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MEETING OF THE BOARD OF TRUSTEES 
UNIVERSITY OF ARKANSAS 

HOSPITAL LOBBY GALLERY 

VIA IN PERSON AND VIRTUALLY 

UNIVERSITY OF ARKANSAS FOR MEDICAL SCIENCES 
LITTLE ROCK, ARKANSAS 

MARCH 16-17, 2022 

Tentative Schedule: 

Wednesday, March 16, 2022 
12:30 p.m. Chair Opens Regular Session and Immediately Convenes Executive Session 

(in PRI Building, Clothier Library, Room 158-lunch available) 

[Remainder of Meetings Held in the DAMS Hospital Gallery Lobby] 
2:00 p.m. * Chair Reconvenes Regular Session and Calls for Action on Items 

Considered in Executive Session 
2:05 p.m. * Joint Hospital Committee Meeting 
2:45 p.m. * Audit and Fiscal Responsibility Committee Meeting 
3:30 p.m.* Academic and Student Affairs Committee Meeting 
4:00 p.m. * Agriculture Committee Meeting 

6:00 p.m. Reception/Dinner for Trustees and Spouses at The 1836 Club 
(1406 Cantrell Road, Little Rock, AR 72201) 

Thursday, March 17, 2022 
8:45 a.m. * Distance Education and Technology Committee Meeting 
9:00 a.m. * Buildings and Grounds Committee Meeting 
9:45 a.m. * Regular Session Continues 

*Approximate time or at the conclusion of the previous meeting. 



UNIVERSITY OF ARKANSAS SYSTEM 

Board uf 'fr11stffS 

March 4, 2022 

TO MEMBERS OF THE BOARD OF TRUSTEES 

Dear Trustees: 

The Board of Trustees of the University of Arkansas will meet on Wednesday and Thursday, 
March 16-17, 2022, in person and virtually, in the Hospital Lobby Gallery of the University of 
Arkansas for Medical Sciences. The schedule is: 

Wednesday, March 16, 2022 
12:30 p.m. Chair Opens Regular Session and Immediately Convenes Executive Session 

(in PRI Building, Clothier Library, Room 158-lunch available) 

[Remainder of Meetings Held in the UAMS Hospital Gallery Lobby] 
2:00 p.m. * Chair Reconvenes Regular Session and Calls for Action on 

2:05 p.m.* 
2:45 p.m.* 
3:30 p.m.* 
4:00 p.m.* 

6:00 p.m. 

Considered in Executive Session 
Joint Hospital Committee Meeting 
Audit and Fiscal Responsibility Committee Meeting 
Academic and Student Affairs Committee Meeting 
Agriculture Committee Meeting 

Reception/Dinner for Trustees and Spouses at The 1836 Club 
( 1406 Cantrell Road, Little Rock, AR 72201) 

Thursday, March 1 7, 2022 
8:45 a.m.* Distance Education and Technology Committee Meeting 
9:00 a.m.* Buildings and Grounds Committee Meeting 
9:45 a.m. * Regular Session Continues 

*Approximate time or at the conclusion of the previous meeting. 

Items 

The agenda and supporting materials for the Board and Committee meetings are attached. 
I look forward to seeing you on March 16-17 in Little Rock or by video conference. 

Sincerely, 

C. C. Gibson, III, Chair 
Board of Trustees of the University of Arkansas 

Attachments 
2404 North Uniwrsin- AYc:nue / Link Rock, Arkansas 72207-3608 / 501-686-2505 
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t\rk;1ns:1s Archco!oµ.i~,1l Surycy / Phillips Comnn1nity Colkg,c oftl;c lJ11iversity ofArk.H)s.1s / UniYcrsity of Ark.111:-.J<; Community College ,1t Hope - ·rc"Xark,rna 
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AGENDA FOR THE MEETING OF THE 
UNIVERSITY OF ARKANSAS BOARD OF TRUSTEES 
UNIVERSITY OF ARKANSAS FOR MEDICAL SCIENCES 
HOSPITAL LOBBY GALLERY 
LITTLE ROCK, ARKANSAS 
12:30 P.M., MARCH 16, 2022 AND 8:45 A.M., MARCH 17, 2022 

REGULAR SESSION 

12:30 P.M. Chair Opens Regular Session and Immediately Convenes Executive Session. 
Board meets in Executive Session in the UAMS PRI Building Clothier Library, 
1st Floor Room 158 (Board has lunch while conducting Executive Session). 

EXECUTIVE SESSION 

2:00 P.M. Chair Reconvenes Regular Session 

1. Board Vote on Action Items Discussed in Executive Session 

2. Consideration of Request for Approval of Minutes of the Regular Meeting 
Held January 26-27, 2022 (Action) 

COMMITTEE MEETINGS 

JOINT HOSPITAL COMMITTEE MEETING- under separate cover 
Chair Nelson, Members: Boyer, Eichler, Fryar and Harriman 
1. Approval of Minutes of Meeting Held January 26, 2022 (Action) 
2. Approval of the Safety Management and Emergency Preparedness Report (Action) 
3. Review of the Quality, Experience and Safety Report (Information) 
4. Review of Clinical Enterprise Key Indicators (Information) 
5. Chief Executive Officer's Update (Information) 

NOTE: Break at 3:00 p.m.for AID Presentation 

AUDIT AND FISCAL RESPONSIBILITY COMMITTEE MEETING- under separate cover 
Chair Eichler, Members: Boyer, Cox, Dickey, Fryar and Harriman 

1. Approval of the Minutes of the Meeting held January 26, 2022 (Action) 
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2. Approval of Fiscal Year 2022 Audit Plan Update Report (Action)   
2.1 Fiscal Year 2022 Audit Plan Update 
2.2 Strategic Audit Risk Assessment Report 
2.3 Internal Audit Reports Completed Since the Last Meeting 
2.4 Follow-Up Report on Prior Audits 
2.5 Listing of External Audit Reports Received and Reviewed during Fiscal 

Year 2022, with unmodified opinions, no reported losses, and no material 
internal control or compliance findings 

3. Update on losses identified through the Internal Audit process (Information)  
4. Other Business  

 
 

 
 ACADEMIC AND STUDENT AFFAIRS COMMITTEE MEETING  

Chair Dickey, Members:  Boyer, Harriman, Nelson and Wilson  
 [See Agenda and Items under “Academic and Student Affairs” Tab] 
 
 

 
 AGRICULTURE COMMITTEE MEETING  

Chair Fryar, Members:  Cox, Harriman and Wilson  
 
 

Tentative End to Day One 
 
 
6:00 p.m.  Dinner and Reception at The 1836 Club for Trustees and Spouses ONLY 
 
 
 

    DAY TWO BEGINS (tentative) 
 
 

 DISTANCE EDUCATION & TECHNOLOGY COMMITTEE MEETING  
Chair Dickey, Members:  Fryar, Harriman and Wilson  
1. Steven Fulkerson CIO re Chief Information Security Officer (CISO) New Hire 

(Information) 
 
 
 BUILDINGS AND GROUNDS COMMITTEE MEETING  

Chair Fryar, Members:  Boyer, Cox, Dickey, Harriman and Nelson  
[See Agenda and Items Under “Buildings and Grounds” Tab] 

 
 
 
 



REGULAR SESSION (Cont.) 

3. Report on University Hospital-Board of Trustees Joint Committee Meeting Held 
March 16, 2022 (Action) 

4. Report on Audit and Fiscal Responsibility Committee Meeting Held March 16, 2022 
(Action) 

5. Report on Academic and Student Affairs Committee Meeting Held March 16, 2022 
(Action) 

6. Report on Agriculture Committee Meeting Held March 16, 2022 (Action) 

7. Report on Distance Education & Technology Committee Meeting Held March 17, 
2022 (Action) 

8. Report on Buildings and Grounds Committee Meeting Held March 17, 2022 
(Action) 

9. Approval of Awarding of Degrees at May 2022 Commencements, All Campuses 
(Action) 

10. Consideration of Recommended Board Meeting Dates for Academic Year 
2022/2023 (Action) 

11. Campus Report: Dr. Cam Patterson, University of Arkansas for Medical Sciences 

12. President's Report: Dr. Donald R. Bobbitt, University of Arkansas System 

Division of Agriculture 
13. Consideration of Request for Approval to Enter into a License Agreement with 

Celludot, LLC, AGRI (Action) 

University of Arkansas at Pine Bluff 
14. Consideration of Request for Approval to Participate in the Child and Adult Care 

Food Program, UAPB (Action) 

15. Consideration of Request for Approval to Participate in the Summer Food Services 
Program- Upward Bound, UAPB (Action) 
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All Campuses 

16. Consideration of Request for Approval of Extracurricular Camps, UAF and UAM 
(Action) 

17. Consideration of Request for Approval of Revisions to Board Policies, All 
Campuses and Units (Action) 

BP 230.1, Authority to Commence Legal Action 
BP 340.1, Related Entities 
BP 475.1, Emeritus Status 
BP 720.1, Naming Buildings for Individuals or Entities 
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Item 1: Board Vote on Action Items Discussed in 
Executive Session 

BOARD VOTE ON ACTION ITEMS DISCUSSED IN 
EXECUTIVE SESSION 

1 



Item 2: Request for Approval of Minutes of the 
Regular Meeting Held January 26-27, 
2022 (Action) 

REQUEST FOR APPROVAL OF MINUTES OF THE 
REGULAR MEETING HELD JANUARY 26-27, 2022 

(ACTION) 

2 



AGENDA FOR THE MEETING OF THE 
UNIVERSITY OF ARKANSAS BOARD OF TRUSTEES 
UNIVERSITY OF ARKANSAS AT LITTLE ROCK 
DONAGHEY STUDENT CENTER 
CAL VIN R. LEDBETTER JR ASSEMBLY HALL 
VIA IN PERSON AND VIRTUALLY 
LITTLE ROCK, ARKANSAS 
12:30 P.M., JANUARY 26, 2022, AND 8:45 AM., JANUARY 27, 2022 

TRUSTEES PRESENT: 

TRUSTEES PRESENT VIA 
VIDEO CONFERENCE: 

TRUSTEES ABSENT: 

UNIVERSITY ADMINISTRATORS 
AND OTHERS PRESENT: 

Chairman Broughton, M.D.; 
df. 

Trustees /4 ·i,ICliff' Gibson, III; Morril 
. ~,;l!l 

Hamma 'ii\ Steve•\~.'2<.ox; Kelly Eichler; Ed 
d!L ""· ~;;,,, 

LLL
FryaiJ~h;ptand Ted,ey. 

, ' ~ ' ~~ ✓- ··1v,ld ,Nelson arjtf ornmy Boyer. 

Trustee~J,eremy Wilson. 
%x, • 
~ !ii?"·,, ,:r,,, 

,,,,,~;3;r 2 . ¾•;·o.:7 
\ &,{;~~· •. t Ad -~tf!?t ·· · I ~~~s em mm1s ra 10n. 
\ ·pe,(f2,,, t ~ ld R General \ ,#"'res1,;--~-·,■•/ ona . Bobbitt, 

¾\ 01!CounseLJi@li"JoAnn Maxey Inter1·m v1·ce 
'f· ~ ' 

·~%. President for Agriculture Chuck Culver, Vice 
';; 
\ President for Academic Affairs Michael K. 

\Mbore, Vice President for University 
YuR, 1 . M 1· R v· P "d d ?:,i'J¾,{', "'~J e at1ons e 1ssa ust, ice res1 ent an 

';;i,/ Chief Financial Officer Gina Terry, Vice 
President for Planning and Development 
Chris Thomason, Associate Vice President 
for Finance Chaundra Hall, Associate Vice 
President for Benefits and Risk Management 
Services Steve Wood, Senior Director of 
Policy and Public Affairs Ben Beaumont, 
Director of Communications Nate Hinkel, 
Chief Audit Executive Laura Cheak, Chief 
Information Officer Steven Fulkerson, 
Associate General Counsel Patrick 
Hollingsworth, Assistant to the President 
Angela Hudson and Associate for 
Administration Sylvia White. 

UAF Representatives: 
Interim Chancellor Charles F. Robinson; 
Interim Provost and Vice Chancellor for 
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Academic Affairs Terry Martin; Vice 
Chancellor for Finance and Administration 
Ann Bordelon; Managing Associate General 
Counsel Bill Kincaid; Chief of Staff Laura 
Jacobs; Associate Vice Chancellor for 
Facilities Scott Turley; Athletic Director 
Hunter Y urache~Deputy Athletic Director -
CFO Clayton I;!Jt'fflil'ro.g and Vice Chancellor 
for Govefl1ll1lps and Community Relations 
R d M *~1t•, an y ass1lne 1~ « 3/,, 

/J, \ • 

U ~~;~~~presentativ~t- . . 
Ql,iancellor Cam Patte;t§.Qp; Semor Vice 

JjChancellor for Academic Affairs and Prov-
,,ff,;;w,-a '«%(/.;;7@?' 

· "ost/Chief Strategy Officer ~}:ephanie Gard-
''"mt"• 

ner.Senior Vice Chancellor for UAMS 
.. Health and Chief Executive Officer, UAMS 
,,.,;;"/, Medical Ce~ter, Steppe Mett~;. Vic~ Chan-"""·0 cel~or fo_r Fm_ance and Admmistration and 

~, ·, t~Chief Fmancrnl Officer Amanda George; 
':, ', ''-%1/'",Y,Z ,,, /:' 

\;,,._ ~0Dein.,~~,q}lege of Medicine, Susan Smythe; 
'0 I . 0-1/fa•• . . 

,«:•.~Y:i:z,, \11' Vice Clfancellor for Institutional Support 
~~ft!0Y;fl;l;a ~, . r d ch· f O . fi . . /.11:,ff"•' "'ft'\~ ~}, Services an ie peratmg Of icer Chnsti-

A;P- - ~ . . . . ·;' ~'; 11¾ \ . na Clark; Director of Institutional Research, 
/ i~;?,,.. t ·: ,~ 1//. • • • • • 

1
\;, > ;,~""-··· ~:j?ohcy, and Accreditation Knstm Sterba; Vice 

•. A /,»~•· · l:ch 11 .c: C . . L 1· T :iff0Y.~I; ,;&:,),,/i«\;j~~~ ,./fl' ance or 1or ommumcations es ie ay-,.2 '•Zi,>1ffl;R}ft · • '"iii. ·-~,'?Jfil,;;\£ lor and Vice Chancellor of Compliance, 
1
.' Managing Associate General Counsel Mark 

Hagemeier. 

UALR Representatives: 
Chancellor Christina Drale; Vice Chancellor 
for Finance and Administration Gerald 
"Jerry" Ganz, Jr.; Executive Vice Chancellor 
and Provost Ann Bain; Vice Chancellor of 
University Affairs Joni Lee; Vice Chancellor 
for Student Affairs Cody Decker; Vice 
Chancellor for University Advancement 
Christian O'Neal; Director of Athletics 
George Lee and Chief of Staff Shari Erwin. 
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UAPB Representatives: 
Chancellor Laurence B. Alexander; Vice 
Chancellor for Finance and Administration 
Carla Martin; Provost and Vice Chancellor 
for Academic Affairs Robert Carr; Vice 
President of Student Affairs Elbert Bennett; 
Director of Technical Services Willette 

. 81· . Totten and Chieffof"Staff Janet Brmles. #/ ,,,, 
df'T·. 

UAM R g;;§,,':tf:$1;· eprnsen= nres: "' -~•-,, . Chancehqr Peggy~,lo.ss, Vice Chancellor for 
4% -~ ''%7~ 

Stl;,,~R~0,Eftgagementt~.· ?ses Goldmon and 
h-~f fi" . Offi,i~M-· R C 1e In ormat10n icef:;~11issa oss. I -'!ii;~ 

~•I7S R '~/-. . ,,.t:,0 
· @IAiF egresentatives: -~ 

"~ )I~~ . -T 
Cna1"~l~r/Terisa Riley, Vice Chancellor for 

h Acade~~- Affairs Georgia Hale and Vice 
'/"?•, P ·ct ✓/t F. d Ad . . . 'ilW40 resi ent%J~1or,, mance an mmistrat10n 

·1!:'/4'£. '1111 
1.f?:•ri■J.Mi;z.i, ... Carey Tucker1:31 / 

·!fa., iii;;,0/•fi'", /l• y \ \ ,7,%,7, Y¾,//, ~:,; ,/ 
-,,4:. · .. , ,-½~ , ;:,_f 

\;44 ~"~cafA'f egresentatives: 
ii, / 0ff}§;,;££Y 

. :fl8:/i, \;,./" Chancellof'Keith Pinchback, Vice Chancellor 
✓lftl.. f{W ., . . . ,;;44' •,t9 \ for Finance and Admmistrat10n Stan 

,;"MM· ·,, , f:, Sullivant, Vice Chancellor for College 
1/ ij i< . , ✓-, 

":ii,,;;,. ,,,, r • 't);\"'dvancement and Resource Development 
"""4',. t:·"'•/@1/••· !,v b. . ff2j., .. /ff>.Piit;t~,4);'{ifft,.. .. .I/Rhonda St. Colum ia and Vice Chancellor 

'~~~,? ·•//,,0/<(d::f~1Xr4kf~½f/ . . 
'0Dii. · .,,m-1 Instruct10n Debby Kmg. 

¼'~:#,,, 
~,;,,,i,} 

U A CCH-T Representatives: 
Chancellor Christine Holt, Vice Chancellor 
for Academics Laura Clark and Vice 
Chancellor for Finance Cindy Lance. 

UACCB Representatives: 
Chancellor Brian Shonk, Vice Chancellor for 
Finance and Administration Mandy Walker, 
and Vice Chancellor for Student Affairs 
Zachary Perrine. 

UACCM Representatives: 
Chancellor Lisa G. Willenberg, Vice 
Chancellor for Finance Jeff Mullen, Vice 
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Chancellor for Academic Affairs Richard 
Counts and Vice Chancellor for Student 
Services Darren Jones. 

Representative: 
Director Cheryl May. 

CSPS Representative: 
Dean Victoria DeFrancesco Soto. 

WRI Representative: 
Director Marta Loyd. 

UA Grantham Representative: 
Chancellor Lindsay Bridgeman. 

Special Guests: 
Alice Walton, Founder, Whole Health 
Institute and Whole Health School of 
Medicine; Tracy Gaudet, MD, Executive 
Director, Whole Health Institute and Walter 
Harris, Chief Operating Officer, Whole 
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Health School of Medicine. UALR Student 
Speakers: Stephen Malec, Turner Hudson, 
and Nikki Mullen. Members of the Press. 

Chairman Broughton called the regular session meeting of the Board of Trustees of the University 
of Arkansas to order at 12:34 p.m. on Wednesday, January 26, 2022, in the Chancellor's 
Conference Room at the University of Arkansas at Little Rock, via in ij~rson and virtually. Upon m,I 
motion of Trustee Eichler and second by Trustee Fryar, Chairmag!J3foughton stated the Board 
would go into Executive Session for the purpose of considetfng the election of officers, 

• . ~,}ff!}:;, .. 
appomtments to the UAMS Medical and AHEC staffs, the lflJ2CE!jji3oard of V1s1tors and the 
W. h R k .c- 11 D. . . h d L Ad . C #$. ,:ffl½ 1 f 1 mt rop oc e1e er 1stmgms e ecture v1sory orn~1ttee; tq~lpprova o a vo untary 
retirement agreement and salaries ~n excess of the ~inS:)ttmqtaxim~m{{f~;:~:anting ~f e~eritus 
status; and the employment, appomtment, promotlol}, ·· demotion, d1sc1plmip,g;1or res1gnat1on of 
public officers or employees for the various campus~s;,of the University of Arl<it~as$ystem. 

P4:i$·~:i;?ib" ''".~ '%•.~; 

1. 
• .J: ($pc %"' •c•.i/i ,£,ii,,/, ;;i ';i;;p,,. , "0, ~ 

,:~j, , ., ,, 
Executive Session: 

(',,, ·i~\;\ 
Chairman Broughton reconvened theiRegular Session of tliel1Board at 3 :41 p.m. and called for 

. . . t;!f&¾~ra-, . -,'?1/f~;-
actl on on the followmg matters d1scuss~iiiiji.:Ji~j~~t1ve Sess10n,J'~y 

~- . /,;;,;'/,: \,?, ,/, /; :i 
1.1 Election of Officers Effective March'01, 2022?:: · ,, 

1.2 

/f::{:?XJK}::s;;, '•,,:~;\ /d;fY 
,/~kifl~;t~ ~t? _ 

Upon motion ,8f1Truste~jijichler, seco~R by 
d t d 

;;::;,, ;;:: , 7,, 
a op e : . J/,,, · . '/t1 , · , 

:r,,, 

Cox, the following resolution was 

,Ji/4 . · ;, _t;i;, .. >Z)/ 

BE IT REsoL vBrrtBxf~mHE1i!BOARD::oF TRUSTEES oF THE UNIVERSITY oF 
A~NSAS'·,THA,ifhe f~n~,ih'g~-~ elected to serve as officers of the Board of 

,,i:'.X; /,,·r ,,,,,, ,;:,4,, 0''<~!}%'--1/,-, '•,,.:,S{f. ~}, .. 

Trfrstees effe'ttiiV~,;March'(l:t2022: 
% · ··-st \rl. 
'/~,\_ '% ;,/// 

"¾g:~ Cl1afles C. "Cliff'' Gibson, III, Chair 
,,~ -1' Morril Harriman, Vice Chair 

! Ted Dickey, Secretary 
0"'tt;;;J,t•·. /,,, Kelly Eichler, Assistant Secretary 

'¾):JfffY_ 
Approval of Initial Appointments, Six Month Reviews, Reappointments, Changes m 
Privileges fo{ University Hospital and AHEC Staffs, UAMS: 

Trustee Eichler moved that the requests for initial appointments, six-month reviews, 
reappointments and changes in status and privileges for the University Hospital and 
AHEC staffs be approved; second was made by Trustee Harriman. The Board voted to 
adopt the following resolution: 
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BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF 
ARKANSAS THAT the following Initial Appointments, Six Month Reviews, 
Reappointments and Requests for Changes in Privileges for Medical Staff and Affiliated 
Health Professional Staff are hereby approved: 

Initial Appointments - Medical Staff 
AHMED, Syed, PA ...................................... Emergency Medicine/Physician Assistant 

Supervising Physician: Joseph Watkins MD .~. ' 1!/ff 1/; 

CARNES, Mary, CNP .............................................. Neurq1diences/Adult-Gero PC NP 

Collaborative Physician: Robert Archer, MD /'':" 
CARSON A MD ~~ B h•"'· I H I h/P h. , aron, .............................................. :??~... e a"'mra eat syc iatry 

. ~ill «%;,, "%'• . 
CHALMERS, Lmdsay, CNP ···························~~-;~2i ... t ........... Ca,~ .. ,.9vascular/ AC NP 

• • • • ,. ,' I'},;;, ::'~1? ·, 
Collaborative Physician: Kristofer Freeland/MD ·•"'~a 

. .• .. '~. 
EDEM, Dmesh, ~D .............................. ,.grated -~edicme/Endocni'jgy, D&M 
GRISAFFE, Melissa, CNP .................... : .... .':':"'8g;;.······:;;IJ'31,% Cancer/ AdultJero AC NP 

Collaborative Physician: Michael Birrer, MD'~' ''· ' 
GUTHRIE, Jacey, MD .......................................... ;:IIntegrated Medicine/Dermatology 

'?;; '!9%.. . . 
HURT, Dawn, CNP ................. .1::#t:, ................ Surgica:l]Specialties/Adult-Gero PC NP 

".!if~,,. /~~ 
Collaborative Physician: Mattn\w,;i~eneke, MD ""/4.,v::f 

., .,//~-I%{?%t::·;, . ~~iv .. 
JOHNSON, Sandra, MD ...............• <, ...... :~,s;:,friiv~ •...... Integrated Medicme/Dermatology 

~ /4 •//,,~-ij~ lrh- - ./P . 
KRISHNAN, Chaya, MD ................ 'U ........ 1!1,r..;,,.~ ... :h •...• , ..................... Anesthesiology 

\~ 1f!W .,,, ~- _p~;~h1J, 
MILLER, Gena,.<~.-~0ili?:1}h··················:~,Integrate,;Medicine/En~o~rinology, D&M 
MOHR K I sNfD '4 ·"'m-f? <1':1. ·I t t d M d /D t I , ay j,f ... :-:•if1!1··················-'{j:.:•·············· n egra e e icme erma o ogy 

Wj,', <r~j0 ·ri h · 1 H 1 h/P · MOONE)'.",;iB!]J!p, MD ... t@·····················':":····:················ Be av10ra eat sychiatry 
NAD Go"UN"D'· L)A ch· ' ;, MD . ·;r/' C 1H . & P 11· . M d .. A · '"'>, itnr, ···············':de.::::.. ancer ospice a iative e icme 

;J •• ,. • '.•·i)')//4 • pi:; 

SHAH Amit MD-ft:1,.-:.'~~r!.':1¥1JN,, .. . ... ,ff ... Neurosciences/Clinical Neurophysiology 
• )-7/,$/W;,;c.. ' '-¾¥::w;:; ; •~--~/ • • • 

SHA'RM' 'A'""Blh ·W:MD . 4:-i,J~ N /Cl I N h . I .. z;,,zY; .;.;;[~:±wt4,vana,:,,1/4f@Jtii-;············:·:,.,;/......... e~rosciences mica eru:op ys10 ogy 
.-~IV AKUMA~5 .. ls,;1:tlaivan1,t)'vID .................. Cardiovascular/Adv Heart Failure &Trans 

/, • '/,¾ ;_ .'.;,,_: ,_ -~~ -:?"· fJ . . . . . 
i.?:i;J,¾),'REE, .E:11ily,~i::~~;········:f:;j~·: .................. Integrated Medicme/Physician Assistant 

,~j~ervismg Phys~1in: Aa~on Wenger, MD 
"¼:lt1:1:1 'f~ 

•:,,,"if ... ;/if Six Month Review 
:;'."/;:;;, 4 

A YDIN;~Jtuiet, MI;f.. ............................................................................ Cancer/Urology 
''/#/~~'. A,, 

CA THEY, Savanna, PA ............................... Emergency Medicine/Physician Assistant 
'~::eff;Y 

CUMMING, /~aren, EMSP ............................................... Emergency Medicine/EM SP 
DEEN, Tisha, PhD ........................................ Integrated Medicine/Clinical Psychology 
DOBOS, Simona, PA ...................................... Surgical Specialties/Physician Assistant 
DUNA VAN, Mark, CRNA .................................................................................. CRNA 
JEFFERSON, Akilah, MD ...................... .Integrated Medicine/ Allergy & Immunology 
LUCCHESE, Scott, MD ........................................................ Neurosciences/Neurology 
MEISTER, Caylin, PA .................................... Surgical Specialties/Physician Assistant 
NALLEY, Lucas, CNP ............................................ Neurosciences/Adult-Gero AC NP 
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OSIH, Kikanwa, CNP ....................................................................... Cancer/Family NP 
PIKER, Jeanette, CNP .................................... Integrated Medicine/Adult-Gero AC NP 
SMYTH, Susan, MD ........................................ Cardiovascular/Cardiovascular Disease 
SPEIGHTS, Kathryn, PA ............................... Integrated Medicine/Physician Assistant 
SULLIVAN, Jan, MD ...................................................... Behavioral Health/Psychiatry 
WHATLEY, Shannon, CNM .................. Womens & Infants/Certified Nurse Midwife 
WYERICK, Lindsey, CNP ............................................... Imag~g/Adult-Gero AC NP 

411A 
"%-'l 

Reappointments-Medical ~ 
ALAM Sh .b MD I t t d M:~J½, 1C ·1· 1 C M d. . , om , .................................. n egra e ~euIO\ij~ n ica are e icme 
ALLEN J PA I &,'t<¾~d' M d&,%1%,, /Ph . . A . , on, .......... ............... ............... .... ntegra -~ e w!i~:: ysician ssistant 

S . . Ph . . N p ·1 MD Afffe·· %, ~i:/i'• upervismg ysician: aveen ati , :% ;\; •::.s '\ <~;;.0, 
" r . '""" . wr·,. 

ANGTAUCO, Sylvia, MD .......................... _g,;;%Womens & Infants/Pecljttic Cardiology 
T ·1 P AK S . l S . 1. /Ad~t~G PC NP CHAS AIN: Emi y, .c~ ·····················~-*' urgica'«t,.pecia ties uWJP 

Collaborative Physician: Bruno Lopes Canoado Ma_ c~Ha,do, MD ,. 
·•~g2;l ~"""" / 

CHAU D t. MD '"~;;, ;p "'· P d. t · A« th · 1 , es my, ......................................... \,1;.:;?f.15,........... e ia nc .t-U1es es10 ogy 
CLOTHIER, Jeffrey, MD ........ ;,····························:·~-ti:,,•·Behavioral Health/Psychiatry 

'?~ ,..,,0 
F AGGION, Ashley, CNP ......... ~11t·, ................ SurgicaH~iQecialties/ Adult-Gero AC NP 

~$%~-;r . '/%~~-
Collaborative Physician: Mary 'K'fmo1J1ugh, MD 0"-W#iir0,11~ 

GANGADHARAN M MD 
11 "0

2,W~"A~ · ''\i;JJ:;;Pwd. t. A h . 1 

GAT El
. b h , eera, ···lt·····::v.,;:-~f·I·,;;··········d .. ;M;~•·· d~ .ia r

1
iic nes

1
tMesid~ ~gy 

H, iza et , MD .................... \i);····•,/r-r: .. QJ~&ri~~ ' e icme nterna e icme 
HARDIN S ah DDS '0 ' ,!'!K ~i)!r/ s · 1 s · 1 . /D . , ar '"' . " > •...................... §r,,.t~ .............. ::i&!.. urgica pecia ties entistry 

At8-ii~:frhi%~ ',;,W;Y JJ!/ 
HARVILLE, T~hy, M~)~\ ................... :~ ................. : ...................... Lab Path/Pathology 

/JJ#:li '•¾-~ 'ti,. -
HENRY-1JDI,§ · j\N, RHclaa, MD ........ Jt,, ............................. Cancer/General Surgery 
HOLLOWA Y;Jj§§ica, Vif ...................... L;J'.: .................... Cancer/Physician Assistant 

. --Yf i ~ .. ~~-?1tY"1/.: . Y/: 

Supervising Physic§ian?foMicnaehBirrer .rMD 
•• ,.:,,;,,y•;;/,'/,,1' · . '~ w"'"'~~,, d d. · d. · HOBKWS.~Rob_ ert, MDk· .............. !:":;-3%\t:½ ............ Integrate Me icme/Internal Me icme /;f:ff P//" - -- h///$.'½,;,},;,t ;-1,, '1//~, ,~,4~:,{i: 

HT1ThTT J ''f%M''·• D ',d,j!f!;i, P d. . A h . 1 
<-, un , ames,,:; ·w.,,,, •.•••• :'1'%,~·•·;················································· e iatnc nest esio ogy 

· '',Af·· ··&•, ,, 7 A h . 1 ,,,15,UMAR, NeeraJfi':t'0D ....... '.i:;.;~·,L......................................................... nest esio ogy 
·--,y -,z,;;1-,,, M;,;~,;, ::;!,,'\ '1,/ 

"W'A%VENDER, Rooett_,;1 MD ... Ll ......................... Integrated Medicine/Internal Medicine .,,11$i:;&~ \'.'c%ti,,J ,p 
LI@GIN, Rebecca, Nl:D ...... .' ....................... Emergency Medicine/Ped Emergency Med 

.,,%~-,., ~1 
MAG~W, EveretttwJD ............................. Womens & Infants/Maternal & Fetal Med 
MCADOO;;Lekesha, CRNA ............................................................................... CRNA 

'¾ -~,,,,:~ d~ 
MONEY, Jefuiifer, CNP ..................................................... Cancer/Adult-Gero AC NP 

.'•~ .. . 
Collaborati~e"Physician: Sarah Harnngton, MD 

OZDEMIR, Aytekin, MD ........................ Cardiovascular/Thoracic & Cardiac Surgery 
PA TEL, Arpit, MD ............................................. Integrated Medicine/Family Medicine 
PETTY, Stacy, CNP ............................................................... Digital Health/Family NP 

Collaborative Physician: Shashank Kraleti, MD 
PINTADO, Amy, PA ........................................ Behavioral Health/Physician Assistant 

Supervising Physician: Amy Grooms, MD 
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REYNOLDS, Callie, CNP ...................................... Neurosciences/Adult-Gero AC NP 
Collaborative Physician: Mhd Ezzat Zaghlouleh, MD 

SINGH, Manisha, MD ............................................... .Integrated Medicine/Nephrology 
SMITH, Charles, MD ......................................... Integrated Medicine/Family Medicine 
TAYLOR, Janice, CNP .................................. .Integrated Medicine/Adult-Gero PC NP 

Collaborative Physician: Jeanne Wei, MD 

Requested Change in PrivilegeA 
4f!r "' 

AMOLE, Adewumi, MD ·············································;,;iJJIJ-,Imaging/Neuroradiology 
Requesting Laser Privileges L ,, . 

KALKWARF, Shannon, CNP·····························:;···:~. Womeq.1j Infants/Family NP 
Collaborative Physician: Nirvana Manning, M;l:2~;;. . '\,, ,. 

_,, '# ·0 ,/4 ,.;//" 

Requesting 6 month extension for Vulvar :Biopsy; Incision and ,iji;ainage of Abscess, 
. . i§:!i/. ~ 

Endometnal Biopsy, and Polyp Removal j~~1leges t~, ",zY 
MONTGOMERY C 1r CNP r%•· N '%% . /Ad {"~~ PC NP . , .o. m, ........... : ..... :,.,c:;,&;:,••- J,~9--i:iences u \j:ero 

Collaborative Phys1c1an: Johnathan Goree, Ml,f,,,,A': 0 

Requesting to transfer from th~Cancer service lin4'~j?e Neurosciences service line with 
a change in privileges from Heffiatology/Oncology fcffl:11terventional Pain . -wrr<a½ ,, . .,~~f:t;\,. . . 1 . 1 . /U RILEY, Julie, MD ...................... .1k,0nf~r,;,, ....................... :0'Surg1ca Specrn ties rology 

. . \& ·✓-1/,.f~{f?:\;:,;'l \?~ > 
Requestmg Tm:YAG Laser Pnv1t~ges"'~ Fh,.. !//, · 

\ . A~rt _ _: · ;fo';J:;; ,_ ~ .-0 
¾.~ 4f ·•.Jit"1t:;0:·t ,/, ,4:1/ ·z~,;,fi, 1// ~j'" 

Aiilf~."',Initial Appointments - Af fliated Health 
d~;4:~wd»h: (:'!f{/ r 

PORCHIA, Batoaia; BRM ................... ~ ................. :· ............. Musculoskeletal/Podiatry 
:fWf '•;,~- ''{$, 

SupervisJ1,1gf4ysician:'il=harles Bamesil¥D 
SABOURl, Pouy~t\P.hD :,··f••·····················'1;,:, ....... Cancer/Therapeutic Medical Physics 

• • !/1/i:%• ~-ih • y Supervrsmg Phys1oianl'i3FefiWJx.ifa,'iMD ,,:17 

Fi"•\!/' . ·wiw '"&~@iFiY!/1:Ffr7 

,_,/11ti•r•.~$d¾./~,, ,;,4-~{J;/:';; ·-'/.C'.c•,,'.:~f?~t 

4:y, · '·W/ff•· '·'11 •iP• • . /? · /?f':~- •. ..... "'if;,'Re,appointments - Affiliated Health 
"'". MCBAIN, Sacha; PhD .......... ~.::x .................................... Behavioral Health/Psychology 

#" ";fsponsoring Ph;f~im: Ci;iffupher Cargile, MD 
·;;;;,&}l\;f,z. :rs ~F 

-~rwa~>, Wi 
/~\zJ :~ \i(Yi 

1.3 ApprovahofVoluntafyRetirement Agreement for Ranko Oliver, UALR: 
' /.{~ /,,, /.j;; 

,.2'1) /y 
Upon motioitfo .. t,JPrustee Eichler and second by Trustee Fryar, the following resolution 

'/~fp 
was adopted:/ 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF 
ARKANSAS THAT the Voluntary Retirement Incentive Program Agreement (the 
"Agreement") of Ranko Shiraki Oliver, Professor in the William H. Bowen School of 
Law at the University of Arkansas at Little Rock, dated December 20, 2021, is hereby 
approved. 
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BE IT FURTHER RESOLVED THAT Professor Oliver must resign her pos1t10n, 
effective March 26, 2022, and relinquish all tenure rights. In return, the University of 
Arkansas at Little Rock will provide a payment in the amount of $56,882 to or on behalf 
of Professor Ranko Shiraki Oliver in accordance with the Agreement. 

Emeritus Resolution for Dr. Daryl H. Rice, UALR 
WHEREAS, Dr. Daryl H. Rice, Professor in the School of Public Affairs and 
Associate Vice Chancellor for Academic Affairs at the University of Arkansas at Little 
Rock, has expressed his intent to retire effective December 31, 2021; and 
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WHEREAS, Dr. Rice holds a PhD degree in Political Sciences (1985), a Master of 
Arts degree in Political Science (1979), and a Bachelor of Arts degree in Political 
Science (1974) from Purdue University; and 

WHEREAS, Dr. Rice joined the University of Arkansas at Little Rock August 15, 
1985, as an Assistant Professor; was promoted to Associate Professor and granted 
tenure in 1990; promoted to Full Professor in 1997; and • 
W~~REAS: Dr. Rice ~as taug~t. American National_/~~~ent, Introduction to 
Political Science, Amencan Political Thought, Class1SJ Political Theory, Modem 

.. . . ~~- . Political Theory, Special Topics, Model Arab Leagµe:fHis{J::ry ofldeas III: Renaissance 
h P E . . 1· d B .. h P 1· . iil'd ., to t e resent, xistentia ism, an ntis o itics; ·a,,fi ·• 

A' t,/,. 
WHEREAS, Dr. Rice has a modest but dist4uish~'d record of ptll51ication, including a . . . ~-, . . -,<:r-~-
Gmde to Plato's Republic, published by$@xford Um'¥ersity Press (19~8;2.~.and 

4ffffiif._ '.I> .,. 
. ., A~"• , . . 

