,
Adoption of Board Policy 1240.1, and Extension of President’s Authority to Approve
Temporary Benefits and Leave Policy Revisions, All Campuses and Units (Action)

BP 215.1, Service on Boards of Financial Institutions and Other Entities

BP 375.1, Inter-Institutional and Inter-Fund Loans

BP 410.1, Nepotism and Related Conflicts of Interest

BP 420.1, Annual Leave for Academic and Other Non-Classified Employees

BP 420.3, Sick Leave

New BP 1240.1, Employment Status for Graduate Medical Education Programs

Extension of President’s Delegation of Authority to Approve Temporary Board
Policy Revisions Concerning Benefits and Leave Due to Project One Implementation

18. Unanimous Consent Agenda (Action)



Item 5: Report oh Academic and Student Affairs
Committee Meeting Held May 26, 2021
(Action)

REPORT ON ACADEMIC AND STUDENT AFFAIRS
COMMITTEE MEETING | :LD MAY 26, 2021 (ACTION)



Item 6: Report on Audit and Fiscal
Responsibility Committee Meeting Held
May 26, 2021 (Action)

REPORT ON AUDIT AND FISCAL RESPONSIBILITY
COMMITTEE MEETING HELD MAY 26, 2021 (ACTION)



Item 7: Report on University Hospital-Board of
Trustees Joint Committee Meeti | Held
May 27, 2021 (Action)

REPORT ON UNIVERSITY HOSPITAL-BOARD OF
TRUSTEES JOINT COMMITTEE MEETING HELD MAY
27, 2021 (ACTION)



Item 8: Report on Buildings and Grounds
Committee Meeting Held May 27, 2021
(Action)

REPORT ON BUILDINGS AND GROUNDS
COMMITTEE MEETING HELD MAY 27, 2021 (ACTION)



Item 9: Request for Authorization of the
Buildings and Grounds Committee to
Take Appropriate Action on Buildings
and Grounds Matters Arising Before the
Next Scheduled Board Meeting (Action)

REQUEST FOR AUTHORIZATION OF THE BUILDINGS
AND GROUNDS COMMITTEE TO TAKE
APPROPRIATE ACTION ON BUILDINGS AND
GROUNDS MATTERS ARISING BEFORE THE NEXT
SCHEDULED BOARD MEETING (ACTION)



UA

UNIVERSITY OF ARKANSAS SYSTEM

Office of the President

May 14, 2021

TO MEMBERS OF THE BOARD OF TRUSTEES:

Dear Trustees:

As you know the May 26-27 meeting is the last regular Board meeting for the 20 -2021
academic year. The next regular Trustee meeting is scheduled on September 16-17, 2021, at
the University of Arkansas, Fayetteville. There are several pending buildings and grounds
matters which could require action before September, and I am requesting that the Bu lings
and Grounds Committee be authorized to take appropriate action on buildings and grounds
matters that may need attention prior to the next regular meeting of the Board. As usual, all
Trustees will be provided with any materials sent to the Buildings and Grounds Committee
and will be invited to participate in any meetings.

A resolution is set forth below for your consideration. I recommend approval.

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT in the interim between this meeting
and the next regular Board meeting, upon the presentation and approval of the
President, the Buildings and Grounds Committee of the Board is delegated the
authority to take appropriate action on all buildings and grounds matters that
may need attention prior to the next regular meeting of the Board.

Sincerely,

) a0 2 Al

Donald R. Bobbitt
President
Charles E. Scharlau Presidential Leadership Chair

2404 North University Avenue / Little Rock, Arkansas 72207-3608 / §01-686-2505

Uhniversity of Arkansas, Favetteville / University of Arkansas at Little Rock / University of Arkansas at Pine Bluff
University of Arkansas for Medical Sciences / University of Arkansas at Monticello / Division of Agriculture / Criminal Justice Institate
Arkansas Archeological Survey / Phillips Community College of the University of Arkansas / University of Arkansas Community College at Hope ~ Texarkana
University of Arkansas Community College at Batesville / Cossatot Community College of the University of Arkansas
University of Arkansas Community College at Morrilton / University of Arkansas at Fort Smith
University of Arkansas - Pulaski Technical College / University of Arkansas Community College at Rich Mountain
Arkansas Sche  or Mathematics, Sciences and the Arts / University of Arkansas Clinton School of Public Service / University of Arkansas System ¢Versity

The University of Arkansasis an equal opportunity/afffrmative sction institution.



Item 10: Campus Report: Dr. Laurence
Alexander, University of Arkansas at Pine
Bluff

CAMPUS REPORT: DR. LAURENCE ALEXANDER,
UNIVERSITY OF ARKANSAS AT PINE BLUFF
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Item 11: President’s Report: Dr. Donald R.
Bobbitt, University of Arkansas System

PRESIDENT’S REPORT: DR. DONALD R. BOBBITT,
UNIVERSITY OF ARKANSAS SYSTEM

1



Item 12: Consideration of Request for Approval to
Enter into a Subcontract Agreer nt with
NuShores Biosciences, LLC, UALR
(Action)

CONSIDERATION OF REQUEST FOR APPROVAL TO
ENTER INTO A SUBCONTRACT AGREEMENT WITH
NUSHORES BIOSCIENCES, LLC, UALR (ACTION)

12



UA

UNIVERSITY OF ARKANSAS SYSTEM

Office of the President

May 14, 2021

TO MEMBERS OF THE BOARD OF TRUSTEES

Dear Trustees:

In 2014 the University entered into a license agreement with the local startup company
NuShores Biosciences, LLC (NuShores) for the commercialization of a nanotechnology—
based bone regeneration technology which was developed by researchers at the University of
Arkansas at Little Rock (UA Little Rock). UA Little Rock has received research funding
from the U.S. Department of Defense (DOD) for a four-year program to continue
development of a nanotechnology-based product for bone regeneration.

he University is contracting with NuShores, as the University’s licensee of the technology,
to perform certain of the DOD-funded tasks under a subcontract from the University. Such
tasks are required for commercialization and manufacturing of the branded product, the
NuCress™ bone filler scaffold, in an environment that meets federal regulatory requirements.
Specifically, NuShores will perform test sample production, packaging validation, labeling
validation, sterilization validation, extensive documentation, and any other steps necessary
for product finalization and U.S. Food and Drug Administration (FDA) approval. DOD
requires the University to perform these steps and NuShores has the capabilities to meet the
government’s stringent standards for biomanufacturing and good manufacturing practices.
Subject to Board approval, the University has entered into a subcontract with NuShores to
perform these tasks as required by DOD for a fee of $500,000.

The completion of the above steps is essential to the success of the DOD program. The end
goal is a commercialized product, which would put UA Little Rock and the State of Arkansas
at the forefront of biomedical research and commercialization. After FDA approval is
received, DOD has stated its intent to become a customer and use the University’s bone
scaffold product to treat wounded warfighters.

UA Little Rock researcher and professor Alexandru Biris, the primary inventor of the
nanotechnology—based bone regeneration technology, has an equity interest in NuShores.
Pursuant to Board Policy 210.1, Dr. Biris, as an employee of the University of Arkansas at
Little Rock, has assigned his ownership rights in the patent and technology rights to the
University and is entitled to receive a share of any revenues received from commercialization
of the technology, pursuant to Board Policy.

2404 North University Avenue / Little Rock, Arkansas 72207-3608 / 501-686-2505

University of Arkansas, Favetteville / University of Arkansas at Little Rock / University of Arkansas at Pine Bluff
University of Arkansas for Medical Sciences / University of Arkansas at Monticello / Division of Agriculture / Criminal Justice Institute
Arkansas Archeological Survey / Phillips Community College of the University of Arkansas / University of Arkansas Conmunity College at Hope - Texarkana
University of Arkansas Community College at Batesville / Cossator Community College of the University of Arkansas
University of Arkansas Community College at Motrilton / University of Arkansas at Fort Smith
University of Arkansas - Pulaski Technical College / University of Arkansas Community College at Rich Mountain
Arkansas School for Mathematics, Sciences and the Arts / University of Arkansas Clinton School of Public Service / University of Arkansas System oVersity

The University of Avkansas is an cqual opportunity/effirmative sction institution.
agl sl



Board of Trustees
Page 2
May 14, 2021

Because Dr. Biris has a direct financial interest in the company, questions of conflict of
interest are raised. However, Act 875 of 1989, as amended, allows an institution of higher
education to contract with a firm in which an employee of the institution has a financial
interest if the contract involves intellectual property rights in which both the institution and
the employee have interests. Under the law, the contract must, however, be approved by the
Board of Trustees in a public meeting.

Based on the above considerations, Chancellor Drale recommends approval of this
agreement. Because of the potential for creating a commercial product that would help put
UA Little Rock and the State of Arkansas at the forefront of biomedical research and
commercialization, I concur with her recommendation. A proposed resolution approving the
subcontract follows.

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT the President and Chief Financial
Officer shall be, and hereby are, authorized to execute the following
subcontract with terms and conditions substantially as presented to the
Board: NuShores Biosciences, LLC.

BE IT FURTHER RESOLVED THAT employees and students at the
- iversity who may serve as officers or directors of the subject company
shall do so in their individual capacities and not as employees of the
University or at the direction of the University.

BE IT FURTHER RESOLVED THAT this resolution is adopted pursuant to
the provisions of Arkansas Code Annotated §19-11-717.

Sincerely,

Q) —ao . RD—

Donald R. obbitt
President
Charles E. Scharlau Presidential Leadership Chair



Item 13: Consideration of Request for Af oval to
Participate in the Child and Aduit Care
Food Program, UAPB (Action)

CONSIDERATION OF REQUEST FOR APPROVAL TO
PARTICIPATE IN THE CHILD AND ADULT CARE FOOD
PROGRAM, UAPB (ACTION)
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UA

UNIVERSITY OF ARKANSAS SYSTEM

Office of the President

May 14, 2021

TO MEMBERS OF THE BOARD OF TRUSTEES

Dear Trustees:

Dr. Laurence B. Alexander, Chancellor of the University of Arkansas at Pine Bluff, has
requested approval for its daycare to participate in a USDA food program.

The mission of the Child and Adult Care Food Program (CACFP) is to provide funding for
healthy meals and snacks to children receiving day care. Eligible children at UAPB Child
Development Center are five (5) years of age and under. CACFP plays a critical role in

st porting the wellness, health, and development of children through the provision and
preparation of nutritious food.

In Arkansas, CACFP is administered by DHS. The online application requires that the
University undertake the following procedural steps: 1) seek the review and approval by the
Board of Trustees to participate in the CACFP program; and 2) have the Chairman of the
Board of Trustees sign the attached statement upon the Board vote. Board consideration this
month permits the College to submit its annual CACFP application to DHS by August 1,
2021.

I concur with Dr. Alexander’s recommendation and have attached a proposed resolution for
your consideration.