WHEREAS, Dr. Rice. ~as award~d th~ F:::tfj~p'Excellence Award m Teachmg, 
College of Arts, Humamties and Social Sciencesf:u.:1;;1990; and 

%',g,:??, Y., 
,7:;r7,. ·• . 'M:.J?1e . ~!iwffi¾ . . . . 

WHEREAS, Dr. Rice has seri~&·Jl,&t:~any admmli3J,,~11ve positions smce 1998, 
including the following: Chair ofii:J:1e Dlp1tt{n~nt of PoUJf6_1 Science; Co-chair of the 

··l'½, ·• .• , . 7 
Department oflntemational and Se5o.nd Langliag~..0~tudies; Co-chair of the Department 

·/. ;&W ''"tJ;f[J;l'?,/ . . 
of Theatre Arts and7D···. ance; Associa:t~JE>ean for~.~cadem1c Affairs, College of Arts, 

//4lfffet%:-~i0fl•· ¾i%P. • ,r· 
Humanities, ~~cl/SoOi~,1,1,~ciences; N~ting Dean; College of Arts, Humanities, and 
Social S2i~~~.s; Inte~ffj. Associat~,pean, College of Social Sciences and 
Communi~tidi\§/;~,pd A},,$' P.ciate Vice C1'1)cellor for Academic Affairs; and 

"•;,· ,49J?:%> J' ,4/fd<\(:p; . ii(~? •J1t(/:ffJJ•~~;/• . . . . . 
~~JR6-li}1i,f; Rice~®'i",servecl tndihstitution with distmction for 36 years; and 

Y -Wjf/Z:tjrt,. ~-" ~> "• ,·x .,... ·.,. :!ft··, 
,§WHEREAS, Dt¥~.Jtice's ata.·10.•ated service has been a source of inspiration for the 

/;>,<:;'.;~~/,,, /~;;hijf ',,~;r~:V 

•; ·::§tu'dents, faculty, felfbw emp16yees, and all who have come into contact with him; and 
,,;;.$(:,, ~~fa, v' 

·1~ • 
1/~:0~/: 1/''rfi 

WHE~1-S, as a r1$'µlt of this same dedicated service, the University of Arkansas at 
Little Rool£l9 bett~i tible to meet the educational needs of the people of the state; 

.,,/t: I 
····<&J.ii<"%<;;/· 

';◊{$,$;!/ 

NOW, THEI{;EFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF 
J 

THE UNIVERSITY OF ARKANSAS THAT the Board expresses its deep 
appreciation to Dr. Daryl H. Rice for his contributions to the progress and 
development of the institution; confers upon him the title of Professor Emeritus of 
Political Science; and directs the secretary of the Board of Trustees to transmit a copy 
of the resolution to Dr. Daryl H. Rice. 
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Emeritus Resolution for Dr. Hirak C. Patangia, UALR 
WHEREAS, Dr. Hirak C. Patangia, Professor of the Department of Engineering 
Technology at the University of Arkansas at Little Rock, has expressed his intent to 
retire effective August 15, 2021; and 

WHEREAS, Dr. Patangia holds a Ph.D. degree in Electrical Engineering from McGill 
University (1977), a Master of Science degree in Eh;ctrical Engineering from ,,;'-
University of New Brunswick (1975), and a B.Tech/0JB'rts,,), degree in Electrical 
Engineering from Indian Institute of Technology, Khar<}glur (1968); and ,, 

all' • 
WHEREAS, Dr. Patangia joined the University ofi~rkansalfitLittle Rock (8/15/1977) 
as an Assistant Professor, was promoted to Asstfciat!\Profess~~frlil 981; granted tenure 
• • ~/ '""''¾, '0"8,, 
m 1981; promoted to Professor m 1984; a~d~ Al;;:, 

••
• y ,. "Iii:;;, 

• • ~'4 • '1:1)1,, • • • ·~ 
WHEREAS, Dr. Patangrn earned hisf'PE:foertificatfoh with distmctiorfin 1986. He 
taught PE preparation courses to Practicing Ef!,P~efr;fthe request ofthe students and 
they had better than 80% succ~ss; and ·t~~f', 

/Ji .• %, 
~/0 r~}>@i::1,,_ 

WHEREAS, Dr. Patangia has 'f~gfi:~courses in Ele8ttonics, Electrical Engineering, 
,~ -- -~;jjf(l$!$::-,. _,,,i,ff:0?,/ 

and graduate courses in Electrid\1 Systems;:,,and supervised MS and Ph.D. students; 
d 

-~ ''//, ·tt: 1/ ff' 
an 1/, , '10:wJ-:❖y 0 f; 

-~';,'. ~ / t;,,%~04'/[/, 
,JJ})ft/fo%fe,, 1/,4ft,dftx 0~¼,?, 

:$%~~~;];~ . zylt7 
• 1ffl . 

WHEREAS, Dff"Patangrn
0
is a student4'onented faculty highly sought after by students; 

d r ~• "'1, an ~•Pl \~ 'f", 
1; / , / , ,,,_ ~}?;;, ~ ; -?/· . -- / ,' 

,,,~%?:,, ;Ji:?' -~,(?,, / 
11✓,$&ru,>,. !f~ff¾';,1- Y~--

WHE~tS, Dr. Rtt~~g1arr~~i,}1'~l~Jdlimg Excellence A ward at the department and 
c9l1'~ge':~!iJJ}¥iPht ¥it¥J?. and tlrV&sity's Donaghey Outstanding teacher award in 

,,,J-981; and ,1/.,,<Jtt,1,0;,>: ~- t1':t--
/1~;l:., . .. '• liJr;\ "+{-("!:;;;;; 
" ''<~~i~EAS, Dr. '11}/ngia teceived Faculty Research Excellence Award 2006-2007; 

and7f7\_ ~I 
'~xtt<. rt 

WHERE,\~3>Dr. f}1tangia received a service to the university award as Department 
• ,,,,: ;,@;,;,_ ,/' 1/, 

Chair, 7 /l 98~~1~/2000; and 
~,;}, 

~ 
WHEREAS;'' Dr. Patangia was awarded Outstanding Service to the University as 
Acting Dean of the School of Engineering Technology 1983-1984 by Chancellor 
James H. Young and Joel E. Anderson Vice-Chancellor and Provost; and faculty and 
staff of School of Engineering Technology; and 

WHEREAS, Dr. Patangia lead the Department of Engineering Technology to its First 
ABET Accreditation in 1982; and 
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WHEREAS, Dr. Patangia was the Branch Counselor of IEEE UALR Chapter and he 
worked with the engineering students to build the most vibrant organization in Central 
Arkansas with numerous consecutive Design Contest Awards and Dr. Patangia 
received the Outstanding Branch Counselor Plaque in 2011 from IEEE Region 5; and 

WHEREAS, Dr. Patangia received an award from SWE (Society of Women 
Engineers) and IEEE for their appreciation of his contriqution to their growth in 
knowledge and common sense; and ,~¾/, 
WHE EAS D P . . d d .c: h/' d. 1 d h. h"l . R , r. a~angia r_ece1ve an awar 1~£f Is "-~~k,~n mg ea ers 1p w 1 e 
servmg as IEEE Sect10n Chairman of Arkansas 199,9!-1997;fntl0 

~,- ~1~ -~4{%J!}>,/1/, f:1/,·•· 1/; ,:;,, •. 7 
4!!5,:\,,,//.C''.1 ;;, '\1:f: ,;1::-, 

WHEREAS, Dr. Patangia received the C~n;tenniaf~Certificate f?"oijp.A,merican Society 
for ~ngi~eering Education for exceptiojJQi2ntribut~i,n to ASEE arfflf~~~yrofession of 
Engmeenng, 1993; and ~ %,{9,>,. .1111, , n~.yf'""'%,, .:/ 
WHEREAS, Dr. Patangia received close to 2.5 J'Ulion dollars in competitive external 

• ?~·,, ''04(~'.< 
grants for research and teachmg~a. nd. %ia. ·~•% 'f/8, Y~Q," ... .. '~IP/v 
WHEREAS, Dr. Patangia was r~;ff~½[A,.½~ facult,i; receive National Science 
Foundation's Research Initiation Award (Cunfn:t!Y,½1n:6wn as Presidential Award) in 

'\/,;,)., .' ;,/ 0,:;;//?f!{/~,,,;/ • 

1981 and he enmJs>.i~fi, two undergt'!~uates, JacftCartmhour and Bruce Zenone, to 
work with himl't":frKatfgraduate assffilants. Together they produced several papers in 

/jfff: •77- ·~ refereed jgµ;~ctls andP:conferences."f;
1
Su~sequent papers have included other 

undergraduates .. l;he lat~!t,,joumal paperf:are published with two Ph.D. students who 
fi . d h . .if,'J%?:,,, dAD·•·/{;%,,•; . /:j,d h b h 1 1 db NN m1she t eir wol'Kilin eri :r~F-atangia,;;an t ey are ot current y emp oye y P L 

• ,,:f:1/,WP~. 'f:1/,- ,,,;,:;;;M~y;,~$i . . 
(.½i9'.ffltH~Jt1l~~est N<lrJ~a.l Laoorafofy) to contmue high level research; and 
#i.✓,,,Y 8'.,;,4;;:Jb/>:,,, ZY½W1& 

,{_jP z:y;, ,,_ , ,~/,/' .. . 
,?;,,~\WHEREAS, Dr:?:J1~tangia. rt~eived a certificate of appreciation along with a cash 

•y 1/, f!f:, d .c: 1 ·i'l~Y; i•~7 A d" A .c: • D" . 1 I f d '"at~J:. 1rom a oca1~st?rtup ~bmpany u 10 ccess 1or creatmg a 1g1ta n rare Two-
CH~iil~J Assistive ~b~tening System for hearing-impaired; and 

",:>',.: /, , 

/<,,,/{,,~.,,, ·:,, P.,, 
WHERE~S,, Dr. Patangia has served the institution with distinction for forty-four 

'½✓,¥f Pf);,, /jJ}>, 
years· and J,;,t'f'::/;,;;~P· 

' \1)%7' 
)ff 

WHEREAS, Dr. Patagia's dedicated service has been a source of inspiration for the 
students, faculty, fellow employees, and all who have come into contact with him; and 

WHEREAS, as a result of this same dedicated service, the University of Arkansas at 
Little Rock is better able to meet the educational needs of the people of the state; 
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NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF 
THE UNIVERSITY OF ARKANSAS THAT the Board expresses its deep 
appreciation to Dr. Hirak C. Patangia for his contributions to the progress and 
development of the institution; confers upon him the title of Professor Emeritus of 
Engineering; and directs the secretary of the Board of Trustees to transmit a copy of 
the resolution to Dr. Hirak C. Patangia. 

--~,tp,f,~·:,., ½i 
<,/,t?i!JJ%-. ,;.(/ 

WJ:IE~ASfilj~Lee mento~s junior f~culty to the role of a faculty me~ber at _the 
Umversity o~rkansas at Little Rock m the areas of research, scholarship, service, 
teaching, and assessment; and 

WHEREAS, Dr. Lee has served on numerous committees for the School of Nursing, 
the College of Education and Health Professions, and the College of Business, Health, 
and Human Services, as well as university committees; and 
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WHEREAS, Dr. Lee provides many hours of public service volunteerism with the 
homeless, veterans, and victims of domestic violence; and 
WHEREAS, Dr. Lee has multiple publications and presentations at the local, state, 
national and international level, and has served the institution with distinction for eight 
years; and 

WHEREAS, Dr. Lee's dedicated service has been a soi.y;ce of inspiration for the ,., 
students, faculty, fellow employees, and all who have co111~iM'0'.c,,fOntact with her; and 
WHEREAS, as a result of this same dedicated servii5~,e University of Arkansas at 
Little Rock is better able to meet the educational n,s, o(.;ople of the state; 

/h, ~, 1/~ 

NOW, THEREFORE, BE IT RESOLVED <,B~J:.HE BOAR~~F TRUST_EES OF 
THE UNIVERSITY OF ARKANSA~JTHA T the Board ~f P,resses its deep 
appreciation to Dr. Elizabeth A. Le~J~r her c~~tributions to1'(~-~:!?,rogress and 
d 1 f h · · · .c' .. ~ h w,. . 1 f P .c ~fE . f eve _opment o. t e mstltut10n; con1ers u~~'.'¼ er ~.¥i?!~t e o ro1e7 r mentus o 
Nursmg; and directs the secretary of the Boara"tof~'frustees to transrtut a copy of the 

'¾/ ,-; 

resolution to Dr. Elizabeth A. Lee. z,"•~..,·\ 
\:· ~' 
~'0 ~-

• --✓...... ''. Emeritus Resolution for Dr. Elliotti?West, UAF · .f•;;,•' 
~- '//«;;-,;1r/,.fidf'%;, '4:fffiA:P 

WHEREAS, Dr. Elliott West, ~i2tinguJs11,jSL frofessd'.r· bf History in the Fulbright 
College of Arts and Sciences, Univer:c;ity .~ffA,r~ansas, Fayetteville, retired on 

1:¼, /!,. 7 Yf:,;J~,1, 
December 31, 2jli.eJii~l. forty-two Y~fs of serv1yand 

.J.~· d»."ii. \t /;,;:ff! -%if~ ~,¾, 

WHEREAStDr. West earhed his B.A.\from the University of Texas at Austin and his 
,i.,. :.::,;, '::-... , . ' ',; ·> 

M.A. and Ph.D. J1:<;nn the \Jniversity of Og},orado; and 
-::1£{; ·;, J/,,,X{r:~0 ·,-, ;,&/ 
•:,,;; d<::i\ii\+t@~· . ii7 

,,✓/Nq•~; . ''<:J2fj{( · ::';?;z,dif{f~ffiif?4,*' 
WJj.,,J;RJ~.~~J;~f- Wef~Jfti? fifty years· of college teaching, has been the recipient of 

dqozens of iMfiq"n~l grant~%ti~ards, and prizes for his research and teaching, including 
'.',;;~ij½EH Fellowship~>.fll the Htt,~th1gton and Newberry Libraries, the Caughey Prize from 

1 ••:?:i.W• W H. ffi,:pf.\ 1 A %ii• . h F . P k P . c: h S . f 11¼,,. estern 1stoi~~,a S§,◊Ciat10n, t e ranc1s ar man nze 1rom t e oc1ety o 
Ailiffican Historiai'fef~ the Caroline Bancroft Award from the Denver Public Library, 
the Rffz\llen BilliJ~fon Prize from the Organization of American Historians, the Spur 

/-:,,~ ;-/, ;, ;, 

Award ft6m.Jhe \¾estern Writers of America, the SEC Faculty Achievement Award, 
'$-%';,%'.?>,, /4,:::y,/ 

the Arkansa?{jpzyfessor of the Year recognition from the Carnegie Foundation for the 
Ad vancemenjr6f Teaching, and finalist honors for the Robert Foster Cherry A ward for 
outstanding classroom teacher in the nation; and 

WHEREAS, Dr. West was awarded such institutional honors as the University of 
Arkansas Alumni Association's Faculty Distinguished Award for Research and the 
Charles and Nadine Baum Award for Teaching Excellence, the University of Arkansas 
Teacher of the Year Award, the Fulbright College Master Teacher Award, and the 
Fulbright College Master Researcher Award; and 
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WHEREAS, Dr. West is the author or editor of twelve books and eighty-six scholarly 
articles and other essays and has delivered over one-hundred scholarly papers and 
public lectures; and 

WHEREAS, Dr. West has taught thousands of students and directed twelve doctoral 
dissertations and fourteen masters' theses at the University of Arkansas; and 

,;»~¾. . . 
WHEREAS, Dr. West has served on the Board of Trl¼,.i~ for the Arkansas Historical 
A . . S . D. h a·1d L ..,7• I . . .c: h ssocrnt10n, as a emmar irector at t e i er 

7
J,prma,~ 11stltute, as a Juror 1or t e 

P 1. P . . H. d 1 .c: 0 .c:~: U . ~~, P h G 1 u itzer nze m istory, as a e egate 1or x1oi\:1; mversitM ress, as t e enera 
Ed_ito~ of the Histories of Ark~sas_ Series/,J'I1,ri,{~ersity ;rt~,mas Press, ?n the 
editorial boards of Western Historical Quarterly and Montana;nThe Magazme of 
Western History, and as Council M~;1i[~r and Ei.esident of thf(~.~item History 

. . #"'7JJ~ ~' Jf!?Jl;P 
Assocrnt10n; · 'i!iiJfJ/" )J~ ffr!' 

'ef!'Jt,.." ,. "'"s, 47 

NOW, THEREFORE, BE n:%RESOLVED BY4'j;l~ BOARD OF TRUSTEES OF 
THE UNIVERSITY OF ARK:fANSAS THAT the·,Board bestows upon Dr. West the 

• • • • 0~:0f~@y//. • ',%,'.. . 
title of ~istmgms_hed _Professori,~!f}~)~f History,"~\-j}ive Ja~uary 27, 2022, and 
grants him certam nghts and piivileg~§ta,s, ~xtended, ;to ementus faculty by the 
Fayetteville campus and the Univefsity o{(A'rk::afisas ,System. \lfu , '/ij:W4f~J:; 

✓"'IRtt, . Y . r . 
FURTHERMQRE, tntJJBoard directs}::Jhat this resolut10n shall be spread upon the 

g1t[ W;§,'?~ 9· 
minutes o(tl:E~n;ieeting,\gifld a copy shall.be provided to Dr. West. 

, .. 4f#ffffe.•·· :!'. · ··JJ:, 
, ~:;9 . ~ ;;;/. , <,~::-f, 

·J''»> ~?,.. <If '':%}',:~% jz.'/4,/f;}/?'-•· - . ♦ ):// • 

Emeritus Reso 1 utron"forPI.Drfe%FW~:,Xazw1nski, U AF 
.,,-;0X'.i:-::;:/,:/.-,,.,, '*,,;' 1/.,X:::fff ,,,,4/;z;;p:✓-x-;/,,Yf':XW;f":i{fp' 

WHERE~S}iDr. T.''Af}iYazwirisk'i;"'Dlniversity Professor in the Department of Animal 
//,«:-(t::~-,,,·-, - ,,,,/,,_::/,;:;;;::Ja;~',, ·,«<&W'fi'i,41/, 

,;;,:~t'ience in 'Uif~p,1le B{tmpers College of Agricultural, Food & Life Sciences and 
,/ /,~)~:l

0

vision of Ali,gi1ure, q~ty,.ef's~ty of Arkansas, Fayetteville, retired on January 3, 
':202'::?,, after forty-fiN;eiyears o«ervice; and 

·-~~:Yi¼ ·;;~,; 17 
✓,~~;v!1/t· w~ 

"tJ,f%J},h,. ifFi 
WHER,Ef\S, Dr. Y~~winski joined the University of Arkansas in 1976 as an assistant 
professo·r1 ~)¥~S pr

0
9:ttioted to associate professor m 1981, to professor m 1986 and 

universicy pt~f,¥~.,6r in 2004; and 
; 

WHEREAS/Dr. Yazwinski has constructed an impressive career in teaching: Feeds 
and Feeding (1 year), Animal Diseases (2 years), Global Agriculture (3 years), 
Introduction to Animal Science (5 years), Experimental Parasitology (5 years), 
Introduction to Pest Management (7 years), Honors College and Undergraduate 
Research Special Problems (15 years), Non-Herbivore Parasitology (30 years) and 
Applied Parasitology (45 years). In research: In excess of 220 funded grants as the 
primary investigator; and more than $3.4 million in grant funds; and publication/ 
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presentation/service: 3 book chapters, 85 refereed articles, 60 non-refereed articles, 
124 scientific presentations, 210 service-oriented presentations and 1 early morning 
news show; and 

WHEREAS, Dr. Yazwinski has been honored with recognition as the 2001 recipient of 
the Arkansas Cattlemen's Association Producer Education Appreciation Award for 
Service ~nd as th~ 2002 :ecipient of the Researcher ~Jiihe Year Award by the 
Cooperative Extens10n Service; and ~ 0• 

~
#'i") 
~~ 

WHEREAS, Dr. : azw~nski is still active in appE,1-j«fir~l~rasitolog~ ~ith ongoing 
research and articles m press and under submi~JIOn (W(~!)l,,d Associat10n for the 
Ad f A . 1 P . 1 'd 1· ;!ii:;;, •0 h d"'~~ h ) van cement O mma arasito ogy gm e,~{;,l;l.~ aut or an "~i,~t Of ; 

NOW, THEREFORE, BE IT RESOL>!fit BY TijE BOARD 6l'i~LJSTEES OF 
#'%';.:, ~.. ~ff/ • . 

THE TuINIVERSITY OF ARKANSAS"THA~.th. e Boa1d bestows upon.·~iDr. Yazwmski 
• • • • •~• .,J!'!'~"f:h. • ,;;: 

the title of Tulmversity Professor Ementus of~~!H/rtal Stience, effective January 27, 
2022, and grants him certain Jights and privileg(,~s extended to emeritus faculty by 
h F ·11 d h~"T·,T . . f A k iwM S t e ayettevi e campus an t eiimversity o r ansas, ystem. 

·~,;,, ·•7•··· /7 ·00 i~"''• .if%,0 . 
FTuIRTHERMORE, the Board ctft~d~t!{f~tµi~ resolu'l(iffi' shall be spread upon the 
minutes of this mee.ting, and a copy~sha;J;ll l:{t!p'rovided.tcfbr. Yazwinski. V] d{f;/,) ''·1//(/,:;@,Zi.'~. t~Y 

::::Y@tr I dJf';- ,/✓,. ,,1-@t¾?0 . ~~·(!; ~I'· f!f'" 
2. Approval of Mmutes~of Ui~~Regular Meefmg Held November 17-18, 2021, and Special 

Meeting Held Deceiliber 8, 2◊~n ·'%~ 
'1/,{/ 7#,,..: 0 %; ,.,y~ ,& 

/%;,/ y ;,4£ ½ J 
. "i,,',n ,7.•i!·;,;, • ~ • . 

Tulpon moti<?,!;:.,£1" Trusteetijixf1rhaflJli~Jij~~p"by Trustee Dickey, the mmutes of the regular 
meetin~.dmlJ:f$ld2'.N,,t~~?er l 1Z;i§,4_ 202 f;'"'"ana0i'Special Meeting held December 8, 2021, were 

/?WA :s::: · · P:!r'· :Z{ , -·~, approveu. -,, -- .. ~~}<'·· ._ ,, ,, ?0;. 
/4 / ,-.:;,:'·. ·:-. .J%:f!t,. 

Jib·;/'· ~;, ~- .,,y~i> _//. 
y;:/ J1~:0 . "';,: • 4", •• 

Chairfnan'%~£~1:1J?,hton called""cf1}lrust~~Nelson to convene the Joint Hospital Committee at 3:46 
p.m., call~d cftf)T,~stee FryafJ~i convene the ~udit and Fiscal Res~onsibility Com~ittee at ~: 19 
p.m. Chairman ~r64_ghton adJ9µmed the meetmg at 4:33 p.m. notmg that Committee meetmgs 
would reconvene af%~l}~

0 
a.m~(he next morning. ,~ •. ,"r 

On Thursday, January·,,~022, Chairman Broughton reconvened the meeting calling on Trustee 
Eichler to convene the ~cademic and Student Affairs Committee at 8:46 a.m., called on Trustee 
Gibson, in the absence of Chair Wilson, to convene the Distance Education and Technology 
Committee at 9: 15 a.m. and Trustee Harriman to convene the Buildings and Grounds Committee at 
10:03 a.m. Chairman Broughton reconvened the regular session of the Board at 10:49 a.m. 
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3. 

4. 

Report on University Hospital-Board of Trustees Joint Committee Meeting Held January 26, 
2022: 

Trustee Nelson reported that the University Hospital-Board of Trustees Joint Committee met 
on January 26, 2022, and moved that the actions of the Committee, which included approval of 
the minutes of the meeting held November 17, 2021, be approved by the Board. Upon motion 
of Trustee Nelson and second by Trustee Gibson, the following corrynittee items were reported 
on and approved by the full Board: "'~ 

~ i:f·;{t;; 
. . . . #,%. 

3.1 Review of the Inst1tut10nal Compliance Program, U~,MS:1·~ 
4ff!Jf ~.:, 

i,~ ,.i'?/ 
Mr. Mark Hagemeier presented the Instit~11~1,'11Complifflf1:feport for July -
December 2021. fl+%'. , ~'l~.~ 

f? ¼if. ;!f' "· "~ #. 

3.2 Review of the Clinical Enterprise Key rt~fflors, U;~S: ~!-' 
'i,;J,;J,;Jf-'% Nffr"·;0, i3 
, '::•r· :i·P "' " 

;,;', 'i %' 
Ms. Amanda George reviewed,UAMS Integrated~~liJJ.ical Enterprise Key Indicators for 

'},;'l,, . +'~A¾, 
the period ending December 31 ;lj;l~l,; -~.\. 

Vf:Wfz;N;;, ., . ~~*» 1/, -✓-~}~/ll,(:½~¾t %'J0'i?f'"/•,.,;;:I/ '1-4: ··-✓,1;?7):~ff>··:. ''1J;>JVg(:?>' 

3.3 Chief Executive Officer's Update,'¾bJAMS'~1,F,J;;:1°'> '"' ?:.~ Jfl~ .%~-"~, . l'11 

'ii,. ,4; ··Ir ;,., .... /.,,z:ff.tt:"' 
'ff,, //>, ;.,_.,/, /.r%:x~c 

Dr. Steppe Mette.qBf9;);;i9ed a copy d'{~;tlfe 2021 UfMS Health Nursing Report to the 
b d fi 

. 1J'-2f:0,Y,i!n ct:, ,p 
oar or rev1t;}\;;1 · ,~ ''f,i, 

.t'.4 v>i '? 
,•·• V ·. ~ 

Dr. Mette a1so pf~tided qn;µpdate on the ~0VID surge and UAMS's response. UAMS 
,,&,~~,. %t:'1/f'@~t/h,-. !if' 

has seen a record liigh1,Qf'CB~~I~iPatitnJs; and a surge plan was developed in response. 
,;:1::::£"§~:J;::,. ·,,~,:/:< "~_;,ty@~)rj:-t3),'- . 

D~~;rett¢.[t~\~~Ji.~es~it.~,;~
4
: challenges the UAMS team 1s a phenomenal ~roup of hard 

workmg, m1ss1q,,1::r•dnvem,ernployees who work hard every day and contmue to fulfill 
,. -0,,.,\_ ,:;·_.<o/,0:-

A~ITTAMS mission tq,serve theip'liQple of Arkansas. z:/,• t#, ~v~" f'.!' 
~;//·\, ::~,% J,\/ 
/1(·,~J~,:- t~ ~r 

Report on?"Audit and Fiscal~Responsibility Committee Meeting Held January 26, 2022: 
'q.:J~,,, 'h{J 

~,,:;>7- "· Pi 
Audit and Fisca;i'}Respo11/ibility Committee Chair Fryar reported on the meeting held January 
26, 2022, which'1~L,.fci approval of the minutes of the meeting held November 17, 2021. 
Upon motion by 1Justee Fryar and second by Trustee Cox, the following committee items 
were reported and approved by the full Board: 

4.1. Approval of the Arkansas Legislative Audit's Basic Financial Statements and Other 
Reports with Corresponding Management Responses for the Year Ended June 30, 2021, 
for the University of Arkansas System: 
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4.2 

4.3 

The Committee reviewed and recommended a resolution to the full Board to approve the 
University of Arkansas System Financial Statements and External Audit Reports by 
Arkansas Legislative Audit, which included the Opinion Letter on the Financial 
Statements, the Report on Internal Control Over Financial Reporting and on Compliance 
and Other Matters, the Management Letter, and the corresponding management 
responses for the year ended June 30, 2021. The resolution, approved by the Committee 
and then approved by the full Board, is set out below: "'~ ,, 
BE IT RESOLVED BY THE BOARD OF TRUSTEBS'6F THE UNIVERSITY OF 
ARKANSAS THAT the following audit report ha~,'iif(fj~.ewed by the full Board at 
its open meeting on January 26-27, 2022: , '~ '% 

4,r.b-, % ' 1/-✓ . . . . ft" .?,,, 1/ ~:· 

Umvers1ty of Arkansas System Basic Fmaq,qJal Statements and Ot4it,Reports, 
J 30 2021 ii: ~$ 
une , . •.✓.I 1

1;,, · .&r"~ ?'4.,1'» 1'1, i{ff!t, 
1/ '¾"71», lri ':,;, t,:,,%lri 

~{~~ ~0f!%:;,L,.. fa 
The management responses to recommendati~i

1
.p;ade oy Arkansas Legislative Audit 

were also reviewed and approyed for appropriatez~qtipn. 
'J/~,, if~;,,,,,n✓, tmwi',,1/ . >i[,(J£~, 

~10:m&/(h, >'<}fat$Jt 
BE IT FU~THER R~SO~ VEij·IJ;~z:tl .. :", th? action,fJ;fjfthe Board will be fully 
documented m the official mmutef.of tliezyeyJ:1I1.g. ~7 

't~. "'~ ·, / tli1J,· ·. / 
Approval of the Landmark PLC's Incfependent AcC:ountant's Reports on the Application 
of Agreed-Upoti9Pf6~ecl'utes over the Uhiversity' s ''Ihtercollegiate Athletics Programs for 

,@Jf "%;- '{2~ -1;/,,, 
the Year Endeu',June 30, @021 : 1P:··. 

~> ···,<::., )L, fj/ \. "';, ,J-
',✓,,jg};f:,,, 4{/;,:t~•.; ,/4,f 

The c. om. mitt. ee cipfifb. ,:YtcfJtiafiain,<),r~~J#C''s Independent Accountant's Reports on the 
.,/@$1?::fi••--,,,. ~Jf.Vf/ '//;;z:4:fl:::}Jf;jffff/f. . . 

A.1wJ,10:aU,9'.n~gt,,Agreeq}:ijpon Procedures over the Umvers1ty' s Intercollegiate Athletics 
·0:,P/ .,J-0{(,;~ i. ,, $)?;'• 

,Programs foft~e '·~ ear En,,geq June 30, 2021, for the University of Arkansas, Fayetteville, 
,
1

fh;~, University ci'f ~!j~nsas h$~lttfe Rock, and the University of Arkansas at Pine Bluff. 
"•~/'?, • 7 

,~~j::,._ /~{~ ?,f/ 
Appfo:val of Fiscal Y~ar 2022 Audit Plan Update Report: 

'P¥~;·> •··, ,? 
The Fiscalzi:Yi,ar 2922 Audit Plan Update Report was reviewed and approved. The update 
included th'~flt1,clft Plan Update, the Strategic Audit Risk Assessment Report, Internal 
Audit Reportf/ompleted since the last meeting, the Follow-Up Report on Prior Audits, 
and a listing of External Audit Reports received and reviewed during Fiscal Year 2022, 
with unmodified opinions, no reported losses, and no material internal control or 
compliance findings. 
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5. 

4.4 Approval of the Internal Audit Department's Self-Assessment Report and Armanino's 
Independent Validation of the Internal Audit Department's Self-Assessment Report: 

The committee reviewed and approved the Internal Audit Department's Self-Assessment 
Report and Armanino's external independent validation of the department's self­
assessment report. 

~ 
4 5 U d L Id .fi d Th h h I t 1 A d·t P Af&, __ . p ate on osses ent1 1e roug t e n erna u 1 rw:1ess;¾, 

.,-/''•·•' ;;, 

4., ·. 

The Committee received an update on the Intem~J../fal:o,epartment's Loss Report 
T k. h d 1 Th h d 1 d ,_ .c .,,, • rac mg sc e u e. e sc e u e was presente as aq[m1ormat1on item. 

~~ '½, ~ //,~-~ ¾ .,;,;·,~, ,JJ,;«;:f0~,. ' , ~I'., 
Report on Academic and Student Affairs Committe,lMeeting Held Jarnifcy.£6, 2022: 

,,;jg!{ '¼, -✓~ ~f>/ /; 
/,'f"~¼ /;.. ·efi;?ifdi,, ,"17 

• • • J!;?,;;:;?.,,. ~// • ,i~~y 
Chair Eichler reported that the Academic ancl Stu:Jlent Affafr~Comm1ttee me~n January 26, . . "9',, ,, "'½ ,1'. . 
2022. She moved that the act10ns of the Comm1ttee'l:ipf_pproveci by the Board; Trustee Dickey 
seconded the motion, and the followi_11g resolutions wele"id~2pted: 

"'ff•t•, ,,,,~" 
A 1 dd N D P'-'-•;:¼x Jffiilf:,,,,, 5.1 pprova to a ew egree r~w~s:.;. '<i•:1;~' 

< :, , "-'.}'>t(<'-'z iJ. --- - }i fr' 
BE IT RESOLVED BY THE BOARD ,OF ~RUSTEES OF THE UNIVERSITY OF 
ARKANSAS TH~Tz;the Board h~f~b~:ppro;:t'ltir new academic degree proposals 

f~ }ifri'i~fo •~}Jl %7 

t .c rth b 1 t;,~;5"//~-.':': ,J w' se 10 e ow, -"'4_·,1,, ¥\ .-ff :r >-.. r1z;;~ /{f\ __ 
'·,,,-: 

Cossatot Commtinity College of the Uni1ersity of Arkansas 
• ,,,,1>?· , . %,,:, • d:%f'?ft:,t~:x.:::;-1//, • !/Y • • • • ~ii~~;~te ofA~~~tli.S~~~~~f~~;,7tered Nursmg (RN), ~r~d1t10nal Pathway 

!t-(t-~sSQSJ~~P~t Appl,ij
0
,Sc1ence"Med1cal Laboratory Techmc1an 

/4 / 0.;;,, :,-. ,/%, , ; ~-, / / , , ,,;ij~, , ,if#, > 
,zf,. ½University of Ark~nsas Cbmmunity College at Batesville 

{, " -»4J~;f?i- . '',?&%.,..,.,),,_ '%:'?:' 
· fflt«ty!f eavy EquzprtJ//lj/ Op~pator Program: 

• ;, ~eertificate of Rroficiency in Commercial Vehicle Driving 
'{:({ ;¾,~ ?//1:% • • • 

• Ce"ftificate of Pr9fic1ency m Compact Eqmpment Operator 
• Te~nnical Certificate in Heavy Vehicle Operator 

''%.uff§f? r{/"w ::1:80f:.f ~ 
,.$7 

BE IT FURJPIER RESOLVED THAT if enrollment and budget goals have not been 
met upon evaluation of the programs after five years the programs will be 
discontinued. 

BE IT FURTHER RESOLVED THAT the President is hereby authorized to submit 
these proposals to the Arkansas Division of Higher Education for appropriate action. 
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5.2 Approval to Add a New Administrative Unit: The Center for the Study of Childhood Art, 
UAF: 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF 
ARKANSAS THAT the Board hereby approves the addition of a new administrative 
unit called the Center for the Study of Childhood Art in the School of Art within the 
J. William Fulbright College of Arts and Sciences, effectiv.e ~pring 2022. 

~ BE IT FURTHER RESOLVED THAT the President is/,Al by authorized to submit this 
proposal to the Arkansas Division of Higher Educatio~fi ~propriate action. 

11" %' • ,di; 1% - • 5 .3 Approval to Create a School of Human Inqmrµancl, a "S,chool ofUterary and Performmg 
A UALR ///(ff" "¾,, , ."'j, 

rts, : ~ %,-%i%& 

:1£11' *• 4a, ~;,, ~/ 
BE IT RESOLVED BY THE BOARil'TJFl'JiRUSTIBES OF THE IBIVERSITY OF ~. /~.- L ARKANSAS THAT the Board hereby appro~l~,t~e creat10n of two new Schools as 
follows: 0

• 

-{~*-< ';};, 
School of Human Inqmry~., ~wd~ 

• ,:, Z!,/~ •• 
School of Literary and Perf◊rm. mglf~tts., 'IF . «w zy 

BE IT FURTHER%'.~s.o. LVED Tirix1;;(l~~7:!aftri·: hereby authorized to submit 
df-~, · · .'!i?$Y • ff$' . . . 

these propoAsAJals/,to"Uie~r'kansas Division ofHigher'Educat10n for appropnate action. 
A, .• , ' . ffj;0;::r,,,,, iJ, %, , . 

5.4 Approval ofFive~Y,ear Reyiew of Academi<MPrograms Approved in 2016: 
•• J\:f5i§!'1?:5- %P , 61°411~{;\'A?M;,, 

BE I1:t£RR·$J~L VED''*BJY,,, THE 'B~RD' OF TRUSTEES OF THE UNIVERSITY OF 
~;)0Mw.'rZ%ffW;iJf',{fh·, .,,0{ik@:,,. ,,,,v • • • • 

A.~NSAS'!?lfl:~ T the~/,0,,l 6 Academic Review Summary Report regardmg academic 4 ,% >:;,. - .. ;. ::¾ )Jf. f.,,, 

.• .. '.~oJferings approve;fl,Jiy the Brian! during the 2016 calendar year is hereby approved. 
/"'""'¾•i, ¾tfi v •. - , . . . . 

BE'i\I]f~EURTHER RBSOL VED THAT those discontmued programs noted m this report 
·~, - . and as!f~,~t·;forth belmp~are hereby approved for delet10n. 

"\}:."'··, jE,.,' 
-~t?/, 1-'),. Pf! 

,;5-5,/4, , , ~/ UAF *-&,,:5,'.ff*-0f(!~/4p 
Graduate Certilrcate in Statistics and Analytics in Graduate School and International 
Education vironline Delivery 

UALR 
Graduate Certificate in Adult Education Initial Licensure Plan and Adult Education 
Additional Licensure Plan 
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BE IT FURTHER RESOLVED THAT the President is hereby authorized to submit 
these program deletions to the Arkansas Division of Higher Education for appropriate 
action. 

5.5 Approval of Academic Unanimous Consent Agenda: 

BE IT RESOLVED BY THE BOARD OF TRUSTEES o, THE UNIVERSITY OF 
ARKANSAS THAT the Board hereby approves the 1;,P,ffiis; and Student Affairs 
consent items as presented to the Board at its January 2§1271, 2022, meeting. ~r~, 
BE IT FURTHER RESOLVED THAT a letter offootifi~tibn will be submitted to 

"'· ·1;,y.. ?.iVAfa? 
ADHE following the Board meeting setting foU51Jh,~tttitems. "'(¥~., 

.,: ··.%7. 
"""H '-i',lfZ 1. University of Arkansas, Fayetteville~4'.L c, '/~,. P 

tifiif;-0~ /:/, 1';:?~r,;q:7 

A. Title or CIP Change ~· ·¾'-;. t.~ . .,.v 
'{i-001~, . //},t ~2½,, • ](',// • 

• Chan_ge Name of D~partment of1J;1;,r:.1eJYDes1gn to Department of Intenor 
Architecture and D~s1gn ' ti~, 

• Change Name of Tyso~Center for Faitli~fnd Spirituality in the Workplace to 
{✓~~½:- . -~¥~: 

Tyson Center for Faitli~H:riendly Workplaces;~~.. 4 1;, 
-~;,.%, '//-;:04~1.@z . . ,. . ~, if~%% 

~;¾; 1/i:_;;fj::;>1(0;'.;fJ;,,., ~:0'1/}1/ 

~ r,1.t*" y 
2. University of Arkansas at Little Rock ,;(v" , .. t'v:.·, "ff 

%& //✓-v. ///,/,/·,,,t;;;z~t<~-' 

A. Program Curriculum Revision;orfExisting'R{ogram Offered Online 
,::fJ::ff:fff14??;1/;1/',. ·W:W'' tt;/, 

• Ceqi,ficatetotBx,oficiency Cijimical Technician (existing courses) 
A-~ ~h~, • ~/,,, • • • 

• Certrficate ofB1;pfic1ency Level I Construction (exzstzng courses) 
_-,/;;¾ d ·,, ·-,... ½ ·-1 .__, -,,, , 

• Certiij~$-¾:e of ~t9ficiency LeveJirconstruction (existing courses) 
• Certifi~(~i"',d:f~B,!<!fi9:i.51P.CX?.if1<2ybersecurity Fundamentals (new stackable 

,, ;;;/:!Cf%:M,, . \\'~~ . ;z,;7it.J!f%f{~m,wiZ 
,.f'f!ti!fft1Jfoertificate ·created from"e:Rzstzng courses) 

._J:>{'o}:i:i,/-''"« ;'{0},?gj,%~',(,%: ',;;}J.%~:;:, " 

.. {'.r"!,, • Teczy'lic:al Ceqiij,c.:ate in Advanced Cybersecurity (new stackable certificate 
createq /j;pm dis.tjt}fffcourses) 

~.:>&;,, • Certifit(S'~ of Pttmciency Computer Science (new stackable certificate 
'"t"~- created J,{fSin existing courses) 

ffi¼} //'~ wz j 

"
0 ,Jfi Technical Certificate in Advanced Software Development (new stackable 

·
11

£,9{!,;tificqt,j ~reatedfrom existing courses) 
,,,Z;~. ,fy/ 

• Ce,qif-tcate of Proficiency Digital Arts (new stackable certificate created from 
existing courses) 

,,ff' 

• Bachelor of Applied Science (Changes to existing program to comply with 
ADHE Guidelines for Associate of Science degrees; Reduce Hrs.) 

• Bachelor of Science in Civil & Construction Engineering (existing courses) 
• Associate of Engineering Technology in Electronics & Computer 

Engineering Technology (reduce credit hours from 63 to 61; consolidate two 
first year colloquium courses for the two programs into a single first year 
colloquium course) 
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• Bachelor of Science in Electronics and Computer Engineering Technology 
(reduce credit hours from 124 to 122; consolidate two first year colloquium 
courses for the two programs into a single first year colloquium course) 

B. Title or CIP Change 
• Change Name of Computer Programming, A.C.S to Associate of Science 

Computer Science f. 3. University of Arkansas at Monticello .{/,:;:'•,,, 
A. Program Curriculum Revision or Existing Progr~Offered Online 

• Art Minor with Graphic Design Emphasi~/'%1,, 
B h 1 fA · E 1· h ( · · 4Tkz, ) "ill • ac e or o rts m ng 1s exzstzng cour:,~es "".,,, 
G 1 B . E h . ( · · ♦- ·0-· ) 

06, • enera usmess mp as1s exzstz11gfcf:Oµrses ~-

'

fi'w '-, "4&,;,. '"il', 
I,, \:~t,-

B. Delete Program(s)/Option(s)/Empll,§is/Track½% "•%:-v,l' 
• • $,;#;«-??~*" ~;,,,. ·~~JP 

• Bachelor of Science m Forestry ,f%'1> ,1Ji1¾:;,, ,17 

• Bachelor of Science in Wildlife Mfflfgedf'nt '• 
0 

·%, ;,'.//4, 

• Bachelor of Scienc~,j_n Spatial lnformafiJI};,,>,~ystems 
(Note: No faculty, siqJJJPl/,students will Ftf::,'fj<?gatively impacted by the 

• 1iLffiYf:st:4;{?'•/," ;'<@Y-::%,/. /,. 
deletzon of these programs!pffi:f'?? '(,1/tYttfif 

, ""::1111~:)"i2--,. 'ii;ttr-
4. University of Arkansas at Fort Srri!Jh 4 .,", ;?; ~¾%/?, 

A. Delete P~~-i~i~~Option(s)/EtJ}J5hasis/Tray 
• B'?itlor ofSjt~nce in Imagt~g Sciences - Leadership Option 

0
~~t~'>i,_No fdqi{/ty, staff or'ttud,,rnts will be negatively impacted by the 
deleiiO;(}Jof the,Sffe:-Rrograms.) ?l" / 

.,:{;1[/§Jf;-,;,,h. '/'-l,,WfflJ,,11:;;f:f/ 
5 .,;,i'~mvers1t4,~~~rka_ns~~:f;~om~u?1ty,Coll~g~ at Hope-Texarkana . 
,1;1, A. Progran) 'Cumculunpl3--ev1s10n or Ex1stmg Program Offered Onlme 

,; ~d! .• ,.;.·_,•,;:.·.· .. ·~::.···.,· .. ·.•·:.···,.·,, .. •• T echniiJkf ertifi~Jl,e Electromechanical Technology 
'..;; Associat~f AppJied Science in Electromechanical Technology 

1/» 'i:,t"/ (N B::&::Jt dfi . . ) ·,.: f;;:;, ote: Qt,r,, programs create rom exzstzng courses. 
B. 'Pl~q,~ Progra~~m Inactive Status List 

• 

0

{~e,rtificafu- of Proficiency Industrial Maintenance Technology, Machining sm§p, 
• Telfl'riical Certificate Industrial Maintenance Machining 
• Technical Certificate Industrial Multi-Craft Maintenance 
• Technical Certificate Industrial Electricity 

6. Cossatot Community College of the University of Arkansas 
A. Memorandum of Understanding Between CCCUA and the Criminal Justice 

Institute 
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6. 

7. 

• The Cossatot Community College of the University of Arkansas agrees to grant 
credit and award certificate and associate degrees for Crime Scene 
Investigation/Law Enforcement Administration programs in partnership with the 
Criminal Justice Institute. 
(Associate of Applied Science Degree in Crime Scene Investigation, a Technical 
Certificate in Crime Scene Investigation, a Certificate of Proficiency in Crime 
Scene Investigation, Associate of Applied Science Degree in Law Enforcement 
Administration, a Technical Certzifizcate in Law En+o;.u4 ~men•. t Administration, and a 

y /7£/7h/4,-% 
Certificate of Proficiency in Law Enforcement Administraiion.) 

/$_ 

61J . . . /~'~ 

Report on Distance Education and Technology Committeejj:Meeting;,@Held January 26, 2022: 
g3; ,,~~ %'., 

. . . . ; ., ' "¾ .;/0/','·, . 
Actmg Chau Gibson reported that the Dista~ce El~patrbrLan~ TechnolQ~~~ommltlee met on 
January 26, 2022. He reported they had a bnef11,pclate on froJect One frollJ;fSJeven Fulkerson, 

• ,(1~,,g1/- ~:- "'%./,. - d . 
CIO. Mr. Fulkerson then mtroduced Dr. M~rl~J.~j~cker, l?rkday Student~J;acl for ProJect 
One, who discussed the common course num~(j~g ssJ(efita,,, they are d~y~loping for the 

~J. ,:,/2f2, A:1/,,, 
University of Arkansas System and eventually all puQ'lktinstitutions in Arkansas. Common 

~, h"·. 

course numb_eri~g ~upports Arkans~~;,~;:1dents in trans($i"~~g and realizes cost-savings for 
students and mstitutions. 'lio/:ii'fW?J;,, ·•,,f?. . 

'l,;}~')/i(,, ~p;;;,, ··//4',!fY,,;//. // 
;¾% 'l«%%Jffe'J; 1/ //,;;f%~«:'4' 
·,,t:\,_ ,, ,;;,('.\~f >>,- ·-,\- .. -,,~,rr 

Report on Buildings and Grounds Committee Meeting Held January 27, 2022: 
,-,;y-,,. _ ¾,h ,/11:- . -. ~,~jJ;v 

/11~' y;/,, 'n,c;, u·~ /?'l'· f</J:7 
Truste~ Gibson repo~pJnih%t~1;Jbsence of O~!ir:man Harj;iman that the ~uildings and Gro~nds 
Committee met on§;muary 27.;~022. Trustee\Gibson moved that the actions of the Committee 

yf{%(- ,;', , 1/~ ··:¼', 

be approved by th6'Bol:l,r,~; Trusft{e Cox seconded, ,qnd the following resolutions were adopted: . . . 't,~1 "t}iia#Jr;; // //J,/. . . 
7.1 Discussion,,on the CosttOutloo10iforci{i:lonstruction Pro1ects m 2022, UAF: 

/ 1ii1J;}if,!'$};iffo/ff3J;,,"' '':($~~;%,, "<M;i' 

!nterim Chancellqf:;Charles'-~Robi11.son introduced Scott Turley, Associate Vice Chancellor 
,;>,fcft.,Facilities, wh6f~?esented1Cd6st outlook for construction projects in 2022. While the 

pt~!~t?tion specif{{~ly corlemed UA Fayetteville projects, it was noted the current 
?onlftw~~ envirorn7rfnt af~ects all campuses' ability to execute capital projects and the 
mformati9p:presented.1s applicable to all UA campuses. 

"'i¥~1)~,>,;;•I/ 
7.2 Project App(oval and Selection of Design Professionals and Construction 

Manager/Geng~al Contractor for the Mullins Library Renovation Project, UAF: 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF 
ARKANSAS THAT the Mullins Library Floors 1 and 2 Renovation Project at the 
University of Arkansas, Fayetteville, is hereby approved. 

BE IT FURTHER RESOLVED BY THE BOARD OF TRUSTEES OF THE 
UNIVERSITY OF ARKANSAS THAT the University of Arkansas, Fayetteville, is 
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7.3 

authorized to select Kennedy & Violich Architecture with DEMX Architecture as the 
design professionals for the Mullins Library Floors 1 and 2 Renovation Project. 

BE IT FURTHER RESOLVED THAT the University of Arkansas, Fayetteville, is 
authorized to select Con Real as the construction manager/general contractor for the 
Mullins Library Floors 1 and 2 Renovation Project. 

• BE IT FURTHER RESOLVED THAT the Preside;~e"hi,ff Financial Officer, 
Chancellor and Vice Chancellor for Finance and Admi~i,~tration of the University of 
Arkansas, Fayetteville, or their designees, shall be241i:rfi~lr~t~by are, authorized to take 

. ,11{. '4JJ& 
su~h further act~on and ~xecute such document~. an:;_ mstru~iP!;>, as may be necessary 
to implement this resolution. /Ar ... ", ~~~& 

/4 -✓ , !-<:ft \,,.,, 
/40- 0. //;,-/½'½ ,(,,5: 1/ ,,, ;0,~,, 

Approval to Sell Property Located at the',SE Comer, of Cantrell Road~and··N. Rodney 
1f:W~ • r. ··«"'"4:iX • 

Parham Road and the SE Comer of Anderson Dnve¥and N. Rodney Rarham Road m 
-~«'7i!? 1tr··,, ,f'/ 

Little Rock, Arkansas, UAMS: ~"~i;,.ir ¾- ~ 
·,,, i;,/,':, ',, 

1;;~✓, ~,/&,. 
BE IT RESOLVED BY THE"~QARD OF TRUSillIDES OF THE UNIVERSITY OF 

'<;<0%fJ.,,,, . -~~-½. . 
ARKANSAS THAT the Board 'Itjr~~Xtie£:oves the sa,!-~7eertam property owned by 
the Board and located at the Sout~~astefcQWJr .• ~f Cantr~JJ"Road & N. Rodney Parham 
Road, and the Southeast comer of 1\11dSi.,o~Q~~J~i:,N. Rodney Parham Road, Little 
Rock, Arkansas ,,fQpr:i£t,Jie, sum of Fi¾~:rgMilhon a:tjJ;lP'Four Hundred Thousand Dollars 

1t·;;te:,;if,%J:};$;?>,,. • ~Jr . 1% • 
($5,400,000~~~ich prq,~,r is more pii~cularly descnbed as follows: 

//' ,z, . : 1 , 

Tract Nol5,,(Pt. 1). '~>:" -~~;,-,,, ifi;:1?%:, p' · 
Commencirfg1,s:1ttne1$JjµthW,½sU::=.9tner of Lot 2, Block 1, bemg part of the 

:,-:%:~½Wf/v;::,,, . .,, ---l<~t /1;;':,Z("J:{fff,f&~r~ww • • 
... ,,;f~~El,j§flrll Vallt3'.'y.i~ffice Paf}(:Jformerly known as Venzon Wire less Office 
5 /' . /Nj'',,.,P(s), '~,;,-•:-. • • 

, Park~itheils;e Notth36°43'01" East along the West lme of Lot 2 a distance 
.· of 615 .1 QJfeet to a,J?,oiilt on the Southwesterly right of way line of 
? ,·- 'W)%f20 ~):}J/ 

'rJ'iJ.:: Arkansas S!ftf HighWay 10 (Cantrell Road) as established by ARDOT 
'2,'.i]~t,.Job 06133 llfpr the,,rPOINT OF BEGINNING; thence North 66°58'26" 

J&;;siC ~$! 
·· 'iWest along ,~c'i:id right of way line a distance of 33 .25 feet to a point; 

th~1J,.9<iNo}f53°l 7' 15" West along said right of way line a distance of 
160.Qg}t~.et to a point; thence North 41 °53 '24" West along said right of 
way lilie a distance of 76.51 feet to a point on the Southwesterly right of 

$ 

way line of Arkansas State Highway 10 (Cantrell Road) as established by 
AHTD Job 6861; thence South 59°54'25" East along said right of way 
line a distance of 49.47 feet to a point; thence South 53°15'42" East along 
said right of way line a distance of 218.17 feet to a point on the West line 
of Lot 2 of the Pleasant Valley Office Park formerly known as Verizon 
Wireless Office Park; thence South 36°43'01" West along the West lot 
line of Lot 2 a distance of 12.86 feet to the point of beginning and 
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containing 4,721 square feet more or less as shown on plans prepared by 
the ARDOT and referenced as Job 061331. 

Tract No.5 (Pt. 2) 
Part of Lot 1, Block 1, Pleasant Valley Office Park, formerly known as 
Verizon Wireless Office Park, Township 2 North, Range 13 West, 
Pulaski County, Arkansas, more particularly describeq,1as follows: ~·~% 
Commencing at the Southwest Comer of Lot 2, BJ~ck 1, being part of the 

P+'"~- . Pleasant Valley Office Park, formerly known0as Verizon Wire less Office , -~ . 
Park; thence North 36°43'01" East along !he"~est lme'Gf;;Lot 2 a distance 

• -~ '0. 1 . ~.c . 
of 627.96 feet t~ a pomt on the S:94!tJ,,~~ster y n?ut~t?i:>~ay hne of 
Arkansas State Highway 10 (Cantr~ll; Road) as established 1b¥,di.HTD Job 
6861 h N h 53°15'42" u'r~ 1 .d . h f ,;,r.,. 1· ; t ence ort A>Ytest a ong\,sai ng t o '\:ay~ me a 

• • /,~~~ ~ ;:;3//~ • 
distance of218.17 feet to a pomt; thencttNorth,:;;~JJ:0 54'25" West along said 
right of way line a distance of 122.41T(ft~to~Z'ii"it on the Sout!westerly 
right of way line of Rodney Parham Road '.flt\established by ARDOT Job 
061331 ~or ~he POINT~~.,l,~G~ING,~ih(~i~" South 74°3:'53" West 
along said nght of way li~fatd1stance of 34.33;:;feet0 to a pomt; thence 
South 27°38'03" West al~g

0

:Bfa~gl;it gf way 1rrrr~ distance of 130.14 
~, '. /,.,' % . 1//,. ,,i: 

feet to a point; thence South 013;9°3 5_;;2't \West;,along said right of way line a 
• ''%i; -A~ ,,~1~J'. 

di~tan~eiflii~jl f~et to a ~~pit; thenceJouth 54°26'1 l" 'v!est along 
said ~Jnt of"-'i~J~ lme a d1stince of 54.65 feet to a pomt on the 
soi,tneff~~erly riglitLbf way line d(Ro9ney Parham Road as established by 
the Fina'.ltU,~t of}~~~'~?n W!rele~1}Office Park, _reco_rded as inst:u~ent 

"'";p~~-~ber 2_0l;~~J:t766;:it)j~¥~j:r.YNorth~esterly di~ect10n along said nght 
~;}i"'ktif~j)~;,,,}me of;}.j~

0
curve to_fflie left havm~ a radrns of 1,750.00 feet a 

~F d1stanc'e"of 271.42l1ifeet havmg a chord beanng of North 34°04'59" East a 
:y 1?' ''.;;::.,, /-

:,, distance-~f.~71 .15 't~t)tofa point; thence North 30°48' 44" East along said 
}~~i; right of wftine a qjtfance of 37.96 feet to a point on the Southwesterly 

''"-?-;;iight of way:JiJine of Arkansas State Highway 10 (Cantrell Road) as 
''-(ts~blished Qy,AHTD Job 6861; thence South 59°53 '08" East along said 

rig~?f ,j.Y line a di_sta~ce of 25.4~ feet !o a point; thence South 
59~5~~}i'!Ea~t a_long said nght_ o! way hne a distance of 13 .66 feet to the 
pomt ff begmnmg and contammg 5,555 square feet more or less as 
shown on plans prepared by the ARD OT and referenced as Job 0613 31. 

South Tract 
Parcel II 
Part of the SEl/4 of section 21, Township 2 North, Range 13 West, 
Pulaski County, Arkansas, known as Pleasant Valley Office Park 
(unrecorded) Lots 2, 3, and 4, more particularly described as follows: 
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Commencing at the SE Comer of said SEl/4; thence North 00 Degrees 
31 minutes 41 seconds East 80.0 Feet; thence North 00 degrees 35 
minutes 00 seconds East 374.39 feet; thence North 88 degrees 27 minutes 
and 41seconds West 414.96 feet to a ½" rebar w/cap kitter PLS 658; 
thence North 88 degrees 27 minutes 41 seconds West 157.89 feet to a 
5/8" rebar w/cap Rodney Young AR PLS 151 0; Thence along the South 
. h f f d h 8 d 27 . ..,..&,A I d ng to way o Kent Roa Nort 8 egrees m1ijutes'P'-t<, secon s West 

50.00 feet to the point of beginning; ~\ 
♦t~ I.,, 

h . h 8 d 27 . /" 41 ~h d W 8 T ence contmue N ort 8 egrees mmutes seoon s est 315. 7 . ,~-· .,'% "fo/,~\t·,, 
feet along the Norther!y lme of Syst~~~Il,££ Inc. to a 1fij~bar; thence 
North 70 degrees 37 mmutes 28 seconds West 649.96 feet;'to1a>5/8" rebar ,r~ ';'1~\ 
w/cap Rodney _ Y o~ng AR )~., 151 0; "+~?ence contirl~t,~.ain a 
Northwe~terly direct10n alongifYthelJiri~he~ilt p~operty ln~l'lf' the 
Systematics Inc. and the Southwester!Y:¾'"'property· lme ALL TEL LLC. 

,{&\ // 

North 44 degrees 27 mjnutes 06 seconds"~~~!251.00 feet to a 5/8" rebar 
w/cap Rodney YounlfAR PLS 1510; flifffoe North 46 degrees 38 . 'l-·'l/. . "~f~%-. . mmutes 51 seconds East ~~8·,Q49),ii}Lto a 5/8 reo~Ji)t)cap Ro~ney Young 
AR PLS 1510; thence North 43iiaegr~e,,;; 26 seconqs and 57mmutes West 

'·. . ~ .. , .,,, ,, ,_. -,,, )',, 

10.0~ f~et; to a 5/8" reb~r '¥4~a~J--6d~~Y:J}j:~J;1Yg AR PLS 1510; thence 
contmumg;1,9!1J,Jlie East nght~Qfpway lmexpf>N. Rodney Parham Road, 

,A:@ft1Jt&?1,ttt1k:: t·? .)!!f7 
thenc5#~6rth 21-~~igrees 34 m1~};tes 10 secon~s East 1 71.99 fe~t; then~e 
36~fiJ!ee!

1
along W9{ARC of a 2~.O0feet radrns curve to the nght, said 

ARC ha'¼i.:b.g a chg(d bearing ofNqtth 87 degrees 08 minutes 28 seconds 
E. a. s.t 33.4~{~e.tt~.\{'ffceJa.;alonQ thdfi-ight of way line of Anderson Drive 

//}:/w,,;,;;·~/•'/ '/1f1W~ ,,.,,,,,,,,Y,,f,ff{•ff~~Ji/ 

0111;,~';f;~,i~~JJJ
0
i!, degre,.~7 mirnffes106 seconds ~ast 112.25 feet; thence_ 173.02 

"¾)/ feet a:lon~¾the Airp of a 378.77 feet radrns curve to the left, said ARC 
";:: ',:,,. having a'~~~r,d beatt1J,,g):of South 57 degrees 32 minutes 17 seconds East 

~ttJ~t;,. 171.52 feetr:tfhence cfhtinuing along Anderson Drive South 70 degrees 
,,,;,;:;t:;:;:f:; ';f,2,~. 4/ 

~~¾~,,27 minutes %i§, seconds E_ast 341.18 feet; thenc~ 266.84 fee~ along the 
·, A]1C of a 33Q.00 feet radrns curve to the left, said ARC havmg a chord 

be:{1;!£¥ o~~~rth 86 degrees 12 minutes 30 seco~ds East 259.63 ~eet; 
then~Jj!:o/4 feet long the ARC of a 25.00 feet radrns curve to the nght, 
said fRC having a chord bearing South 76 degrees 00 minutes 25 
seconds East 32.77 feet; thence along the West right of the way line of 
Kent Road South 35 degrees 03 minutes 20 seconds East 78.25 feet; 
thence 217 .65 feet along the ARC of a 340.95 feet radius curve to the 
right, said ARC having a chord bearing of South 16 degrees 44 minutes 
18 seconds East 213.97 feet; to the point of beginning. 
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7.4 

7.5 

BE IT FURTHER RESOLVED THAT the President is authorized to sign a contract to 
sell the property, and the Chairman and Secretary or Assistant Secretary shall be, and 
hereby are, authorized to execute and deliver to the purchaser, Terry Wood, Inc., a 
warranty deed to the aforesaid property. 

BE IT FURTHER RESOLVED THAT the President, Chief Fiscal Officer, the 
Chancellor of UAMS, or their designee, shall be, and her:~,2Y are authorized to take 
fu h . d h d d . ~Ji!~, 1 h. rt er act10ns an execute sue ocuments an mstruments'as?:necessary to c ose t is 

A'~ " 
transaction in accordance with the sale of property. ~,~}~, ~,~. I"~&!, 
BE IT F~RTHER RESOLVED THAT all docu~en\i relateclJj~{he sale of the property 
shall be m a form and content acceptable to the1~i-neral Counse1·~ 

✓/ ~- %~ 
; -~ C:0%4«:~?:~-, 

' f'*'ft Approval to Purchase Property Located at:&210 N. 49th Street, Fort Snfi{lv¢sUA:FS: 
gt,Mif;d'jjf ''(',. 'g'W/2?:/ 
/ ;;,,.¾:, ~%0 ;~f 

-%§4))0/-/, AJW//B,;~_ }ff' 
BE IT RESOLVED BY THE BOARD OF T:f,1JS,)PEES'· OF THE UNIVERSITY OF 
ARKANSAS THAT the Boar~,hereby approves ,~~~rfe~ and Acceptance with Cynthia 
A. Denney and Kenneth J. Cra5Vt(:::y for the purcha.s,~JfRnce of $121,000, and on other 

1-AJ{f'-'.%/.. '✓,0:,,-;1;; 

terms and co~ditions set ~orth if\'t~n~JiJf~L. and Acceifll£pdate~ January ~' 2022, to 
purchase certam property situated ~f\530,,1'l~t~,49th Streetr:Fort Smith, Sebastian County, 
Arkansas, more particularly described as follow~jl ·, ,".7" ,,, 

//,•//',/ ,, ,~:;_t /✓, , '/✓-k\.~J:i!f./ 
,,:ff;?]r!f.?-.:f:';::;,,,, ~/i$i/ ~p 

/r;y!i&ifN;?J§ffeff¾? . <{:JP jl ~!wv/-3, Sh.e~B,od Forest A:q/Jition, Seoastian County, Arkansas. 
Ad' WJ,i:)? '1;) 

/{ t(tjj,f ' ~ '4 \ , 

BE IT FURTHEJiiJ,IBSqL:yED THAT tq~fpurchase shall be subject to a determination 
by the General c:firffselgi:W/dtfr~iseller ha,sf(ood and merchantable title to the property and 

/'~~:-:~?((~$·· '/1,~;t{< ,,,/J/,:;f;{!-f//1/~Jii#:?($(/ 
to~_ptail1iil~i!""accepti~l,~ Phase' l"-'environmental assessment unless waived by campus 

,,Qfficials afffif'~{Qspecti6ff'6fJhe property. The President, Chief Financial Officer, the 
,:~l:ancellor ancftqi'tXice Ch?~~llor for Finance and Administration of the University of 

'J\fkansas at Fort Sfllith, or .flreir designee, shall be, and hereby are, authorized to take 
"'%¼i~;-, . ~&? ;y 

suc]iJ~}1er acti~n ~»w execute such _documents and instruments as may be necessary to 
close tljf transaction,)n accordance with the Offer and Acceptance. ~,,.;/, 1 / 

"'!iii:' "7 . ,·~t>:-,. / {Y' 

BE IT FUR~-J;i~R RESOLVED THAT the appropriate officials of the University of 
Arkansas at t9'rt Smith shall be, and hereby are, authorized to contract for the demolition 
and removal ~f structures situated upon the property at such time as deemed appropriate. 

Selection of an On-Call Architect, UACCH-T: 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF 
ARKANSAS THAT the University of Arkansas Community College at Hope­
Texarkana is authorized to select Fennell/Purifoy Architects to provide on-call 
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architectural and engineering services for the University of Arkansas Community 
College at Hope-Texarkana. 

7.6 Approval of Lockesburg Land Swap, CCCUA: 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF 
ARKANSAS THAT the Board hereby approves an equal exc

0
4ange of land on the terms 

and conditions set forth in a Real Estate Contract betw~~he Board and James F. 
Graves and Sondra Graves, and providing for an exch;;f~{e of the following described /"•• lands: •;" " •. ~, 

~j 19, . ,., 
~/, %, ~ 

Board land to be conveyed to James F. Grav(:fs~and'Sondra Grayes: 
/,. Y'' ·,/✓,.✓,, ''«."Y~1%'· 

A tract of land located in th~ NE 1/4 j;Jthe SW 1/4 of Sectioi~~~.Township 9 
South, Range 30 West, bemg a patJ:;tQf Trach1,9 as recorded I1JjJJ9ok/Doc.# 

. . ¥(~%$JffiJtt, . ~/ . • 1/1/,£'lfffi£.V 
2015R001578 m Sevier County, Arkansi~J)jaid ~flh

1
?emg laid out}for a 60 foot 

street between Blocks 18 and 23 of Su'.~~yf'A" ~to Town ofYr,ockesburg, 
Arkansas, and more particyJarly described as fqJtg~s: 

. S}::/,, ',,:f;~/2 
~4X> . '·8&, \%-/,,_ 

Commence at the NW com~~~Block 23, Survelta~ to /Lockesburg, Arkansas, 
/':,p,,,•/✓-;;::j'fff:{f,i?hc. "~-½%~fy//' 

and thence run North 60 feet t¢,,tlfef~~~~2F,11er of BlciiI<'l 8; thence proceed East 
204 feet along the south line of said /BlockhL8 to the SE comer of Block 18; 

/;, /4 ;v · /'~~%3,Mt,,,,:w,1,:J 

thence So~tht~iit~J! to the NE c~l)J~r" of BlocvJf3; thence West 204 !e~t along 
the north ~S?ofis<!Gi}~lock 23 to 1ijf POINT OF BEGINNING, contammg 0.28 
acres oq~9~., more o:i: l~ss. ',ff;, 

/; ,/;.;t'f:-:-/ '·:•. ·, /} ·.• .. 1J 

Subject to a1L(i!;~~iniJ~J~~/•~asemen~[hd street rights-of-way. 
,;~\:~{: 4; '//'.,?,;,~{%f4?tJ!):¾z,-'.\1/';;·,,,-/'/ . ,/ff,' 

:W§Mi,,,-. . ··11§%:k ,. ,,_}f1~ril:;;11t&iff#· 
{0;Ifancl~ofYJames F. G(aves and Soficlta Graves to be conveyed to the Board: 

, ~t• A tract,,
0

6:fil,a'nd, loc;f14··tri the NE 1/4 of the SW 1/4 of Section 23, Township 9 
'--~- :(/P· ·,;,_/ i· • . /· 

\,,;tJ. South, Rangef30 West,,beihg the S 1/2 of the N 1/2 of the W 1/2 of Block 22, 
/'\,,~(",. '·~:;ff:J?: -~%P 

":f%~ft~urvey A to flt~}\Town,/of Lockesburg, being part of Tract 1 as recorded in 
fi;l,~9jt1Doc.# 2042J000010 in Sevier County, Arkansas, and more particularly as 

foll5\1/s: (!A/: 

''\~f,% ··. :Cy . 

COMM~~;~J;~t the NW comer of said Block 22, thence pr?ceed S~uth 51 feet 
along the ~ast nght-of-way of South Azalea Street and west lme of said Block 22 
to the P0INT OF BEGINNING; thence proceed East 102 feet parallel to the 
north line of said Block 22 to a point; thence South 61 feet parallel with the west 
line of said Block 22 to a point; thence West 102 feet parallel with the north line 
of said Block 22 to a point in the east Right-of-Way of South Azalea Street; 
thence North 61 feet along said right-of-way and west line of said Block 22 to the 
POINT OF BEGINNING, containing 0.122 acres ofland, more or less. 

Subject to all existing utility easements and street rights-of-way. 
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BE IT FURTHER RESOLVED THAT the exchange shall be subject to a determination 
by the General Counsel that the parties have good and merchantable title to the property 
and obtaining an acceptable Phase 1 environmental assessment unless waived by campus 
officials after inspection of the property. The President and Chief Financial Officer, and 
the Chancellor and Vice Chancellor for Facilities of the Cossatot Community College of 
the University of Arkansas, or their designee, shall be, and h~Jt.xby are, authorized to take 

hfu h . d hd d. ~. b sue rt er action an execute sue ocuments an mstlJ,!!Jients ,ltS may e necessary to 
close the transaction in accordance with the Real Estate ❖,¼d,ptract. Further, the Chair, the 
Secretary and the Assistant Secretary shall be, and hefeb,ai;e, authorized to execute and 

. .• ··~~ 
deliver any deed or deeds necessary to effectuate the{~,X.change. 

/~ ;¾ ?,%,:!&;% 
~~"2, "'• ··,,N:~ ,; /¼/';z1/1/,,,, /<%- ~0;-~ ?f,,., 

8. Authorization for Expense Reimbursement for Each Board Member for2Performing Official 
Board Duties for Calendar Year 2022: :f., •1 ,,,~~i!(')ii!(,,,,/ 

xm,« /~ <{;,/ -t~ffi';ft '<' 
'1:l ½o;%,".. ~.. . ,~,,;'if:?j: 

,;~;:~ &:fWt, J/½ 
'if~~;, . 4'"''1,, ~ 

Upon motion of Trustee Gibson and second by Tru{{~~i];'1Chler;the following resolution was 
adopted: " "'· ·i~. 

»\s,, 1/,:j:h;,-~.th. ~,./4 
BE IT RESOLVED BY THE BOARB~QF TRUSTEE~.OE1:THE UNIVERSITY OF 

'.;'./~'- ,,;::rrr~J<w::/,1/, ,.. "-'$,{:~//, 

ARKANSAS THAT the Board of Trli~tees;~oyJ~,JP.ajority vlSte of the total membership, 
aut?ori_zes expense reimbursement for e\~h }9iifd '~¥fjJ;r< for performing official board 
duties m calendar year ;9,i¥t1;, ½!0 ;:V ··fr 

~Jf:;f://J~it!:ii~;;, ~✓-if( ,Op 
£1?)7 ''/'-/-~ ~ ,f/:W/4 :;:;;;:f/48). ,,% 

9. Campus Report: Dh~Christina:Dfale, Chancellor, UALR: 
,, . ,,~ <J:,,, ;J,,v,, . ir" 

Chancellor Christina Dral¢!icle1ivtfMJC\:;£?JPP,US. report entitled "Connecting Our Students to 
Arkans~7;i~[;E,{f{~r~i,?fJhic~f<iJ?"~ed ~ff(m,rcritical elements that position UA Little Rock 
stud~!7 for a SUCC~$sfij! pcistJ{gt;eiduation career: access, student support, and community 
conJilj,Upns. Her prest;:~.J,;,.~tion ih?;J~ged a short video featuring industry and community 
partnef~who have found~fflormous:rv,alue in the relationship with UA Little Rock. Following 

~. ~ r .. 
her talk, ~Iisrter,students-.-~Jphen ~alee, Turner_ l_{udson, and Nikki Mullen-shared stories 
about their unfqµe expenential learnmg opportumties . 

.. ,, ··. j,,/ 

10. President's Rep~{t;t>,mf{id R. Bobbitt, University of Arkansas System: 
-~w:017 
ft 

President Bobbitt expressed appreciation to Chancellor Drale and her staff for hosting the 
Board and the UA System. He reported that the System welcomed three new academic leaders 
to the UA System. Victoria Defrancesco Soto, Dean of the J. William Clinton School of 
Public Service; Dr. Alec Barker, Director of the Arkansas Archaeological Survey, and Dr. 
Brian Shonk, Chancellor of the University of Arkansas Community College at Batesville. He 
thanked Ben Beaumont, UA System Senior Director of Policy and Public Affairs, for his 
assistance in the Clinton dean search; UA System Vice President Chris Thomason for his work 
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11. 

in leading the Batesville search, and Ms. Shavawn Smith, Arkansas Archaeological Survey 
Assistant Director for Fiscal Affairs, for organizing and helping lead the Arkansas 
Archaeological Survey search. 