Sincerely,

Q) eeco & R

Donald R. Bobbitt
President
Charles E. Scharlau Presidential Leadership Chair

Attachments

2404 North University Avenue / Little Rock, Arkansas 72207-3608 / 501-686-2505

University of Arkansas, Favetteville / University of Arkansas at Little Rock / Usniversity of Arkansas at Pine Bluff
University of Arkansas for Medical Sciences / University of Arkansas at Monticello / Division of Agriculture / Cdminal Justice Institute
Arkansas Archeological Survey / Phillips Community College of the University of Arkansas / University of Arkansas Community College at Hope - Texarkana
University of Arkansas Community College at Batesville / Cossatot Community College of the University of Arkansas
University of Arkansas Community College at Momrilton / University of Arkansas at Forr Smith
University of Arkansas - Pulaski Technical College / University of Arkansas Community College at Rich Mountain
Arkansas School for Mathematics, Sciences and the Arts / University of Arkansas Clinton School of Public Service / University of Arkansas System ¢Versity

The Universivy of Arvkansas is wn cqual opportunity/affivmarive action instivution.



RESOLUTION

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the University of Arkansas at Pine Bluff (UAPB) and its designated
daycare center, UAPB Child Development Center, are hereby authorized to participate in the
United States Department of Agriculture’s (USDA) Child and Adult Care Food Program.

BE IT T RTHER RESOLVED THAT the Chair of the Board is authorized to execute such
documents as are necessary for UAPB and the UAPB Child Development Center to participate
in said USDA Child and Adult Care Food Program.



BOARD OF TRUSTEES
OF THE
UNIVERSITY OF ARKANSAS

University of Arkansas at Pine Bluff
Child Development Center
Annual Participation Approval Document

The Board of Trustees of the University of Arkansas has duly taken official Board action and
has determined that the University of Arkansas at Pine Bluff and its designated daycare
center (UAPB Child Development Center) may participate in the Child and Adult Care Food
Program.

Approve this day of May, 2021.

Signed:

BOARD OF TRUSTEES OF THE UNIVERSITY OF ARKANSAS

By:

Stephen A. Broughton, MD, Chairman



ltemm 14: Consideration of Request for A|
Participate in the Child and Adu
Food Program, UA PTC (Action)

CONSIDERATION OF REQUEST FOR APPROVAL TO
PARTICIPATE IN THE CHILD AND ADULT CARE FOOD
PROGRAM, UA PTC (ACTION)

roval to
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UA

UNIVERSITY OF ARKANSAS SYSTEM

Office of the President

May 14, 2021

TO THE 1EMBERS OF THE BOARD OF TRUSTEES

Dear Trustees:

Dr. Margaret A. Ellibee, Chancellor of the University of Arkansas — Pulaski Technical College,
has requested approval for its daycare to participate in a USDA food program.

Since 2009, UA-PTC has participated in the United States Department of Agriculture’s (USDA)
“Child and Adult Care Food Program” (CACFP). UA-PTC’s daycare center “Little Learners,”
which is operated in conjunction with the Early Childhood Program, participates in this federal
program to help offset the expense of: 1) providing a daily breakfast and afternoon snack to
enrolled children; and 2) the salary of the Little Learners food preparation employee.

The mission of the CACFP program is to provide funding for healthy meals and snacks to
children receiving day care. Eligible children at UA-PTC’s Little Learners are 5 years of age and
under. CACFP plays a critical role in supporting the wellness, health, and development of
children through the provision and preparation of nutritious food. The projected CACFP
reimbursement for Little Learners this fiscal year is $14,000.00. Prior to Little Learners being
closed in 2020 due to the pandemic, the average three-year enrollment has been 32. The College
expects Little Learners to enroll 40 youngsters for AY21-22. Little Learners has also carried
forwarded its “three-star” rating with the Arkansas Department of Human Services (DHS). This
is the hi; est rating a state daycare facility can achieve.

In Arkansas, CACFP is administered by DHS. The online application requires that the College
undertake the following procedural steps: 1) seek the review and approval by the Board of
Trustees to participate in the CACFP program; and 2) have the Chairman of the Board of Trustees
sign the attached statement upon the Board vote. Board consideration at its May meeting each
year permits the College to submit its annual CACFP application to DHS by June 1.

Chancellor Ellibee recommends your review and approval for UA-PTC’s participation in the
2021-22 ACFP program. I concur with Dr. Ellibee’s recommendations and have attached a
proposed resolution for your consideration.

Sincerel

Q@A/}’@F—“

Donald R. Bobbitt, President
Charles E. Scharlau Presidential Leadership Chair

Attachments ,
2404 North University Avenue / Lirtle Rock, Arkansas 72207-3608 / 501-686-2505

University of Arkansas, Fayetteville / University of Arkansas at Little Rock / University of Arkansas at Pine Bluff
University of Arkansas for Medical Sciences / University of Arkansas at Monticello / Division of Agriculture / Criminal Justice Institute
Arlansas Archeological Survey / Phillips Community College of the University of Arkansas / University of Arkansas Community College at Hope - Texarkana
University of Arkansas Community College at Batesville / Cossator Community College of the University of Arkansas
University of Arkansas Community College at Morrilton / University of Arkansas at Fort Smith
University of Arkansas ~ Pulaski Technical College / University of Arkansas Community College at Rich Mouncain
Avkansas Sche  or Mathematics, Sciences and the Arts / University of Arkansas Clinton School of Public Service / University of Arkansas System eVersity

The University of Arvkansos iy an cqunl opporrunivy/nfJivmarive acrion insritition.



RESOLUTION

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVI SITY OF
ARKANSAS THAT the University of Arkansas — Pulaski Technical College (UA-PTC) and its
designated daycare center, Little Learners, are hereby authorized to participate i the United
States Department of Agriculture’s (USDA) Child and Adult Care Food Program.

BE IT FURTHER RESOLVED THAT the Chair of the Board is authorized to execute such

documents as are necessary for UA-PTC and Little Learners to participate in said USDA Chil
and Adult Care Food Program.



BOARD OF TRUSTEES
OF THE
UNIVERSITY OF ARKANSAS
University of Arkansas — Pulaski Technical College
Child and Adult Care Food Program - Annual Participation Approval Document

The Board of Trustees of the University of Arkansas has duly taken official Board action and
has determined that the University of Arkansas—Pulaski Technical College and its designated
daycare center (Little Learners) may participate in the Child and Adult Care Food Program.
Approved this 27" day of May, 2021.

Signed:

BOARD OF TRUSTEES OF THE UNIVERSITY OF ARKANSAS

By:

Stephen A. Broughton, M.D., Chairman



Item 15: Consideration of Request for Approval of
Provisional Positions for Certification to
the Legislative Council, All Campuses
(Action)

CONSIDERATION OF REQUEST FOR APPROVAL OF
PROVISIONAL POSITIONS FOR CERTIFICATION TO
THE LEGISLATIVE COUNCIL, ALL CAMPUSES
(ACTION)
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UNIVERSITY OF ARKANSAS SYSTEM

Office of the President

May 14, 2021

TO MEMBERS OF THE BOARD OF TRUSTEES:

Dear Trustees:

Pursuant to the requirements of A.C.A §6-63-305, the Board of Trustees must approve all
provisional personnel positions prior to submission to the Arkansas Division of Higher
Education (ADHE). Provisional positions are temporary positions established in the event
that additional federal funds, grants, gifts or collections become available that were not
contemplated prior to e passage of the appropriation acts. After receiving a
recommendation from ADHE, provisional positions are reported to the Legislative Council.

I recommend your approval of the provisional positions indicated on the resolution attached
for your consideration.

Sincerely,

a0 A ARl—

Donald R. Bobbitt
President
Charles E. Scharlau Presidential Leadership Chair

Attachment

2404 North University Avenue / Little Rock, Arkansas 72207-3608 / 501-686-2505

University of Arkansas, Favetreville / University of Arkansag at Little Rack / University of Arkansas at Pise Bluf6
Tniversity of Ackansas for Medical Sciences / University of Arkansas at Monticello / Division of Agriculture / Criminal Justice Institute
Arkaasas Archeological Survey / Phillips Commusity College of the University of Arkansas / University of Arkansas Community College at Hope - Texarkana
University of Arkansas Community College at Batesville / Cossator Community College of the University of Arkansas
University of Arkansas Community College at Marritton / Ungversity of Arkansas at Fort Smith
University of Arkansas - Pulaski Technical College / University of Arkansas Gommunity College ar Rich Mountain
Arkausas School for Mathematics, Seiences and the Arts / University of Arkansas Clinton School of Public Service / University of Arkansas System eVersity

The Universite of Avkansas is as equal opportunits/affirmative qction tistétution.



RESOLUTION

BE IT ESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the following Provisional Positions, to be effective immediately and to
continue into the Fiscal Year 2021-22, are hereby approved:

University of Arkansas, Fayetteville 750
University of Arkansas System 60
University of Arkansas, Division of Agriculture-

Experiment Stations 250
University of Arkansas, Division of Agriculture-

Cooperative Extension Service 250
University of Arkansas-Arkansas Archeological Survey 150
University of Arkansas-Clinton School of Public Service 75
University of Arkansas-Arkansas School for Mathematics,

Sciences, and the Arts 60
University of Arkansas-Criminal Justice Institute 250
University of Arkansas at Fort Smith 40
University of Arkansas at Little Rock 300
University of Arkansas for Medical Sciences 1,000
University of Arkansas at Monticello 100
University of Arkansas at Pine Bluff 150
Cossatot Community College of the University of Arkansas 105
Phillips Community College of the University of Arkansas 40
University of Arkansas Community College at Hope-Texarkana 40
University of Arkansas Community College at Batesville 40
University of Arkansas Community College at Morrilton 40
University of Arkansas Community College at Rich Mountain 40
University of Arkansas - Pulaski Technical College 80

BE IT FURTHER RESOLVED THAT the Board's approval of these Provisional Positions will
be submitted to the Arkansas Division of Higher Education for certification to the Legislative
Council.



Item 16: Request for Approval to Establish a
Special Appropriation Line Item for Each
of the University of Arkansas Campuses
to be Used in the Acquisition of
Promotional Items, All Campuses (Action)

REQUEST FOR APPROVAL TO ESTABLISH A
SPECIAL APPROPRIATION LINE ITEM FOR EACH OF
THE UNIVERSITY OF ARKANSAS CAMPUSES TO BE

USED IN THE ACQUISITION OF PROMOTIONAL
ITEMS, ALL CAMPUSES (ACTION)
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UNIVERSITY OF ARKANSAS SYSTEM

Oftice of the Prosident

May 14, 2021

TO MEMBERS OF THE BOARD OF TRUSTEES:

Dear Trustees:

The Chief Fiscal Officer of the State is authorized by A.C.A. §6-63-304 to establish a
special appropriation line item for an institution of higher education to be used in the
acquisition of promotional items by the institution. Before the line item authorizing
expenditures for promotional items can be established, the Board of Trustees of the
institution must approve the request and establish an amount to be transferred for each
institution. The approval by the Board of Trustees is then forwarded to the Chief Fiscal
Officer of the State for processing. The amount of the spending authorization for
promotional items is transferred from the appropriation line item for operating expenses to
the appropriation line item for promotional items for each institution.

Attached for your consideration is a resolution to request that the Chief Fiscal Officer of the
State establish, for the purchase of promotional items, an appropriation line item for each of
the campuses of the University of Arkansas. I have reviewed the requests and concur in the

amounts listed for each campus.