President Bobbitt recognized UA System Vice President and Chief Financial Officer Gina 
Terry who is retiring after providing over 20 years of exceptional service to the system. He also 
recognized Chancellor Margaret Ellibee, UA Pulaski Technical Cp!Jege, who has announced 
her retirement effective June 30, 2022. Vice President Chris Tho4eft5'h,will lead the search for /f7 :, 
her replacement. .. <· ,·•~ f~'-•, I .;;,. 
President Bobbitt updated the Board on the search for,tlff1Vice P~jifnt of Agriculture. The 
search committee will meet February 15 for a tutorial~n\r:eviewing cffi,,19,ates in Workday. He 
thanked Dr. Christina Miller, the Division's Chief/(staff'for her hard'\~m'tin organizing the 

,$},!' ;\l'P' 
search process. ,/;.I¼, ''t. ·,:.!¼"''.'::»/' 

di~i'ii,flfF'-, 'f>,_ 1%~;@' 
,:f' ~r,1/.,, ,; ;#;;,; ~f/7 

Dr. Bobbitt concluded by thanking the chancelloi~~q,,c;(:fu;fis leaders one!~ again for their 
exceptional work in managing their institutions during fl1i§,period of challenge. The hard work 
was rewarded in December when''f'~ommencement cefSfubnies were celebrated on many ,._,,, ''/A 
campuses to recognize students and tli~t(f:\fJJJki~:"· He also ·g,~X~s!~pecial acknowledgement to 
the ~nd~v~duals at. UAMS for their heiq~ effortl'tJcomfort _pd care for those afflicted by 
Covid, mJury and illness. · ,, if " , ,.'. ~~ ,,;; 

,-;o:!,}f;f!j;}}-·;,_ \,~'.- /j/;;/f:J .,,_:¾~,;, )T' 
y;t4!;!~1Xf, y;/p J; 

Whole Health Initiativ,es 1/Pr~entation: { takerttup prior to 'B&G Committee} 
~,;,n ~i?:rf/X', 8'./:-

/f/11{" ,, -~:,~ 1 \: \, . 
Alice Walton, Founder,>Whql~,Health Institµ,t¢ and Whole Health School of Medicine, 

. '',;).[/: ;;,/,;;,,_ 1#: ;, }}//✓-•-?.·· f.?p • 
bnefed the Board on het'fifpasslorlJfof1the.,healtn of the whole person - physical, mental, and 

• • -;';:;<y.j~X,?;,:;;--. • '•Z;,;fij'~- . ,,,-;;ylff}&i{tf:#~ftJ?,%~ • • 
spmtu~~<1tJlUngiJ~q,!t,?a~s1~~/;d her to-est~bhsh t?e Whole ~ealth Institute and the Whole 
Health School of''Mec;!icme 'aµd ,Bealth Sciences m Bentonville. The goal of the Whole 
~i~i~hJnstitute and tli~ir:rhool ot;t~~dicine is to w?rk _with the State of ~rkansas and t~e 
Umver$ity System to be99);lle leaders m transformat10n m the health care mdustry that will 
change 5WJ:s~sition withi~;ihe nation and turn us into leaders in healthcare transformation. 

, '?di' ·.. r~; 
Tracy Gaudet;:iMD, Ex,ecutive Director, Whole Health Institute, stated the goal is to 
empower and ;filf~9f{anizations wanting to address the health and well-being of their 
workforce and the)fl'ople they serve. Dr. Guadet also highlighted their collaborations with 
the UA System and UAMS. 

Walter Harris, Chief Operating Officer, Whole Health School of Medicine, stated the School 
of Medicine is focused on having physicians walk through the patient's life in their training 
and having them understand body, mind and soul are the way to become better caregivers. 
The school of medicine was founded one year ago and is currently working toward 
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accreditation. Their curriculum is based on the health and well-being of their students so 
they can translate that into taking care of their patient's whole health. 

12. Approval of Revisions to Board Policies, All Campuses and Units: 

13. 

General Counsel JoAnn Maxey requested approval of proposed amendments to nine board 
policies, all under the student affairs series of policies. Upon mq,tion of Trustee Eichler and 

4~ second by Trustee Gibson, the following resolution was appr.o /,x,efcl.'~~¾. 
4!J. ' 

BE IT RESOLVED BY THE BOARD OF TRUSTij~✓,lj:&,,THE UNIVERSITY OF 
ARKANSAS THAT th .c: 11 . B d P 1· . wW b ~%».d d e 10 owmg oar o icies are uere y rev1s.e as presente : 

/;%; -~%, ''1/9~ 
_,6,-.\~1/;,, .. -~0 ,wJt,_ 

/t;;( ,, '> ',; )'- ,, :,,, 

BP 505.4, Posthumous Degrees and Honorary,jpsthumous Degrees 'x;:.;:., 

BP 505.6, Withholding o~Diplomas, Tran~~ll.and 1:-~~s_tration ·~4t,r· 
BP 515.1, Stu?ent Orgamzatl~n Use o~~uhds'a~tiohc~i.~? JJ? 
BP 520.1, Waiver of Non-Resident Tmtion for Natr~;~Amencans ' 
BP 520 4 R 

. . F d T . . .,.,.,: •. ,. 
. , egistration ees an ,,mt10n •~~~, 

BP 520.5, Tuition Adjustments fotJEligible Graduate Stildents 
. . ~Er:i,:;;,,, ·-,,,i., 

BP 520.6, Re~i_dent Status of Umver~gY~,i,jP~?~~es ";,:~i'" 
BP 520.7, Tmt10n and Fees for Veteraps ancf;:rviihtary Personnel 
BP 520.12, Waiver Tuition and General St~gerit".F',e~pJor,:,Students Sixty Years of Age or 

Old ,,u ?}\ ,,,,,/ ' ,/,;~ ~ / er ,,,-;£/,_w~, ,,'¾;,,✓::i:•v ·½t/.v 
/.--#~@?~~~\ .. ,. . . ··tf . J:Y . . 

[Actu;Jff/otzcy re.,~,J{ns wzll be lfJ:~luded zn]lnal verszon of mznutes.] 
/ , /.· \ /,~,~ 

Unanimous Consent Agenda: i: ,,. 
.,.,),., ,£,l;f/''X~;ii, /:y' 
w~,,~~1:/0s::::1,,./., ,,,, ,,/;;l 

• -/.~,::;;~01:0;:71 -. . . '.w~ -¾?J'&:~·.kffp:fk~mf·{~t . 
~hai~~pyB~oQ&ij~~~ preseq:1jj the_ ~nanimous C_onsent ~genda statmg that these itei:ns are 
items/on which tne Board has,fradit10nally been m unammous agreement. Upon motion by 
T5µ~J,yf f ryar and secoµ~;}kY Tnist.f~"'Eichler, the following resolution was approved: 

. ~. Y-1/,ff'' . &!%0 %:-· 
·,-1:;ffk:Jrt?,-. \·a 1/ 

:;;;;:;;},;,,:;{:;,,, - 4' 
BE IT Kij?J-?,L VED BY,THE BOARD OF _TRUSTEES OF THE UNIVERSITY ?F 
ARKANSAS T.HA T pursuant to Board Policy 4 70.2 the Board acknowledges with 
appreciation re'c~ipt of dpnated funds to The University of Arkansas Foundation, Inc. or to 

1,'f~/;c'.;/,,,. ,;:jf.•-7 

the Un!versity _to·,~iiflish the ~allowing endowed awards, chair, endowments, fellowships, 
funds, mternship, <;,))cl scholarships: 

UNIVERSITY OF ARKANSAS SYSTEM OFFICE 
Donor's Name: Charles A. Frueauff Foundation, Inc. 
Name of Endowment: Sue M. FrueauffEndowment 
For the Benefit of: University of Arkansas Clinton School of Public Service 
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Donor's Name: Marion B. Burton 
Name of Endowment: Marion B. Burton Family Endowment 
For the Benefit of: Winthrop Rockefeller Institute on Petit Jean Mountain 

ARKANSAS SCHOOL FOR MATHEMATICS, SCIENCES AND THE ARTS 
Donor's Name: David and Robin Boerwinkle 
Name of Endowment: ASMSA Student Scientist Award ~ 

For the benefit of: A senior at the Arkansas School for Mathenf~s,,Sciences and the Arts 
(ASMSA) who has demonstrated exceptional achievems,,1}!hwithi;· the general sciences 
discipline both in and beyond the classroom. Afffl4t' 1fl .,,.1, 
cossA ToT coMMUNITY coLLEGE oF THE ~ri.lRsITY ~iRKANsAs 
Donor's Name: Mary Sue Mills.% ~j:· ·' ~!,,J?~. A1?-"' ,,f;~J;; 

Name of Endowment: Archie Calvin and Macy1Siue Mills Memorial Scholarsh~-P/'° 
.&"w~X». ~: •r~;,;;t 

For the Benefit of: UA Cossatot student scholarsl:ffps from Hittle River County'), 
"'0i.*-o/» fi~•,.::,;;.. h 

:;;~f':{}.;/J: . ,/fjff '-1/, ,f -,{:f1J::1rp,/ 
UNIVERSITY OF ARKANSAS PULASKI TECHNicfA'L COLLEGE 

(>,,.. ·~ 

Donor's Name: The Windgate Founa},tl9.!1 "'lj:1. 
• <§{0.1%:::, .. ·>:,;,/;//?/, • 

Name of Endowment: Wmdgate Fou~<!,Jtt:~;~~~~~s Based Sd~9~~}$sh1p Endowment 
For the Benefit of: Student Scholarsh1ps1,. ·''"i .. ~i'.f',%;: 7"r 

;~ ', , //,,/i ,, '.-'/ )/ 

·,, _;, -✓-.>/ ·-1/, ,,:l,r,01)~;-~-:If ·-
PHILLIPS COMMUNIT0YizC()LLEGE OHgfl-:fE UNIVERSITY OF ARKANSAS 

/$;(\t0;w:,'%}J';;; ~7 Jf: 
Donor's Name: Ro.1,gf'Cliff~!!j~ Sturgis _C_h~~J,,tabl~ Trust . 
Name of Endo~q1~nt,p, .. Sturg1s 'Fh'and Prame Pf?m1pe Scholarsh1 p Fund 
For the Benefit' of: ''Rtp:yi,din&~~¥;;~?larships fot'i graduating high school students enrolled at 
PCCUA (Stuttgart Camp)Jffi}t/n~rc!o),b.pt,gµ;:iliWfor PELL or other financial assistance 

/:-.,fy/4-~.1!%1}::>, 0;<tfe;; ... · . 1/,; q~&:%£tj:.Y 
Don or',rN;~;tfffJt'Q>Ve;fyoli,field , 

, / •. I{' ,;,f,:,, ,/·/,;,., 

NgJil.t?.J>of Endowmentl~J,,immy ;~).;,Karen Owens Memorial Scholarship for Caregivers 
·1/ %;;,;-·1;:/$-, '\\V'\-'.;, ,,,/&,#' Endowur~?-Pt ,,~ft~ .fF 

·:%:;,<;,?~, 1/,;:1-:,-:½, ,f 

For the B,,~~~p.t of: Pro\'{~9-ing financial assistance to second year or any nursing student 
enrolled at RgCUA (Stutrgfirt Campus) for 6 hours and maintains a 2.5 GPA 

~~l10 ./h~. 
UNIVERSITY OFIJ>KANSAS COM~UNITY COLLEGE AT BA TES VILLE 
Donor's Names: Scott Wood, Karan Skmner, Janet Wood 

,4:: 

Name of Endowment: Stan Wood Memorial Endowed Scholarship 
For the Benefit of: Scholarship awarded to a non-traditional student preference enrolled at 
UACCB. 

Donor's Names: Deborah J. Frazier 
Name of Endowment: Chancellor Deborah J. Frazier Second Chance Scholarship 
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For the Benefit of: Scholarship awarded to a student who demonstrates previous enrollment 
at UACCB or another institution of higher education or are otherwise ineligible for federal 
or state financial aid 

Donor's Name: Mr. and Mrs. Jay L. Hughes 
Name of Endowment: Jay and Laura Davis Hughes Scholarship 
For the Benefit of: General 
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Donor's Name: Ms. Becky Hammett, family and friends 
Name of Endowment: Hammett Family Scholarship 
For the Benefit of: Business 

Donor's Name: Ms. Deborah West, family and friends 
Name of Endowment: Dr. C. Morrell Jones Endowed Scholarship 
For the Benefit of: Education 

Donor's Name: Mrs. Melody Ransom 
Name of Endowment: The Dr. C.E. Ransom Endowed Memorial Scholarship 
For the Benefit of: College of Medicine scholarships 
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Donor's Name: Drs. Sarah & Michael Carter 
Name of Endowment: The Dr. Elois R. Field Endowed Scholarship for Ph.D. Students in the 
College ofNursing 
For the Benefit of: College of Nursing Scholarships for Ph.D. students 

UNIVERSITY OF ARKANSAS AT LITTLE ROCK 
Donor's Name: Floyd Lofton • 
Name of Endowment: Judge Floyd Lofton Endowed Part TimeJ6°.ftScholarship ~¼i'Y ,,; 

For the Benefit of: The William H. Bowen School of Law ft/;,, 
✓,,·~-1/ /J;fJ ~\;(£#,,;,0 

• • ,;;f];Yf "'%@i~?,, 
Donor's Name: Patnc1a Merry ··. '"~ .,)),, 
Name of Endowment: Dr. Moria Maguire Student ~l(ppg.[!"Fund ·~9;'.1, / o/ ·., ',; ,'.' 

For the Benefit of: The Department of History 
0

/ · , · ~:A 
11

,, 

. . ~6/,. '\'? . "4fifJIIJl, 
Donor's Name: Dustm McDamel 7 ·l;tfV.;,,... r.'~''. f;'.::> 

"Vffe~{:;-: fi.;J:J<f-,.-:,-:-, f :/' 

Name of Endowment: The Honorable Dustin McD~ri'teLErrdoW'ed Law Book Award 
For the Benefit of: The William H. ~owen School of Laiti, 
D I N T.ff; T ''>y,. ./~~. onor s ame: 1 any yer 11'-'{'~"'· fi:N~'?i' :;.;{~- ·~",{:ff: 
Name of Endowment: Tiffany Tyer E~1o~~~!~rY:,~olarship :1,!Jl,;;3?{? 
For the Benefit of: The School of Busm~.s,s "':>'J,:Jf•"',. , / 7 

\j?, ~ , ·:. , 

Donor's Name: Jim, s;~i~~~ Scott DudX~(?' , t~J 
Name of Endowmentl;,S{ac'yiiIDuckett Studeill~Support Endowment 

::fj_':Jf ,,/d:?'f1/,;_\ •f½, 

For the Benefit of(Th~ Univet'?ity of Arkansa~.at Little Rock 
· ;,,;':>, kJ . l 

.,,. f} tir~ ,,,,,,. . ?: 

Donor's Name: Blue &'"Yf{YJ;;.0un{;t[ti9!1,{o:i;,,?-,;:Healthier Arkansas 
,,,r//Y--}~/>.·,;: ;;;,1;?~f,,. ,,,;,,)?4,,.::>/:,,)Jfff!,f:·::.:/ff,/fY 

Name ~t5ino<\~}p,i~t Blu~)t~:;,?ou Integrated Behavioral Health in Primary Care Practice 
Endowment ., '?> > 1'.f{ 

/, / ; ~ ,·. ·- . / 

ForJb\;\Benefit of: Sch~pJof Soci~J Mfork 
'? %1til1t>,,, /~.~1 ;v 

Donor'iNiifue: Rebsamefi)Eund , 
'/0✓,yf»fi>,. Y. >}i • 

Name of End,owment: Rep,samen Fund Endowed Scholarship 
For the Benefit;of:: The D~partment of Art+ Design 

\Jl:#::£l~1/ 
'Pif 

Donor's Name: Wiudgate Foundation 
Name of Endowment: Acquisitions of Contemporary Craft of Living Artists Endowment 
Fund For the Benefit of: The Department of Art+ Design 

Donor's Name: Windgate Foundation 
Name of Endowment: Acquisitions of Art of Living Artists Endowment Fund 
For the Benefit of: The Department of Art+ Design 
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Donor's Name: Windgate Foundation 
Name of Endowment: UA Little Rock Children International Operating Endowment 
For the Benefit of: Children International 

Donor's Name: Dr. Marcia M. Smith 
Name of Endowment: Dr. Marcia M. Smith Endowed Scholarship 
For the Benefit of: The University of Arkansas at Little Rock 

Donor's Name: Linda and Les Carnine 
Name of Endowment: Carnine Endowed Scholarship in Education Leadership 
For the Benefit of: Graduate fellowship in College of Education and Health Professions 

Donor's Name: D&F Charity Trust 
Name of Endowment: D&F Equipment Sales, Inc. Endowed Award 
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For the Benefit of: Undergraduate award in Bumpers College of Agriculture, Food & Life 
Sciences 

Donor's Name: Bob and Cynthia East 
Name of Endowment: Robert and Cynthia East Advance Arkansas Endowed Scholarship 
For the Benefit of: Undergraduate scholarship in Walton College of Business 

4 Donor's Name: Estate of Hugh and Frances Nutt 4;/rw,f}f::::z,,, . 
Name of Endowment: Hugh L. and Frances Barton Nutt Endd'½ed Scholarship . . •.. ,, . 
For the Benefit of: Undergraduate scholarship m Bump~rsYCollege of Agnculture, Food & 

. . ',I~ ·~ 
Life Sciences • , .'" 

ft2'§? if, ~~} 
.1)Ji%':,d;, ''; ',kdi-: /4 

:fify//,.://,~¾:- -~» 
Donor's Name: Family of William C. Blackshear;".lr. ••?~,, 

. -:~f?'. . A~·. 
Name of Endowment: Will Blackshear Memor1aL..Endowed S. cholarship ,.a"~ 

-'§?},:tfp,,. ·~ •• 
For the Benefit of: Undergraduate scholarship int:8.tudent Affairs ,,, ·0,a. $@1-"/,":i:;;, $ 

·~}".·,. •:;;7 ,, /;,:,j/,t!;i', 
Donor's Name: Glenn William Hod.~es Revocable Livi7a&:1Irnst 
Name of Endowment: Glenn Willia~j,il~~s ~ndowe?'s~HJiarship . 
For the Benefit of: Undergraduate scholar~pJpJn Fulbnght GqU~g~·of Arts and Sciences 

·0~.\ /+Jk;, ffjt,., ' "~,Jr/ 
'} ½' 

Donor's Name: J.B. Hunt Transport, Inc.,:\ A ::'it , v 
Name of Endowment"IV"l:R Hunt Trartt)?ott Servir~tff/Inc. Sustainable Supply Chain 

,fij>j;}?:::.g;{dff;J?%6<1/. • ~~ • /(✓ 
Management Resejf; Inno~Jti?n and E~m\i~10n / . 
For the Benefit ofr:~pepartment<:J,11support m \\{'a)ton College of Busmess 

. '<· • :;, • J • f> 
··, .. _. 1~/il/ ,}(',/%, .·, ;; ~., 

•;«~ ~--. . _4,> .,,,,t;;;;----. ·,.. f,;f 

Donor's N a~;~~rnkasntJIJ1~alJf~£JTJTft1,rp'J)' 
Name .£[/!:Itntli~~JJt: Prata~~ and Anfi1?:JJalihal Engineering Career Awareness Program 
E d .. ,a,,1 A d if4fJ'.f:?t··... ,., ,, "~ n o~eu war ·,·c'.%£,, t//t,,., ~, idi> 
For"'r,JJi ,Benefit of: Unc{~rgraduat~)1\vifd in College of Engineering 

4·, '%~&\r \ -:1%:t:: \ -~. <:-
!:t·,,«•"'.~- %);)0% ~/ ,,.///£:[\,. . W/4%\;, ,(:/ 

':{~,;,«(.,,. W~%~. <;' 

Donor's'Name: J. Chestetfand Freda Johnson 
'/1:~1P/J;,> ~.)%(1 • 

Name ofErlqo'½ment: J. Gl).ester and Freda S. Johnson Graduate Fellowship 
For the Benefit{qf:,.Gra'!ifate fellowship in Fulbright College of Arts and Sciences 

'ff.,!, ./ff 
·~iii»" 
~~/ 

Donor's Name: Greg and Hannah Lee 
.if) 

Name of Endowment: Greg W. and Hannah Lee Advance Arkansas Endowed Scholarship 
For the Benefit of: Undergraduate scholarship in Walton College of Business 

Donor's Name: Christopher Liner and Dolores Proubasta-Liner 
Name of Endowment: Proubasta-Liner Endowed Distinguished Speaker Award in Animal 
Rights Law 
For the Benefit of: Faculty lecture in School of Law 
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Donor's Name: Coleman and Shirley Peterson 
Name of Endowment: Coleman and Shirley Peterson Endowment 
For the Benefit of: Departmental support in Student Affairs 

Donor's Name: Harriet Hudson Phillips 
Name of Endowment: Harriett Hudson Phill_ip~ Scholarship /ffl;;r,, . . 
For the Benefit of: Undergraduate scholarship m Arkansas Alumni Wssociat10n A: ''l ' ,,#40 
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AGENDA FOR THE ACADEMIC AND STUDENT AFFAIRS COMMITTEE 

UNIVERSITY OF ARKANSAS BOARD OF TRUSTEES 

UNIVERSITY OF ARKANSAS FOR MEDICAL SCIENCES 

HOSPITAL LOBBY GALLERY 

VIA IN PERSON AND VIRTUALLY 

LITTLE ROCK, ARKANSAS 

3:30 P.M., MARCH 16, 2022 

1. Consideration of Request for Approval to Add the Following New Programs, UAF

(Action)

• Master of Arts in Art History
• Master of Healthcare Business Analytics
• Graduate Certificate in Healthcare Business Analytics

2. Consideration of Request for Approval to Add a New Administrative Unit: The Center
for Public Health and Technology, UAF (Action)

3. Consideration of Request for Approval to Add a New Educator Preparation Program for
the Bachelor of Arts in Teaching in Drama Education, UAF (Action)

4. Academic Unanimous Consent Agenda (Action)



Item 1: Consideration of Request for Approval to 
Add New Programs, UAF (Action) 

CONSIDERATION OF REQUEST FOR APPROVAL TO 
ADD NEW PROGRAMS, UAF (ACTION) 
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UNIVERSITY OF ARKANSAS SYSTEM 

Oj]frc of the Prcsidcut 

March 4, 2022 

TO MEMBERS OF THE ACADEMIC AND 
STUDENT AFFAIRS COMMITTEE: 

Ted Dickey, Chair 
Tommy Boyer 
Morril Harriman 
Sheffield Nelson 
Jeremy Wilson 

Dear Committee Members: 

The following new degree proposals have been submitted for your review and approval. The 
proposals have received the necessary campus approvals. If enrollment and budget goals have 
not been met upon evaluation of the programs after five years, the programs will be 
discontinued. Summaries of the new program proposals are attached. 

University of Arkansas, Fayetteville 
• Master of Arts in Art History 
• Master of Healthcare Business Analytics 
• Graduate Certificate in Healthcare Business Analytics 

I concur with these recommendations, and a resolution is attached for your consideration. 

Sincerely, 

Donald R. Bobbitt, President 
Charles E. Scharlau Presidential Leadership Chair 

Attachments 

2404 North University Avenue/ Little Rock, Arkansas 72207-3608 / 501-686-2505 

Unin:rsity of Arkansas, Fayetteville/ University of Arkansas at Littlt: Rock/ Uni,·e-rsity of Arkaruas at Pine Illuff 
University of Arkansas for 11cdical Sciences/ University of Arkansas at lvlonticello / Division of Agriculture/ Criminal Justice Institute 

Arkansas Archeological Survey/ Phillips Community College of the University of Arkansas/ Uni\'crsity of Arkansas Community College at Hope - Texarkana 
University of Arkansas Community College at Batesville/ Cossa tot Community College of the University of Arkans,1s 

Un.i\'ersity of Arkansas Commnnity College at lviorrilton / UniYersity of Arkansas at Fort Smith 
UniYersity of Arkansas - Pulaski Technical College/ University of Arkansas Community College at Rich lvlounrain 

Arkansas School for Mathematics, Sciences and the Arts/ University of Arb.nsJ.s Clinton School of Public Service/ University of Arkansas System cVersity 

The U11il'ersity ofA1·kamas is a11 equal opport1mity/ajjirmati1'c action i11stit11tio11. 



RESOLUTION 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF 
ARKANSAS THAT the Board hereby approves the new academic degree proposals set forth 
below: 

• Master of Arts in Art History in Arts of the Americas in the School of Art 
• Master of Healthcare Business Analytics 
• Graduate Certificate in Healthcare Business Analytics 

BE IT FURTHER RESOLVED THAT if enrollment and budget goals have not been met 
upon evaluation of the programs after five years the programs will be discontinued. 

BE IT FURTHER RESOLVED THAT the President is hereby authorized to submit these 
proposals to the Arkansas Division of Higher Education for appropriate action. 



UNIVERSITY OF ARKANSAS, FAYETTEVILLE 

Master of Arts in Art History in Arts of the Americas in the School of Art 

1. Expected cost to students to earn the credential 
o Total estimated cost of tuition and fees for 36 credit hours equals $18,036.72. 

2. Expected starting salary 
o Starting salaries for graduates with an MA degree in art history are variable 

depending on the specific career path ( curatorial work, registrarial work, 
development, or education), the institution (museums, non-profit arts organizations, 
for-profit galleries, and so forth), and location across the country. According to the 
workforce analysis prepared, the average entry level salary for curators is $38,300 
and, for archivists, is $39,900. These numbers are consistent with regional salaries in 
art history positions. Current job listings posted on the American Alliance for 
Museums job board also indicate comparable starting salaries for similar positions 
nationally, with higher salaries in major metropolitan areas or at traditionally 
prestigious institutions: 

1. John Walsh Fellowship in Museum Education, Yale University Art Gallery 
(MA required, 1-2 years of experience): $41,000 - 53,000 

11. Exhibition Research Associate, The Morgan Library & Museum (MA 
required, 1-2 years of experience): $40,000 - 42,000 

u1. Curatorial Fellow, Harvard Art Museums (MA required, 0-1 years of 
experience): $50,000 

1v. Assistant Curator, The Getty (MA required if no experience, or 2-4 years of 
experience): $64,872 

v. Curatorial Assistant, The Nelson-Atkins Museum of Art (MA required, 2-3 
years of experience): $52,200 - 58,770 

3. Expected salary after 5 years 
o Expected salaries for graduates with an MA degree in art history will again vary by 

career path, institution, and location, and may also increase substantially if job 
holders enter managerial or administrative roles. According to the workforce analysis 
report, the average salary for curators with experience is $62,200; for archivists with 
experience, it is $71,700. These numbers are also consistent with regional salaries in 
art history jobs. Current job listings posted on the American Alliance for Museums 
job board further corroborate these salaries for job holders with approximately 5 years 
of experience: 

1. Assistant Curator, Dallas Museum of Art (MA required, 3-5 years of 
experience): $60,000 

11. Curator of Programs & Engagement, The Contemporary Austin (3-5 years of 
experience): $50,000 - 65,000 

m. Associate Curator of Education, Phoenix Art Museum (5-7 years of 
experience): $53,000 - 55,000 

1v. Curator-at-Large, The Phillips Collection (MA required; 5-7 years of 
experience): $80,000 - 85,000 

v. Director of Curatorial Affairs, Madison Museum of Contemporary Art (MA 
required; 7-10 years of experience): $65,000 - 95,000 



UNIVERSITY OF ARKANSAS, FAYETTEVILLE 

Master of Arts in Art History in Arts of the Americas 

NEW DEGREE PROGRAM 

1. PROPOSED PROGRAM TITLE: 

Master of Arts in Art History in Arts of the Americas 

2. PROPOSED STARTING DATE: 

Fall 2023 

3. CONTACT PERSON: 
Dr. Ketevan Mamiseishvili, Interim Vice Provost for Academic Affairs 
E-mail Address: kmamiseira)uark.edu: Phone Number: 479-575-8635 

Jennifer A. Greenhill, Endowed Professor of American Art, Inaugural Director of Graduate 
Studies and Museum Partnerships with the Crystal Bridges Museum of American Art; E-mail 
Address: greenhi!(a),uark.edu: Phone Number: 217-419-5168 

4. PROGRAM SUMMARY: 

The School of Art proposes a Master of Arts (MA) degree program in Art History in Arts of the 
Americas. No such degree program exists in the state of Arkansas. Our proposed program is 
supported by an annual endowment in the amount of $280,000 from the Walton Family 
Charitable Support Foundation. 

This two-year MA program, housed within the School of Art at the University of Arkansas, is 
conceived in collaboration with the Crystal Bridges Museum of American Art. This partnership 
creates a special opportunity for cross-institutional education, which is rare among art history 
programs. The Williams College Graduate Program in the History of Art, a partnership between 
Williams College and the Clark Art Institute offering an MA degree in art history, is the closest 
analogue to what we are proposing. But our program is different, more focused, and arguably 
more forward-looking by offering a specific focus in arts of the Americas. 

We have chosen this particular focus for a variety of reasons, including our location, our growing 
and world-class resources in American art, broadly conceived, and our commitment to leveraging 
these resources to expand access to the arts, which we see as essential to building better futures in 
society. We aim to support students in our region, and beyond, who may come to the academy 
through untraditional paths. We want to honor their unique trajectories and ensure their capacity 
to thrive by removing one of the most significant barriers that has tended to restrict access to art 
history: financial cost. Our program, which covers the cost of tuition and provides a generous 
stipend, will offer a fully funded pathway toward a wide range of careers in the arts. We will 
prepare students for top PhD programs in art history, but we also want to facilitate other 
trajectories for those seeking to contribute to the arts and society with an MA degree. The 
museums and other arts organizations in our region demonstrate how far an MA degree in art 



history can take students in the art world. 1 Our MA program will give students the 
interdisciplinary training and robust work experiences that they will need to thrive with an MA 
degree in industries that value visual literacy, creativity, communication, collaboration, research, 
and other skills. 

As a faculty, we are committed to thinking about the arts and creative practice in a global context. 
But we believe that a specialty in arts of the Americas will allow us to best meet an urgent need in 
art history departments, museums, and the broader art world today: to expand the range of 
perspectives included in our art institutions, and to examine the legacies of Western canon 
formation on collecting practices, for example, and art historical pedagogy. Art historian Kamini 
Vellodi has recently underscored "art history's complicity with the colonial sovereignty of 
Western empires, and the reinforcement of this complicity through the early histories of 
universities and museums that comprised the dual institutionalizing origin of the discipline."2 In 
formulating this new MA program, we have asked ourselves how we might educate students to 
productively intervene in this inheritance. How might an emphasis on the Americas push us to 
diversify the knowledge systems recognized and cultivated by art historical research? How might 
Indigenous wisdom and modes of knowledge, for example, put pressure on the methodological 
Eurocentrism of art history and what it has historically presumed to be universal? How can we 
foreground transnational and transcultural narratives over nationalist ones that risk reinscribing 
center and periphery hierarchies? What can we learn from contemporary artists who are 
interrogating art world structures that marginalize or repress difficult institutional histories? How 
can we use the university and the museum as a training ground for refocusing interpretive energy 
in ways that matter to the lived experiences of creators and other art workers? 

These are some of the questions animating the thinking behind our partnership with the Crystal 
Bridges Museum of American Art in a graduate program that prepares students to grapple with 
what art history means and can do in the twenty-first century. Our focus on the Americas 
facilitates and serves this mission. Approaching the discipline as a contested field of ideas, 
histories, collections, sites, and ways of working, we seek to give students the analytical tools 
they need to analyze the perceptual systems of the past and recognize the implications of these 
systems in the present. We want them to be able to critically interrogate art's histories, and to 
creatively envision meaningful institutional and social change through the arts. We of course 
recognize that change of this magnitude does not happen overnight, but we are committed to 
contributing to the long-term work of our discipline by educating MA students in a multivocal 
and inclusive art history. 

The Crystal Bridges Museum and its contemporary and performing arts satellite, the Momentary, 
are committed to inclusive presentations of American art and support this effort. The museum has 
recently announced well-funded initiatives focused on Native American art and on American 
craft-an inherently inclusive field that has historically been more open to women, immigrants, 
and people of color. By studying works of art, materials, and practices that have traditionally been 
marginalized in art historical discourse, students will have opportunities to reshape accepted 
histories with every research project. In addition to the Crystal Bridges Museum and the 

1 About a third of the curators at the Crystal Bridges Museum of American Art and the Momentary hold BA or MA 
degrees but not PhDs. A member of the leadership team of the Creative Arkansas Community Hub & Exchange 
(CACHE) holds an MA degree in art history and is also part of the governor-appointed Arkansas Historical 
Preservation Review Committee. 
2 Kamini Vellodi, response to questionnaire, "Decolonizing Art History," Art History 43: 1 (February 2020): 61: 
https://onlinelibrary. wiley.corn/doi/epdfll 0.1111/146 7-8365. l 249Q 
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Momentary, students will also have access to the Arkansas Archaeological Survey, the University 
of Arkansas Museum, the Fine Arts Center Gallery, the Museum of Native American History in 
Bentonville, and other repositories. Regional museums, such as the First Americans Museum in 
Oklahoma City, OK (set to open in September 2021), the Philbrook Museum of Art in Tulsa, OK, 
and the Nelson-Atkins Museum in Kansas City, MO, offer additional opportunities to expand 
learning in day trips. 

Direct study of museum collections will be enhanced in our program by hands-on training in 
various techniques and practices of art production, via workshops in the School of Art, co-taught 
courses with faculty in Studio, Graphic Design, and Art Education, and regular dialogue with the 
practicing artists and designers who are our colleagues. Students will learn to support their first­
hand observations by thorough research drawing on archival, primary, secondary, and 
unconventional source materials. We seek to empower students to develop their own unique 
voices as they explain creative cultural production and analyze the contributions of artists to 
society. They will learn to present their ideas clearly to multiple audiences and in a variety of 
written and oral formats. The museum will provide an especially rich context for this work. In 
courses taken with curators, students will learn how to tailor exhibition labels for diverse publics, 
for example, and distill complex arguments into frameworks accessible to general audiences. 

Our curriculum is organized around key "Themes" that we deem essential to understanding both 
the arts of the Americas and the social impacts of creative practice, historically and in the present: 
Environment, Heritage, Power, Circulation, Structures and Systems, Identity and Community 
(See 7. Curriculum). This moves away from the geographical and distribution requirements that 
still organize most art history programs. People, objects, and ideas migrate across time and space 
to resonate transculturally, cutting across national borders and period-specific affiliations. We 
have endeavored to structure our curriculum to bring this out, and to give students a voice in 
shaping their own intellectual agenda. To that end, we will require students to write a self­
assessment at the end of each semester, summarizing the ways in which they have explored one 
or more of our key themes in their coursework and research projects during that term, perhaps 
reflecting on how their thinking has changed over time. This self-assessment will give students a 
share in designating which courses fulfill which theme and help them to communicate their 
interests and goals as they proceed through the program-skills that will be essential in their 
future professional lives. 

Our program's effort to build collaboration, exchange, and a diversity of interdisciplinary 
perspectives into the graduate program's infrastructure is showcased in the Collaborative 
Teaching Initiative we are developing. The program gives faculty and students the opportunity to 
work directly with a "visionary" beyond our institutional borders, a figure who may be situated in 
a different cultural, disciplinary, and/or generational context. Curiosity-driven collaborative 
courses have the potential to raise the stakes of the seminar experience for students by directly 
involving them in the research agenda and critical practice of pathbreaking creators in academia, 
the museum world, and beyond. Exposing students to multiple perspectives on specific materials 
and/or problems would help to develop their critical thinking, analytic, and interpretive abilities, 
inspiring a greater flexibility of mind and an openness to unusual or unfamiliar approaches. By 
modeling respectful idea-sharing and debate, instructors would provide an example that students 
might follow in their future work, both intellectually and as citizens in the world. We envision 
offering one such collaborative course per year to start, with the goal of offering two per year as 
we grow. We will prioritize scholars and creators of color in selecting these visitors each year. 
The visionary selected for participation in the program will be required to co-design the syllabus 
with our faculty, participate in at least 6 class meetings virtually ( or in person, if this is possible), 
and make one visit to Northwest Arkansas during the semester to meet with students and offer a 
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program (academic, creative, and/or public) at the university, Crystal Bridges, or another 
partnership site. 

The collaborative teaching initiative, and the immersive travel components of our program will 
develop cultural sensitivity among our students and expose them to new ways of seeing, thinking, 
communicating, and working. Students may choose between a 10-day intersession option for 
local site visits ( offered annually), and a 5-week summer session option for destinations farther 
afield, including internationally ( offered whenever faculty are available to teach, hopefully every 
other year once we have 11 full-time faculty members). 

The regularly offered, ten-day local travel option will visit sites and collections in the Southern 
U.S. This travel course will give students access to understudied (and, in some cases, 
undervalued) collections, build on growing interest within the field of American art history in art 
of the South, expose students to multiple methods of analysis developed for a variety of 
institutions and publics, and connect students to scholars and museum professionals across our 
region. The course will support our graduate program's mission to demonstrate the value of 
diverse perspectives and skill sets to creative research. 

Led by at least two grad program faculty representatives and other partners, the trip will be 
anchored by three major museums in cities that can be reached by car within 3.5 hours. These 
anchoring institutions will rotate every three years, shifting the geographical parameters of the 
trip and expanding our network. Anchoring institutions will be determined based on exhibitions 
schedules and the availability of museum staff to meet with the group and offer access to 
collections. Small and off-the-beaten-path museums, public monuments, archival repositories, 
and contemporary artist studios will be consulted in the vicinity of, and on the road between, the 
anchoring institutions. These destinations will change each year to ensure variety and build new 
connections. In addition to working with our colleagues in museums, we will call upon scholars 
in academic institutions to accompany us to specific sites and share their research. 

The itinerary for May 2023 ( our pilot of the course, with advanced undergraduates) begins in 
Birmingham, AL, and spends two days in the city, visiting the Birmingham Museum of Art 
(anchoring institution 1), the Birmingham Civil Rights Institute, and speaking directly with 
contemporary artists, such as Joe Minter, and meeting with the leaders of the Souls Grown Deep 
Foundation, with which Minter is affiliated.3 We will invite University of Alabama Art History 
faculty members, Wendy Castenell and Rachel Stephens, to join us and share their research. We 
envision the Montgomery Museum of Fine Arts in Montgomery, AL, as the second anchoring 
institution in this itinerary. In addition to consulting this world-class collection of American art, 
students will visit The Civil Rights Memorial, The National Memorial for Peace and Justice, The 
Legacy Museum, and the Equal Justice Initiative Museum and Memorial. The High Museum in 
Atlanta, GA, is just over two hours away by car and is anchoring institution 3 for this itinerary. 
Sites we are considering visiting in Atlanta include the National Center for Civil and Human 
Rights, the Atlanta Cyclorama at the Atlanta History Center, and the Millennium Gate Museum, 
which holds collections of 2nd century Native American pottery, 18th century decorative arts and 
material culture, paintings, and sculpture. 

This course is developed in collaboration with the Birmingham Museum of Art (BMA) in 
Birmingham, Alabama. Serving in the role of consultant, Graham Boettcher, the R. Hugh Daniel 
Director of the BMA, is co-designing the itinerary with the Art History Graduate Director. We 

3 The Foundation is "dedicated to improving the quality oflife of communities that gave rise to the art made by 
African American artists of the South" and organizes exhibitions and community initiatives. 

4 



are also working to develop a partnership with the Courtauld Institute of Art's Centre for 
American Art in London, England. The Centre's Director, David Peters Corbett, is interested in 
sending five MA students to NW A to participate in the course. By welcoming students pursuing 
advanced degrees in art history within another cultural context, we will be supporting our 
graduate program's mission to demonstrate the value of diverse perspectives and skill sets to 
creative research. By introducing a diverse group of London-based graduate students to works of 
art and artists in Southern collections, we will be helping to support American arts research 
outside of the U.S. and potentially guide scholarship toward Southern topics. As noted above, we 
will pilot this course with advanced undergraduates in May 2022. 

For the 5-week, summer session version of the Immersive Travel Course, students will spend 2-3 
weeks away, bracketed by 1-2 weeks on campus, at both ends of the course. Cultural sensitivity 
training will be part of preparation for travel. We hope to pilot this program with advanced 
undergraduates in June 2023, studying Mesoamerican, modem, and contemporary art in Mexico. 
Ana Pulido Rull, Endowed Associate Professor in our program, will co-lead this course with one 
of our artist colleagues in the School of Art, another Art History faculty member, and/or perhaps 
also a faculty member from the Fay Jones School of Architecture, which has a robust study 
abroad program in Mexico City. 

The itinerary, in development, includes one and a half weeks of seminar meetings in Fayetteville 
before travel to Mexico City, Puebla, and Oaxaca. In Mexico City, students will visit major 
museums, such as the National Museum of Anthropology and History (Museo Nacional de 
Antropologia e Historia) and the Jumex Foundation for Contemporary Art and visit the 
archaeological sites of the Aztec Main Temple (Templo Mayor) and Cuicuilco. They will study 
the murals of Diego Rivera, Jose Clemente Orozco, and David Alfaro Siqueiros murals at the 
Palace of Fine Arts (El Palacio de Bellas Artes). In Puebla, students will visit the International 
Museum of the Baroque, the Biblioteca Palafoxiana, and Puebla Cathedral, among other sites. In 
Oaxaca, they will visit several archaeological sites, study colonial art at the Church of Cuilapan 
de Guerrero, the Basilica de la Soledad, and the Cathedral of La Asuncion, and tour the Museum 
of Contemporary Art from Oaxaca (Museo de Arte Contemporano de Oaxaca), the Manuel 
Alvarez Bravo Photography Center, and galleries and textile workshops, especially in Nochixtlan. 
After two and a half weeks in Mexico, students will return to campus for one final week of class 
in Fayetteville. The University of Arkansas has a strong study abroad program and existing 
relationships with institutions in Mexico City and Puebla; senior leadership at the Universidad 
Popula Autonoma des Estado de Puebla (UPAEP) are University of Arkansas alums, and Puebla 
is the second largest summer study abroad destination at the university, with a robust 
infrastructure for exchange. Professor Rull, a graduate of the Universidad Nacional Aut6noma de 
Mexico (UNAM), will draw on an extensive network of contacts in Mexico to arrange tours and 
conversations with museum professionals, scholars, and artists. The Study Abroad Office will 
provide all the necessary institutional support and assist with the logistical arrangements. We 
expect this to be the first 5-week Immersive Travel Course offered for the students who enter the 
graduate program. 

These group trips, and the professional development we require in the form of curatorial and 
research internships that students may take at Crystal Bridges and the Momentary, as well as at 
Art Bridges, The University of Arkansas Press, Creative Arkansas Community Hub & Exchange 
(CACHE), Art Ventures, and/or elsewhere, will put the skills acquired in the classroom to work 
out in the world in a wide range of contexts. All incoming students will be matched with specific 
departments and/or projects at Crystal Bridges/the Momentary for a minimum 8-10 hour-per­
week internship during their second semester in the program. They may forego their slot for an 
internship at another institution farther afield and/or during summer or other periods when class is 
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not in session with the approval of the Graduate Director. The total number of internship hours 
should fall between 112 and 150 hours during the 15-week semester. (This fits with the 112.5 
hours per three credits expected by the ADHE for "clinical, practicum, internship, shop 
instruction or other self-paced learning activities involving work-related experience with little or 
no out-of-class preparation.") Students may pursue additional institutional internships if this 
training does not interfere with their progress through the program. 

Students may undertake internships with staff at Crystal Bridges and the Momentary in the 
following departments: Collections (including collections management, collections preparation 
and installation, and registration), Curatorial (including exhibition conception and 
implementation, project management, publication preparation, research and writing, artists' 
initiatives, and other projects), Communications (including public relations and marketing, digital 
programs, social media), Data Strategy (encompassing audience research and evaluation, as well 
as other metrics), Development (including grant writing and donor cultivation), Education 
(including programming, tours, and community outreach), Exhibitions (including exhibition 
design and interpretation), Library (including archives). At the Momentary, students might use an 
internship to explore project management and artist residency coordination, working with artists 
in residence and developing public events, for example. The curatorial team at the Momentary 
includes a Curator of Performing Arts, and internships in this area would give students the chance 
to think about performance within the museum and beyond. 

Other key sites for professional development include the Art Bridges Foundation, which brings 
American art to rural and regional venues by supporting touring exhibitions and lending works of 
art from its own collection to smaller museums around the country. A student pursuing a 
curatorial internship at Art Bridges would have the opportunity to design and package a traveling 
exhibition, tailoring the show for different regional museums. An internship at the University of 
Arkansas Press would introduce students to academic publishing and the various steps involved 
in shepherding a manuscript through the review process, securing reader reports and image 
permissions, and designing a book or exhibition catalogue for a specific market. The Press 
handles all the Crystal Bridges exhibition catalogues, and we are developing cross-institutional 
publishing projects to which our students may contribute. Students may also choose to work with 
local community arts organizations in Bentonville, Fayetteville, and neighboring towns. The 
Creative Arkansas Community Hub & Exchange (CACHE) is just one indication of the rapid 
growth of a creative arts ecosystem in Arkansas, especially in the Northwestern part of the state, 
to which students can contribute. Working with the CACHE team, students will learn about 
cultural planning to think about community engagement, and explore arts administration, cultural 
policy, public arts curation, and entrepreneurship. On campus, students can study methods of 
preservation at Special Collections in Mullins Library, collaborate across disciplines at McMillan 
Innovation Studio, or take the first steps toward developing a start-up business by working with 
the university's Office of Entrepreneurship and Innovation and area professionals affiliated with 
the Walton College of Business. And the many arts-led integration programs in the region, some 
spearheaded by our colleagues in Art Education, offer students the chance to bring art into sectors 
where it has historically been marginalized, thus blending arts education and community work. 
By insistently demonstrating the value of diverse perspectives in our courses and auxiliary 
activities, we hope to encourage critical self-reflection, tolerance, and personal growth among our 
students as they think critically and creatively about art's capacity to offer new perspectives and 
envision new futures. 
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5. NEED FOR THE PROGRAM: 

The Workforce Analysis Request Form can be found in Appendix A. This contains specific data 
regarding job prospects in the field. 

Indicate if employer tuition assistance is provided or if there are other enrollment 
incentives. 
Our funding will include full tuition waivers and stipends that provide for living costs for our 
students. Funding is a combination of graduate assistantships and fellowships supported by the 
Art History Graduate Student Endowment. 

Describe what need the proposed program will address and how the institution became 
aware of this need. 

Demand for specialists in arts of the Americas is growing as colleges, universities, museums, 
non-profits, and other arts-related organizations seek to add specialists in American art, broadly 
conceived---especially scholars focused on African American art, Latin American art, Latinx art 
and Native American art. These fields have been historically underrepresented in museums, 
galleries, and academia. Museums such as the Museum of Fine Arts in Houston, are creating their 
first dedicated and permanent collection galleries devoted to Latin American and Latinx art, two 
of the "fastest-growing aspects" of that museum. (See Maximilfano Duron, "Curators Rita 
Gonzalez and Mari Carmen Ramirez Talk Supporting Latin American and Latinx Art," ARTnews, 
February 23, 2021: https://www.ar1news.com/art-ne,vs/ne,vs/rita-gonzalez-mari-carmen-ramirez­
curators-conversation-l234584404/) Other museums with strengths in Native American art, such 
as The Montclair Art Museum, are devoting significant resources to developing expertise around 
these collections, hiring specialists and establishing advisory committees. Cluster hires of BIPOC 
(Black, Indigenous and People of Color) scholars, and specialists in all the underrepresented 
fields listed above, are beginning to transform the museum world, academia, galleries, and other 
art spaces as institutions begin to reinforce diversity, equity, and inclusion rhetoric with 
measurable action. Our program's focus on the arts of the Americas addresses this demand and 
will, we hope, lead the way towards a more equitable and multivocal art history. 

Our program addresses the demand for new stories and voices that diversify art history. It seeks 
to answer the call to provide increased access to the field for underrepresented scholars and to 
educate young scholars in arts of the Americas. 

It is worth noting the immense success of a recently created undergraduate program that is 
already answering the call: the Atlanta University Center for the Study of Art History + 
Curatorial Studies, a partnership between the historically Black colleges and universities, 
Spelman College, Morehouse College, and Clark Atlanta University. The AUC website describes 
this path breaking program as "an initiative that, over the course of the next decade and beyond, 
will position the Atlanta University Center as the leading incubator of African-American museum 
and art world professionals in the United States and abroad." In January 2021, we welcomed 5 
students from this program to take an intersession course with University of Arkansas students on 
"American Craft, Material Culture, and the Contemporary," which coincided with the Crystal 
Bridges exhibition, Crafting America: Artists and Objects, 1940s to Today. We hope that our MA 
program will be a destination for AUC Collective graduates seeking an MA degree in art history 
and we are currently exploring how we might connect with other Historically Black College and 
Universities and Tribal Colleges and Universities. 
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It is worth noting, as well, that there is no art history MA program in the state of Arkansas. We 
feel it is important to provide an opportunity for the citizens of Arkansas to obtain the MA degree 
in art history in our state, and to take advantage of the opportunity to do so in a fully funded 
program that partners with Crystal Bridges and takes advantage of the world-class resources of 
that museum. Indeed, we have recently learned that there are several members of Crystal Bridges 
and Art Bridges staff with BA degrees who are interested in pursuing an MA degree in art 
history. The 2017 College Art Association (2017) directory of Graduate Programs in art history 
does not list any graduate programs in the history of art in Arkansas (UALR has an MA in Art 
with a concentration in art history, not listed in this directory). 

There are art history MA programs in the region, however, including strong programs at the 
University of Oklahoma, the University of Texas at Austin, Washington University in St. Louis, 
Southern Methodist University, and the University of Texas at Dallas. Our program will be the 
only MA program in the Southeastern U.S. with a focus on arts of the Americas. In the 
Southwestern U.S, the University of New Mexico (UNM) in Albuquerque offers an MA degree 
with two separate tracks: I) Art History and 2) Art of the Americas. Our program is distinct in its 
emphasis on key "Themes" that we consider essential to an understanding of arts of the Americas 
in a global context. (See 7. Curriculum.) Unlike the UNM program, we do not bracket off the 
Americas as a concentration separate from a more general Art History track, nor do we have 
specific geographic or chronological distribution requirements. Our partnership with the museum 
also makes our program distinct. 

With the newly created School of Art, supported by the Walton Family Charitable Support 
Foundation, the University of Arkansas is uniquely positioned to redefine 2 ist-century graduate 
education in the history of art. Through our collaboration with Crystal Bridges and other 
stakeholders, we are developing an MA program that prepares students for careers in teaching, 
museums, and numerous roles in the public humanities. 

Indicate the projected number of program enrollments for Years 1 - 3. 
Year I: 5 
Year 2: 10 
Year 3: 10 

Indicate the projected number of program graduates in 3-5 years. 
This is a two-year MA program, and we expect all students to graduate after two years. We will 
provide two years of full funding to each student. We should have 5 students graduating with an 
MA in Year 2 and thereafter. 

Several of the top graduate programs in art history admit between 3 and 6 students per year, such 
as the University of Southern California and Stanford University. Many art history MA programs 
accept more, but these students are typically not provided with funding packages that cover all 
program costs. Examples include the MA programs at the School of the Art Institute of Chicago 
(in Modern and Contemporary Art History, and Visual and Critical Studies) and Tufts 
University's MA programs (in Art History, and Art History and Museum Studies). 

6. CURRICULUM 

During this two-year MA program, students will take a total of 36 credit hours. 
This includes 5 required core courses (15 credit hours): 
• ARHS 6003. Art History's Histories: Critical Historiography and Methodology (3 hours) 
• ARHS 604V. Art History Practicum (3 hours) 

8 



• ARHS 6013. This is IT. (lmmersive Travel) (3 hours) 
• ARHS 6023. Graduate Art History Writing Workshop (3 hours) 
• ARHS 6033. Art History Qualifying Paper (3 hours) 

For the remaining 7 courses (21 credit hours): 
• 15 credits (5 courses) must be at the 6000-leve and be informed by one or more of the 

following themes, which we consider fundamental to an understanding of arts of the 
Americas in a global context. These themes reflect the program's central concern with 
promoting critical thinking about art-world and social structures, transnational and 
transcultural networks of relation, and diverse perspectives on knowledge production and 
modes of creativity. Courses touching on these themes will be regularly offered by multiple 
faculty members, with new courses introduced gradually, three to four new theme-related 
seminars per year. Students may petition to have a course outside of art history count toward 
the 15-credit hour theme requirement. Although most courses will touch on multiple themes, 
each course may count for no more than two themes. 

Some departments, such as African and African American Studies, offer a graduate 
certificate, which art history MA students may pursue ( and 9 of their 15 total hours of 
required coursework for the certificate may be in art history). By taking two courses in this 
department, MA students can earn a graduate certificate in African and African American 
Studies. 

p rogram o fSt d S U Ly ummary: 36 C d't H re 1 ours T t 1 oa 
YEARl 
Fall Spring 
9 Credit Hours 9 Credit Hours 
ARHS 6003: Art History's Histories: Critical ARHS 5000 or 6000-level course 
Historiography and Methodology ARHS 5000 or 6000-level course 
ARHS 5000 or 6000-level course* ARHS 604V: Art History Practicum 
ARHS 5000 or 6000-level course 

*Students may take up to 2 courses at the 5000 
level and outside of Art History 

May Intersession OR 
Summer Session 1 (when offered) 
3 Credit Hours 

ARHS 6013: Immersive Travel 

YEAR2 
Fall Spring 
9 Credit Hours 6 Credit Hours 
ARHS 6023: Graduate Writing Workshop ARHS 6033: Qualifying Paper 
ARHS 5000 or 6000-level course ARHS 5000 or 6000-level course 
ARHS 5000 or 6000-level course 

End of Term (May) 
20-minute Public Talk ( derived from QP) 
Comprehensive Examination 
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Fifteen new 6000-level classes will be introduced with the development of the MA program. Of 
these, our new themed seminars (ten total) will be introduced gradually-three to four per year­
to add to current 3000 and 4000-level classes currently offered. 

Core courses: 
ARES 6003: Art History's Histories: Critical Historiography and Methodology 
ARES 604V: Art History Practicum 
ARES 6013: This is IT. (Immersive Travel) 
ARES 6023: Graduate Art History Writing Workshop 
ARES 6033: Art History Qualifying Paper 

Courses supporting key program themes: 
ARES 6243: Seminar in Mining Museums 
ARES 6103: Seminar in Spatial Practices in Mesoamerica and New Spain 
ARES 6223: Seminar in Monuments and Public Space 
ARES 6213: Seminar in Visual Legacies of the American West 
ARES 6233: Seminar in Making and Unmaking the "Modern" 
ARES 6643: Seminar in Imagining Africa 
ARES 6303: Seminar in Culture Wars: Politics, Protest, and Activism in the Arts 
ARES 6653: Seminar in Cross-Cultural Artistic Production in the Atlantic World 
ARES 6203: Seminar in Art and Artifice of Americana 
ARES 6313. Seminar in Contemporary Native American Art 

Indicate the number of contact hours for internship/clinical courses. 
112 minimum Practicum/Internship hours required. Students are guaranteed 8-10 
hours per week at Crystal Bridges/the Momentary during the second semester of their 
first year, which fulfills this requirement. 

Total number of faculty required for program implementation, including the number of 
existing faculty and number of new faculty. For new faculty, provide the expected 
credentials/experience and expected hire date. 
The new faculty-to include two endowed faculty and three non-endowed-will all be expected 
to hold the PhD and to have experience in university teaching. 

The program can be implemented with current 6 full-time faculty members, the 2 faculty 
members who participate 25% in the School of Art, and the additional faculty teaching in the 
program from the Crystal Bridges Museum of American Art and the Momentary, and the Art 
Bridges Foundation: 8 total. Of these museum staff, 6 have PhDs and are thus able to teach 
courses independently in the graduate program. The remaining staff may co-teach courses with 
University of Arkansas faculty. 

We have been approved to hire 5 additional faculty members in the Art History program over the 
next few years. Of these, 3 should be onboarded by the time of the proposed MA program launch 
date of Fall 2023. By 2025, we expect to have 11 total full-time faculty in the Art History 
program. 

As a point of comparison, the University of New Mexico Art Department offers the Master of 
Arts in Art History with two concentration options (Art History and Art of the Americas) with 8 
full-time faculty members in Art History. Of these, 5 research and teach topics pertaining to arts 
of the Americas. We currently have 5 full-time faculty who research and teach topics pertaining 
to arts of the Americas, in addition to 7 curatorial staff focused on American and Contemporary 
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art who will teach in the MA program, and 1 in foundation leadership with significant training in 
American art. 

HIRING PLAN 
The Art History faculty at the University of Arkansas have developed a hiring plan to add 5 new 
tenure-track faculty members between 2022 and 2025. For our first two searches (endowed, at the 
associate or assistant professor rank), we will seek scholars with a PhD degree in Art History or 
allied field who will play a central and critical role in developing the arts of the Americas 
concentration of our MA program. We will also seek scholars who will help us to fulfill our 
diversity, equity, and inclusion efforts. We will prioritize scholars of 1) Indigenous art of the 
Americas; and 2) Latin American and Latinx modern and contemporary art. We will search for 
scholars working from transcultural perspectives. Once these two hires have been onboarded, we 
will together develop a plan for the remaining three hires. (Our current priorities are a) African 
American and Black Diasporic art and b) Asian art.) The Collaborative Teaching Initiative we 
have developed, which invites one "visionary" per year to co-teach with faculty in the arts of the 
Americas graduate program, is in part designed to allow us to bring a diversity of perspectives 
into the MA program curriculum as we grow to our full number of faculty. 

The expected schedule for hires: 
Fall 2022: 2 hires 
Fall 2023: 1 hire 
Fall 2024: 1 hire 
Fall 2025: 1 hire 

Our cross-institutional expertise in North American art is unparalleled and will only continue to 
grow in the coming years. Crystal Bridges recently hired a Curator of Native American Art, who 
will build on the museum's collaborations with Indigenous communities, acquisitions by Native 
American artists, and exhibitions such as Art for a New Understanding: Native Voices I 950s to 
Now, helping to sustain relationships with tribal leaders and Indigenous communities regionally 
and nationally. The museum is also currently conducting a search for a Curator of Craft, with 
support from a $17.5 million gift from the Wingate Foundation to advance the field of craft and 
bring craft objects into the museum's permanent collection. These two hires are helping to guide 
the museum's collecting practices toward materials and modes of expression that have 
historically been more inclusive and accessible than fine arts. Finally, the museum will also be 
hiring in 2021 a Director of Artist Initiatives at the Momentary and a Curator of Contemporary art 
at Crystal Bridges. 

The funding package that all students receive is provided by graduate assistantships and 
fellowships. Graduate assistants will serve as teaching and/or research assistants and work on 
activities that "further the professional goals of the student." 

7. DESCRIPTION OF RESOURCES 

The Fine Arts Library (FAL) is one of three branches (Chemistry, Fine Arts, and Physics) of the 
University of Arkansas Libraries and is located immediately southwest of the main library, 
Mullins. The campus has a separate law library. F AL serves the School of Art (Art Education, Art 
History, Graphic Design, and Studio) in the Fulbright College and the three departments 
(Architecture, Interior Design, and Landscape Architecture) of the Fay Jones School of 
Architecture + Design, a separate college. Mullins Library serves the performing arts and the 
College of Education and Health Professions. 
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The Fine Arts Library currently includes 31,400 volumes in a space of approximately 4,000 
square feet. Most current core purchases in art history are acquired for F AL. However, because 
of space limitations, older and lesser used volumes are in Mullins Library and the University 
Libraries' storage building, LINX. Mullins Library holds 38,175, making a total of 69,575 art 
history related volumes in the library holdings. Because the interdisciplinary work of the Art 
History faculty overlaps greatly with traditional and emerging disciplines in the humanities and 
social sciences, Mullins and LINX house many useful resources. 

F AL has a $2 million endowment budget, which produces earnings of $280,000 per year. This 
will allow for increased support for acquisitions to the library's holdings in art history. Currently 
about $20,000 per year is being spent to increase holdings specifically in art history, but 
expenditures of $12,000 for purchases in the area of Studio art and $10,000 for Graphic Design 
are also of use to art history students. In 2021, each Art History faculty member was granted 
$5,000 from the Art History Program's endowment to add monographs, exhibition catalogues, 
and rare materials to the library to support their research and teaching areas. The Graduate 
Director is using these funds to support graduate research in arts of the Americas. The new hires 
to come will be granted these funds to build up the library collection to support their research and 
teaching. 

Monographs and other one-time purchases, regardless of format, are paid separately from serials 
and databases. The following amounts were available in the current fiscal year (July 2019-June 
2020), the previous fiscal year, and the penultimate one in the funds relevant to art education and 
under the aegis of the head of F AL. Applicable expenditure is shown in parentheses for the two 
historical fiscal years. 

FUND FY 2020 FY 2019 FY 2018 
Arts $3,000 $3,000 ($3,020) $3,000 ($2,986) 
Supplement from $2,500 $2,500 ($2,477) n/a 
Fulbright College 
Fine Arts Reference $1,450 $1,450 ($1,550) $1,450 ($1,423) 
Walton Art General $5,000 $2,000 ($1,963) n/a 
Walton Art History $20,000 $4,800 ($5,018) n/a 
Walton Art Education $10,000 $4,800 ($4,817) n/a 
Walton Graphic Desi2n $9,000 $2,400 ($2,367) n/a 
Walton Art Reserve $12,000 n/a n/a 
Walton Art Studio $9,000 $3,200 ($3,246) n/a 
Art Approval $11,000 $11,000 ($10,830?) $11,000 ($11,253?) 

Funds in bold represent targeted allocations for income on the Walton endowment, which became 
available in FY 2019. The head of F AL set the amount for each "area" paid out of the 
endowment. He established the "reserve" fund in the current fiscal year to increase the number of 
exhibition catalogs in the collection. The "general" fund pays for books that do not fall neatly in a 
curricular category (e.g., art education). The dean of the Fulbright College provided a supplement 
to F AL in most recent years (not FY 2018) to support the School of Art. 

The only amount that is exclusive to Art History is "Walton Art History." However, on other 
funds the head of F AL regularly orders resources that are relevant to the faculty and future 
graduate students. The head of F AL also coordinates selection of titles in the humanities and can 
compete with his fellow selectors in the humanities for $10,000 annually in public money for 
resources in the humanities and approximately $25,000 annually in income on non-Walton 
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endowments designated for the humanities. Art History has benefited from these resources. In 
addition, library colleagues who work in the humanities and social sciences buy many titles on 
critical theory, diversity, gender, race, sexuality-areas that are fundamental to research in Art 
History. University Libraries also employs a librarian in residence, who has an allocation of 
$3,600 to buy books focused on diversity. 

These figures above are not restricted to physical texts. The head of F AL now buys more 
electronic art books, especially in art education, and frequently chooses the electronic medium 
when the electronic text with a multi-user license is only marginally more expensive than a hard 
copy and the text is more likely to be 1) consulted briefly or 2) read by multiple users in a short 
period. Unlike the monographic budgets, firm budgets for periodicals do not exist per se; rather, 
estimates for expenditure are made at the beginning of each fiscal year based on cost in the 
previous year and notices from publishers and vendors regarding price increases. 

Students also have access to the Crystal Bridges Museum of American Art Library, and to the 
Interlibrary Loan services of Mullins Library. University Libraries, Law Library, and the Crystal 
Bridges Museum of American Art Library share an integrated online system (Sierra). We 
subscribe to about 60 art serials and major databases that cover art history, including Ebsco's Art 
& Architecture Source and Art Index Retrospective, which index periodical literature in art and 
related disciplines back to 1929. Other pertinent subscriptions include the interdisciplinary and 
heavily full-text Ebsco Academic Search Complete and ProQuest Central; the database for cited 
reference searching, Web of Science; JSTOR Arts and Sciences I, II, III, IV, V, VI, VII, VIII, XI, 
and XIII; and ProQuest Dissertations and Theses Global. University Libraries subscribes to the 
discovery layer Summon, which allows users to search the library catalog and databases 
simultaneously. 

We have subscriptions to major periodicals in art history; interdisciplinary and critical theory 
journals addressing art and visual material; journals relevant to arts of the Americas and 

The Interlibrary Loan (ILL) Department of University Libraries sets a high standard for delivery 
of materials not available directly on this campus. 

University Libraries offers two major streaming video services: Alexander Street's Academic 
Video Online, a collection of almost 68,000 videos-with some on art education and cognate 
topics-and Kanopy. University Libraries participates in Artstor. 

Special Collections in Mullins Library has extensive accessions in the humanities and social 
sciences, with a geographic emphasis on Arkansas and the Ozarks. Finding aids for the 
manuscript collections are online. 

Currently we have use of 1) room 213, in the Fine Arts Building, which is a fully equipped 
Smartroom with enhanced projection, seating up to 54 students, 2) room 115, a seminar room, 
with enhanced project to a :flatscreen, and 3) room 304, a smaller conference/seminar room with 
flat screen projection. 

New instructional resources required, including costs and acquisition plan. 
As the Art History program expands, it will require additional classroom spaces, faculty office 
space, and graduate student study spaces. To accommodate the growth of the Art History and Art 
Education programs, a plan to renovate and restore the Fine Arts Center is underway, under the 
direction of the architectural firm of Deborah Berke Partners of New York City. Completion of 
the project is scheduled for Spring 2024. The budget for the renovation of the Fine Arts Center 

13 



(which includes sections beyond the School of Art, such as the Concert Hall, Library, and 
Theatre) is $26,476,000, of which $10 million has been donated by the Walton Family Charitable 
Support Foundation and the rest provided by the University of Arkansas. The Crystal Bridges 
Museum of American Art is also undergoing an expansion ( currently at the design phase). This 
will provide new gallery spaces, a "viewing room" for study of objects in the collection and 
expanded library facilities. The expansion is scheduled to open to the public in 2024. Please note 
that some of these details may change as work proceeds and plans are finalized. 

All classrooms will be equipped with state-of-the-art projection, dimmable room lighting, smart 
technology, streaming facilities, appropriate furniture, video projection, speaker systems, Wi-Fi, 
outlets for student laptops, etc. 

In addition, graduate students and faculty will have access to a viewing room and flexible spaces 
where classes can meet in the expanded campus at Crystal Bridges (set to open 2024). The new 
education wing will allow for faculty and students to create short-term installations. 

Art History students may also attend classes and events in a 250-seat auditorium in the School of 
Art's new Windgate Art and Design Center, planned for completion in fall 2024. 

8. NEW PROGRAM COSTS - Expenditures for the first 3 years 

New administrative costs (number and position titles of new administrators) 
The administrator of the art history program (Program Director) is supported by the University of 
Arkansas, Fayetteville, Fulbright College of Arts and Sciences, which includes 5 0% for 
administrative responsibility. The administrator of the graduate program (Director of Graduate 
Studies and Museum Partnerships with the Crystal Bridges Museum of American Art) is 
supported by the University of Arkansas, Fayetteville, Fulbright College of Arts and Sciences, 
which includes 25% for administrative responsibility. One mid-level administrative staff person 
will support the four graduate programs in the School of Art, and one quarter of this person's 
salary will come from the Art History Endowment (total salary low to mid $40,000). A part-time 
"extra help worker" will also support the art history graduate program at 20 hours per week ($15 
per hour). 

Number of new faculty (full-time and part-time) and costs 
Current faculty, University of Arkansas Art History Program: 1 Distinguished Professor, 1 Full 
Professor, 2 Associate Professors, 2 Assistant Professors, 1 Assistant Professor 25%, 1 Associate 
Professor 25% 

Crystal Bridges Museum of American Art/Momentary and Art Bridges staff eligible to teach or 
co-teach in the Art History Program at the University of Arkansas: 8 people total, 6 with PhD 
degrees in Art History (who may teach independently), 2 with MA degrees in Art History (who 
may co-teach with Art History faculty), with approval of the Graduate School. 

Future Hiring Plan. Fulbright College covers the base 9-month salary and $ 1.5 million from the 
Walton Family Charitable Foundation funds the $60,000 research budget that is attached to each 
endowed position. We have two endowed slots remaining. 

• 2021-2022: 1 endowed associate or assistant professor, $60,000 endowment each 
• 2022-2023: 1 endowed associate or assistant professor, annual research budget provided 
• 2023-2024: 1 assistant professor, annual research budget provided 

14 



• 2024-2025: 1 assistant professor, annual research budget provided 

Other new costs (graduate assistants, secretarial support, supplies, faculty development, 
faculty/students research, program accreditation, etc.) 
Art History Graduate Endowment: 
Of the $36 million dollar endowment from The Walton Family Charitable Support Foundation to 
fund graduate students in the School of Art, $11 million will support Art History graduate 
students. The Art History Graduate Student Endowment yields $484,000 per year towards 
funding Art History graduate students. The additional support of graduate assistantships allows us 
to fully fund a total of 5 MA students per year. The list below represents current and projected 
needs and costs covered by the Graduate Endowment. Specific details and budgetary line items 
may change with leadership changes, the addition of new faculty, and the development of 
program partnerships. 

• Funds Graduate Director annual stipend of approximately $15,000 and one-time research and 
travel fund of $15,000 for national and international partnership development 

• Funds various programs and initiatives: 
o Collaborative Teaching Initiative: approximately $10,000-$12,000 per course 
o Immersive Travel Course: 

o 10-day intersession: approximately $15,000-$20,000 per course (annually) 

o Summer session travel course 5-week summer session: approximately $25,000-
$30,000 per course (every 2-3 years) 

Art History Program Endowment: 
$7 million total endowment, which yields $308,000 per year (approximately $275,000 released 
per year, reserving 10% for unexpected expenses). The list below represents current and projected 
program needs and costs covered by the Program Endowment. Specific details and budgetary line 
items may change with leadership changes, the addition of new faculty, and the development of 
program partnerships. 

• Funds Program Director annual stipend and research funds: 
o 3 months of summer salary (variable, depending on rank); annual stipend of $12,000-

$15,000 

• Funds annual research budget for each non-endowed faculty 

• Funds library stipends for Art History faculty: $3,000 each (one-time grant for all current 
faculty and new hires to help build the library collections in specific research and teaching 
areas) 

• Funds undergraduate programs and initiatives: 
o January intersession course coinciding with Crystal Bridges exhibition: approximately 

$15,000-$20,000 per year 
o Undergraduate travel to visit exhibitions in Washington, DC, and other major cities: 

approximately $10,000 per trip (7 students + 1 instructor/chaperone) 
o Visiting lecturers in courses: approximately $10,000 per year 
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If no new costs required for program implementation, provide explanation. 
New costs are provided for by The Walton Family Charitable Support Foundation endowment. 

9. SOURCE OF PROGRAM FUNDING- Income for the first 3 years of 
program operation 

Tuition and Estimate Cost of Attendance: 
Tuition is set at $43 7 .54 per credit hour for Arkansas residents, and $1,190.02 per credit hour for 
non-residents. College of Arts and Science students are charged fees of $14.46 per credit hour in 
addition to other fees. See https://catalog.uark.cdu/graduatecatalog/feeandgeneralinfonnation/ for 
tuition and fees. Tuition for students with graduate assistantships is at the in-state rate. A portion 
of our funding package is provided by fellowships in addition to graduate assistantships. 

The table below shows the estimated cost of attendance for each student enrolled in the 2-year 
MA in Art Histo : 

Estimated Cost of Attendance: 2-year MA in Art History 
Estimate based on Cost of Attendance over two ears rovided b the Universi of Arkansas 

36 credit hours: 
Tuition: $15,751 
Fees: $2285 
Total cost (before housing, books, transportation): $18,036 

E stimated Student Fundinf! Projection (lncludinf! Tuition Waiver and Stipend), 2023-2026: 
Year 1 Year2 Year3 
2023-2024 2024-2025 2025-2026 
$28,000 per student/year $28,000 per student/year (10 $28,000 per student/year ( 10 
( 5 students) students) students) 

graduate 5 students out of program graduate 5 students out of 
admit 5 students into program program 

admit 5 students into program 
Total: $140,000 Total: $280,000 Total: $280,000 

Indicate the projected annual state general revenues for the proposed program (Provide the 
amount of state general revenue per student). 

Year 1 revenue (5 students): 
$7875.72 tuition per student 
Total: $39,378.60 

Year 3 revenue and beyond (10 students): 
$7875.72 tuition per student 
Total: $78,757.20 

Year 2 revenue (10 students): 
$7875.72 tuition per student 
Total: $78,757.20 

10. IF SPECIALIZED ACCREDITATION IS REQUIRED FOR PROGRAM, LIST THE 
NAME OF ACCREDITING AGENCY: 

National Association of Schools of Art and Design (NASAD) 
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11. SIMILAR PROGRAMS: 

There are no other MA programs in art history in the state of Arkansas. UALR has an MA in Art 
with a concentration in Art History. There are no similar programs in our region that have been 
created in collaboration with a world-class museum like the Crystal Bridges Museum of 
American Art. 

List institution(s) offering a similar program that the institution used as a model to develop 
the proposed program. 
Williams College Graduate Program in the History of Art, a partnership with the Clark Art 
Institute, Williamstown, MA. (MA degree earned from Williams College. Curriculum involves 
coursework at both Williams College and the Clark Art Institute.) 

Winterthur Program in American Material Culture, a partnership with the University of Delaware, 
Wilmington, DE. (MA degree earned from the University of Delaware. Curriculum involves 
coursework at both the University of Delaware and the Winterthur Museum, Garden & Library.) 

12. INSTITUTIONAL AGREEMENTS/MEMORANDUM OF UNDERSTANDING (MOU): 

The degree program is housed in the Art History program at the University of Arkansas and 
developed in collaboration with the Crystal Bridges Museum of American Art. All courses and 
academic support services will be institutionally located within the university, which maintains 
oversight of the program. We are currently finalizing (as of 8/31/21) a working MOU between the 
university and the museum (which has been reviewed and approved by Gerry Snyder, Executive 
Director of the School of Art, and Rod Bigelow, Executive Director of CBMAA), which will be 
revisited and updated annually. 
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UNIVERSITY OF ARKANSAS, FAYETTEVILLE 

Master of Healthcare Business Analytics in the Department of Information Systems 

1. Expected cost to students to earn the credential 
o Total estimated cost of tuition and fees for 30 credit hours equals $19,835.40. 

2. Expected starting salary 
o Starting salary is estimated at $75,000 (estimate based on information from 

Google searches of employment sites including Zip Recruiter). 

3. Expected salary after 5 years 
o Salary after five years is estimated at $95,720 based on 5% annual salary 

increases. 



UNIVERSITY OF ARKANSAS, FAYETTEVILLE 

Master of Healthcare Business Analytics 

NEW DEGREE PROGRAM 

1. PROPOSED PROGRAM TITLE: 

Master of Healthcare Business Analytics 

2. PROPOSED STARTING DATE: 

Fall 2022 

3. CONT ACTS: 

Dr. Ketevan Mamiseishvili, Interim Vice Provost for Academic Affairs, kmamisei@uark.edu 
Professor Paul Cronan, Information Systems, cronan@uark.edu 

4. PROGRAM SUMMARY: 

The thirty (30) hour Master of Healthcare Business Analytics (M.H.B.A.) degree program (intra­
college program between the Sam M. Walton College of Business and the College of Education and 
Health Professionals) is a unique professional degree/credentials focused on business analytics 
applications in healthcare and healthcare analytics applications. 

The Master of Healthcare Business Analytics (M.H.B.A.) degree is a professional thirty (30) hour 
degree focusing on business analytics applications in healthcare and healthcare analytics applications. 
The degree will address barriers and facilitators to adoption of new procedures in the healthcare 
environment, as well as how analytics can achieve modem healthcare system goals: high-quality, 
responsive, affordable, and efficient care. Healthcare systems capture enormous amounts of 
information (such as electronic health records, billing information, patient wait times, supply records) 
as well as more novel forms of data (such as chronic disease monitoring, radio-frequency 
identification tracking, etc.). Managerial issues such as how to get electronic data users to employ it 
consistently for improving healthcare delivery, managing the reporting and sharing of data, and 
leveraging data and resources to improve health at a manageable cost. This degree program is 
designed to provide professional preparation for positions in healthcare business, government, and 
public service. Sufficient flexibility is provided to meet the needs of students with various 
backgrounds and foster lifelong learning and innovation. 