Sincerely,

Q) o < R

Donald R. Bobbitt
President
Charles E. Scharlau Presi :ntial Leadership Chair

Attachment

2404 North University Avenue / Litde Rock, Arkansas 72207-3608 / 501-686-2505

University of Arkansas, Fayetteville / University of Arkansas at Litle Rock / Unidversity of Arkansas at Pine Bluif
University of Arkansas for Medical Sciences / University of Arkansas at Monticello / Division of Agriculture / Criminal Justice Institate
Arkansas Archeological Survey / Phillips Compmmity College of the University of Arkansas / University of Arkansas Community College at Hope - Texarkana
University of Arkansas Community College at Batewille / Cossatot Community College of the University of Arkansas
University of Arkansas Community College at Morilton / University of Arkansas at Fort Smith
University of Arkansas -~ Pulaski Technical College / University of Arkansas Community College ar Rich Mountain
Arkansas School for Mathematics, Sciences and the Arts / University of Arkansas Clinton School of Public Service / University of Arkansas System eVersity

The University of Arkansas is on equal opporcunicy/nffivmative werion institntion.
Al 7 e



RESOLUTION

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the establishment of a special appropriation line item for fiscal year
2021-22 Hr each of the campuses of the University of Arkansas to be used in the acquisition
of promotional items is hereby approved.

BE IT FURTHER RESOLVED THAT the line item appropriation for each campus shall be
as follows:

University of Arkansas Fund $175,000
University of Arkansas, Fayetteville 200,000
University of Arkansas at Fort Smith 125,000
University of Arkansas for Medical Sciences 250,000
University of Arkansas at Monticello 65,000
University of Arkansas at Little Rock 150,000
University of Arkansas at Pine Bluff 150,000
Cossatot Community College of the University of Arkansas 25,000
I illips Community College of the University of Arkansas 25,000
University of Arkansas Community College at Batesville 25,000

University of Arkansas Community College at Hope-Texarkana 25,000

1 hiversity of Arkansas Community College at Morrilton 25,000
1 iversity of Arkansas Community College at Rich Mountain 25,000
University of Arkansas - Pulaski Technical College 100,000
Arkansas School for Mathematics, Sciences, and the Arts 35,000

BE IT FURTHER RESOLVED THAT the President of the University is hereby directed to
forward this request to the Chief Fiscal Officer of the State for processing.



Item 17: Request for Approval of Revisions to
Various Board Policies, Adoption of
Board Policy 1240.1, and Extension of
President’s Authority to Approve

Temporary Benefits and Leave Policy
Revisions. All Cambnuses and Units

REQUEST FOR APPROVAL OF REVISIONS TO
VARIOUS BOARD POLICIES, ADOPTION OF BOARD
POLICY 1240.1, AND EXTENSION OF PRESIDENT’S
AUTHORITY TO APPROVE TEMPORARY BENEFITS

AND LEAVE POLICY REVISIONS, ALL CAMPUSES
AND UNITS (ACTION)
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UNIVERSITY OF ARKANSAS SYSTEM

Office of the President
May 14, 2021

TO MEMBERS OF THE BOARD OF TRUSTEES:

Dear Trustees:

In keeping with our ongoing efforts to update Board of Trustees and UA System policies to
align them with current law and practice, enclosed are proposed amendments to five board
policies, along with one new board policy regarding the employment of residents at UAMS.
Below is a listing of the proposed policies with explanations regarding the reasoning for the
proposed revisions. These proposed policy revisions were shared with the Chancellors and
Chief Executive Officers for distribution on their campuses and posted on the UA System
website.

The proposed policy changes include:

e Revised Board Policy 215.1, Service on Boards of Financial Institutions — The
proposed amendments allow positions below the President and the Vice President
for Finance to serve on boards of financial institutions with certain disclosure and
reporting requirements related to compensation and conflicts of interest.

e Revised Board Policy 375.1, Inter-Institutional and Inter-Fund Loans — The
proposed amendments allow for more flexibility in term and repayment of inter-
institutional loans. The changes have been shared with the campus CFOs for
comment.

e Revised Board Policy 410.1, Nepotism and Conflicts of Interest - This policy was
originally proposed for amendments to be considered at the March 2021 Board
meeting; however, after feedback was received from individuals at UA-Fayetteville,
the proposal was delayed for further consideration. Feedback included concern
about the conflict of interest language in the policy specifying that former spouses
or domestic partners should abide by the same restrictions as those currently in such
a relationship. In order to better define this section, the language has been revised to
specify the conflict of interest provisions are applicable to “former spouses or
domestic partners with continuing contractual or financial obligations to each
other.”

A search of nepotism and conflict of interest policies in other states found similar
language applying such provisions to individuals who “share a child” (University of
Alabama) or those who “share a common ancestor” (University of Texas System) or

2404 North University Avenue / Little Rock, Arkansas 722073608 / 501-686-2505

University of Arkansas, Favetteville / University of Arkansas at Little Rock / University of Arkansas at Pine Bluft
ity of Arkansas for Medical Sciences / University of Arkansas at Monticello / Division of Agriculture / Criminal Justice Institute
Arkansas Archeological Survey / Phillips Community College of the University of Arkansas / Unive of Arkansas Community College at Hope - Texarkana
University of Arkansas Community College at Batesville / Cossatot Community College of the University of Arkansas
University of Arkansas Communiry College at Mouilton / University of Arkansas at Fort Smith
University of Ar nsas - Putaski Technical College / Universin: of Arkansas Community Collepe ac Rich Mountain
Arkasas School for Mathematics, Sciences and the Arts / University of Arkansas Clinton School of Public Service / University of Arkansas System ¢Versity

The University of Arkanns ixan cqual apporruniey/affirmarive action institution.



UA Board Policy Revisions

Page 2

May 14, 2021

“any personal relationship - financial or not” that “reasonably appears to affect” one’s
university duties (University of Oklahoma).

Additionally, a concern was raised that the revised policy could prevent a faculty
member from voting in certain elections. However, when an election occurs (such as
at a department or unit level) and involves hiring, promotion, or otherwise as
possible implications for salary, voting participation by a spouse, domestic partner, or
the other types of close personal relationships covered under the policy creates a
potential conflict of interest that should be addressed through nonparticip: n. Other
¢ ctions, such as those for campus-wide governance, may not raise the sa : conflict
« interest issues. For clarification, a provision was added to the policy stating:
“Campuses, divisions, and units shall address situations covered under this policy
through their respective conflict of interest policies.” For example, campus policies
may establish a process for the development of a conflict management pla to address
such situations.

Revised Board Policy 420.1, Annual Leave for Academic and Other Non-
Classified Employees — The proposed changes address the transition of certain
hourly positions to non-classified positions, providing the positions will continue to
accrue leave at the classified leave rate. The amendments also address special leave
needs for UAMS resident/housestaff employees and reconcile campus practices
and/or policies with Board policies.

Revised Board Policy 420.3, Sick Leave — A proposed footnote makes clear that
residents employed at UAMS are subject to the sick leave policy in the Resident
I indbook through the Graduate Medical Education Resident/Fellows program.

'w Board Policy 1240.1, Employment Status for Graduate Medical Education
Programs - This new policy states that the employment terms for interns, residents
and fellows employed through graduate medical education programs at UAMS are
described in annual appointment contracts and subject to applicable University
policies.

I recommend approval of the policies as presented.

In addition, at the September 2020 meeting, the Board passed a resolution that authorized me
to create temporary policies to deal with leave and benefit issues that are inconsistent with
Board Policy as they are discovered through the implementation of Project One. The
resolution anticipated that final policy recommendations would be made no later than

June 30, 2021. Because the implementation of Project One for UAMS has been extended to



UA Board Policy Revisions
Page 3
May 14, 2021

occur on July 1, 2022, I would ask for an extension of the resolution to allow for temporary
policy changes through no later than June 30, 2022.

A resolution for your consideration follows:

I IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT the following Board Policies are hereby
revised, adopted and approved, in their entirety, as presented:

Board Policy 215.1, Service on Boards of Financial Institutions and
Other Entities (formerly entitled, “Service on Boards of Financial
Institutions™)

Board Policy 375.1, Inter-Institutional and Inter-Fund Loans

Board Policy 410.1, Nepotism and Conflicts of Interest (formerly
entitled, “Nepotism™)

Board Policy 420.1, Annual Leave for Academic and Other Non-
Classified Employees

Board Policy 420.3, Sick Leave

P IT FURTHER RESOLVED THAT new Board Policy 1240.1: Employment
Status for Graduate Medical Education Programs, is hereby approved as
presented.

BE IT FURTHER RESOLVED THAT the Board grants authority to the
President to create temporary leave and benefit policy changes to address issues
arising from the implementation of Project One, with any such temporary
« anges being in effect until such time as the President submits them to the
Board for permanent approval, but no longer than through June 30, 2022.

Sincerely,

Q..m/é/%@wr——

Donald R. Bobbitt
President
Charles E. Scharlau Presidential Leadership Chair

Attachments



BOARD POLICY 215.1

SERVICE ON BOARDS OF FINANCIAL INSTITUTIONS AND OTHER ENTITIES

L Purpose

The purpose of this policy is to establish prohibitions and disclosures required regarding the
service by University officials on the boards of financial institutions and other entities.

II. Proh

itions

The President of the University of Arkansas and the Vice President for Finance are prohibited
from accepting an appointment as an officer or member of the official board of any financial

institution.
1. Disclosure and Reporting Requirements
A. All vice presidents, chancellors, chief executive officers, vice chancellors,

contrc ers, treasurers, business managers, or any other administrators whose duties
with the University include establishing and/or recommending institutional financial
budgets and financial policies shall, annually, file with the System Office! a
disclosure of any positions held, as officer, partner, manager or board member, in
any non-governmental entity, whether profit-making or tax-exempt, including
foundations.

Any University oftficial referred to in section III. A. who is currently serving or being
consi red for appointment as an officer, partner, manager or member of the official
board of any financial institution must develop a management plan, which must
contain (1) all compensation or benefit to be gained by the official with service on
the Board; (2) all known dealings the University has had with the financial
institution; (3) all known actual or potential conflicts of interest; and (4) a statement
of assurance that the official’s appointment has not resulted in or will not result in
any financial benefit to the financial institution. Such plan must be developed with
the individual’s supervisor and must be approved by the President. If a satisfactory
management plan cannot be developed, the official will not be allowed to continue
serving or accept the appointment.

The disclosure shall be made to the System Office on a calendar year basis and
should be filed no later than January 31, to cover the last calendar year.

2021 (Revised)
March 30,2 6 (Revised)

July 1, 1977

! Disclosures by system level employees should be filed with the President. All other disclosures should be filed
with the Vice President for Finance.



BOARD POLICY 375.1

INTER-INSTITUTIONAL AND INTER-FUND LOANS

I. Purpose

The purpose of this policy is to establish system-wide requirements for administration
and accounting for inter-institutional and inter-fund loans. Units of the University of
Arkansas System are expected to manage expenditures within limits specified by
their approved budgets. There may be circumstances where an inter-institutional or
an inter-fund loan may be necessary to meet the mission, goals and objectives of the
University of Arkansas System.

II. General

A.

Responsibility for the supervision and coordination of inter-institutional
and inter-fund loans are assigned to the University of Arkansas System Vice
President for Finance and CFO.

For purposes of this policy, a loan is defined as a movement of funds between
institutions or between funds within an institution, with a definite plan to
repay the money within a specified period of time. Inter-institutional and
inter-fund loans are not intended, and will not be used, to cover deficit
spending. Deficit spending will be identified and accounted for consistently,
in accordance with procedures established by the University of Arkansas
System Vice President for Finance and CFO and will be cleared annually
through the appropriate unrestricted reserve accounts of the campus.

The University of Arkansas System requires a certain level of cash balances to
be available at all times to cover its day-to-day operating expenses. Inter-
institutional or the inter-fund loans cannot compromise the operational
liquidity of any institution of the University of Arkansas System and the
University of Arkansas System taken as a whole or detract from the
performance of the University’s investment portfolio.

I11. Provisions of Inter-institutional and Inter-fund L.oans

A.

Each unit seeking an internal loan must submit a fiscally responsible and
achievable plan in support of a timely repayment that includes the following
information on the “Request for Internal Loan” application form to the
University of Arkansas System Vice President for Finance and CFO:

1. Description of the internal borrowing need, how the proposed project
advances the mission of the units, all related costs, amount of the loan and
a loan draw schedule;



375.1

2. Time frame over which the borrowed funds will be expended;
3. Time frame over which the borrower proposes to repay the loan;
4. Documentation for the costs to be covered by the borrowing request;

5. Other financing options available and why an internal loan is favored over
other options;

6. If repayment will be from private gifts, a signed statement from the head
of the unit and the Chancellor that pledges received to date are of
sufficient certainty to reasonably assure repayment over the duration of
the loan; and

7. Each inter-institutional loan agreement should also be accompanied by a
debt service schedule, which shows fiscal payments for the inter-
institutional loan and all other outstanding loans, including bonded debt
(if any) of the institution requesting the inter-institutional loan. This
schedule must indicate a source of revenue that is of sufficient certainty to
reasonably assure repayment over the duration of the loan and that the
source of repayment is forecasted to generate sufficient revenue to cover
the debt service payments as scheduled.

For inter-institutional and inter-fund loans, the University of Arkansas
System Vice President for Finance and CFO will submit the application to the
President and Board of Trustees for approval. A written loan agreement
detailing the terms of the loan will be prepared for each loan between
institutions or between funds or fund types after approval by the Board of
Trustees. No monies should be expended until the inter-institutional or inter-
fund loan is approved and documented in accordance with this policy. Loans
will be advanced as invoices are received for services and/or assets received.

In the event that a unit wishes to change any of the following loan elements,
an updated application must be submitted referencing the initial approved
loan and providing information for the reasons and desired terms of the loan
for approval.

The minimum amount for inter-institutional and inter-fund loans is $100,000.
The term of the loan should not exceed the useful life of the assets financed.
Loans may be prepaid, in whole or in part, at any time without penalty.

Interest charges may be agreed upon during loan application, up to the current
U.S. Prime Lending Rate, with final approval by the President and Board of
Trustees. Interest charges may be subject to restrictions by Federal grant
regulations.



375.1

F. Loans will be accounted for consistently, in accordance with procedures
established by the University Arkansas System Vice President for Finance
and CFO.

G. All outstanding inter-institutional loans cannot exceed 10% of the University

of Arkansas System’s available unrestricted net position.

May 27, 2021 (Proposed Revision)
September 12, 2014



BOARD POLICY 410.1

NEPOTISM AND RELATED CONFLICTS OF INTEREST

II.

1.

Purpose

The purpose of this policy is to implement state law and establish University guidelines
regarding nepotism and the avoidance of actual or apparent conflicts of interests arising
from the employment and supervision of family members and others with close personal
relationships.

Nepotism

Consistent with Ark. Code Ann. § 25-16-1002, no employees who are related shall be
placed within the same direct line of supervision whereby one relative is a supervisory
employee and responsible for supervising the job performance or work activities of
another relative.

A. Supervision shall include:

(i.) Authority to hire, transfer, suspend, lay off, recall, promote, discharge, assign,
reward, or discipline; or

(ii.) The responsibility to direct, to a ust grievances, or to effectively recommend
an action if the exercise of authority is not of a merely routine or clerical nature
but requires the use of independent judgment.

B. Relative shall be defined as a husband, wife, mother, father, stepmother,
stepfather, mother-in-law, father-in-law, brother, sister, stepbrother, stepsister,
half-brother, half-sister, brother-in-law, sister-in-law, daughter, son, stepdaughter,
stepson, daughter in-law, son-in-law, uncle, aunt, first cousin, nephew, or niece.

Conflicts of Interest

Further, to avoid actual or apparent conflicts of interest which may result from such
employment, immediate family members shall not supervise or participate in decisions to
hire, retain, promote, evaluate, or determine the salary of the other.

A. For purposes of this policy, an immediate family member shall mean those listed
in II.LB, as well as an employee’s domestic partner, a person with whom an
em] )yee is in a romantic relationship, children of an employee’s domestic
partner, and relatives of an employee’s spouse or domestic partner. To the extent
permissible under State law, any exceptions shall be approved by the CEO of the



campus, division, or unit; in a case involving the CEO, any exception shall be
approved by the President.

B. Former spouses or domestic partners with continuing contractual or financial
obligations to each other shall abide by the same restrictions as those currently in
such a relationship.

C. Campuses, divisions, and units shall address situations covered under this policy
through their respective conflict of interest policies.

May 27,202 (Proposed Revision)
June 9,200C Revised)
November2 1971



BOARD POLICY 420.1

ANNUAL LEAVE FOR ACADEMIC AND OTHER NON-CLASSIFIED EMPLOYEES

I. Purpose

The purpose of this policy is to establish procedures for the accru: and use of annual leave,
also called vacation leave, for academic and other non-classified employees at any campus,
division or unit of the University of Arkansas System.

11. Annual Leave Accrual

A.

General Rule. Except as provided in Section II(B) of this policy, eligible employees
whose titles are listed in the appropriation acts as 12-month non-classified positions
will receive 22.5 days of annual leave from the on-set of employment, earned at a
rate of 15 hours per month of service, with accrual at the end of each month. While
administrative duties cannot be limited to a five-day, 40-hour week, for purposes
of annual leave the normal work week shall be considered Monday through Friday.

Exceptions to General Rule.

Employees hired or transferred after June 30, 2021, into non-exempt, non-classified
positions paying an hourly wage will accrue annual leave on the same basis and at
the same rate as employees holding classified positions.!

Employees holding non-classified positions for which annual leave accrual is
addressed in speci: appropriation language will accrue leave on the basis and at
the rate provided in the special appropriation language.

Campuses, units and divisions may adopt, but only after review by the Office of
General Counsel and approval by the President, campus annual leave accrual
policies that differ from this policy for specialized categories of non-classified
exempt employees. Any such policy must specifically identify any position
categories affected and how they are affected. In no instance shall the accrual rate,
eligibility, annual carryover, or payout of annual leave exceed that provided in this
Policy.

1.  Eligibility

A.

Except as provided in Section II(B) of this policy, annual leave is granted to all
non-classified, non-student employees on 12-month appointments of one-half time
or more, with part-time employees earning leave in proportion to the time worked.
An employee whose period of employment is scheduled to be changed from a 12-

! See Board Policy 420.2
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month basis to a nine-month basis must take all accrued, unused vacation before
the end of the 12-month period. An employment period shall not be extended for
the purpose of paying an employee for unused vacation, and neither shall lump-
sum terminal payment be made unless an employee terminates employment with
the University.

B. Employees who are employed pursuant to employment contracts or appointment
letters that exclude annual leave as a benefit are not eligible for annual leave.
However, any such contract or appointment letter excluding annual leave must be
either approved by the President or executed pursuant to a Chancellor-approved
campus policy that specifically identifies the position categories that do not accrue
leave.

Use of Annual Leave

Use ¢ accrued annual leave may be requested by an employee at any time. The appropriate
supervisor will grant the request when it will least interfere with the efficient operation of
the department. Annual leave shall not be taken before it is accrued.

Annual Leave Carryover Limit

Annual leave is cumulative; however, no employee may have in excess of 30 days on
December 31 of each year. During the calendar year accrued leave may exceed 30 days,
but those days in excess of 30 will be lost if they are not used before December 31 of each
year. An exception may be made when an end-of-year vacation is postponed for the
convenience of the University. Any such exception must be approved by an appropriate
University official.

Other Limitations

Annual leave may not be accumulated while an employee is on leave without pay or on
catastrophic leave. Upon termination, resignation, retirement, death, or other action by
which a person ceases to be an active employee of the University, the amount due the
employee or his or her estate from accrued annual leave or holiday leave, not to exceed 30
working days inclusive of holidays, shall be included in the final pay to the employee. No
employee receiving such additional compensation shall return to University employment
until the number of days for which he or she received additional compensation has expired.

Annual Leave for Graduate Study

Annual leave for graduate study may be granted to otherwise eligible employees under the
following terms:



1. Accrued leave with pay may, if used for graduate study, be accumul: :d for two
calendar years preceding the date of the leave if it is used by January 1 of the third
year.

2. Permission to carry over such credit must be requested in writing by the employee
and approved by the President in advance of the commencement of vacation
accrual.

The President may approve a modified application of the regulation where circumstances
warrant not to exceed the earned annual leave for two years.

May 27, 2021 (Proposed Revision)

May 21, 20. (Revised)

January 31, 2019 (Sick Leave Section Replaced by BP 420.3)
June 9, 1995 (Revised)

July 24, 196 (Corrected)

June 14, 1991 (Revised)

April 15, 1983 (Revised)

February 13, 1981 (Revised)

November 9, 1979 (Revised)



BOARD PC ICY 420.3

SICK LEAVE

L. Definition

Sick :ave is a benefit available to University employees who are employed half-time or
greater and on at least a nine-month appointment period.! Paid sick leave is not granted as
vacation leave and can be used only when: (1) the employee is unable to perform the
employee’s regular duties because of sickness or injury or (2) for treatment by or
consultation with a licensed health care provider.

Sick leave may also be granted to employees due to the death or serious illness of a member
of the employee's immediate family. Immediate family shall mean the employee’s parent,
sibling, spouse, child (including an adoptive child), grandparent, grandchild, in-law, or any
individual acting as a parent or guardian of the employee. Serious illness for the purpose
of this policy includes pregnancy- and maternity-related health conditions.

I1. Requests for Sick Leave

An employee shall be required to furnish to his or her supervisor a certificate from an
attending health care provider for five or more consecutive days of sick leave and may be
required to furnish a certification for purposes of the Family and Medical Leave Act
(FMLA) for a serious health condition that continues for three or more consecutive days.
An employee may also be required to provide a medical certification for other absences
under a campus, division or unit attendance policy reviewed by the Office of General
Counsel. A certificate from a Christian Science practitioner listed in the Christian Science
Journal may be submitted in lieu of a physician’s certificate.

Each campus, division, or unit is authorized to establish and enforce policies requiring
employees to make timely notification to supervisors in the event that unscheduled sick
leave is required, and regarding return-to-work procedures.

Requests for sick leave shall be submitted in advance, unless the circumstances make this
impracticable. In that event, a request for sick leave must be submitted within two days

after the employee returns to work.

I11. Sick L.eave Accrual

An ¢ gible, full-time (100%) employee accrues sick leave at the rate of eight hours for
each complete month of service, up to a maximum annual carryover of 960 hours. Eligible

! Medical residents employed at UAMS are subject to the UAMS sick leave policy set out in the
Resident Handbook established through the Graduate Medical Education Resident/Fellows
program.
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employees working less than full time accrue sick leave in the same proportion to time
worked.