List degree programs or emphasis areas currently offered at the institution that support the proposed 
program. 
Master of Applied Business Analytics 
Enterprise Systems Graduate Certificate 
Statistics and Analytics, Master of Science 
Master of Information Systems 
Educational Statistics and Research Methods, Doctor of Philosophy 

5. NEED FOR THE PROGRAM: 

Submit Workforce Analysis Form or Employer Needs Survey 
See Appendix A 



Recently, for several new Walton College Master's degree programs (Master of Applied Business 
Analytics, Master of Economic Analytics, and others), an employer needs survey form was sent to 
several individuals working in prominent positions in the corporate sector. The individuals who 
responded come from firms such as Wal-Mart, Tyson Foods, J.B. Hunt, Blue Cross, Visa, Amazon, 
IR!, and Toyota, among others. 

Indicate if employer tuition assistance is provided or if there are other enrollment 
incentives. 
Some companies have employer tuition assistance programs dependent upon employee 
time with the company. 

Describe what need the proposed program will address and how the institution became aware of this 
need. 
The digital revolution ignited an explosion of data in many areas; this is the case in healthcare -
patient data, hospital data, provider data and other. The availability of data is no longer a constraint 
to answering important questions. The critical constraint is now the ability to analyze, digest, 
visualize, and ultimately harness the data to drive decision making in business, science, and society. 
The Master of Healthcare Business Analytics program will guide students through application 
modeling to practice using cutting-edge tools and providing a thorough training in descriptive, 
predictive, and prescriptive healthcare business analytics. Students will be armed with a solid 
knowledge of healthcare business analytics as well as methods and tools available. These "big-data" 
skills, combined with knowledge of healthcare and business application modeling, will enable 
students to identify, assess, and seize the opportunity for data-driven value creation in the private and 
public sector. 

Indicate which employers contacted the institution about offering the proposed program. 
Alumni from the current Master of Information Systems, Master of Applied Business Analytics and 
Business Analytics Graduate Certificate in Enterprise Systems who currently work in data analytics in 
the corporate sector have communicated the need for the skills and training this program will provide. 
In addition, we have had meetings with executives from several firms, such as Dillard's, J. B. Hunt, 
Arkansas Blue Cross Blue Shield, Wal-Mart, Tyson Foods, etc. who have an urgent need for 
employees with this training. 

Indicate the projected number of program enrollments for Years 1 - 3. 
Year 1 - 15 students 
Year 2 - 20 - 25 students 
Year 3 - 25 - 30 students 
Indicate the projected number of program graduates in 3-5 years. 
Program graduates - since this is a 5-semester program, in 3 - 5 years we expect to graduate 
approximately 40 - 50 students 

6. CURRICULUM: Requirements for the Master of Healthcare Business Analytics Degree - New 
Courses are balded 
Core Courses 
ESRM5303 
ISYS 5503 
ESRM5823 
ISYS 5833 
ISYS 5843 
ESRM5853 
ISYS 

Healthcare Analytics Fundamentals 
Decision Support and Analytics 3 
Healthcare Business Analytics I 
Data Management Systems 
Sem in Bus Intelligence and Knowledge Mgmt 3 
Healthcare Business Analytics II 
599V Practicum Seminar 

2 

3 

3 
3 

3 
6 
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7. 

Electives (select any 6 hours from the following) 6 
ESRM 6423 Multiple Regression Techniques for Education 3 
PBHL 5563 Public Health: Practices and Planning 3 
STAT 5313 Regression Analysis 3 
ISYS 5213 ERP Fundamentals 3 
ISYS 5013 Data and Cybersecurity 3 
ISYS 5023 Data and System Security 3 
ISYS 5043 Cybersecurity, Crime, and Data Privacy Law I 3 
ISYS 5173 Blockchain Fundamentals 3 
ISYS 535V Internship Experience 3 
ECON 5763 Economic Analytics 3 
MKTG 5523 Marketing Analytics 3 
SCMT 5693 Supply Chain Performance 

Management and Analytics 3 
STAT 5353 Methods of Multivariate Analysis 3 
Total Hours 

FACULTY: 

Indicate lead faculty member or program coordinator for the proposed program. 
Paul Cronan and Susan Bristow, Co-Coordinators, Information Systems Department 

30 

Total number of faculty required for program implementation, including the number of existing 
faculty and number of new faculty. 
Five-six existing faculty plus two new faculty positions for College of Education and Health 
Professionals (COEHP) and two new faculty positions for Sam M. Walton College of Business 
(WCOB). New faculty - earned doctorate with healthcare or business analytics teaching/research 
expenence. 
Fall 2022 - 1 faculty member added in COEHP, and 1 faculty added in WCOB 
Fall 2023 - 1 faculty member added in COEHP, and 1 faculty added in WCOB 

8. NEW PROGRAM COSTS - Expenditures for the first 3 years: 

New administrative costs (number and position titles of new administrators) 
Co-Directors - $60,000 per director 
Administrative Assistant - $30,000 

Number of new faculty (full-time and part-time) and costs 
Two faculty in the Walton College of Business - These faculty may both be non-tenure track (i.e., 
Clinical/Teaching faculty) or one be non-tenure track and one tenured/tenure-track. Salaries 
$120,000-$150,000 per faculty member plus 30% fringe costs 

Two faculty in the College of Education and Health Professions - These faculty may both be non­
tenure track (i.e., Clinical/Teaching faculty) or one be non-tenure track and one tenured/tenure-track. 
Salaries $80,000-$100,000 per faculty member plus 30% fringe costs 

New library resources and costs - None 
New/renovated facilities and costs - None 
New instructional equipment and costs - None 
Distance delivery costs (if applicable) - No additional costs 
Other new costs (graduate assistants, secretarial support, supplies, faculty development, faculty / 
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students research, program accreditation, etc.) - None 

If no new costs required for program implementation, provide explanation. 
The program will be delivered in existing facilities using current technology. Additional Blackboard 
resources will be developed with our current Instructional Design team. No new renovations or 
library resources are being requested. No graduate assistantship support is requested. Professional 
student expenses (meals, textbooks, case studies, data sets) will be supported by professional fees. 

9. SOURCE OF PROGRAM FUNDING - Income for the first 3 years of program operation: 

Grant Proposal developed for Years 1 - 3 in the amount of $2M. Provost Office Approval for 75% 
Tuition/Fees recovery to the program 

If there will be a reallocation of funds, indicate from which department, program, etc. 
Provost Office Approval for 75% Tuition/Fees recovery to the program. 
Provide the projected annual student enrollment, the amount of student tuition per credit 
hour, and the total cost of the program that includes tuition and fees. 

Year 1 - 15 students 
Year 2 - 20 - 25 students 
Year 3 - 25 - 30 students 

Tuition and Fees based on current rates for Master of Information Systems, Master of Applied 
Business Analytics, and Graduate Certificate in Enterprise Systems - 30 hours 

10. SPECIALIZED REQUIREMENTS: Jj specialized accreditation is required for program, list the 
name of accrediting agency. 

Association to Advance Collegiate Schools of Business International 

11. SIMILAR PROGRAMS - List institutions offering program: 

Proposed master's program - list institutions in Arkansas and region 
None 

List institution(s) offering a similar program that the institution used as a model to 
develop the proposed program. 
Heinz College, Carnegie Mellon University 
Tufts University School of Medicine 
University of Alabama 
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UNIVERSITY OF ARKANSAS, FAYETTEVILLE 

Graduate Certificate in Healthcare Business Analytics 
in the Department of Information Systems 

1. Expected cost to students to earn the credential 
o Total estimated cost of tuition and fees for 12 credit hours equals $7,934.16. 

2. Expected starting salary 
o Starting salary is estimated at $60,000. 

3. Expected salary after 5 years 
o Salary after five years is estimated $76,500 based on 5% annual salary increases. 



UNIVERSITY OF ARKANSAS, FAYETTEVILLE 

Graduate Certificate in Healthcare Business Analytics 

NEW PROGRAM 

1. CURRICULUM OUTLINE - LIST OF COURSES IN NEW PROGRAM: 
UNDERLINE REQUIRED COURSES: 

The twelve (12) hour Graduate Certificate in Healthcare Business Analytics credential 
(intra-college program between the Sam M. Walton College of Business and the College 
of Education and Health Professionals) is a unique professional credential focused on 
business analytics applications in healthcare and healthcare analytics applications. 

Graduate Certificate in Healthcare Business Analytics: (12 hours) 

Required Courses 
ESRM 5303 
ISYS 5503 
ESRM 5823 

Healthcare Analytics Fundamentals 
Decision Support and Analytics 
Healthcare Business Analytics I 

9 
3 
3 
3 

Students should choose 3 hours of coursework from among the following: 3 
ISYS 5833 Data Management Systems 3 
ISYS 5843 Sem in Bus Intelligence and Knowledge Mgmt 3 
ESRM 5853 Healthcare Business Analytics II 3 

Total Hours 12 

2. NEW COURSES AND NEW COURSE DESCRIPTIONS: 

ESRM 5303 Healthcare Analytics Fundamentals 
Description: The Healthcare Analytics Fundamentals course provides fundamental 
knowledge and skills in several major areas of healthcare and business data analytics in a 
modular format. Several modules that emphasize healthcare analytics as well as data 
fundamentals, concepts, and problems are used and include - Healthcare Analytics 
Concepts, Problems, and Management; Intermediate & Advanced Spreadsheet Topics; 
Relational Databases & SQL; and Introductory Programming with Python. 

ESRM 5823 Healthcare Business Analytics I 
Description: Fundamentals of healthcare analytics to include data patterns, forecasting 
techniques, and linear prediction models, including theoretical and mathematical study of 
assumptions in model building. 

ESRM 5853 Healthcare Business Analytics II 
Description: Intermediate healthcare analytics to include categorical analyses and 
logistic regression for binary and polytomous models applied to healthcare. 
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3. PROGRAM GOALS AND OBJECTIVES: 

The Graduate Certificate in Healthcare Business Analytics is a part-time/full-time 
program offered on campus, blended, and online. It is designed to provide graduate 
students with knowledge and experience in healthcare business analytics used in modem 
healthcare environments. The demand for skilled professionals in analytics healthcare 
continues to outpace the supply of qualified applicants. 

The Graduate Certificate in Healthcare Business Analytics program is a professional 
twelve (12) hour Certificate focusing on business analytics applications in healthcare and 
healthcare analytics applications. The certificate will address barriers and facilitators to 
adoption of new procedures in the healthcare environment, as well as how analytics can 
achieve modem healthcare system goals: high-quality, responsive, affordable, and 
efficient care. Healthcare systems capture enormous amounts of information (such as 
electronic health records, billing information, patient wait times, supply records) as well 
as more novel forms of data (such as chronic disease monitoring, radio-frequency 
identification tracking, etc.). 

Managerial issues such as how to get electronic data users to employ it consistently for 
improving healthcare delivery, managing the reporting and sharing of data, and 
leveraging data and resources to improve health at a manageable cost. This program is 
designed to provide professional preparation for positions in healthcare business, 
government, and public service. Sufficient flexibility is provided to meet the needs of 
students with various backgrounds and foster lifelong learning and innovation. 

The graduate certificate program is intended to be completed part-time ( ordinarily no 
more than six hours per semester) and is open to individuals with backgrounds in any 
discipline. Up to twelve (12) hours of the Graduate Certificate course credit with a grade 
of "B" or better can be used in the Master of Healthcare Business Analytics and Master 
of Applied Business Analytics programs as applicable to the respective degree. 

4. DOCUMENTATION THAT PROGRAM MEETS EMPLOYER NEEDS: 

In conjunction with the Master of Healthcare Business Analytics, we plan to initially 
utilize the Information Systems Enterprise Advisory Board (as well as members of the 
College Deans' Advisory Boards) to provide ongoing feedback and suggestions on the 
content of the program and student placement. Then, a Healthcare Business Analytics 
Advisory Board will be constituted. The advisory committee will meet bi-annually. 

Recently, for several new Walton College Master's degree programs (Master of Applied 
Business Analytics, Master of Economic Analytics, and others), an employer needs 
survey form was sent to several individuals working in prominent positions in the 
corporate sector. The individuals who responded on previous surveys come from firms 
such as Wal-Mart, Tyson Foods, J.B. Hunt, Blue Cross, Visa, Amazon, IRI, and Toyota, 
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among others. Some companies have employer tuition assistance programs dependent 
upon employee time with the company. 

The digital revolution ignited an explosion of data in many areas; this is the case in 
healthcare - patient data, hospital data, provider data and other. The availability of data 
is no longer a constraint to answering important questions. The critical constraint is now 
the ability to analyze, digest, visualize, and ultimately harness the data to drive decision 
making in business, science, and society. The Graduate Certificate in Healthcare 
Business Analytics program will guide students through application modeling to practice 
using cutting-edge tools and providing a thorough training in descriptive, predictive, and 
prescriptive healthcare business analytics. Students will be armed with a solid 
knowledge of healthcare business analytics as well as methods and tools available. These 
"big-data" skills, combined with knowledge of healthcare and business application 
modeling, will enable students to identify, assess, and seize the opportunity for data­
driven value creation in the private and public sector. 

Alumni from the current Master of Information Systems, Master of Applied Business 
Analytics and Business Analytics Graduate Certificate in Enterprise Systems who 
currently work in data analytics in the corporate sector have communicated the need for 
the skills and training this program will provide. In addition, we have had meetings with 
executives from several firms, such as Dillard's, J. B. Hunt, Arkansas Blue Cross Blue 
Shield, Wal-Mart, Tyson Foods, etc. who have an urgent need for employees with this 
training. 

5. STUDENT DEMAND (PROJECTED ENROLLMENT) 

Year 1 - 10-15 students 
Year 2 - 15 - 20 students 
Year 3 - 20 - 25 students 
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Item 2: Consideration of Request for Approval to 
Add a New Administrative Unit: The 
Center for Public Health and Technology, 
UAF (Action) 

CONSIDERATION OF REQUEST FOR APPROVAL TO 
ADD A NEW ADMINISTRATIVE UNIT: THE CENTER 

FOR PUBLIC HEAL TH AND TECHNOLOGY, UAF 
(ACTION) 
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UNIVERSITY OF ARKANSAS SYSTEM 

Oj]l'cc of the I'rcsid Cl/ t 

March 4, 2022 

TO MEMBERS OF THE ACADEMIC AND 
STUDENT AFFAIRS COMMITTEE: 

Ted Dickey, Chair 
Tommy Boyer 
Morril Harriman 
Sheffield Nelson 
Jeremy Wilson 

Dear Committee Members: 

Dr. Charles Robinson, Interim Chancellor of the University of Arkansas, Fayetteville, requests 
approval to add a new administrative unit called the Center for Public Health and Technology in 
the Department of Health, Human Performance and Recreation within the College of Education 
and Health Professions, effective Summer 2022. A summary of the proposal is attached. 

The Center for Public Health and Technology is dedicated to the advancement of population 
health and well-being and disease prevention globally, nationally, and locally by conducting 
innovative public health research and scholarship; training the next generation of public health 
leaders and scholars; and cultivating collaborative, sustainable, and equitable community 
partnerships. 

I concur with this recommendation, and a resolution is attached for your consideration. 

Sincerely, 

Donald R. Bobbitt, President 
Charles E. Scharlau Presidential Leadership Chair 

Attachments 

2404 North University Avenue/ Little Rock, Arkanm 72207-3608 / 501-686-2505 

Uni\'ersity of Arkansas, Fayetteville/ University of Arkansas at Littk Rock/ Uni\'ersity of ArkansJ.s at Pine Bluff 
University of Arkansas for lvkdical Sciences/ University of Arkansas at lvlonticello / Division ofAgrin1lturc / Criminal Justice Institute 

Arkansas ArcheologicaI Sun·ey / Phillips Community College of the University ofArk,1nsas / University of Arkansas Community CoHege at Hope - Texarkana 
University of Arkansas Community College at Bates\'ille / Cossatot Community College of the Uni\'ersity of Arkansas 

University of Arkansas Community College at lvioITilton / UniYersity of Arkansas at Fort Smith 
University of Arkansas - Pulaski Technical College/University of Arkansas Community College at Ric.h !vlountain 

Arkansas School for lv1athematics, Sciences and the Arts/ University of Arkansas Clinton School of Public Sen'icc / University of Arkansas System cVcrsity 

The Univenity ofArlmnms is a11 equal opport1mity/ajfirmatiJ,c action i11stit11tio11. 



RESOLUTION 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF 
ARKANSAS THAT the proposal of the University of Arkansas, Fayetteville, to add a new 
administrative unit called the Center for Public Health and Technology, is hereby approved. 

BE IT FURTHER RESOLVED THAT the President is hereby authorized to submit these 
proposals to the Arkansas Division of Higher Education for appropriate action. 



UNIVERSITY OF ARKANSAS, FAYETTEVILLE 

New Administrative Unit 

Center for Public Health and Technology 

Name of the College, School, Department, or Unit in which the Center will be housed. 

• Department of Health, Human Performance and Recreation, College of Education and 
Health Professions. 

Name and title of the person(s) proposing creation of the Center. 

• Dr. Brian Primack, Dean and Henry G. Hotz Endowed Chair in Educational Innovations, 
Professor of Public Health and Medicine. 

The Center type (research, service, or instructional) that is requested. 

• The Center for Public Health and Technology will be a research center. 

The Center for Public Health and Technology is dedicated to the advancement of population 
health and well-being and disease prevention globally, nationally, and locally -here in our 
hometown of Fayetteville, AR, by conducting innovative public health research and 
scholarship; training the next generation of public health leaders and scholars; and cultivating 
collaborative, sustainable, and equitable community partnerships. 

The unique value of the program to the University, and the distinction to any similar programs in 
Arkansas. 

• The Center for Public Health and Technology will advance three primary goals: 
• Research and Scholarship: It will advance innovative research by supporting faculty, 

seeking future center funding, and fostering cross-campus collaborations. 
• Community Practice and Advocacy: It will cultivate community partnerships through 

community-driven research with the goal of promoting media literacy. 
• Training and Learning: It will develop mentoring and training opportunities for 

students and post-doctoral scholars. 

The Center for Public Health and Technology faculty, staff and students are committed to the 
following: 

Communication: Strengthening participatory communication, action, and strategies that 
unite people across differences and create understanding 
Collaboration: Community-driven partnerships within our local community, across the 
University of Arkansas, and with government, businesses, non-profit organizations, 
foundations, and individuals for the populations we serve 
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Engagement: Authentic, sustainable partnerships with the communities and populations 
we serve 
Diversity: Celebration of background, experience, and identity among our students, 
faculty, staff, and the populations we serve 
Equity: Research, education, and community engagement that creates equal opportunity, 
and promotes social justice 
Inclusion: Incorporation of all voices and perspectives in all aspects of our endeavors 
through open and honest dialogue 
Advocacy: Translation of knowledge into actions to improve population health and 
eliminate health disparities through policies, programs, and services 
Integrity: Ethical behavior, honesty, fairness, responsibility, and accountability 

Information on the Director position and the organizational structure. 

Dr. Philip M. Massey, associate professor of Public Health and Arkansas Research Alliance (ARA) 
scholar will serve as the Director. Dr. Massey received his Bachelor of Science degree in biology in 
2006 from the University of North Carolina at Chapel Hill. He earned his Master of Public Health 
and Ph.D. degrees from the University of California, Los Angeles in 2009 and 2013, respectively. 
In 2013, he joined Drexel University's School of Public Health as assistant professor and was 
promoted to associate professor with tenure in 2019. His scholarship centers on health 
communication, media and technology in the U.S. and globally, on topics ranging from social 
media, cancer prevention, substance use, health literacy, and entertainment education. Over his 
career, he has published 32 articles and secured over $3 million as Principal Investigator in external 
funding from a variety of funding agencies, including the National Cancer Institute and the Bill & 
Melinda Gates Foundation. 

Regan Murray is the proposed Assistant Director of the Center. The Assistant Director will 
provide support to the Director and will contribute an important role in the development of 
the new Center. Broadly, the Assistant Director will oversee Center operations, manage 
strategic activities, and create new partnerships and collaborations. The Assistant Director 
will be responsible for: development of center activities; managing the implementation of 
projects; supervising data collection and data management activities across projects; 
managing project team members and priorities; maintaining contact with stakeholders, 
partners and sub-award recipients; and facilitating grant and evaluation-related reporting to 
funders. 

Two post-doctoral fellows will be hired to work under the supervision of Dr. Philip Massey. 
The opportunity for mentored career development and research time will allow the post-docs 
to grow as scientists and prepare themselves for the job market. One of the fellows, Dr. 
Matthew Kearny, has already been identified to work on a project funded by the National 
Cancer Institute on social media and health research. 

Two additional staff members will also be hired to provide administrative and research 
support to the Center activities. 
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Organizational Structure 

Identification of faculty (or qualifications of type of faculty), other personnel, and academic units 
that will be involved with the Center. 

In addition to the Director, Center staff, and post-docs described above, two public health 
faculty members will also be involved in the Center, identified as "Affiliate Faculty" in the 
organizational structure above. Additional faculty members will be added as the Center 
activities expand in the future. 

• Dr. Page Dobbs, assistant professor of Public Health, joined the University of 
Arkansas faculty in Fall 2020 from the University of Oklahoma. She earned a MS and 
a PhD in Community Health Promotion from the University of Arkansas' College of 
Education and Health Professions. Dr. Dobbs' research focuses on social factors that 
influence perceptions and behaviors among vulnerable populations. She has published 
quantitative, qualitative, and mixed-methods research that examined the use of 
cigarettes and electronic cigarettes ( e-cigarettes) among youth, young adults, minority 
populations, and pregnant women. 

• Dr. Alex Russell joined the University of Arkansas in Fall 2020 as an Assistant 
Professor in Public Health. He earned his Ph.D. in Health Education from Texas 
A&M University. His research broadly focuses on alcohol use and misuse among 
adolescent and young adult populations. Specifically, his previous work has examined 
the following areas: (1) peer influences on college students' alcohol use, (2) alcohol 
marketing to youth via online and social media, and (3) the protective effects of youth 
religiosity/spirituality on early onset of alcohol use. Currently, his research leverages 
social media data (e.g., Twitter, TikTok) to explore alcohol-related portrayals on 
social media. 
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Student involvement, if any. 

The Center will provide research and training opportunities to students, both at the 
undergraduate and graduate levels. Each faculty member involved in the Center will 
mentor students and supervise their honors thesis, research internships, and/or doctoral 
dissertations. The Center will provide opportunities to students to join faculty-led 
research and present their work at conferences. 

Annual budget for the Unit or the estimated expenditures per year. 

Item Justification Budget 
Staffing Hire staff for administrative and research support ( center $300,000 

staff, post-docs). 
Faculty Identify opportunities for faculty support ( e.g., course $10,000 
support buy-out) to strengthen buy-in, involvement, and 

collaboration within our College and across the 
University. 

Community Support for community events that bring together $5,000 
events different stakeholders to further our mission at the 

College and U of A - from community member events to 
campus community events. 

Research Resources to strengthen the research enterprise, including $25,000 
development consultants for grant writing and review, conference 

support, manuscript submission support, and data 
purchasing. 

Total anticipated annual budget $340,000 

Estimated fiscal resources and potential sources of funding (e.g., state, private, endowment, 
grant, contract, or other). 

• The Center will largely be funded from the Director's start-up funds and grants for the 
first three years. The Director will seek continuous grant funding to support the 
operations of the Center. If continued external funding is not secured, the Center staff 
will be reduced or discontinued. The Center Director and affiliate faculty will continue to 
advance their research activities and community outreach as part of their research and 
service workload. 

Space and equipment needs of the Center and a description of how they will be met. 

The Center will have a dedicated space. College administration is evaluating multiple options 
to ensure that the space needs of the Center will be met. 

Description of administrative control and lines of authority for the Center. 

• The Center will be housed in the Department of Health, Human Performance and 
Recreation. The Director holds a tenured faculty appointment in the Department of 
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Health, Human Performance and Recreation and will report to the Head of the 
Department, Dr. Michelle Gray. Dr. Gray reports to the Dean of the College of Education 
and Health Professions, Dr. Brian Primack. 

Description of the advisory board including its size, the method of its selection, and length of 
terms. 

The Center will have an advisory board comprised of 6 members. Three members will be 
selected internally across the University of Arkansas campus. Three members will come 
from the health community partners external to the university. Three initial internal Board 
members have already been identified. The Director will select additional external members 
of the advisory board after he joins the University of Arkansas in August 2021. The board 
members will serve a three-year term. 

• Dr. Brian Primack is Dean of the College of Education and Health Professions at the 
University of Arkansas. Dr. Primack also serves as the Henry G. Hotz Endowed Chair in 
Educational Innovations and Professor of Public Health and Medicine. Prior to moving to 
the University of Arkansas, Dr. Primack was Professor of Medicine, Pediatrics, and 
Clinical and Translational Science at the University of Pittsburgh School of Medicine. 
There, he also served as Assistant Vice Chancellor for Research on Health and Society 
and the Leo H. Criep Endowed Chair in Patient Care. He was also founding director of 
the University of Pittsburgh's multidisciplinary Center for Research on Media, 
Technology, and Health, which is widely regarded as the most influential center of its 
kind globally. 

• Dr. Lindsey Susan Aloia is associate professor and Director of the Center for 
Communication Research at the University of Arkansas. Dr. Aloia's research focuses on 
elucidating the causes and consequences of verbal aggression in interpersonal 
associations. Specifically, Dr. Aloia studies how qualities of interpersonal interactions, as 
well as individuals, shape the use of and reactions to verbally aggressive experiences. Dr. 
Aloia's work considers consequential communication and illuminates the personal, 
relational, and health implications of verbal aggression. 

• Dr. Justin Zhan is an ARA Scholar and professor of data science at the Department of 
Computer Science and Computer Engineering, College of Engineering, University of 
Arkansas. He is also a professor at the Department of Biomedical Informatics, College of 
Medicine, University of Arkansas for Medical Sciences. His research interests include 
data science, artificial intelligence, blockchain technologies, biomedical informatics, 
information assurance, and social computing. 

The metrics to be used to evaluate the Center's feasibility at its five-year review. 

Research and Scholarship 
• External funding secured by participating faculty. 
• Number of faculty involved in the Center activities. 
• Number of publications and presentations from participating faculty. 
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Community Practice and Advocacy 
• Annual report of Center activities related to community practice/advocacy. 
• Number of new partnerships established. 
Training and Learning 
• Number of publications and presentations authored/co-authored by students. 
• Number of students involved in the Center activities. 
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Item 3: Consideration of Request for Approval to 
Add a New Educator Preparation 
Program for the Bachelor of Arts in 
Teaching in Drama Education, UAF 
(Action) 

CONSIDERATION OF REQUEST FOR APPROVAL TO 
ADD A NEW EDUCATOR PREPARATION PROGRAM 

FOR THE BACHELOR OF ARTS IN TEACHING IN 
DRAMA EDUCATION, UAF (ACTION) 
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UNIVERSITY OF ARKANSAS SYSTEM 

Olficr of the I'rnidmt 

March 4, 2022 

TO MEMBERS OF THE ACADEMIC AND 
STUDENT AFFAIRS COMMITTEE: 

Ted Dickey, Chair 
Tommy Boyer 
Morril Harriman 
Sheffield Nelson 
Jeremy Wilson 

Dear Committee Members: 

Dr. Charles Robinson, Interim Chancellor of the University of Arkansas, Fayetteville, requests 
approval to add a new educator preparation program of the Bachelor of Arts in Teaching in 
Drama Education in the Department of Curriculum and Instruction within the College of 
Education and Health Professions, effective Fall 2022. A summary of the proposal is attached. 

This Bachelor of Arts in Teaching in Drama Education degree will prepare students in the 
humanities with the pedagogical skills, the content knowledge, and the dispositions for teaching 
and learning in 21st century classrooms in the areas of Drama. The four-year program will 
include 31 hours of pedagogy, 45 hours in the individual content area, and 35 hours of the 
University required Core with 9 hours in electives. In addition, students will have several field 
experiences over the course of 8 semesters in partner schools, including observations, practica, 
student teaching, and internship. Because of the significant overlap in the curriculum, the 
programs included in the Bachelor of Arts in Teaching degree will be considered cognate 
programs. 

I concur with this recommendation, and a resolution is attached for your consideration. 

Sincerely, 

Donald R. Bobbitt, President 
Charles E. Scharlau Presidential Leadership Chair 

Attachments 
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RESOLUTION 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF 
ARKANSAS THAT the proposal of the University of Arkansas, Fayetteville, to add a new 
educator preparation program of the Bachelor of Arts in Teaching in Drama Education, is 
hereby approved. 

BE IT FURTHER RESOLVED THAT if emollment and budget goals have not been met 
upon evaluation of the programs after five years the programs will be discontinued. 

BE IT FURTHER RESOLVED THAT the President is hereby authorized to submit these 
proposals to the Arkansas Division of Higher Education for appropriate action. 



UNIVERSITY OF ARKANSAS, FAYETTEVILLE 

Bachelor of Arts in Teaching in Drama Education 
in the Department of Curriculum and Instruction 

NEW EDUCATOR LICENSE 

1. Expected cost to students to earn the credential 
o Total estimated cost of tuition and fees for 120 credit hours equals $38,779.20. 

2. Expected starting salary 
o In Northwest Arkansas region, starting teacher salary is about $48,000. The 

national starting salary is $59,410. 
o The national average for teacher salaries is $65,420. Teachers on the lower end of 

that spectrum, the bottom 10% to be exact, make about $40,030 a year, with the 
median annual wage of about $60,940. 

3. Expected salary after 5 years 
o In Northwest Arkansas region, expected salary after five years is estimated at 

about $53,000. Nationally, the salary after five years is estimated at about 
$66,866. 



UNIVERSITY OF ARKANSAS, FAYETTEVILLE 

Drama Education, Bachelor of Arts in Teaching 

LETTER OF INTENT - 1 
(New Certificate or Degree Program) 

1. INSTITUTION SUBMITTING REQUEST: 

University of Arkansas Fayetteville 

2. EDUCATION PROGRAM CONTACT PERSON/TITLE: 

Dr. Ketevan Mamiseishvili, Interim Vice Provost for Academic Affairs 
(479) 575-2151 / kmamisei@uark.edu 

3. PROPOSED NAME OF CERTIFICATE OR DEGREE PROGRAM: 

Drama Education, Bachelor of Arts in Teaching. 

4. PROPOSED EFFECTIVE DATE: 

Fall 2022 

5. PROGRAM DESCRIPTION: 

This Bachelor of Arts in Teaching degree will prepare students in the humanities with the 
pedagogical skills, the content knowledge, and the dispositions for teaching and learning in 
21st century classrooms in the areas of Drama. The four-year program will include 31 hours 
of pedagogy, 45 hours in the individual content area, and 35 hours of the University required 
Core with 9 hours in electives. In addition, students will have several field experiences over 
the course of 8 semesters in partner schools, including observations, practica, student 
teaching, and internship. Because of the significant overlap in the curriculum, the programs 
included in the Bachelor of Arts in Teaching degree will be considered cognate programs. 

6. MODE OF DELIVERY (MARK ALL THAT APPLY): 

_X _____ On-Campus 

__ Off-Campus Location 

7. LIST EXISTING CERTIFICATE OR DEGREE PROGRAMS THAT SUPPORT THE 
PROPOSED PROGRAM: 
Bachelor of Arts in Teaching in English Education 
Bachelor of Arts in Teaching in French Education 
Bachelor of Arts in teaching in German Education 
Bachelor of Arts in Teaching in Social Studies Education 
Bachelor of Arts in Teaching in Spanish Education 
Bachelor of Arts in Theatre 
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Professional Education Program Proposal 

COVERSHEET 

Institution: University of Arkansas Date Submitted: September 2021 

Program Contact Person: Dr. Ketevan Mamiseishvili 

Position/Title: Interim Vice Provost for Academic Affairs Phone: 479-575-2151 

Email: kmamisei@uark.edu 
Name of program: Drama Education CIP Code: 13 .1205 

Degree or award level: B.A.T. 

Indicate the title and grade range of the license for which candidates will be 

prepared: 

Title: Drama Education Grade Range: 7-12 

Proposal is for: 

X New First-Time Licensure Program (Complete Section A) 

_New Educator Licensure Endorsement Program (Complete Section B) 

Revision(s) to Approved Licensure Program (Complete Section C) 

Deletion of Approved Licensure Program (Complete Section D) 

Indicate the portion of the proposed program to be delivered via Distance 

Learning Technology (online): 5% 

Proposed Program Starting Date: Fall 2022 

Will this program be offered at more than one site? No 

Prior approval by AHECB is required for Arkansas public institutions 

and institutions certified under Ark. Code Ann. §6-61-301 to offer 

programs at off-campus sites. 

Revised 3/9/2021 



Professional Education Program Proposal 
New Program for Licensure 

Bachelor of Arts in Teaching 
Drama Education Major 
Grade Level Preparation 7-12 
Department of Curriculum and Instruction 
College of Education and Health Professions 
University of Arkansas Fayetteville, AR 

3. Needs Summary 
a. Provide a brief statement of the program's purpose, mission, and/or goals. 

This Bachelor of Arts in Teaching degree will prepare students in the humanities with the 

pedagogical skills, the content knowledge, and the dispositions for teaching and learning in 21st century 

classrooms in the areas of Drama. The four-year program will include 31 hours of pedagogy, 45 hours in 

the individual content area, and 35 hours of the University required Core with 9 hours in electives. In 

addition, students will have several field experiences over the course of 8 semesters in partner schools, 

including observations, practica, student teaching, and internship. Because of the significant overlap in 

the curriculum, the programs included in the Bachelor of Arts in Teaching degree will be considered 
cognate programs. 

b. Explain the need for the program with supporting documentation, such as data from supply and 
demand studies, institutional surveys,feedbackfrom school districts, or requests from individuals. 

According to a recent survey conducted at the University of Arkansas by Dr. Jason Endacott, 

approximately 11 % ( 411) of undergraduate students who responded to an exploratory survey (n = 3 728) 

plan on becoming a secondary educator. However, only 10% (41) of those 411 students indicated that 

they planned to pursue secondary certification through the MAT program at the University of Arkansas. 

The remaining 90% indicated that they intended to pursue other options, such as Teach For America, 

alternative licensure, and undergraduate programs at other universities. 

In the last six years, enrollment in the Master of Arts in Teaching program, a traditional route to 
licensure at the graduate level, has dropped by 50%. 

Degree Degree Degree Degree Degree Degree Degree Degree Degree Degree 
s s s s s s s s s s 

Award Award Award Award Award Award Award Award Award Award 
ed ed ed ed ed ed ed ed ed ed 

2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 

64 44 57 48 38 40 33 24 21 28 

This reflects a national trend in teacher preparation. In addition to decreased interest in becoming 

a teacher, other private and for-profit organizations offer alternative routes to licensure. Our campus now 
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recruits for Teach for America and Arkansas Teacher Corps. The fifth-year model is also becoming 

outmoded. The cost for a graduate program is prohibitive for many students, and they are not willing to 
extend their debt for another year. Students are opting for degrees that offer a career path in four years. 
Faculty and administration in the College of Education and Health Professions believe that a four-year 

humanities program in pedagogy, content, and field experiences will lead more students into choosing 
teaching as a career and fill the shortages we have across the state with professionally prepared teachers. 

Our school partners in Northwest Arkansas through our partnership meetings have expressed the 
need for a four-year program due to increased enrollments in their districts. 
c. Provide estimates of the number of candidates expected to enter and complete the proposed program 
each year for a five-year period 
The first BAT program graduated six students in Spring 2021, and currently 30 students are enrolled for 
graduation in Spring 2022. In May 2020, the number of Pre-BAT students totaled 100, and one-fifth of 

those 100 (20) are entering the program as juniors Fall 2021. Within the theatre department, there are five 
potential in-coming freshman who have stated they wish to pursue the BAT in Drama, and the theatre 
department will actively recruit for this program of study once the BAT in Drama is approved. 

4. Institutional Approval 
a. Briefly describe the institution's educator preparation program approval process 
The proposal for a new degree include the following steps: 

• Proposal is approved at departmental level by the UTEB committee 

o Proposal is approved at the college level by the CCPC committee 

• Proposal is approved at the university level by the UCPC committee 

0 Proposal is approved by the Faculty Senate 

• Proposal is approved by the Provost 

b. Provide official documentation, including signatures, showing approval was granted by all 
appropriate authorizing entities outlined above. If approval has not been granted, indicate when 
approval is expected. 
Letter Pending 

5. Program Description 
a. Provide a general description of the program. 

The Bachelor of A1is in Teaching Drama Education is a new degree program in education leading 

to licensure in the respective content areas (7-12). The University of Arkansas offers five other cognate 
liccnsure programs in the Bachelor of Arts in Teaching: English, French, German, Spanish, and Social 
Studies. Students will complete 40 hours of pedagogy including 8 credit hours of field experiences 
(practicum and internship), 45 hours in the content area, 3 5 hours of UA Core, to complete 120 credit 

hours. 
The program focuses on developing reflective practitioners based on the constructivist perspective 

that teachers are life-long learners, reflective practitioners, and scholar researchers. The coursework is 
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designed to develop these attributes so that students graduate as effective teachers with the knowledge, 

skills, and dispositions to engage students with meaningful and authentic instruction. 

The BAT program is housed in the Department of Curriculum and Instruction (CIED) in the 

College of Education and Health Professions. Courses in CIED focus on developing the skills and 

dispositions for teaching. CIED partners with the Fulbright College of Arts and Sciences to develop 

knowledge in students' content areas. 

b. Provide a plan of study for the program. If the program is embedded in a baccalaureate degree, 
include an eight-semester degree plan. Include the number of hours required to complete the program. 