Sick leave may not be accumulated during a leave without pay when such leave totals ten
or more days within a calendar month.

When an employee is laid off due to budgetary reasons or curtailment of University
activities and within six months again becomes an employee of the University, accrued
sick leave may be restored to his/her credit.

Use of Accrued Sick Leave

A.

General

Sick leave is granted on a basis of work days and not calendar days. It is deducted
from the employee's accrued sick leave in increments of not less than one-fourth
hour. Non-workdays such as weekends and holidays when the employee would not
ordinarily work falling within a period of sick leave are not charged as sick leave.

Sick leave may be granted only for a period when the employee is in an appointed
status. For the purpose of this policy, academic employees who are in paid status
during the summer term will be considered to be in appointed status. For academic
employees on less than a 12-month appointment, sick leave that begins during the
Spring Semester shall not extend into the Summer Session and may resume in the
Fall Semester if the employee is otherwise eligible for sick leave and has received
a benefits « gible appointment for the Fall Semester.

Absence due to illness or disability, except in case of leave for pregnancy- or
maternity-related health conditions, is charged first to sick leave, and next to any

remaining available leave in the order dictated by payroll procedures.

Worker’s Compensation and FMILLA

An emj] ryee who is absent from work due to a temporary occupational injury or
illness and who is entitled to Worker's Compensation Benefits may, upon proper
application, utilize their accrued sick leave as a supplement to Worker's
Compensation so as to receive weekly benefits from both sources equal to but not
in excess of their normal weekly pay at the time of the injury or onset of illness.
This option, when exercised, will reduce the employee's accrued sick leave on a
basis proportional to the sick leave pay being claimed. An employee receiving
Worker's Compensation benefits for a permanent disability is also eligible to utilize
accrued sick leave.

Sick leave shall run concurrently with leave taken under the Family and Medical
Leave Act.
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C. Maternity-Related Health Conditions

Sick leave may be taken for pregnancy- and maternity- related health conditions
and will be treated as any other leave for sickness or disability except that: (1) no
health care provider certification will be required for the first four weeks following
the birth of the child, and (2) the employee taking leave for a pregnancy- or
maternity- related health condition may elect to take leave of absence without pay
without exhausting accumulated annual and sick leave. Upon return from leave the
employee will be given the same or comparable position to the one occupied prior
to the leave. The employee is expected to provide the employee’s supervisor as
much notice as possible prior to beginning leave for a pregnancy- or maternity-
related health condition, and at least two weeks’ notice prior to returning to work
from pregnancy- or maternity- related leave. Both notices must be in writing.

V. Payr nt for Accrued Sick Leave at Retirement

In compliance with Arkansas Code 21-4-501, classified employees who retire from the
University are eligible for payment of a portion of accrued sick leave in the employee’s
final pay. For the purpose of determining eligibility for accrued sick leave payout,
classified employees whose employment is voluntarily terminated will be considered to
have retired when: (1) as of the date of termination the sum of the employee’s age and
continuous years of service with the University is at least seventy (70) and immediately
prior to termination the employee has completed ten (10) or more consecutive years of
service with the University; (2) as of the date of termination the employee is age 65 or older
and immediately prior to termination has completed five (5) or more consecutive years of
service with the University; or (3) the employee has retired under an early retirement
agreement approved by The Board of Trustees of the University of Arkansas.

Academic and non-classified employees who retire receive no payment or other
compensation for accrued sick leave.

May 27, 2021 (Proposed Revision)
May 21,20 (1-31-19 temporary provisions removed—time period had expired)
January 31, 2019 (originally part of BPs 420.1 and 420.2)



BOARD POLICY 1240.1

EMPLOYMENT STATUS FOR GRADUATE MEDICAL EDUCATION PROGRAMS

Graduate medical education programs are accredited and guided by the Accreditation Council for
Graduate Medical Education. Interns, residents, and fellows are employed by appointment in the
College of ! :dicine for the purpose of continuing their training after medical school. The terms
of employment are described in annual appointment contracts and subject to applicable University
policies.

May 27, 2021 (Proposed)



BOARD POLICY 215.1

SERVICE ON BOARDS OF FINANCIAL INSTITUTIONS AND OTHER ENTITIES

Probibifions
The President of the Umversﬁy of Arkansas PR 1 s
Cheneehs | : e »f‘.\‘ &
wolids ;113. ; : @ i : #re_prohibited from
accepting an jatl- appomtment as an ofﬁcer or member of the ofﬁc1al board of any financial
institution-exaept-ser-protit-te-oiempt-eorporationsor-foudations:,

Dieclosure and Renorting Kequirements
A. Ehe-baprorsiiv-aiiisialsyelomad-do z;ii ‘ \i vice presidenis, chancellors, chiel

asurers, business menae GULS, G

v other adiministealors v E 08¢ duties w 12& %wz niversity tnclude establishing
and/or recommending r;xutumnd financial budeets and financial policies: shall,
annually, file with the e Office’ a disclosure of any eox
posmons held, as officer, partner, manager or board member, in any ¢
socvnon-governmental entity, whether profit-making or tax-exempt, 1ncludmg
foundatlons.

s,
Al

.:.xm' University offciad referred 1o i section N AL who is currently servine or being

susidered forappeiniment as an officer. partner, manager ov member of the ofiicia!
h(w 'd of any { “samf:ﬁ mstitution must develon o manaeement olan, which must
coptlain (1 all compens guion or benefit 1o be sained by the official with service on
the m‘*“mi {2y sl known deslings the University has had with the fu gl
istitution: G all knewo actual or potential conthicis n’i:rz'io;“t:r‘;(: and (4) a statement
of assurance that the ofheals ani pointment has not resulted i o will not result in
any fuancial benefit o the {nancial institution, Such plan must be develoned with
the individual’s supervisor and must be aoproy ::d by the President, 11 a saiis] amm
management plan cannet e dey c?n;mi the official will ot be allowad fo continue
serving or accent the :Lf):x;;z‘mm,;zi‘

The sclosure shall be made to the PresideniSysicin O1tice on a calendar year basis

be President. Al other disclosures should ke ed
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) 2021 (Revised)
March 30, 2016 (Revised)
July 1, 1977




BOARD POLICY 375.1

INTER-INSTITUTIONAL AND INTER-FUND LOANS

1.

Purpose

1e purpose of this policy is to establish system-wide requirements for administration

and accounting for inter-institutional and inter-fund loans. Units of the University of
Arkansas System are expected to manage expenditures within limits specified by
their approved budgets. There may be circumstances where an inter-institutional or
an inter-fund loan may be necessary to meet the mission, goals and objectives of the

niversity of Arkansas System.

General

A.

Responsibility for the supervision and coordination of inter-institutional
and inter-fund loans are assigned to the University of Arkansas System Vice
President for Finance and CFO.

For purposes of this policy, a loan is defined as a movement of funds between
institutions or between funds within an institution, with a definite plan to
repay the money within a specified period of time. Inter-institutional and
inter-fund loans are not intended, and will not be used, to cover deficit
spending. Deficit spending will be identified and accounted for consistently,
in accordance with procedures established by the University of Arkansas

through the appropriate unrestricted reserve accounts of the campus.

The University of Arkansas System requires a certain level of cash balances to
be available at all times to cover its day-to-day operating expenses. Inter-
institutional or the inter-fund loans cannot compromise the operational
liquidity of any institution of the University of Arkansas System and the
University of Arkansas System taken as a whole,~or detract from the
performance of the University’s investment portfolio.

Provisions of Inter-institutional and Inter-fund Loans

A.

Each unit seeking an internal loan must submit a fiscally responsible and
achievable plan in support of a timely repayment that includes the following
information on the “Request for Internal Loan” application form to the
University of Arkansas System Vice President for Finance and CFO:

1. Description of the internal borrowing need, how the proposed project
advances the mission of the units, all related costs, amount of the loan and
a loan draw schedule;
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2. Time frame over which the borrowed funds will be expended;
3. Time frame over which the borrower proposes to repay the loan;
4. Documentation for the costs to be covered by the borrowing request;

5. Other financing options available and why an internal loan is favored over
other options;

6. If repayment will be from private gifts, a signed statement from the head
of the unit and the Chancellor that pledges received to date are of
sufficient certainty to reasonably assure repayment over the duration of
the loan; and

7. Each inter-institutional loan agreement should also be accompanied by a
debt service schedule, which shows fiscal payments for the inter-
institutional loan and all other outstanding loans, including bonded debt
(if any) of the institution requesting the inter-institutional loan. This
schedule must indicate a source of revenue that is of sufficient certainty to
reasonably assure repayment over the duration of the loan and that the
source of repayment is forecasted to generate sufficient revenue to cover
the debt service payments as scheduled.

For inter-institutional and inter-fund loans, the University of Arkansas
System Vice President for Finance and CIFO will submit the application to the
President and Board of Trustees for approval. A written loan agreement
detailing the terms of the loan will be prepared for each loan between
institutions or between funds or fund types after approval by the Board of
Trustees. No monies should be expended until the inter-institutional or inter-
fund loan is approved and documented in accordance with this policy. Loans
will be advanced as invoices are received for services and/or assets received.

In the event that a unit wishes to change any of the following loan elements,
approved loan and providing #he-samie-information for the-addisenatreguest
reasons and desired {erms of the Toan for approval.

The minimum amount for inter-institutional and inter-fund loans is $100,000.

Loan-ropayments-torms-on-loans-less-than- §808.000 are-limited-to-five voars,
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The term of the loan should not exceed the useful life of the assets financed.
Loans may be prepaid, in whole or in part, at any time without penalty.

Interest charges may be agreed upon during loan application, up to the current
U.S. Prime Lending Rate, with final approval by the President and Board of
Trustees. Interest charges may be subject to restrictions by Federal grant
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regulations.

Loans will be accounted for consistently, in accordance with procedures
established by the University Arkansas System Vice President for Finance
and CFO.

4 4 . e is RPN i oy oy e o e e - ’ 43/ e PP .
B R ot R R T IO | 2T P B R Tt Y TS DL Nt L I 11 o gl I
*Xii FATH TR T TN B X685 W G [ ¥ Fre LR VAR O
N . ” .. .
oxaoidol s . B N R T R T Ny
VTR ST PR N CAVS 101 I R i o4 e GO ERER VI

5

Goverpmental-Aesounting-Standards-Reard -{GASER-All outstanding inter-
institutional loans cannot exceed 10% of the University of Arkansas System’s
available unrestricted net position.

Revised)

September 1
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2014



BOARD POLICY 410.1

NEPOTISM AND RELATED CONTLICTS OF INTEREST

II.

N N P (}_«_‘.w,im,w- AT
PR RS AU S N B RS N R (RS
ISP SN i { ¢
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The purpose of this policy is o implement stafe law and esishlish University o1 ié:\?:‘s\;
recarding nepotism and the avoidance of ac‘w:-z! or apparent conilicls of hivteresis aris
irom %53” “mniw ment and supervision of famiy mombers and others with close

sorsenal

istontwith Ade Code Ann. §.25-15-1002, nocmplovess who are related shall be
hinthe same direct line ol sunervision whereby one hyvelative 15 2 sune
ponsible for sunervising the ob g i(m yanee or work activiii

suservision shall include:

{0 Authority 1o hire, transivr, suanend. tay off recall, nromote. dischuroe, assign,
voward, or disciphine: or

(i The responsibiliny to diveet, to adiusi orievances, o1 o ="’§‘§bg‘i'§.§‘vc§w-’ recomimend
ari aol on i ihe exercise ol authority s not of 2 merely routine or clerical nawwe

bul requires the use of inde mxiu;z idenent,
. Relative shall be defined as a husband, xf\r'ié%:» mother, fiber, stenmother,

stenlather. mother-indaw, athecin-laow, brother, sister, stepbrother, stepsister,
hallshrother, halt-sister. brother-in-law, stx‘czrm;rxwifim daughier, son, stendayshier
stenson, davehter in-law, son-in-law, wncle, aunt fiest cousing nephew, or niece

Confli
B

urther, to avoid az¢ieal or apparent conflicts of interest which may result from such
employment, immediate family members shouwid-shall not supcivise or participate in
decisions to hire, retain, promote, ¢ ate, or determine the salary of the other.

A, For purposes of this policy, an immediate family member shall mean a2
emplovess-speusethose Heted 1 LB, as well as an c'ﬂ;ﬁ?(‘;w‘““& domestic pariner, o

person with whom an emplovee is in a romantic relationship, children of an
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BOARD POLICY 420.1

ANNUAL LEAVE FOR ACADEMIC AND OTHER NON-CLASSIFIED EMPLOYEES

L.

II.
A
B,

Purpose

The purpose of this policy is to establish procedures for the accrual and use of annual leave,
also called vacation leave, for academic and other non-classified employees at any campus,
division or unit of the University of Arkansas System.

Annual Leave Accrual

General Rule,  Excent as provided in Secuon U of this ooliey. ¢ligible

clmployees whose titles are listed in the appropriation acts as 12-month non-
classified positions will receive 22.5 days of annual leave from the on-set of
employment, earned at a rate of 15 hours per month of service, with accrual at the
end of each month. While administrative duties cannot be limited to a five-day, 40-
hour week, for purposes of annual leave the normal work week shall be considered
Monday through Friday.

Facentions to General Rule,

reppd-afosduba 202 Femployees mevwdhired or fransferred alter June 30,
2021, into non-exempt, ~thewvrlvi-non-classified positions paving an hourly wage

will accrue annual leave «t-on the same basis gnd at the same rate as eraplovees
ing classified positions.*

s . H ™ T

Crurrent-elassiiod-emples GHONEeR
N T T e e . G TR s T ey o d

N it ARATTER ' kY TR .&»{(h YT AR & T

e -G ;Mzwv;om ks rand-be

mplovees holding non-

classined ;Saas’;izgs}{;s oy wideh anpual lesve accrual s addressed in special

weeric-annua-loaveon x'%?i'}iif" S SRR
1

anoronriation ineuave will acorue leave onthe basis and at the rate nrovided inthe
special appropriation lanvuage,

approvalby (1e k_;ffw of \.zf%m.':i{ { 01 msﬁ and s Wm\r{zi i v the President, campus

N3
RERREAAE:

leave accrual policies that diffor imm this policy for aehpinist

. P
ETTIONEY

3
3

ed-aF uN% E\:ma ~aeernali-tor-specialized categories of non-classificd exempt
employa’* : sorios, Any such policy must speeifically identify any position
cateporics that \I\ not-acerwe-leavoalfocied and how they are affecied. —In no
instances shall the accrual rate, eligibility, annual carryover, or payout of annual

[ ouiy

See Board Polioy 420 72
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II.  Eligibility

Ao BExceptas provided in Section TB) of this policy, aAnnual leave is granted to all
non-classified, -sié-non-student employees on 12-month appointments of one-half
time or more, with part-time employees earning leave in proportion to the time
worked. An employee whose period of employment is scheduled to be changed
from a 12-month basis to a nine-month basis must take all accrued, unused vacation
before the end of the 12-month period. An employment period shall not be extended
for the purpose of paying an employee for unused vacation, and neither shall lump-
sum terminal payment be made unless an employee terminates employment with
the University.

. Ponploveosisdndiduads who are onmmloved pursuani o emnlovment contracts or
poolnment letters that exclude annual leave ss o benefit sre noteliable for anpusl

!

cave, Provided] uiwv over, dabany such contiact or anpoimiment ettor excludine
A nm Jleave must be either anproved by e President or executed pursuant 1o o
collor MOY ui camonus polioy that seecilically identifies 3%35 ;‘x'xs‘;%iﬁm

catenories §.§1< G0 not acerye leave,

IV. Use of Annual J.eave

Use of accrued annual leave may be requested by an employee at any time. The appropriate
supervisor will grant the request when it will least interfere with the efficient operation of
the department. Annual leave shall not be taken before it is accrued.

V. An 1al Leave Carryover Limit

Annual leave is cumulative; however, no employee may have in excess of 30 days on
December 31 of each year. During the calendar year accrued leave may exceed 30 days,
bur 10se days in excess of 30 will be lost if they are not used before December 31 of each
year. An exception may be made when an end-of-year vacation is postponed for the
convenience of the University. Any such exception must be approved by an appropriate
University official.

VL Other Limitations

An 1al leave may not be accumulated while an employee is on leave without pay or on
catastrophic leave. Upon termination, resignation, retirement, death, or other action by
wl h a person ceases to be an active employee of the University, the amount due the
employee or his or her estate from accrued annual leave or holiday leave, not to exceed 30



working days inclusive of holidays, shall be included in the final pay to the employee. No
em] »yee receiving such additional compensation shall return to University employment
until the number of days for which he or she received additional compensation has expired.

VII.  Annual Leave for Graduate Study

Annual leave for graduate study may be granted to otherwise eligible employees under the
following terms:

l. Accrued leave with pay may, if used for graduate study, be accumulated for two
calendar years preceding the date of the leave if it is used by January 1 of the third
year.

2. Permission to carry over such credit must be requested in writing by the employee

and approved by the President in advance of the commencement of vacation
accrual.

The President may approve a modified application of the regulation where circumstances
warrant not to exceed the earned annual leave for two years.

May 21, 2020 (Revised)

January 31, 2019 (Sick Leave Section Replaced by BP 420.3)
June 9, 1995 (Revised)

July 24, 1991 (Corrected)

June 14, 1991 (Revised)

April 15, 1983 (Revised)

February 13, 1981 (Revised)

November 9, 1979 (Revised)



BOARD POLICY 420.3

SICK LEAVE

[. Definition

Sick leave is a benefit available to University employees who are employed half-time or
greater and on at least a nine-month appointment period." Paid sick leave is not granted as
vacation leave and can be used only when: (1) the employee is unable to perform the
employee’s regular duties because of sickness or injury or (2) for treatment by or
consultation with a licensed health care provider.

Sick leave may also be granted to employees due to the death or serious illness of a member
of the employee's immediate family. Immediate family shall mean the employee’s parent,
sibling, spouse, child (including an adoptive child), grandparent, grandchild, in-law, or any
individual acting as a parent or guardian of the employee. Serious illness for the purpose
of this policy includes pregnancy- and maternity-related health conditions.

IL. Requests for Sick Leave

An employee shall be required to furnish to his or her supervisor a certificate from an
attending health care provider for five or more consecutive days of sick leave and may be
required to furnish a certification for purposes of the Family and Medical Leave Act
(FMLA) for a serious health condition that continues for three or more consecutive days.
An employee may also be required to provide a medical certification for other absences
under a campus, division or unit attendance policy reviewed by the Office of General
Counsel. A certificate from a Christian Science practitioner listed in the Christian Science
Journal may be submitted in lieu of a physician’s certificate.

Each campus, division, or unit is authorized to establish and enforce policies requiring
employees to make timely notification to supervisors in the event that unscheduled sick
leave is required, and regarding return-to-work procedures.

Requests for sick leave shall be submitted in advance, unless the circumstances make this
impracticable. In that event, a request for sick leave must be submitted within two days

after the employee returns to work.

I11. Sick Leave Accrual

An eligible, full-time (100%) employee accrues sick leave at the rate of eight hours for
each complete month of service, up to a maximum annual carryover of 960 hours. Eligible

i

tical rResidents emoloved at UAMS are subicctio the UAMS sick leave policy set out in
ident Handboolk established throush the Oeaduate Medical Hducation Resids

‘eilows




IV.

420.3

employees working less than full time accrue sick leave in the same proportion to time
worked.

Sick leave may not be accumulated during a leave without pay when such leave totals ten
or more days within a calendar month.

When an employee is laid off due to budgetary reasons or curtailment of University
activities and within six months again becomes an employee of the University, accrued
sick leave may be restored to his/her credit.

Use of Accrued Sick Leave

A.

General

Sick leave is granted on a basis of work days and not calendar days. It is deducted
from the employee's accrued sick leave in increments of not less than one-fourth
hour. Non-workdays such as weekends and holidays when the ciaploves would not
ordinarily work falling within a period of sick leave are not charged as sick leave.

Sick leave may be granted only for a period when the employee is in an appointed
status. For the purpose of this policy, academic employees who are in pay-paid
status during the summer term will be considered to be in appointed status. For
academic employees on less than a 12-month appointment, sick leave that begins
during the Spring Semester shall not extend into the Summer Session and may
resume in the Fall Semester if the employee is otherwise eligible for sick leave and

has received a benefits eligible appointment for the Fall Semester.

Absence due to illness or disability, except in case of leave for pregnancy- or
maternity-related health conditions, is charged first to sick leave, and next to any
remaining available leave in the order dictated by payroll procedures.

Worker’s Compensation and FMLA

An employee who is absent from work due to a temporary occupational injury or
illness and who is entitled to Worker's Compensation Benefits may, upon proper
application, utilize their accrued sick leave as a supplement to Worker's
Compensation so as to receive weekly benefits from both sources equal to but not
in excess of their normal weekly pay at the time of the injury or onset of illness.
This option, when exercised, will reduce the employee's accrued sick leave on a
basis proportional to the sick leave pay being claimed. An employee receiving
Worker's Compensation benefits for a permanent disability is also eligible to utilize
accrued sick leave.

Sick leave shall run concurrently with leave taken under the Family and Medical
Leave Act.
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C. Maternity-Related Health Conditions

Sick leave may be taken for pregnancy- and maternity- related health conditions
and will be treated as any other leave for sickness or disability except that: (1) no
health care provider certification will be required for the first four weeks following
the birth of the child, and (2) the employee taking leave for a pregnancy- or
maternity- related health condition may elect to take leave of absence without pay
without exhausting accumulated annual and sick leave. Upon return from leave the
employee will be given the same or comparable position to the one occupied prior
to the leave. The employee is expected to provide the employee’s supervisor as
much notice as possible prior to beginning leave for a pregnancy- or maternity-
related health condition, and at least two weeks’ notice prior to returning to work
from pregnancy- or maternity- related leave. Both notices must be in writing.

V. Payvment for Accrued Sick Leave at Retirement

In compliance with Arkansas Code 21-4-501, classified employees who retire from the
University are eligible for payment of a portion of accrued sick leave in the employee’s
final pay. For the purpose of determining eligibility for accrued sick leave payout,
classified employees whose employment is voluntarily terminated will be considered to
have retired when: (1) as of the date of termination the sum of the employee’s age and
continuous years of service with the University is at least seventy (70) and immediately
prior to termination the employee has completed ten (10) or more consecutive years of
service with the University; (2) as of the date of termination the employee is age 65 or older
and immediately prior to termination has completed five (5) or more consecutive years of
service with the University; or (3) the employee has retired under an early retirement
agreement approved by The Board of Trustees of the University of Arkansas.