FALL - YEAR ONE 

COURSE# 

THTR 1223 Intro to 
Theatre 

THTR 13 13 Stage 
Technology I 

THTR 1423 Script 
Analysis 

CIED IO 13 Introduction 
to Education 

ENGL IO 13 Composition 
I (1 of2) 

TOTAL CREDITS: 

FALL-YEAR TWO 

COURSE# 

I-
:R 
s 

3 

3 

3 

3 

3 

1 
5 

I J 

SPRING - YEAR ONE 

COURSE HRS 

THTR 1883 Acting I for 
Majors 3 

THTR 1323 Stage 
Technology II 3 

Cl ED 1003 Introduction 
to Technology in 
Education ( online) 3 

ENGL I 023 Composition 
11 (2 of2) 3 

Core Natural Science w/ 
Lab (I of2) 4 

TOTAL CREDITS: 16 

SPRING - YEAR TWO 

COURSE# HRS 
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THTR 2313 Fund of 
Theatrical Design 

THTR3683 Stage 
Management 

THTR 3001 Production 
Practicum 

CIED 2083 Innovation & 
Creativity in Daily 
Practice 

Core U.S. Hist & 
Government ( 1 of 1) 

Core Mathematics ( 1 of 
1) 

TOTAL CREDITS: 

FALL - YEAR THREE 

COURSE# 

THTR4153 Musical 
Theatre Performance 

**THTR Upper Level 
Theatre Design Course (1 
of2) 

THTR 4233 History of 
Theatre l 

CIED 4403 
Understanding Cultures 
in the Classroom 

Core Social Science (2 of 
3) 

EDST 3223 American 
Educational History 

TOTAL CREDITS: 

3 

3 

1 

3 

,, 
.) 

3 

1 
6 

I-
R 
s 

3 

3 

3 

3 

,, 
.) 

3 

1 
8 

THTR2683 Acting II 

THTR 24 73 Voice and 
Speech for the Actor 

THTR 3001 Production 
Practicum 

CIED 3033 Classroom 
Learning Theory 

Core Humanities (1 of 1) 

Core Social Science (1 of 
3) 

TOTAL CREDITS: 

SPRING - YEAR 
THREE 

COURSE# 

THTR3653 Directing I 

**THTR Upper Level 
Theatre Design Course (2 
of2) 

THTR 4333 History of 
Theatre II 

SEED 4022 Classroom 
Management Concepts 

Core Natural Science w/ 
Lab (2 of2) 

TOTAL CREDITS: 

10 

3 

3 

1 

3 

3 

3 

HRS 

1 
5 

3 

3 

3 

2 

4 

16 



FALL - YEAR FOUR 

COURSE# 

THTR4703 Theatre 
Education: Methods of 
Instruction 

SEED 3283 Teaching 
Experiences in Education 
Practicum 

CIED 4023 Teaching in 
Inclusive Secondary 
Settings ( online) 

Core Social Science (3 of 
3) 

SEED 4063 
interdisciplinary 
Literacies in Education 

TOTAL CREDITS: 

l-
F 
s 

3 

3 

3 

3 

3 

1 
5 

SPRING- YEAR 
FOUR 

COURSE# 

THTR47 I 3 Theatre 
Education: Program 
Design and Leadership 

THTR 4991 Theatre 
Capstone 

CIED 4285 Teaching 
Experience 

TOTAL CREDITS: 

**THTR Upper Level Theatre Design Courses are offered on a rotation and include: 
THTR 3213 Costume Design 
THTR 3733 Lighting Design 
THTR 3903 Makeup Design 
THTR 4653 Scene Design 
THTR 4663 Sound Design and Engineering 
THTR 4833 Scene Painting 

c. Delivery and Support System 

HRS 

3 

1 

5 

9 

Only six hours of course work is delivered online: CIED 1003: Introduction to Technology and CIED 

4023: Teaching for Inclusion in Secondary Settings. The remaining courses meet Face-to-Face. SEED 

3283: Teaching Experiences--Practicum includes observations in a school setting. CIED 4285: Teaching 

Experiences--lnternship includes full-time participation in a partner school. 

d. Curriculum Matrix for Drama Education Competencies 

11 



Item 4: Academic Unanimous Consent Agenda 
(Action) 

ACADEMIC UNANIMOUS CONSENT AGENDA 
(ACTION) 
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March 4, 2022 
 
 
 
 
TO:   MEMBERS OF THE ACADEMIC AND 
         STUDENT AFFAIRS COMMITTEE: 
 Ted Dickey, Chair 
 Tommy Boyer 
 Morril Harriman 
 Sheffield Nelson 
 Jeremy Wilson 
 
Dear Committee Members: 
 
Items placed on the Academic Unanimous Consent Agenda are matters which traditionally 
receive the unanimous support of the Board; however, any item may be singled out for 
discussion. I am requesting that you consider the following items on the Unanimous Consent 
Agenda for the March 16-17, 2022, Academic and Student Affairs Committee meeting.   
 
1.  University of Arkansas for Medical Sciences 

A.  Program Deletion 
• Delete the Ophthalmic Medical Technology Program in the College of Health 

Professions. (The final student enrolled in the program graduated in December 
2021, and there are no remaining students enrolled. NOTE:  No faculty or staff 
positions will be affected by this program deletion.) 

B.  Title or CIP Change  
• Change the name of the Department of Environmental and Occupational Health to 

the Department of Environmental Health Sciences. (This name change follows a 
national shift among universities that house similar programs under the same 
department name. and will also reflect the advancement of the department in 
providing more inclusive direction for students.) 

C.  Program Curriculum Revision or Existing Program Offered Online   
• Curriculum Change within the Master of Public Health (MPH) Track 

Based on the pending approval for changing the department name in the college 
to Environmental Health Sciences, the curriculum also needs altering to align 
more closely with other universities with similar programs. The changes include 
new courses (2) that are vital to the success of the MPH track. The total credit 
hours toward the degree remain the same (42 credit hours).   

 



 
Academic and Student Affairs Committee 
Unanimous Consent Agenda 
Page 2 
 
 

 

 
2. University of Arkansas at Monticello 

A. Memorandum of Understanding Between UAM and National Park Community 
College (NPC) 
• UAM to enter into two MOUs with National Park College. (1) General agreement 

to collaborate in offering students the opportunity to complete approved 
baccalaureate degree programs offered by UAM and delivered on the NPC 
campus. (2) The second agreement is designed to facilitate the transfer and 
degree completion of students earning the Associate of Science in Business at 
NPC to the Bachelor of Business Administration – General Business degree at 
UAM. Under the second agreement, a majority of the required UAM courses 
will be delivered on the NPC campus. Therefore, the agreements will require 
UAM to seek approval for an additional site according to HLC requirements. 

B.  New Off-Campus Location and Distance Technology 
• National Park College (NPC), Hot Springs, AR.  The Center is being established to 

facilitate campus partnership agreements. The goal of these agreements is to increase 
the post-secondary degree attainment in Arkansas by allowing    NPC students to 
complete requirements for UAM bachelor's degrees on the NPC campus. 

3.  University of Arkansas, Fayetteville 
A.  Program Curriculum Revision or Existing Program Offered Online:  Revisions to the 

curriculum for the following programs of more than 15 credit hours.   
• Master of Arts in Art Education  
• Master of Accountancy  
• Bachelor of Science in Business Administration in Finance 
• Master of Science in Finance 
• Master of Science in Supply Chain Management 
• Educational Specialist in Curriculum and Instruction 
• Bachelor of Science in Education in Educational Studies; Delivery 100% online 
• Master of Public Health  
• Bachelor of Science in Industrial Engineering 

B.  Revision to an Approved Educator Licensure Program 
• Bachelor of Science in Education in Childhood Education and its concentrations: 

(1) EASL, (2) Gifted and Talented, (3) Reading and (4) Stem 
• Bachelor of Science in Education in Elementary Education  
• Bachelor of Science in Human Environmental Science  

      C.  New Off-Campus Location 
• Add a new off-campus location called The Collaborative (700/702 SE 5th Street, 

Bentonville, AR) "The Collaborative" will be used to offer coursework in the 
Operations Management Graduate Certificate and Engineering Management 
Graduate Certificate programs effective May 2022. The certificate programs 
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intend to deliver 6 credit hours out of 12 total credit hours at The Collaborative 
to meet the demands of the market in Bentonville, AR area. The Collaborative will 
also be used to deliver courses in the proposed Master of Science in Product 
Innovation program, effective summer 2023. The M.S. in Product Innovation 
program will focus on outdoor products, and the on-site practicum experiences 
will be delivered at The Collaborative.  Cost for off-campus location is $354,111 
per year; covered 100% by private funds. 

D.  Title or CIP Change  
• Change the name of the Bachelor of Interior Design to the Bachelor of Interior 

Architecture and Design 
• Change the CIP Code of the Master of Design Studies. 
• Change the CIP Code of the Bachelor of Science in Education in Elementary 

Education  
• Change the CIP Code of the Bachelor of Science in Human Environmental 

Science  
 

A resolution for your consideration is as follows. I recommend approval. 
 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF 
ARKANSAS THAT the Board hereby approves the Academic and Student Affairs 
consent items as presented to the Board at its March 16-17, 2022, meeting. 
 
BE IT FURTHER RESOLVED THAT a letter of notification will be submitted to 
ADHE following the Board meeting setting forth these items.    
 

Sincerely, 

 
Donald R. Bobbitt 
President 
Charles E. Scharlau Presidential Leadership Chair 

 



~ 
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AGENDA FOR THE BUILDINGS AND GROUNDS COMMITTEE 
UNIVERSITY OF ARKANSAS BOARD OF TRUSTEES 
UNIVERSITY OF ARKANSAS FOR MEDICAL SCIENCES 
HOSPITAL LOBBY GALLERY 
LITTLE ROCK, ARKANSAS 
9:00 A.M., MARCH 17, 2022 
 
 
 
University of Arkansas, Fayetteville  
 
1. Consideration of Request for Approval of a Solar Services Agreement with Entegrity 

Energy, UAF (Action) 
 
2. Consideration of Request for Approval to Name the Student Success Center in Honor of 

Cordia Harrington, UAF (Action) 
 
 

   ITEM Division of Agriculture 
PULLED 

3. Consideration of Request for Approval of Sale of Property on Ed Edwards Road in 
Washington County, Arkansas, AGRI (Action) 

 
 
University of Arkansas at Little Rock 
 
4.  Consideration of Request for Approval of Sale of Property for Highway Right-of-Way 

Purposes, UALR (Action) 
 
5. Consideration of Request for Approval to Raze Earth Science Building, UALR (Action) 
 
6. Consideration of Request for Project Approval and Selection of Design Professionals and a 

General Contractor for the Library Plaza and Trojan Way Promenade Project, UALR 
(Action) 

 
 
University of Arkansas System 
 
7. Review of the Sustainable Energy Efficient Buildings Program Report (Act 674 of 2019), 

All Campuses (Information) 
 
 
University of Arkansas for Medical Sciences 
 
8. Consideration of Request for Approval to Enter into a Facility Lease Agreement for Space 

Located at 10915 North Rodney Parham Road, Little Rock, UAMS (Action) 



Item 1: Consideration of Request for Approval of 
a Solar Services Agreement with 
Entegrity Energy, UAF (Action) 

CONSIDERATION OF REQUEST FOR APPROVAL OF 
A SOLAR SERVICES AGREEMENT WITH ENTEGRITY 

ENERGY, UAF (ACTION) 

1 



UNIVERSlTY OF ARKANSAS SY5fEM 

March 4, 2022 

TO MEMBERS OF THE BUILDINGS 
AND GROUNDS COMMITTEE: 

Dr. Ed Fryar, Chair 
Mr. Tommy Boyer 
Mr. Steve Cox 
Mr. Ted Dickey 
Mr. M orril Harriman 
Mr. Sheffield Nelson 

Dear Committee Members: 

Interim Chancellor Charles Robinson at the University of Arkansas, Fayetteville, is 
requesting authorization to enter into a Solar Services Agreement (SSA) with Entegrity 
Energy Partners (Entegrity) for the purchase of electricity produced by solar photo-voltaic 
production array. The SSA would be entered into pursuant to the Arkansas Guaranteed 
Energy Cost Savings Act, and would take advantage of Act 464 (Ark. Code Ann. § § 23-18-
601 et seq.), the Arkansas Solar Access law passed in 2019, and net metering rules of the 
Arkansas Public Service Commission (APSC) under Docket 16-027-R. 

The Arkansas Energy Office (AEO) has been designated by the Arkansas Legislature to 
implement the Guaranteed Energy Cost Savings Act, Ark. Code Ann.§ 19-11-1201-1208, 
(the "Act") for state agencies. As such, AEO has established standards for prequalification of 
energy services firms and maintains a list of those firms that can implement energy savings 
performance contracts (ESPC) with State agencies. The SSA will also include energy 
production and cost guarantees pursuant to the Act. 

A request to begin an ESPC project under the policies and procedures of AEO was submitted 
to the President's Office on June 28, 2018, and approved on July 2, 2018. The Capital Project 
Proposal Form (CPPF - Attachment A) is provided for reference. Note one of the desired 
outcomes of this ESPC project was for the campus to include a solar photovoltaic project 
component. 

On September 18, 2019, all 14 pre-qualified ESPC firms were invited to submit a Statement 
oflnterest letter to the University for the project. Of those 14, seven firms responded and 
were judged capable of performing the work for the University and were invited to 
participate in the selection process. 
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Board of Trustees 
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March 4, 2022 

AEO and the Fayetteville campus ESPC Project Committee conducted interviews and 
selected Entegrity Energy Partners as the most qualified ESPC firm for this project. The 
recommendation for consideration of Entegrity Energy partners and authorization for the 
guaranteed energy savings capital project were submitted to the Board at the March 19, 2020, 
meeting and was approved. The solar component was not specifically approved at the 
March 19, 2020, meeting. 

As one part of the larger ESPC project, the solar energy component was developed and 
presented to the University as an SSA. This same parent ESPC project provided for the 
Division of Agriculture SSA project from Entegrity, which was approved in December 2020. 
The proposed University SSA has been reviewed by AEO and the Office of General Counsel. 

Under the terms of the SSA contract, Entegrity will provide all capital costs, design, 
permitting, installation, utility interconnection, operations, and maintenance of the solar array 
and provide energy as a service to the University of Arkansas, Fayetteville. The array would 
not be located on University property. Over the 25-year term of the agreement, the 
University would agree to purchase from Entegrity the entire output of the array at the 
specified rates for the energy generated. Entegrity in turn guarantees a minimum annual 
energy production from the array for purchase by the University. Based on reasonably 
projected utility rate increases, the SSA is expected to maintain positive cash flow each year 
over the life of the agreement. The SSA would provide purchase/buy-out provisions for the 
solar array at the discretion of the University. 

The Agreement would be subject to final legal review and approval by the UA System 
General Counsel prior to execution, under terms and conditions acceptable to the University. 

I concur with Dr. Robinson's recommendation and have attached a resolution for your 
consideration. 

Sincerely, 

Donald R. Bobbitt 
President 
Charles E. Scharlau Presidential Leadership Chair 

Attachments 



RESOLUTION 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF ARKANSAS 
THAT the University of Arkansas, Fayetteville, is authorized to enter into a Solar Services 
Agreement (SSA) for a maximum term of 25 years with Entegrity Energy partners, subject to the 
General Counsel's approval of the SSA's terms and conditions and its related agreements. 



ATTACHMENT A (from 6-28-2018) 

CAPITAL PROJECT PROPOSAL FORM 

Campus - FAYETTEVILLE 

1. Project Function 

Name of Proposed Facility- FAYETTEVILLE ENERGY 
CONSERVATION AND FACILITY IMPROVEMENTS 

(ESPC) 

The Fayetteville Energy Conservation and Facility Improvements (ESPC 4) project is 
designed to reduce overall campus energy consumption and improve building energy 
efficiency across all divisions of the University. Upon selection of an Energy Service 
Company (ESCO) partner from the State approved list, the ESCO will prepare an 
Investment Grade Audit (IGA). The IGA will detail the project scope, define the total 
project delivery cost and calculate the guaranteed energy savings. The format and 
structure of the IGA will be created in cooperation with the Arkansas Energy Office. 
Both the final capital project and IGA will be in compliance with the statutes set forth by 
AR Act 554. Though the ultimate project scope will the determined by the outcome of 
the lGA, the strategic project objectives and expected opportunities for energy 
reduction are as follows: 

a) Reduce campus utility expenditures to create debt service for the capital renewal 
requirement 

b) Improve effectiveness and energy efficiency of the various district utility systems where 
appropriate 

c) Improve comfort and indoor air quality in campus buildings 
d) Demonstrate support for the research, technological and economic advancement of solar 

photovoltaic technology 
e) Reduce facility deferred maintenance by leveraging energy savings for capital renewal 

reinvestment 
f) Implement major lighting upgrades campus wide to convert lighting to LED technologies 
g) Implement general facility capital renewal improvements in University Housing facilities, 

to include HVAC improvements, window replacements, and plumbing upgrades in 
various Residence Halls 

2. Facility Location & Description 

The project IGA will encompass all Fayetteville campus buildings both on and off the 
core campus; including Educational and General Purpose (E&G) facilities, University 
Housing, University Athletics, Transit and Parking, and the Arkansas Research and 
Technology Park. The final selection of facilities will be determined by the results of the 
Investment Grade Audit and the respective capital renewal priorities of each campus 
operating division. 

3. Total Project Cost 



The total project cost for ESPC 4 is currently estimated not to exceed $20 million. It is 
the nature of ESPC projects that the final selected scope of work and the total project 
cost is linked to the avoided utility costs and the acceptable financial rate of return 
identified through the IGA process. The final capital project package, the funding 
strategy and the associated financial pro forma will be submitted to the Board of 
Trustees for final approval. 

4. Parking Plan to Support New or Expanded Facility 

Not applicable. 

5. Source of Project Funds 

It is expected that the project will be funded through a combination of capital lease 
funding, revenue bonds, utility incentive payments, and internal division operating and 
maintenance reserves. 

The types of Energy Conservation Measures (ECMs) resulting from the ESPC 4 project 
are expected to fall into two general categories of financed payback. The target payback 
for E&G facilities are expected to be relatively short (8 years financed payback). This 
suggests some type of capital lease financing for short term funding. Conversely the 
paybacks for University Housing projects are expected to be longer as they are 
anticipated to be more capital intensive. This would suggest using bond funding for the 
longer-term projects. Ultimately the financed payback of the EC Ms will be matched up 
with the most advantageous funding strategy. 

The University is eligible to receive energy conservation rebates and incentives from 
local natural gas and electric utilities. The project utility incentive payments are 
estimated to be $400,000. In addition to the utility company rebates, there are internal 
energy efficiency funds that are available to the project. It is expected these internal 
rebates would contribute $600,000 toward the funding requirement. The rebates will 
depend upon the actual energy demand reductions based on the energy conservation 
measures selected for implementation. 

Finally, the campus will utilize cash reserve up to $1.5 million for deferred maintenance 
and capital renewal that are related to the energy project. 

The balance of the funding will come from a combination of short and long-term debt as 
noted above. The following summarizes the funding strategy. 

Estimated Total Project Cost 

Utility Company Incentives/Rebates 

University Energy Conservation Incentives 

Reserves I Operating Funds 

Estimated Balance to Finance (short- & long-term mix) 

$20,000.000 

($ 400,000) 

($ 600,000) 

($ 1.500,000) 

$17,500,000 



UA Board of Trustees Agenda Item 

University of Arkansas, Fayetteville 

Solar Services Agreement for Electricity Supply 

The University of Arkansas, Fayetteville (UAF) requests authorization to enter into a Solar 
Services Agreement (SSA) with Entegrity Energy Partners (Entegrity) for the purchase of 
electricity produced by solar photo-voltaic production array. The SSA shall be drafted in 
accordance with Act 464 (Ark. Code Ann.§§ 23-18-601 et seq.), the Arkansas Solar Access 
law passed in 2019, and under the rules and regulations promulgated by Order 28 from the 
Arkansas Public Service Commission (APSC) under Docket16-027-R, the major 
implementation of the Net Metering Rules. 

Under the terms of the SSA, Entegrity will provide all capital costs, design, permitting, installation, 
utility interconnection, operations, and maintenance of the solar array and provide energy as a 
service to U AF. 

Over the 25-year term of the agreement, UAF would agree to purchase from Entegrity the entire 
output of the array at the specified rates for the energy generated. Entegrity in tum guarantees a 

minimum annual energy production from the array for purchase by UAF. Based on reasonably 
projected utility rate increases, the SSA is expected to maintain positive cash flow each year over 
the life of the agreement. The SSA would provide purchase/buy-out provisions for the solar array 
at the discretion of the UAF. 

SSA Term and Conditions 

• Projected Year 1 energy savings: $216,135 ($150,158 without the Winter '21 fuel 

recovery rider) 

The SSA guarantees a minimum scheduled annual kWh production of electricity and a 
specified cost per kWh over the term of the agreement. 

• Projected discounted cash flow over the term@ 10% IRR: $1.49 M 

• Average discounted cost of energy over the 25-year term: $0.02574 per kWh. 

• SSA term: Not to exceed 25 years 

The SSA will provide options for early buy-out of the agreement for the solar PV 
production facility, should UAF choose to exercise that option at UAF's sole 
discretion, beginning the eighth year of the agreement. 

• Under the SSA, all environmental benefits of the solar PV facility are retained by UAF 

February 11, 2022 



The Agreement would be subject to final legal review and approval by the UA System General 
Counsel prior to execution, and under terms and conditions acceptable to the University. 

As this contract is an SSA, the final configuration of the solar project is the responsibility of 
Entegrity. However, the proposal requires a site located in SWEPCO's service territory of 

approximately 25 acres. The proposed array would produce a nominal 4MW (AC), with a Year 
1 guaranteed minimum production of 8,688,880 kWh. This represents approximately 6.3% of the 
University's electrical energy requirement. 

Potential for Future Grid Charge or Change in Rates 

As the proposed project is of a nominal 4 MW capacity (AC), under the most recent APSC rules 
issued June 2020, the project could be subject to a "grid access charge". However, Entegrity holds 
that because the project was documented as being proposed before the most recent Net Metering 
rules went into effect, that the project is not subject to the new rules - and therefore will not be 

subject to future grid charges or a change in the offset rate. 

Entegrity has successfully made this argument to the APSC for other projects of similar 
composition and expects it can for the University project as well. However, if Entegrity is not 

successful with the Commission, the University retains the right to exit the agreement under the 
stated terms and conditions. 

February 11, 2022 



Item 2: Consideration of Request for Approval to 
Name the Student Success Center in 
Honor of Cordia Harrington, UAF (Action) 

CONSIDERATION OF REQUEST FOR APPROVAL TO 
NAME THE STUDENT SUCCESS CENTER IN HONOR 

OF CORDIA HARRINGTON, UAF (ACTION) 
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UNIVERSITY OF ARKANSAS SYSTEM 

Of.l'icc of'thc Prcsir/c11t 

March 4, 2022 

TO MEMBERS OF THE BUILDINGS 
AND GROUNDS COMMITTEE: 

Dr. Ed Fryar, Chair 
Mr. Tommy Boyer 
Mr. Steve Cox 
Mr. Ted Dickey 
Mr. Morril Harriman 
Mr. Sheffield Nelson 

Dear Committee Members: 

Dr. Charles Robinson, Interim Chancellor at the University of Arkansas, Fayetteville, 
requests approval to name the Student Success Center on the Fayetteville campus, The 
C.O.R.D. (Create Opportunities Reach Dreams) Cordia Harrington Center for Excellence. 

The University of Arkansas desires to manifest publicly and enduringly its profound esteem 
for Cordia Harrington and deep appreciation for her many contributions of service and 
personal resources to advance the public interest in Arkansas, particularly as manifested in 
her support for the University of Arkansas, and its students. 

I recommend approval of this request. A proposed resolution is attached for your 
consideration. 

Sincerely, 

Donald R. Bobbitt 
President 
Charles E. Scharlau Presidential Leadership Chair 

Attachment 
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RESOLUTION 

WHEREAS, the Board of Trustees of the University of Arkansas desires to manifest publicly and 
enduringly its profound esteem for Cordia Harrington and deep appreciation for her many 
contributions of service and personal resources to advance the public interest in Arkansas, 
particularly as manifested in her support for the University of Arkansas; and 

WHEREAS, Mrs. Harrington earned a Bachelor of Science in Home Economics from the 
University of Arkansas in 1976 as a first-generation student then went on to open the award­
winning Concept One Realtors and Concept One Construction; and 

WHEREAS, Mrs. Harrington sold her real estate business in 1989, then purchased a McDonald's 
franchise as one of the first and few woman franchisees in McDonald's history, built two additional 
McDonald's restaurants, purchased a Greyhound Bus franchise, and eventually founded The Bakery 
Cos. now known as Crown Bakeries, and under her direction as chief executive officer the company 
has grown to include Bakery Express, a trucking firm, and Cold Storage of Nashville, a freezer 
facility; and 

WHEREAS, Crown Bakeries is among the top automated bakeries in the world, with manufacturing 
facilities across the U.S. producing over ten million pieces daily to 1,800 customers with a focus on 
innovation, sustainability, and sponsorship of human resources best practices; and 

WHEREAS, Mrs. Harrington is the first female international president of the Chief Executives 
Organization, first vice-chair of the American Bakers Association, listed on Forbes magazine's 100 
Wealthiest Self-Made Women and Fast Company's Top 25 Women Business Builders, named 
Nashville Post's 2020 CEO of the Year; and 

WHEREAS, Mrs. Harrington served as co-chair on the Dale Bumpers College of Agricultural, Food 
and Life Sciences campaign committee for Campaign Arkansas and was a member of the Campaign 
Arkansas Steering Committee, was named the 2016 Johnson Fellow by the Arkansas Alumni 
Association and received an honorary Doctor of Humane Letters from the University of Arkansas in 
2020;and 

WHEREAS, Mrs. Harrington has always been a strong advocate for providing opportunities for 
students; and 

WHEREAS, Mrs. Harrington has given significant financial support establishing the Cordia 
Harrington "The Bun Lady" International Experience Endowed Scholarship, by contributing to the 
Dale Bumpers College of Agricultural, Food and Life Sciences, and the Student Emergency Fund; 
as well as providing the lead naming gift for the Student Success Center; and 

WHEREAS, Mrs. Harrington plans to provide additional financial support and has encouraged 
other private donations to the Student Success Center; 



NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE 
UNIVERSITY OF ARKANSAS THAT the University formally expresses its high regard for and 
lasting gratitude to Mrs. Harrington for her exemplary contributions to the University of Arkansas 
by renaming the Student Success Center, The C.O.R.D. (Create Opportunities Reach Dreams) 
Cordia Harrington Center for Excellence in her honor. With this naming, we honor Mrs. Harrington 
for her generosity, and recognize this as one of only a few academic buildings named after a woman 
at the University of Arkansas. 

BE IT FURTHER RESOLVED THAT the Secretary of the Board is instructed to forward a copy of 
this resolution to Mrs. Harrington as an expression of the Board's gratitude. 

2 



Item 4: Consideration of Request for Approval of 
Sale of Property for Highway Right-of­
Way Purposes, UALR (Action) 

CONSIDERATION OF REQUEST FOR APPROVAL OF 
SALE OF PROPERTY FOR HIGHWAY RIGHT-OF-WAY 

PURPOSES, UALR (ACTION) 
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Uh\ 
UNIVERSITY OF ARKANSAS SYSTEM 

Of.lice oft/Jc Prcsirl mt 

March 4, 2022 

TO MEMBERS OF THE BUILDINGS 
AND GROUNDS COMMITTEE: 

Dr. Ed Fryar, Chair 
Mr. Tommy Boyer 
Mr. Steve Cox 
Mr. Ted Dickey 
Mr. Morril Harriman 
Mr. Sheffield Nelson 

Dear Committee Members: 

Chancellor Christina Drale, University of Arkansas at Little Rock, is requesting approval to 
sell property to the Arkansas Highway Commission for highway right-of-way purposes. 

The property to be sold consists of a narrow strip of land on campus property at the corner of 
South University Avenue and Asher Avenue. The area in question totals approximately 4,643 
square feet, or .11 acre, and is located at the southwest corner of the University Plaza. As 
noted, it is immediately adjacent to an existing road and highway where the Highway 
Commission has plans to widen the intersection for safety reasons. A map identifying the 
approximate location of the property is enclosed. The sales price of $44,325 is equal to the 
appraised value. 

I concur with Dr. Drale's recommendation and have attached a resolution for your 
consideration. 

Sincerely, 

Donald R. Bobbitt 
President 
Charles E. Scharlau Presidential Leadership Chair 

Attachments 
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RESOLUTION 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF ARKANSAS 
THAT the Board hereby approves the sale of certain property owned by the Board and located at 
the comer of South University Avenue and Asher Avenue (Highway 70 and Highway 5), Little 
Rock, Arkansas, for the sum of $44,325.00, which property is more particularly described as 
follows: 

Part of the Northwest Quarter of the Southwest Quarter of Section 18, Towns hip 1 North, 
Range 12 West, Pulaski County, Arkansas more particularly described as follows: 
Commencing at a point being used as the West Quarter Comer of Sections 13 and 18; 
thence South 88°18'40" East along the North line of the Northwest Quarter of the 
Southwest Quarter of Section 18 a distance of 40.00 feet to a point on the Easterly right of 
way line of U.S. Highway 70 (University Avenue) as established by AHTD Job 6316; 
thence South 02°05'45" West along said right of way line a distance of 598.49 feet to a 
point on the Easterly right of way line of U.S. Highway 70 (University Avenue) as 
established by ARDOT Job 061510 to the POINT OF BEGINNING; thence South 
85°04'24" East a distance 10.63 feet to a point; thence South 04°24'23" East a distance of 
30.59 feet to a point; thence South 06°06'06" East a distance 25.65 feet to a point; thence 
South 13°04'49" East along said right of way line a distance 15.91 feet to a point; thence 
South 60°56'33" East along said right of way line a distance 24.08 feet to a point; thence 
South 4 7°51 '46" East along said right of way line a distance 36.54 feet to a point; thence 
South 85°29'20" East along said right of way line a distance 58.20 feet to a point; thence 
South 0°20'37" West along said right of way line a distance 10.82 feet to a point on the 
existing right of way line of Arkansas State Highway 5 (Asher Avenue) as established 
AHTD Job 6469; thence North 89°12'31" West along said right of way line a distance 
129.85 feet to a point on the easterly right of way line of U.S. Highway 70 (University 
Avenue) as established by AHTD Job 6316; thence North 02°05'45" East along said right 
of way line a distance 122.31 feet to the point of beginning and containing 0.11 acres more 
or less as shown on plans prepared by the ARDOT referenced as Job 061510. 

BE IT FURTHER RESOLVED THAT the President is authorized to sign a contract to sell the 
property, and the Chairman, Secretary and Assistant Secretary shall be, and hereby are, authorized 
to execute and deliver to the purchaser, the Arkansas State Highway Commission, a warranty deed 
to the aforesaid property. 

BE IT FURTHER RESOLVED THAT the Chancellor and Vice Chancellor for Finance and 
Administration of University of Arkansas at Little Rock, or their designee, shall be, and herby are 
authorized to take further actions and execute such documents and instruments as necessary to close 
this transaction in accordance with the contract for sale of the property. 

BE IT FURTHER RESOLVED THAT all documents related to the sale of the property shall be in a 
form and content acceptable to General Counsel. 
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Item 5: Consideration of Request for Approval to 
Raze Earth Science Building, UALR 
(Action) 

CONSIDERATION OF REQUEST FOR APPROVAL TO 
RAZE EARTH SCIENCE BUILDING, UALR (ACTION) 
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Uh\ 
UNIVERSITY OF ARKANSAS SYSTEM 

Of.Tice o(thc Prcsidmt 

March 4, 2022 

TO MEMBERS OF THE BUILDINGS 
AND GROUNDS COMMITTEE: 

Dr. Ed Fryar, Chair 
Mr. Tommy Boyer 
Mr. Steve Cox 
Mr. Ted Dickey 
Mr. Morril Harriman 
Mr. Sheffield Nelson 

Dear Committee Members: 

Chancellor Christina Drale, University of Arkansas at Little Rock, is requesting approval to 
raze the Earth Science Building located on the UA Little Rock campus. 

The building is a 10,666 square foot steel framed and beam structure built in 1958. The 
former laboratory and classroom building is no longer occupied and is in a state of 
deterioration. Chancellor Drale has indicated it is not financially feasible to renovate this 
building. The last Facilities Audit Program report prepared in 2018 reflects that the critical 
maintenance and general maintenance needs for the building exceed $3.35 million dollars. 
The total cost ofrenovation would be well in excess of this amount, particularly given the 
increase in construction costs since 2018. Following demolition, the building footprint will 
be part of a re imagined entrance to the Western side of the U A Little Rock campus that will 
include unique landscape design features and ample green space. Demolition costs are 
estimated at $235,871. 

I concur with Dr. Drale's recommendation and have attached a resolution for your 
consideration. 

Sincerely, 

Donald R. Bobbitt 
President 
Charles E. Scharlau Presidential Leadership Chair 

Attachments 
2404 North UniYersity Amu1e / Little Rock, Arkansa.s 72207-3608 / 501-686-2505 

Uni,usity of Arkansas, Ewette,·ille / Uni,-ersitY of Arkansas at Little Rock/ Uni,usity of Arkansas at Pine Bluff 
Uni,·ersitY ofArkans;, for llledic.11 Sci~nces / Uni,-ersity ot'Arkansas at Monticello/ Di,·ision of Agriculture/ C1imin.1I Justice lnstin1te 

Arkansas Archeological Su1Yey / Phillips Community College of the Uni,·ersiry of Arkans,1s / UniYersiry of Arkansas Communiry College at Hope - Texarkana 
Uni\·crsity ofAl'kansas Community College at Ratcs\·illc / Coss.Hot Community Colkgc of the Unin::rsity of Arkansas 

Uni,·ersity of Arkansas Community College at Morrilton/ University ofArbnsas ar Fort Smith 
Uninrsity ofArbnse1s - Pubski Technice1I College/ University ofArbns·.1s Community College at Rich 1,louutain 

Arkansas School for Mathematics, Sciences and the Arts/ Uni,·ersity of Arkansas Clinton School of Public Sm-ice/ UniYCrsit:y of Arkansas System cVersity 

T/Jc Ullil'crsity ofArlwmns is m1 cqllnl ojip()l'tllllitv/n.tfirmntirc naio11 illstit11ti()11. 



RESOLUTION 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF ARKANSAS 
THAT the Board hereby approves the demolition and removal of the Earth Sciences Building 
located on the campus of the University of Arkansas at Little Rock. 

BE IT FURTHER RESOLVED THAT the President and Chief Financial Officer, and the 
Chancellor and Vice Chancellor for Finance and Administration of the University of Arkansas at 
Little Rock, are authorized to take such actions as are reasonably necessary to implement this 
resolution. 
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Item 6: Consideration of Request for Project 
Approval and Selection of Design 
Professionals and a General Contractor 
for the Library Plaza and Trojan Way 
Promenade Project, UALR (Action) 

CONSIDERATION OF REQUEST FOR PROJECT 
APPROVAL AND SELECTION OF DESIGN 

PROFESSIONALS AND A GENERAL CONTRACTOR 
FOR THE LIBRARY PLAZA AND TROJAN WAY 

PROMENADE PROJECT, UALR (ACTION) 
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UNIVERSITY OF ARKANSAS SYSTEM 

O{t'icc of tht Prcsirfmt 

March 4, 2022 

TO MEMBERS OF THE BUILDINGS 
AND GROUNDS COMMITTEE: 

Dr. Ed Fryar, Chair 
Mr. Tommy Boyer 
Mr. Steve Cox 
Mr. Ted Dickey 
Mr. Morril Harriman 
Mr. Sheffield Nelson 

Dear Committee Members: 

Chancellor Christina S. Drale, University of Arkansas at Little Rock, is requesting project 
approval and selection of design professionals and a general contractor for the Library Plaza 
and Trojan Way Promenade Project. Approval was granted to begin the search processes on 
December 17, 2021. A copy of the Capitol Project Proposal form is attached for your 
information. This project will be funded by a $5.5 million grant award approved by the 
Trustees of the George W. Donaghey Foundation. 

Board of Trustee's selection guidelines concerning advertisement, notification, and 
interviews were followed in accordance with Board Policy. Interviews were conducted for 
design professionals on February 18, 2022. Dr. Drale and the selection committee would like 
to offer the following firms for the Board's consideration (in order of preference): 

1. WER Architects Planners 
2. Polk Stanley Wilcox 

Interviews were conducted with three (3) firms for a general contractor on February 24-25, 
2022. Dr. Drale and the selection committee would like to offer the following firms for the 
Board's consideration (in order of preference): 

1. Nabholz 
2. Clark Contractors 
3. CDI Contractors 

2404 North llniwrsit\' Awnue / Little Rock, Arkansas 72207-3608 / 501-686-2505 

Uni\'ersitv of Arkansas, fayette\'ille / Uni\'ersity of Arkansas at Little Rock/ Uni,·ersity of Arkansas at Pine Bluff 
Uni\'crsity ofArkans;s for Medical Sci~nccs / Uni,Hsity ot'Arkansas at Monticello/ Di\'ision of Agriculture/ Criminal Justice Institute 

Arkansas Archcologic.1! Smwy / Phillips Community College of the Uni\'crsiry of Arkansas/ Uni\'crsit\' of Arkansas Communit\· College at Hope -Texarkana 
Uni,·ersit1· ofArkans,is Community College at Bates\'illc / Cossatot Community College of the Uni\'ersiry of Arkansas 

Un.i\'ersity of Arkansas Communit\' College at i\lorrilton / Uni\'ersity of Arkansas at Fort Smith 
Uni\'ersity of Arkansas - Pulaski Technical College/ Uni,·ersit\' of Ark,1ns·os Conmrnnit\' College at Rich Mountain 

Arkansas School for Mathematics, Sciences and the Arts/ Uninrsity of Arkansas Clinton School of Public Ser\'ice / Uni,nsity of Arkansas System cVersit:y 

The U11il'crsi(Y o(Arim11sns is m1 cq11nl ojijiort1111it1/nfjir111ntil't ncti011 i11stit11tio11. 