Academic and non-classified employees who retire receive no payment or other
compensation for accrued sick leave.

May 21, 2020 (1-31-19 temporary provisions removed—time period had expired)
January 31, 2019 (originally part of BPs 420.1 and 420.2)
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UNIVERSITY OF ARKANSAS SYSTEM

Office of the President

May 14, 2021

TO THE MEMBERS OF THE BOARD OF TRUSTEES

Dear Trustees:

Items placed on the Unanimous Consent Agenda are matters which have traditionally
received the unanimous support of the Board; however, any item may be singled out for
discussion. I am requesting that you consider the following items on the Unanimous
Consent Agenda for the May 26-27, 2021, Board meeting.

1. Resolution of sorrow for Dr. Charles M. Thatcher, Distinguished Professor
Emeritus of the Ralph E. Martin Department of Chemical Engineering, College
of Engineering, University of Arkansas, Fayetteville.

2. Resolution acknowledging with appreciation receipt of donated funds to
The University of Arkansas Foundation, Inc., or to the University to establish
endowed awards, chairs, endowments, funds, lectureships, professorships

and/or scholarships.

Sincerely,

Qm%ﬂ@r“

Donald R. Bobbitt
President
Charles E. Scharlau Presidential Leadership Chair

Attachments

2404 North University Avenue / Little Rock, Arkansas 72207-3608 / 501-686-2505

University of Arkansas, Favetteville / University of Arkansas at Little Rock / University of Arkansas ar Pine Bluff
University of Arkansas for Medical Seiences / University of Arkansas at Monticelio / Division of Agricultre / Criminal Justice Institute
Arkansas Archeological Survey / Phillips Community College of the University of Arkansas / University of Arkansas Community College at Hope - Texarkana
University of Arkansas Community College at Batesville / Cossator Community College of the University of Arkansas
University of Arkansas Community College at Morrilton / University of Arkansas at Forr Smith
University of Arkansas - Pulaski Technical College / University of Arkansas Community College ar Rich Mountain
Arkansas School for Mathematics, Sciences and the Arts / University of Arkansas Clinton School of Public Service / University of Arkansas System ¢Versity

The University of Avkansis s nie cqual opporsunirs/affirmarive acrion instizution.



RESOLUTION

WHEREAS, Dr. Charles M. Thatcher, Distinguished Professor Emeritus of the Ralph E. Martin
Department of Chemical Engineering of the College of Engineering of the University of
Arkansas in Fayetteville, died on January 27, 2021; and

WHEREAS, he joined the University of Arkansasin 1969 as Distinguished Professor and
served as interim department head from 1969 — 1970; and

WHEREAS, while serving as Distinguished Professor, he authored a third textbook and
received the All-Campus Award for Teaching Excellence; and

WHEREAS, Dr. Thatcher served as chair of Campus Faculty, helped create a University
Faculty Teaching Academy and became their first president, received the Reynolds Metals
Company Plaque Award for consulting service and delivered frequent lectures on various
topics; and

WHEREAS, he enjoyed an impressive career in the field of chemical engineering and retired
from the University of Arkansas in 1992; however, he was called back to teach in the
department from 2005 —2006; and

WHEREAS, he has remained actively involved in the engineering community and served as
Vice President of Research of COMSEC Solutions, LL.C, and International President of Sigma
Chi from 1977 — 1979; and

WHEREAS, he was inducted into the Arkansas Academy of Chemical Engineering as an
Honorary Member in April 2008; and

WHEREAS, he was a respected colleague and a beloved teacher held in the highest regard by
his peers and students;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT the Board expresses its appreciation for Distinguished
Professor Thatcher’s example and for his service and contribution to the University and
expresses condolences to his family.

FURTHERMORE, the Board of Trustees directs that this resolution be spread upon the minutes
of this meeting and that a copy be provided to his daughter, Carol Thatcher.



RESOLUTION

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF ARKANSAS
THAT pursuant to Board Policy 470.2 the Board acknowledges with appreciation receipt of
donated funds to The University of Arkansas Foundation, Inc. or to the University to establish the
following endowed awards, chairs, endowments, funds, lectureships, professorship, program and
scholarships:

UNIVERSITY OF ARKANSAS SYSTEM OFFICE

Donor’s Name: Fryar Family Charitable Foundation

Name of Endowment: Fryar Family Charitable Foundation Endowment in Price Risk
Management

For the Benefit of: University of Arkansas System Division of Agriculture and Dale Bumpers
College of Agricultural, Food and Life Sciences

Donor’s Name: Fryar Family Charitable Foundation

Name of Endowment: Fryar Endowed Professorship in Applied Price Rick Management

For the Benefit of: University of Arkansas System Division of Agriculture and Dale Bumpers
College of Agricultural, Food and Life Sciences

UNIVERSITY OF ARKANSAS AT PINE BLUFF

Donor’s Name: Dr. Herbert & Mrs. Virginia Carter
Name of Endowment: Dr. Herbert & Mrs. Virginia Carter Scholarship
For the Benefit of: General/all majors

Donor’s ‘ame: Family & friends of the late Kevin Collins
Name of Endowment: Kevin D. Collins Endowed Scholarship Fund
For the Benefit of: criminal justice or a related field

Donor’s Name: Perry & Vivian Stuckey
Name of Endowment: Perry and Vivian Stuckey Endowed General Scholarship
For the Benefit of: General/all majors

UNIVERSITY OF ARKANSAS AT MONTICELLO

Donor’s Name: Rich and Vickie Robertson
Name of Endowment: Rich and Vickie Robertson Endowment for Nursing
For the Benefit of: Nursing

Donor’s Name: Mr. Greg Hatley
Name of Endowment: Greg Hatley Business Scholarship
For the Benefit of: Business



Donor’s 'ame: Edgar “Ed” Johnson
Name of Endowment: Megee Family Scholarship
For the Benefit of: COT-Crossett/COT-McGehee

PHILLIPS COMMUNITY COLLEGE OF THE UNIVERSITY OF ARKANSAS

Donor’s fame: Pon Family Foundation, Sherry Tuminello, and various small donors
Name of Endowment: Mary Nina Fischer Memorial Scholarship
For the Benefit of: Non-Tradition: Student Scholarships

ARKANSAS SCHOOL FOR MATHEMATICS, SCIENCES AND THE ARTS

Donor’s [ame: Family and Friends of Jon Ruehle

Name of Endowment: Dr. Jon Ruehle Life Sciences Student Award

For the benefit of: A senior at the Arkansas School for Mathematics, Sciences and the Arts
(ASMSA) who has demonstrated exceptional achievements within the life sciences discipline both
in and beyond the classroom.

Donor’s ‘ame: Family and Friends of John Harrison

Name of Endowment: John Harrison Humanities Student Award

For the benefit of: A senior at the Arkansas School for Mathematics, Sciences and the Arts
(ASMSA) who has demonstrated exceptional achievements within the humanities discipline both
in and beyond the classroom.

UNIVERSITY OF ARKANSAS AT LITTLE ROCK

Donor’s [ame: Greg Modica
Name of Endowment: Debbie Hankins Memorial Endowed Award
For the Benefit of: The University of Arkansas at Little Rock

Donor’s Name: James A. Alessi

Name of Endowment: N.P. Alessi Memorial Scholarship Fund

For the Benefit of: The Department of Construction Management and Civil and Construction
Engineering at the University of Arkansas at Little Rock

Donor’s Name: Terri Thompson
Name of Endowment: Don Thompson Endowed Baseball Scholarship
For the Benefit of: The Department of Athletics at the University of Arkansas at Little Rock

Donor’s ‘ame: USAble Life
Name of Endowment: USAble Life Endowed Scholarship
For the Benefit of: The School of Business at the University of Arkansas at Little Rock



Donor’s Name: Jerry and Sherri Damerow
Name of Endowment: Jerry and Sherri Damerow Endowed Science Scholarship
For the Benefit of: The Sciences at the University of Arkansas at Little Rock

Donor’s Name: Walter Kroptavich

Name of Endowment: Walter Kroptavich Endowed Book Award

For the Benefit of: The William H. Bowen School of Law at the University of Arkansas at Little
Rock

Donor’s [ame: Cynthia L. Conger
Name of Endowment: Cynthia L. Conger Endowed Visual Arts Award and Scholarship
For the Benefit of: Department of Art + Design at the University of Arkansas at Little Rock

Donor’s Name: Cindy and Greg Feltus
Name of Endowment: John and Robyn Horn Endowed Visual Arts Scholarship
For the Benefit of: Department of Art + Design at the University of Arkansas at Little Rock

Donor’s Name: Heflin Family Foundation
Name of Endowment: Lynn Connor Heflin Scholarship
For the Benefit of: The University of Arkansas at Little Rock

Donor’s Name: Judge Audrey R. Evans
Name of Endowment: Judge Audrey R. Evans Endowed Law Book Award

For the Benefit of: The William H. Bowen School of Law at the University of Arkansas at Little
Rock

Donor’s Name: Friends of Earl Ramsey
Name of Endowment: Earl and Kathy Ramsey Distinguished Lecture Series Fund
For the Benefit of: The Donaghey Scholars Program at the University of Arkansas at Little Rock

Donor’s Name: Dr. Edward M. Anson and Jeanne F. Anson
Name of Endowment: Anna Maria Farr and Erin Elizabeth Anson-Elis Theater Arts
For the Benefit of: Theatre Arts at the University of Arkansas at Little Rock

Donor’s Name: Justice Rhonda Wood and Dr. Michael Wood

Name of Endowment: Justice Rhonda Wood and Dr. Michael Wood Endowed Book Award
For the Benefit of: The William H. Bowen School of Law at the University of Arkansas at Little
Rock

Donor’s Name: Lesley Shellam
Name of Endowment: Linda Blaine Flake Endowed Art Scholarship
For the Benefit of: Department of Art + Design at the University of Arkansas at Little Rock

Donor’s Name: Friends of Mary Mack Prentice
Name of Endowment: Dr. Mary Mack Prentice Endowed Scholarship for Teachers
For the Benefit of: School of Education at the University of Arkansas at Little Rock



Donor’s Name: Harold and Jeanne Joyner
Name of Endowment: Joyner Family Endowed Scholarship
For the Benefit of: The University of Arkansas at Little Rock

Donor’s Name: Friends of Lou Caudell
Name of Endowment: Lou Caudell Scholarship
For the Benefit of: Department of Criminal Justice at the University of Arkansas at ittle Rock

UNIVERSITY OF ARKANSAS AT FAYETTEVILLE

Donor’s [ame: Ruth Turner

Name of Endowment: Ruth C. Turner Endowed Award in Human Environmental Sciences

For the Benefit of: Undergraduate award in Bumpers College of Agriculture, Food & Life
Sciences

Donor’s lame: James I. Freeman Charitable Trust, Barbara Yates, and James Freeman
Name of Endowment: Judge Harvey L. Yates Endowed Memorial Scholarship
For the Benefit of: Graduate scholarship in School of Law

Donor’s Name: Michael Haynes
Name of Endowment: Michael Haynes Endowed Scholarship
For the Benefit of: Undergraduate scholarship in Academic Scholarships

Donor’s [ame: The Bodenhamer Foundation
Name of Endowment: Bodenhamer Fellowship Excellence Fund
For the Benefit of: Undergraduate support in Honors College

Donor’s Name: Bryan P. Kennedy
Name of Endowment: Mark F. Kennedy Endowed Scholarship
For the Benefit of: Undergraduate scholarship in College of Engineering

Donor’s Name: Jonathan Bentley Deweese
Name of Endowment: Marty Thurlby Deweese Advance Arkansas Endowed Scholarship
For the Benefit of: Undergraduate scholarship in Academic Scholarships

Donor’s Name: Mary T. and Johnnie P. Frederick
Name of Endowment: Johnnie B. and Pauline L. Frederick Endowed Award
For the Benefit of: Undergraduate and/or graduate scholarship in Walton College of Business

Donor’s Name: J. B. Hunt Transport, Inc.

Name ¢ Endowment: J.B. Hunt Transport Services, Inc. Inclusion Education and Thought
Leadership Fund

For the Benefit of: Faculty and staff within Supply Chain Management in Walton College of
Business



Donor’s Name: Otis Elmer Carter Living Trust, U/D October 3, 1995
Name of Endowment: Otis E. and Olive Carter Endowed Memorial Scholarship
For the Benefit of: Undergraduate and/or graduate scholarship in Academic Scholarships

Donor’s Name: Bill Toller
Name of Endowment: Ben S. Jones Memorial Endowed Scholarship
For the Benefit of: Undergraduate scholarship in Academic Scholarships

Donor’s Name: Caley Satterfield
Name of Endowment: Dr. Billy Satterfield Memorial Award in Higher Education
For the Benefit of: Undergraduate award in the College of Education and Health Professions

Donor’s Name: Vicki Kimberling and Sarah McCall

Name of Endowment: Charles and Joyce Kimberling Memorial Advance Arkansas Endowed
Scholarship in Engineering

For the Benefit of: Undergraduate scholarship in the College of Engineering

Donor’s Name: Vicki Kimberling and Sarah McCall

Name of Endowment: Charles and Joyce Kimberling Memorial Advance Arkansas Endowed
Scholarship in Music

For the Benefit of: Undergraduate scholarship in Fulbright College of Arts and Sciences

Donor’s Name: Friends of W. B. Putman
Name of Endowment: W. B. Putman Memorial
For the Benefit of: Graduate scholarship in School of Law

Donor’s Name: W&W/AFCO Steel, Inc.

Name of Endowment: The Arkansas Academy of Civil Engineering Kent Shreeve Endowed
Scholarship

For the Benefit of: Undergraduate scholarship in the College of Engineering

Donor’s Name: J. Stephen and Kathryn L. Lauck
Name of Endowment: J. Stephen and Kathryn L. Lauck Advance Arkansas EndowedScholarship
For the Benefit of: Undergraduate scholarship in Walton College of Business

Donor’s Name: Jean Western and friends of James T. Williamson
Name of Endowment: James T. Williamson Endowed Scholarship
For the Benefit of: Graduate scholarship in School of Law

Donor’s Name: Sara and Jeffery Koenig
Name of Endowment: Koenig Family Works Endowed Scholarship in Electrical Engineering
For the Benefit of: Undergraduate scholarship in the College of Engineering

Donor’s Name: Stratton Seed Company, Inc. and Jim Craig

Name of Endowment: Senator Bumpers Scholars Program

For the Benefit of: Undergraduate support in Bumpers College of Agriculture, Food & Life
Sciences



Donor’s Name: Estate of Robert H. Biggadike
Name of Endowment: Robert H. Biggadike Endowment for Teaching
For the Benefit of: Unrestricted support for the College of Engineering

Donor’s Name: American Endowment Foundation and Jennifer and J. K. Symancyk
Name of Endowment: Symancyk Family Advance Arkansas Endowed Scholarship
For the Benefit of: Undergraduate scholarship in Walton College of Business

Donor’s Name: Amanda and Heath Cruikshank
Name of Endowment: Heath and Amanda Cruikshank Advance Arkansas Endowed Scholarship
For the Benefit of: Undergraduate scholarship in Walton College of Business

Donor’s Name: Friends of Justin M. Nolan
Name of Endowment: Justin M. Nolan Anthropology Excellence Endowed Award
For the Benefit of: Undergraduate award in Fulbright College of Arts and Sciences

Donor’s ‘ame: Shelley and David Simpson
Name of Endowment: Women Impacting Supply Chain Excellence (WISE) Endowed Fund
For the Benefit of: Lecture support in Walton College of Business

Donor’s Name: Linda and Chuck McCallum
Name of Endowment: Robert Davis McCallum Endowed Engineering Scholarship
For the Benefit of: Undergraduate scholarship in the College of Engineering

Donor’s lame: Alumni of Arkansas Law Review
Name of Endowment: Arkansas Law Review Endowment
For the Benefit of: Programmatic support in School of Law

Donor’s [ame: The Walton Family Charitable Support Foundation, Inc.
Name of Endowment: I3R Endowed Director's Chair
For the Benefit of: Chair in Research & Innovation

Donor’s Name: The Walton Family Charitable Support Foundation, Inc.
Name of Endowment: I3R Centers of Excellence Directors Faculty Endowment
For the Benefit of: Faculty support in Research & Innovation

Donor’s Name: The Walton Family Charitable Support Foundation, Inc.
Name of Endowment: I3R Faculty Endowment
For the Benefit of: Faculty support in Research & Innovation

Donor’s Name: Angela and Mark Waldrip

Name of Endowment: Mark and Angela Waldrip Endowed Entrepreneurship Fund in
Bumpers College

For the Benefit of: Innovation in Bumpers College of Agriculture, Food & Life Sciences



Donor’s Name: Hazel and Derek Sears

Name of Endowment: Hazel and Derek Sears Endowed Scholarship in Space and Planetary
Sciences

For the Benefit of: Student Support in Research & Innovation

Donor’s Name: Marcella Thompson

Name of Endowment: Lyell and Marcella J. Thompson Endowed Scholarship

For the Benefit of: Undergraduate scholarship in Bumpers College of Agriculture, Food &
Life Sciences

Donor’s Name: Virginia T. Rowland Trust
Name of Endowment: Virginia T. Rowland Endowed 4-H Club Scholarships
For the Benefit of: Undergraduate scholarship in Academic Scholarships

Donor’s Name: Calvin Willis

Name of Endowment: Dr. Calvin Willis Endowed Scholarship in Animal Science

For the Benefit of: Undergraduate scholarship in Bumpers College of Agriculture, Food &
Life Sciences

Donor’s Name: Don S. White

Name of Endowment: Don White Scholarship in Grain Merchandising and Agricultural
Marketing

For the Benefit of: Undergraduate scholarship in Bumpers College of Agriculture, Food &
Life Sciences

Donor’s Name: Dick R. Bennett
Name of Endowment: Bayard Rustin Endowed Scholarship in African American Studies
For the Benefit of: Undergraduate scholarship in Fulbright College of Arts and Sciences

Donor’s Name: Mary Lib and John A. White and friends

Name of Endowment: John Austin and Ella Mae McDermott White Future Teacher's
Scholarship

For the Benefit of: Undergraduate scholarship in Academic Scholarships

Donor’s Name: SLS, Inc.

Name of Endowment: Soho Clothiers Endowed Award

For the Benefit of: Undergraduate award in Bumpers College of Agriculture, Food & Life
Sciences

Donor’s Name: Charles and Cappy Whiteside
Name of Endowment: Charles and Cappy Whiteside Student Emergency Fund Endowment
For the Benefit of: Undergraduate support in Student Affairs



UNIVERSITY OF ARKANSAS FOR MEDICAL SCIENCES

Donor’s [ame: Ronald and Catherine Brimberry

Name of Endowment: Dr. Lee Parker Family Medicine Endowed Fund for Excc  :nce

For the Benefit of: The UAMS College of Medicine, a fund for excellence to support the
strategic initiatives of the UAMS Family Medicine Residency Program in Northwest Arkansas
as determined by the program director.

Donor’s Name: Kathy Roberts and Larry and Mike Wilson

Name of Endowment: Dr. Thomas Henry Wortham Rural Family Medicine Endowed
Scholarship

For the Benefit of: UAMS College of Medicine scholarship for students committed to family
medical practice.

Donor’s [ame: Ethel Brickey Hicks Charitable Trust
Name of Endowment: The Ethel Brickey Hicks Endowed Scholarship
For the Benefit of: UAMS College of Medicine scholarships.

Donor’s [ame: Joey Baker
Name of Endowment: Joey Baker Scholarship
For the Benefit of: UAMS College of Pharmacy scholarships.

Donor’s [lame: M. Floreen Pullen

Name of Endowment: The Dr. and Mrs. Wayne G. Pullen Endowed Medical Scholarship
For the Benefit of: UAMS College of Medicine scholarship to award scholarships for medical
students from Sevier or Little River Counties.

Donor’s Name: Margaret and Gordon Bartelt

Name of Endowment: Margaret and Gordon Bartelt Faculty and Staff Endowment

For the fit of: UAMS College of Health Professions to support the faculty and staff of
the Department of Laboratory Sciences.

Donor’s [ame: Various Donors

Name of Endowment: Guggenheim Fund for Psychiatric Research

For the Benefit of: UAMS College of Medicine Psychiatry Department to be used for
research, lectureships, faculty/staft support and development, equipment, and building needs.

Donor’s [ame: Drs. Paulette and Robert Johnson
Name of Endowment: College of Medicine 1973 Scholarship
For the Benefit of: UAMS College of Medicine student scholarships

Donor’s Name: Various Donors
Name of Endowment: College of Medicine 1967 Clinical Skills Project
For the Benefit of: UAMS College of Medicine Clinical Skills Center



Donor’s [ame: Various donors

Name of Endowment: Innovation in Pharmacy Practice Endowed Chair

For the Benefit of: UAMS College of Pharmacy to build nationally prominent models of
innovation and entrepreneurship in pharmacy practice.

Donor’s [ame: Carl M. Collier

Name of Endowment: Collier Family UAMS Northwest College of Pharmacy Scholarship
For the enefit of: UAMS College of Pharmacy to provide financial assistance to a student
pharmacist enrolled in the College of Pharmacy and matriculating to the Northwest Campus.

Donor’s Name: Various Donors

Name of Endowment: Arkansas Medical Society Distinguished Dean’s Chair

For the Benefit of: UAMS College of Medicine to support the Office of the Dean in advancing
the mission of the College of Medicine, medical education, biomedical research, and clinical
care.

Donor’s Name: Various

Name of Endowment: James Y. Suen, M.D. Distinguished Lectureship in Otolaryngology
For the Benefit of: UAMS College of Medicine to support lectures, seminars, and other
education forums to allow UAMS or guest speakers to share knowledge in the field of
Otolaryngology.

Donor’s Name: Various Donors
Name of Endowment: UAMS Consortium Scholarship
For the Benefit of: UAMS College of Medicine to support student scholarships.

BE IT FURTHER RESOLVED THAT the Board hereby ratifies and approves the
establishment of the foregoing named endowments which shall be eld and used pursuant to
Board Policy 470.2 and the agreement or resolution of The University of Arkansas Foundation,
Inc. establishing them and with such provisions as may be required to be consistent with
applicable law and accomplish the donor’s purposes as nearly as possible.
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