Board of Trustees 
Page 2 
March 4, 2022 

I concur with Chancellor Drale's recommendations. A proposed resolution, with blanks for 
the selected firms, is set out below for your consideration. 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY 
OF ARKANSAS THAT the Library Plaza and Trojan Way Promenade Project 
at the University of Arkansas at Little Rock is hereby approved. 

BE IT FURTHER RESOLVED BY THE BOARD OF TRUSTEES OF THE 
UNIVERSITY OF ARKANSAS THAT the University of Arkansas at Little 
Rock is authorized to select _____________ as design 
professionals for UA Little Rock's Library Plaza and Trojan Way Promenade 
Project. 

BE IT FURTHER RESOLVED THAT the University of Arkansas at Little 
Rock is authorized to select _____________ as general 
contractor for UA Little Rock's Library Plaza and Trojan Way Promenade 
Project. 

Sincerely, 

Donald R. Bobbitt 
President 
Charles E. Scharlau Presidential Leadership Chair 

Attachments 



CAPITAL PROJECT PROPOSAL FORM 

Campus: University of Arkansas at Little Rock 

Name of Proposed Facility: Library Plaza and Trojan Way Promenade 

1. Proposed function of project. If the proposed project is new construction, describe this project's 
role in the campus master building plan. 

This project will be truly transformational for the UA Little Rock campus. It will 
significantly enhance the plaza outside of the library and student centers to provide a 
gathering space for students with a seat wall, tables & chairs, a stage, and canopy trees for 
shade - all on a new surface of porcelain pavers that will provide a stunning complement to 
the brick buildings in that area. In addition, the promenade - Trojan Way - that will run 
north-to-south will be a huge upgrade to the hodge-podge of walkways that exist currently, 
and will serve as the central spine of our campus for decades to come. The Trojan Way 
project also includes intermediate nodes along the promenade to highlight intersections and 
terminuses that will be highlights of the walkway. In the end, this will be one of the most 
impactful landscaping projects ever undertaken at UA Little Rock and will benefit our living­
learning community substantially for many years to come. We will certainly plan to 
complement these projects with future plans in the update to our campus master plan that we 
will begin in 2022. 

2. Proposed facility location & description (attach map). 

The project location is in the area outside of the Ottenheimer Library (plaza) and the main 
walkway of campus (promenade), which runs north-to-south from 28th Street to University 
Drive (see project details attached). 

3. Total estimated project cost, including construction and design, land acquisition and fixtures. 

$5.5 million 

4. Total estimated cost of furnishings. 

Minimal furnishing costs are included in the estimated cost of the project (tables/chairs for 
plaza): 

$10,000 - Plaza 
$26,000 -Trojan Way 



5. Estimated time to substantial completion. 

12 months from beginning of project 

6. Parking plan to support new or expanded facility. 

NIA 

7. If this project will be phased, or is part of a phased, or multi-step, project, describe each 
proposed phase, the estimated timeline for subsequent phases, and the estimated cost of each 
phase. 

At this time, we do not anticipate that the project will be phased. Work on both the 
promenade and the plaza will take place concurrently. 

8. Source of project funds. Where borrowing is proposed, include an estimated cost of 
financing. 

A private donor has committed to funding the estimated cost of the project ($5.5 million). 
Any changes in the project or cost overruns would be paid by UA Little Rock. 



Design Services Selection 
As ranked by committee 

WER Architects Planners 
Polk Stanley Wilcox 

Selection Committee Member 

Design Teams are ranked from 1 to 5, with 1 being the highest. 

FINAL RANKING 

Preferred / Recommended to Board of Trustees in the order shown 

WER Architects Planners 
2 Polk Stanley Wilcox 

Eligible/ Considered to be qualified, but less suited to the requirements of this Job 

n.a. 

A B 

3 3 

• ~ , n 

10.2013 

C D E F 

Total 

2 2 1 2 9 

3 3 3 3 18 

SELECTION COMMITTEE · - · · 

By title 

Vice Chancellor for Finance and Administration 
Vice Chancellor for University Advancement 
Associate Vice Chancellor for Facilities Management 
Ottenheimer Library Executive Director 
Director Facilities Management Operations & Services 
Web Marketer/Analyst, Chair of Bldg and Grds Comm. 

Unive,·sity of Arkansas System 



Construction Services Selection 
As ranked by committee 

[PROJECT I UALR Promenade and Lib Plaza 

Selection Committee Member 

Nabholz 

Clark Contractors 

COi Contractors 

Construction Teams are ranked from 1 to 5, with 1 being the best. 

Preferred/ Recommended to Board of Trustees in the order shown 

1 Nabholz 

2 Clark Contractors 

3 CDI Contractors 

I INTERVIEW DATE 12/25/2022 

A B C D E F 

1 1 1 1 1 
2 2.5 2 3 2 2 

2.5 2 2.5 2.5 2.5 2.5 

Eligible/ Considered to be qualified, but less suited to the requirements of this job 
~-------~ 

4 

5 

6 

7 

By title 

Kinco 

Baldwin & Shell 

Alessi Keys 

Eco Construction 

Vice Chancellor for Finance and Administration 

Vice Chancellor for University Advancement 

Associate Vice Chancellor for Facilities Management 

Ottenheimer Library Executive Director 
Director Facilities Management Operations & Services 

Web Marketer/Analyst, Chair of Bldg and Grds Comm . 

.. 

University of Arkansas System 

10.2022 

Total 

6 

13.5 

14.5 

---



Item 7: Review of the Sustainable Energy 
Efficient Buildings Program Report (Act 
674 of 2019), All Campuses (Information) 

REVIEW OF THE SUSTAINABLE ENERGY EFFICIENT 
BUILDINGS PROGRAM REPORT (ACT 674 OF 2019), 

ALL CAMPUSES (INFORMATION) 
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Uh\ 
UNIVERSITY OF ARKANSAS SYSTEM 

G_frfrc oft/Jc Prcsirfmt 

March 4, 2022 

TO MEMBERS OF THE BUILDINGS 
AND GROUNDS COMMITTEE: 

Dr. Ed Fryar, Chair 
Mr. Tommy Boyer 
Mr. Steve Cox 
Mr. Ted Dickey 
Mr. Morril Harriman 
Mr. Sheffield Nelson 

Dear Committee Members: 

Arkansas law and Board of Trustees Policy 750.1 requires that the campuses, units and 
divisions adhere to certain facilities design standards to promote energy conservation for the 
construction of a major facility or major renovation, and for leased facilities. Metered data is 
to be compared using the first twelve (12) months of a building's operation with energy 
designed targets. A report is presented to the Board during the March meeting. If the average 
energy or water consumption over a one-year period after occupancy is greater than the 
baseline consumption determined in accordance with the applicable performance rating 
method of the American Society of Heating, Refrigerating, and Air Conditioning Engineers, 
a remediation plan is required for the building to achieve the required performance standards. 

The attached report summarizes the required information for UA campuses with facilities 
that have completed at least the first year of operation. For this period, UAF is the only 
campus with qualifying projects to report to the Board. One project met the energy 
performance criteria while the other requires a remediation plan. 

This is an information item. Campus representatives will be present to answer questions 
about the report. 

Sincerely, 

Donald R. Bobbitt, President 
Charles E. Scharlau Presidential Leadership Chair 

Attachments 
2404 North UniYersity Amllle / Little Rock, Arkansas 72207-3608 / 501-686-2505 

UniYcrsitl' of Arkansas, fayctteYi!le / Unil'ersity of Arkansas at Little Rock/ University of Arkansas at Pine Bluff 
UniYersity of Arkansas for Medical Sciences/ Uni,-crsity of Arkansas at Monticello/ Di,·ision of Agriculture/ Criminal Justice Institute 

Arkansas Archeological SmTcy / Phillips Community College of the Uni,wsiry of Arkansas/ UniYersity of Arkansas Community College at Hope - T cxarkana 
UniYersity of Arkansas Community College at Bates,·ille / Cossa tot Community College of the Uni,·ersit:y ofArkans,1s 

Uni,·ersity of Arkansas Community College at r,lorrilron / UniYersit:v of Arkansas at Fort Smith 
Uninrsity of Arkansas - Pulaski Technical Colle,;e / UniYersity of Arkansas Community College at Rich r,!ountain 

Arkansas School for Mathematics, Sciences and the Arts / U ni,·ersi ty of Arkansas Clinton School of Public Sel'\'ice / U ni,·ersit:y of Arkansas System cVersi ty 

The U11il'crsity ofArlmmns is fl// equal oj1J1ort1111itv/nfjinunril'c nctio11 i11stitutio11. 



CAMPUS: University of Arkansas 

YEAR: 
2022 

Ver 5.0 

CAMPUS4 
Project Start 

LETTER PROJECT NAME 
Date 

CODE 

ADPI Alpha Delta Pi 1-Jun-19 

RSWE Frank Broyles Athletic Center (North End Zone) 16-Jun-16 

Annual Summary Report 

Arkansas Sustainable Buildings Program 

Project Project Type 
Completion 

Floor Area 
Project Cost($) (New Construction or 

(SF) 
Date Renovation) 

30-Jul-20 26,034 $ 9,112,968 Renovation 

30-Sep-18 485,559 $ 160,000,000 New Construction 

Did the Facility 

Pass the 

Requirements of 

Act 1494? 

PASS 

FAIL 



CAMPUS: 

PROJECT NAME: 

Campus Contact: 

Architect: 

MEP Engineer: 

Energy Modelling: 

General Contractor: 

Arkansas Sustainable Buildings Program 

Performace Remediation Plan 

University of Arkansas 

Frank Broyles Athletic Center (North End Zone} 

Jeff Siebler email: 

email: 

email: 

email: 

email: 

jsieble@uark.edu 

Report 
Year: 

2022 

Commissioning Agent: Corey Keen, Entegrity Partners email: corey.keen@entegritypartners.com 

Floor Area (GSF): 485,559 Project Type: New Construction 

Baseline Energy Cost: $342,953 I Energy Shortfall: -3. 7% 

12 Month Energy Cost: $355,535 

Investigation Findings: 

Sub-meters were not installed on this project which makes it difficult to differentiate energy usage of North Endzone from the rest of the 
stadium. The project had an inaccurate and uncalibrated energy model which did not reflect the actual usage of the stadium expansion. 
The energy model's electricity use has no correlation to weather while actual electricity performance does. Modeled steam usage is 
misrepresented and was significantly lower than actual usage. The energy model has not been calibrated for weather or occupancy 
which has a significant impact on energy usage. 

Recommendations for Improvement: 

After fundamental commissioning, substantial completion, and occupancy, the University of Arkansas' Commissioning agents returned to 
conduct a system optimization and energy efficiency evaluation of all major equipment within the project as part of their enhanced 
commissioning contract. They identified and addressed 16 performance issues between the Chilled Water and Heating Water Systems, 
44 issues in various Air Handling Units, and re-evaluated all terminal units to ensure proper control performance. All issues were 
reviewed with and accepted by the University of Arkansas. For a facility of this size, the number of disparate uses (stadium operations, 
venue and event spaces, and general administrative offices}, and the atypical operating schedule of the stadium, the evaluation team 
concluded that a 3.7% variance from baseline was well within the margin of error for an uncalibrated energy model. At this time there are 
no other cost effective actions that can be taken that would improve the energy model performance of the North Endzone / Broyles 
Athletic Complex. 



Item 8: Consideration of Request for Approval to 
Enter into a Facility Lease Agreement for 
Space Located at 10915 North Rodney 
Parham Road, Little Rock, UAMS (Action) 

CONSIDERATION OF REQUEST FOR APPROVAL TO 
ENTER INTO A FACILITY LEASE AGREEMENT FOR 

SPACE LOCATED AT 10915 NORTH RODNEY 
PARHAM ROAD, LITTLE ROCK, UAMS (ACTION) 
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u 
UNIVERSITY OF ARKANSAS SYSTEM 

Otfht of tbt I'rcsidmt 

March 4, 2022 

TO MEMBERS OF THE BUILDINGS 
AND GROUNDS COMMITTEE: 

Dr. Ed Fryar, Chair 
Mr. Tommy Boyer 
Mr. Steve Cox 
Mr. Ted Dickey 
Mr. Morril Harriman 
Mr. Sheffield Nelson 

Dear Committee Members: 

Dr. Cam Patterson, Chancellor of the University of Arkansas for Medical Sciences, requests 
approval for UAMS to enter into a facility lease. The lease is for approximately 32,000 
square feet of clinic space that will house an outpatient center with four clinics- Urology, 
Radiology, Outpatient Surgery, and Interventional Radiology. The space is located in West 
Little Rock at 10915 North Rodney Parham Road. The base rental rate is $32 per square foot 
with a 1.0 percent escalation every year. The additional rental amounts paid over the term of 
the lease include (1) UAMS' proportionate share of operational expenses at an estimated 
amount of $3 per square foot and (2) the cost of the construction of improvements to the 
space. 

The lease provides UAMS a $4,000,000 allowance for improvements to the space. Any 
amounts in excess of that allowance will be amortized over the initial term of the lease at a 
flat rate of 4% per annum. The total estimated cost of construction of the improvements is 
$7,000,000. 

The initial term of the lease is 20 years with three renewal options of :five years each. The 
total amount of the initial term of the lease, excluding any amortized payments for costs of 
construction in excess of the allowance, is $24,516,782.66. The total cost of the three 
renewal options is $21,595,888.72. Attached is a resolution for your consideration. 

Sincerely, 

Donald R. Bobbitt, President 
Charles E. Scharlau Presidential Leadership Chair 

Attachment 
2404 North Unil'ersity Avenue/ Little Rock,Arbnsas 72207-3608 / 501-686-2505 

Uniwrsiry of Arkanm, FJycm:vilk / University of Ark.ins.ts at Link Ro,:k / University of Arkansas at Pin,' Bluff 
Univcrsitl' ofArk,msas for Medico! Sciences/ UniYcrsitv ofArbns,i, ;t 1-.fonticdlo / Division of Agriculture/ Criminal Junicc Jnstitute 

Arkansas Archrnlogi~al Stll'VC)' / Phillips Community College of rl;e University of Arkansas/ University of Arkans,1s Community College at Hope - Texarkana 
University ofAtkansas Community Collcf';C at Batesville/ Cossatot Community Collc~c of the Uniwrsity ofArkanm 

Uniwr:;ity of Arkansas Community College at Morrilton/ Uniwrsity of Arkans;is at Fort Smith 
Univcrsitv ofArhmas - Pulaski Technical College/ University ofArbnsas Community C,,llcgc ,1t Rich Mounuin 

Arkansas School for Mathematics, Scirnccs ,uul the Am/ Uniwrsiry of Arkansas Clinrnn School of Public Sm'icc / Uniwrsity of Arkansas System Ncrsity 

'J/;c Unfrcr.ci~v ,ij'Arkansas is 1111 equal opport1mity/11/jirmatil'c 11ctio11 instit11tion. 



RESOLUTION 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF ARKANSAS 
THAT the President, subject to review by the Office of General Counsel, shall be and hereby is 
authorized to execute such contracts and such other documents and instruments to allow the 
University of Arkansas for Medical Sciences to enter into a twenty (20) year facility lease for an 
outpatient center located at 10915 North Rodney Parham Road, Little Rock, Arkansas. 



Kegu1ar ~ess10n (cont.) 



AGENDA FOR THE MEETING OF THE 
UNIVERSITY OF ARKANSAS BOARD OF TRUSTEES 
UNIVERSITY OF ARKANSAS FOR MEDICAL SCIENCES 
HOSPITAL LOBBY GALLERY 
LITTLE ROCK, ARKANSAS 
12:30 P.M., MARCH 16, 2022 AND 8:45 A.M., MARCH 17, 2022 

REGULAR SESSION (Cont.) 

3. Report on University Hospital-Board of Trustees Joint Committee Meeting Held 
March 16, 2022 (Action) 

4. Report on Audit and Fiscal Responsibility Committee Meeting Held March 16, 2022 
(Action) 

5. Report on Academic and Student Affairs Committee Meeting Held March 16, 2022 
(Action) 

6. Report on Agriculture Committee Meeting Held March 16, 2022 (Action) 

7. Report on Distance Education & Technology Committee Meeting Held March 17, 
2022 (Action) 

8. Report on Buildings and Grounds Committee Meeting Held March 17, 2022 
(Action) 

9. Approval of Awarding of Degrees at May 2022 Commencements, All Campuses 
(Action) 

10. Consideration of Recommended Board Meeting Dates for Academic Year 
2022/2023 (Action) 

11. Campus Report: Dr. Cam Patterson, University of Arkansas for Medical Sciences 

12. President's Report: Dr. Donald R. Bobbitt, University of Arkansas System 

Division of Agriculture 

13. Consideration of Request for Approval to Enter into a License Agreement with 
Celludot, LLC, AGRI (Action) 



University of Arkansas at Pine Bluff 

14. Consideration of Request for Approval to Participate in the Child and Adult Care 
Food Program, UAPB (Action) 

15. Consideration of Request for Approval to Participate in the Summer Food Services 
Program- Upward Bound, UAPB (Action) 

All Campuses 

16. Consideration of Request for Approval of Extracurricular Camps, UAF and UAM 
(Action) 

17. Consideration of Request for Approval of Revisions to Board Policies, All 
Campuses and Units (Action) 

BP 230.1, Authority to Commence Legal Action 
BP 340.1, Related Entities 
BP 475.1, Emeritus Status 
BP 720.1, Naming Buildings for Individuals or Entities 

Page2 



Item 3: Report on University Hospital-Board of 
Trustees Joint Committee Meeting Held 
March 16, 2022 (Action) 

REPORT ON UNIVERSITY HOSPITAL-BOARD OF 
TRUSTEES JOINT COMMITTEE MEETING HELD 

MARCH 16, 2022 (ACTION) 

3 



Item 4: Report on Audit and Fiscal 
Responsibility Committee Meeting Held 
March 16, 2022 (Action) 

REPORT ON AUDIT AND FISCAL RESPONSIBILITY 
COMMITTEE MEETING HELD MARCH 16, 2022 

(ACTION) 

4 



Item 5: Report on Academic and Student Affairs 
Committee Meeting Held March 16, 2022 
(Action) 

REPORT ON ACADEMIC AND STUDENT AFFAIRS 
COMMITTEE MEETING HELD MARCH 16, 2022 

(ACTION) 

5 



Item 6: Report on Agriculture Committee 
Meeting Held March 16, 2022 (Action) 

REPORT ON AG RIC UL TURE COMMITTEE MEETING 
HELD MARCH 16, 2022 (ACTION) 

6 



Item 7: Report on Distance Education & 
Technology Committee Meeting Held 
March 17, 2022 (Action) 

REPORT ON DISTANCE EDUCATION & 
TECHNOLOGY COMMITTEE MEETING HELD MARCH 

17, 2022 (ACTION) 

7 



Item 8: Report on Buildings and Grounds 
Committee Meeting Held March 17, 2022 
(Action) 

REPORT ON BUILDINGS AND GROUNDS 
COMMITTEE MEETING HELD MARCH 17, 2022 

(ACTION) 8 



Item 9: Approval of Awarding of Degrees at May 
2022 Commencements, All Campuses 
(Action) 

APPROVAL OF AWARDING OF DEGREES AT MAY 
2022 COMMENCEMENTS, ALL CAMPUSES (ACTION) 

9 



UR\ 
UNIVERSITY OF ARKANSAS SYSTEM 

UJJ1cc of the Prcsidrnt 

March 4, 2022 

TO MEMBERS OF THE BOARD OF TRUSTEES 

Dear Trustees: 

It is customary for the Board of Trustees to officially authorize the conferring of degrees 
upon candidates who have completed all degree requirements and who have been approved 
by the respective faculties of the various campuses. The resolution below provides such 
authority for the 2021/2022 academic year. 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE 
UNIVERSITY OF ARKANSAS THAT the Board hereby approves the 
awarding of degrees in May 2022 to all candidates who are certified by the 
various campuses as having completed degree requirements and have the 
approval of the respective faculties of such campuses. 

Sincerely, 

Donald R. Bobbitt 
President 
Charles E. Scharlau Presidential Leadership Chair 

2404 North UniYcrsit\' A,·enuc / Little Rock, Arbns.1s 72207-3608 / 501-686-2505 

Unin::rsity of Arkansas, Faycttc\'ilk / Unin:rsity of Arkansas at Little Rock/ Unin:rsity ofArbnsas at Pinc Bluff 
Unin:rsity ofArL111sas for i\lcciica! Sciences/ Unin:rsity of Arkansas at i\·1onticcllo / Division of Agriculture/ C,iminal Justice Institute 

Arkansas Archcologic.1! St11Ycy / Phillips Community College of the Uni\·crsity of.Arkansas/ Uni\'crsity ofArk,1ns..1s Community College at Hope - Tc:xarkan,1 
Uni1\:rsiry ofArkansJ.s Community ColkgL at I3atcs\·ilk / Cossatot Co1nmunity College ofrhc Unin.:Tsity of Arkansas 

Unin:rsity of Arkansas Community College at i\:Iorrilton / Unin~rsity ofArkans~1s at Fort Smith 
UniYersiry of Arkrns;is - Pulaski Technical College/ Uni\·ersity of Arkans.1s Community College at Rich i\Iount~1in 

Arkansas School for Mathematics, Sciences and the Arts/ UniYersity of.Arkans.1s Clinton School of Public Sl-rYice / UniYersity of Arkansas System i:Versity 

'J/;c U11frtrsit)• ofAr!wnsas i.( rm t'!Jllnl opport1111it)1/nj]irmntiPc nctioJJ i11stit11tio11. 



Item 10: Consideration of Recommended Board 
Meeting Dates for Academic Year 
2022/2023 (Action) 

CONSIDERATION OF RECOMMENDED BOARD 
MEETING DATES FOR ACADEMIC YEAR 2022/2023 

(ACTION) 

10 



u~ 
UNIVERSITY OF ARKANSAS SYSTEM 

Of.Tice oft/Jc Pres id mt 

March 4, 2022 

TO MEMBERS OF THE BOARD OF TRUSTEES 

Dear Trustees: 

I have reviewed potential conflicts with Board meetings for the 2022/2023 academic year. 
The dates listed in the resolution below appear to avoid most conflicts, and I am 
recommending them for your approval. 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY 
OF ARKANSAS THAT the regular meetings of the Board of Trustees for the 
2022/2023 academic year are hereby scheduled as follows: 

Date 
August 2-3, 2022 (Tues-Wed) (Retreat) 
September 8-9, 2022 (Thurs-Fri) 
November 15-16, 2022 (Tues-Wed) 
January 25-26, 2023 (Wed-Thurs) 
March 15-16, 2023 (Wed-Thurs) 
May 24-25, 2023 (Wed-Thurs) 

Location 
WRI 
UAF 
UAM 
UALR 
UAMS 
UACC-RM 

BE IT FURTHER RESOLVED THAT should unanticipated conflicts or the need 
for additional meetings arise, this schedule may be changed as necessary. 

Sincerely, 

Donald R. Bobbitt 
President 
Charles E. Scharlau Presidential Leadership Chair 

2404 North Uniwrsit\' Amrne / Little Rock, Arkansas 72207-3608 / 501-686-2~05 

Unil'ersity of Arkansas, bvette\'ille / Uni,-ersi1:1· of Arkansas at Little Rock/ Uni\'ersi1:1· of Arkansas at Pine Bluff 
University ofArkans;s for Medical Sci~nces / Uni,·ersit\' ot'Arbnsas at Monticello/ Di,·ision of Agriculture/ Criminal Justice lnstitute 

Arkansas Archcologic,11 Smwy / Phillips Community College of the Uni\'ersity of Arkansas / Uni,-crsity of Arkansas Communin· College at Hope - Texorbn.1 
Uni\'ersit\' of Arkansas Community College at Bates\'ille / Cossatot Community College of the Uni,-crsity of Arkansas 

Uni,·ersity ofArkans,1s Cornmunit\' College at Morrilton/ Universit\' of Arkansas at Fort Smith 
Uninrsity of Arkansas - Pulaski Technical College/ Uni,·ersity of Arkansas Community College at Rich J\lountain 

Arkansas School for i\Iathematics, Sciences and the Arts/ Uni,-ersity of Arkansas Clinton School of Public Sm·icc / Unil'ersity of Arkansas System cVersity 

The U11iFcrsity ofArlwnsns is n11 cg11nl ojijJ//J't1111itv/n{fir111ntiPc nctio11 i11stit11tio11, 



Item 11: Campus Report:: Dr. Cam Patterson, 
University of Arkansas for Medical 
Sciences 

CAMPUS REPORT:: DR. CAM PATTERSON, 
UNIVERSITY OF ARKANSAS FOR MEDICAL SCIENCES 

11 



Item 12: President's Report: Dr. Donald R. 
Bobbitt, University of Arkansas System 

PRESIDENT'S REPORT: DR. DONALD R. BOBBITT, 
UNIVERSITY OF ARKANSAS SYSTEM 

12 



Item 13: Consideration of Request for Approval to 
Enter into a License Agreement with 
Celludot, LLC, AGRI (Action) 

CONSIDERATION OF REQUEST FOR APPROVAL TO 
ENTER INTO A LICENSE AGREEMENT WITH 

CELLUDOT, LLC, AGRI (ACTION) 

13 



U»\ 
UNIVERSITY OF ARKANSAS SYSTEM 

Oj]icc of the Prcsirlmt 

March 4, 2022 

TO THE MEMBERS OF THE BOARD OF TRUSTEES 

Dear Trustees: 

The University has filed for patent protection on technology relating to "Emulsions of Cellulose Nanocrystal­
Encapsulated Active Ingredients." This technology was developed by University of Arkansas, Division of 
Agriculture researchers Gurshagan Kandhola (Division of Agriculture post-doctorate student), Jin-Woo Kim 
(Division of Agriculture professor of biological and agricultural engineering) and Joseph Batta-Mpouma 
(Division of Agriculture senior graduate assistant). Subject to Board approval, the University has licensed the 
technology to an Arkansas company, Celludot, LLC, to commercialize the technology. Celludot plans to 
commercialize this intellectual property to the fullest extent by further validating, developing, and deploying 
the technology. 

In consideration for licensing the patent and technology rights to the company, the University will receive 
three percent (3%) running royalties on gross sales made by Celludot. If Celludot engages in sublicensing, it 
will pay the University thirty percent (30%) of any income from a sublicense. The agreement contains 
liability and indemnity provisions which the General Counsel believes are protective of the University. 

Professor Kim has an equity interest in the company and Joseph Batta-Mpouma is the chief executive officer. 
Pursuant to Board Policy 210.1, Gurshagan Kandhola, Jin-Woo Kim and Joseph Batta-Mpouma, as 
employees of the Division of Agriculture, have assigned their ownership rights in the patent and technology 
rights to the University and are entitled to receive a share of any revenues received from commercialization of 
the technology. 

Because Professor Kim and Joseph Batta-Mpouma have direct financial interests in Celludot, questions of 
conflict of interest are raised. However, Act 875 of 1989, as amended, allows an institution of higher 
education to contract with a firm in which an employee of the institution has a financial interest if the contract 
involves intellectual property rights in which both the institution and the employee have interests. Under the 
law, the contract must, however, be approved by the Board of Trustees in a public meeting. 

Based on the above considerations, Division Interim Vice President Chuck Culver recommends approval of 
this agreement. Because of the potential for developing this technology and the importance of promoting 
advances in nanocellulose, I concur with his recommendation. A proposed resolution approving the license 
agreement is attached. 

Sincerely, 

Donald R. Bobbitt, President 
Charles E. Scharlau Presidential Leadership Chair 

Attachment 

2404 North University AYenne / Little Rock, Arkansas 72207-3608 / 501-686-2505 

Uni\·ersity of Arkansas, Fayetteville/ University of Arkansas at Little Rock/ University of Arkansas at Pine Bluff 
University of Arkansas for l,.1edical Sciences/ University of Arkans:1s at 1'.1onticello / Division of Agriculture/ Criminal Justice Instimte 

Arkansas Archeologic:11 Survey/ Phillips Community College of the University of Arkansas/ University of Arkansas Community College at Hope -Texarkana 
Unin:rsity of Ark.ans.is Community College at Batesville/ Cossatot Community College ofthl..'. University of Arkansas 

University of Arkansas Community College at ~-lorrilron / University of Arkansas at Fort Smith 
University of Arkansas - Pulas:ki Technical College/ University of Arkansas Community College at Rich lvlounrain 

Arkansas School for Mathematics, Sciences and the Arts/ UniYersity of Arkansas Clinton School of Public Service/ University of Arkansas System cVersity 

The University ofArlumsas is rrn equnl opportunity/n,_fiirmn.tiFc action institution. 



RESOLUTION 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF 
ARKANSAS THAT the President and Chief Financial Officer shall be, and hereby are, 
authorized to execute the following license agreement with terms and conditions substantially as 
presented to the Board: Celludot, LLC. 

BE IT FURTHER RESOLVED THAT employees and students of the University who may serve 
as officers or directors of the subject company shall do so in their individual capacities and not as 
employees of the University or at the direction of the University. 

BE IT FURTHER RESOLVED THAT this resolution is adopted pursuant to the provisions of 
Arkansas Code Annotated § 19-11-717. 



Item 14: Consideration of Request for Approval to 
Participate in the Child and Adult Care 
Food Program, UAPB (Action) 

CONSIDERATION OF REQUEST FOR APPROVAL TO 
PARTICIPATE IN THE CHILD AND ADULT CARE FOOD 

PROGRAM, UAPB (ACTION) 
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UNIVERSITY OF ARKANSAS SYSTEM 

Ofl!ce of the l'usidrnt 

March 4, 2022 

TO MEMBERS OF THE BOARD OF TRUSTEES 

Dear Trustees: 

Dr. Laurence B. Alexander, Chancellor of the University of Arkansas at Pine Bluff (UAPB), 
has requested approval for its daycare to participate in a USDA food program. 

The mission of the Child and Adult Care Food Program (CACFP) is to provide funding for 
healthy meals and snacks to children receiving daycare. Eligible children at UAPB Child 
Development Center are five (5) years of age and under. CACFP plays a critical role in 
supporting the wellness, health, and development of children through the provision and 
preparation of nutritious food. 

In Arkansas, CACFP is administered by DHS. The online application requires that the 
University undertake the following procedural steps: 1) seek the review and approval by the 
Board of Trustees to participate in the CACFP program; and 2) have the Chairman of the 
Board of Trustees sign a statement indicating the Board's action. Board consideration this 
month permits the College to submit its annual CACFP application to DHS by June 1. 

I concur with Dr. Alexander's recommendation and have attached a proposed resolution for 
your consideration. 

Sincerely, 

Donald R. Bobbitt 
President 
Charles E. Scharlau Presidential Leadership Chair 

Attachment 

2404 North lJni\'crsity Avenue/ Littk Rock, Arbmas 72207-3608 / S0l-686-2505 

l'niwrsity of Ark.rnm, Favmcvilk / Univmity ofArbns,ts at Little Ro.:k / Uniwrsity of Arkansas at Pinc Bluff 
Uni,nsitv ofArbns,s for Medical Sciences/ University ofArbns.,s at Monticello/ Division of:\gricnlturc / Crimi11Jl Justice Institute 

Arkansas Ardteologi~al Sm·,·cy / Phillips Community College oftl{c University ,it'Arkansas / University of Arkansas Community College at Hopc-Tcx:trbna 
University of Arkansas Community College at lhtewille / Cossacot Community College of the llniwrsity of Arkansas 

Uniwrsity of:\rbnm Community College at Morrilton/ Uniwrsity of Arkansas at Fort Smith 
Dniversity ofArbnsas - Pulaski TcchnkJI College/ University ,ifArbnsas Community College at Rich Motmuin 

Arkansas School for Mathematics, Sciences anJ the Am/ Uniwrsity of Arkansas Clinton School of Public Service/ University of Arbns.1,1 System cVersity 

'J/Jc U11iPersity ofArkam,is is 1111 equal opport1111ity/1~/firmntil'c ncti1111 iw1it11tion. 



RESOLUTION 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF 
ARKANSAS THAT the University of Arkansas at Pine Bluff (UAPB) and its designated 
daycare center, UAPB Child Development Center, are hereby authorized to participate in the 
United States Department of Agriculture's (USDA) Child and Adult Care Food Program. 

BE IT FURTHER RESOLVED THAT the Chair of the Board is authorized to execute such 
documents as are necessary for UAPB and the UAPB Child Development Center to participate 
in said USDA Child and Adult Care Food Program. 



Item 15: Consideration of Request for Approval to 
Participate in the Summer Food Services 
Program- Upward Bound, UAPB (Action) 

CONSIDERATION OF REQUEST FOR APPROVAL TO 
PARTICIPATE IN THE SUMMER FOOD SERVICES 
PROGRAM- UPWARD BOUND, UAPB (ACTION) 

15 



UNIVERSITY OF ARKANSAS SYSTEM 

Of.ltcc o(thc Prcsinmt 

March 4, 2022 

TO MEMBERS OF THE BOARD OF TRUSTEES 

Dear Trustees: 

Dr. Laurence B. Alexander, Chancellor of the University of Arkansas at Pine Bluff (UAPB), 
has requested approval for its Upward Bound Program to participate in the 2022 Summer 
Food Service Program (SFSP) in accordance with guidelines for the United States 
Department of Agriculture (USDA). 

The SFSP provides meals for children 18 years of age and younger during periods when they 
are out of school for fifteen ( 15) or more consecutive school days. 

I concur with Dr. Alexander's recommendation and have attached a proposed resolution for 
your consideration. 

Sincerely, 

Donald R. Bobbitt 
President 
Charles E. Scharlau Presidential Leadership Chair 

Attachment 

2404 North Unim·sity AYenne / Little Rock, Arkansas 72207-3608 / 501-686-2505 

Unil'ersity of Arkansas, Ewette,·ille / UniYersitv of Arkansas at Little Rock/ Unil'ersitv ofArbnsas at Pine Bluff 
Uni,·ersity of Arkan,;, for i\frdical Sci~nees / Uni,·ersitv ot'Arkansas at Monticello/ Dil'ision of Agriculture/ Criminal Justice Institute 

Arbnsas Archcological Sn1w1· / Phillips Community College of the Uniffrsit1• of Arkansas/ Universit1• of Arkans,1s Communitv College at Hope - Texarkam 
Uniwrnit:y of Arkansas Communitv College at B,1tesville / Cossatot Community College of the University of Arkansas 

Universin· of Arkansas Commun.in· College at Morrilton/ University of Arkansas ,lt Fort Smith 
Uni,·ersin• of Arkansas - Pulaski Technical College/ Uni,·ersin· of Arkansas Communin· College at Rich Mountain 

Arkansas School for Mathematics, Sciences and the Arts/ Uni,nsit:y of Arkansas Clinton School of Public Sen·ice / Uni,·crsity of Arkansas System cVersity 

The U11iPcrsity 1if'Ar/w11sas is a11 equal ojipm11111itl'/ajjir111atirc actio11 instit11tio11. 



RESOLUTION 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF 
ARKANSAS THAT the University of Arkansas at Pine Bluff (UAPB) and its UAPB Upward 
Bound Programs are hereby authorized to participate in the United States Department of 
Agriculture's (USDA) Summer Food Services Program. 

BE IT FURTHER RESOLVED THAT the Chair of the Board is authorized to execute such 
documents as are necessary for UAPB and the UAPB Upward Bound Program to participate in 
said USDA Summer Food Services Program. 



Item 16: Consideration of Request for Approval of 
Extracurricular Camps, UAF and UAM 
(Action) 

CONSIDERATION OF REQUEST FOR APPROVAL OF 
EXTRACURRICULAR CAMPS, UAF AND UAM (ACTION) 
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UNIVERSITY OF ARKANSAS SYSTEM 

Of.The oft/Jc Prcsirlcnt 

March 4, 2022 

TO THE MEMBERS OF THE BOARD OF TRUSTEES 

Dear Trustees: 

Extracurricular camps are conducted on the various campuses of the University primarily during 
the summer months and holiday breaks. Authorization of use of University facilities for these 
camps by University employees for private compensation is permitted by State law (Ark. Code 
Ann.§ 6-62-401) and Board policy 1715 .1. In addition, some camps may be conducted on 
University campuses by the University itself rather than by University employees for private 
compensation. In such cases, these camps may be approved by the Chancellor under campus 
policies. 

The resolution approving the camps also includes language concerning the need for policies and 
training in reporting suspected child maltreatment and the conducting of background checks for 
personnel associated with these camps for which Board authorization is required as well as all 
camps sponsored by or conducted on our campuses 

A resolution is attached for your consideration. I recommend its approval. 

Sincerely, 

Donald R. Bobbitt 
President 
Charles E. Scharlau Presidential Leadership Chair 

Attachment 

2404 North llniYcrsity Amrne / Little Rock, Arkansas 72207-3608 / 501-686-2505 

Unh·ersity ofArbnsas, Ewettc\'ille / Uni\'crsity of Arkansas at Little Rock/ Uni\'ersity ofArbnsas at Pine Bluff 
Uni,·ersit:Y ofArbns;s for Medical Sci~nces / Uni,·ersit:y ot'ArbnsJs at Monticello/ Di,·ision of Agriculture/ Criminal Jmticc Institute 

Arkansas Areheological Sur"e,· / Phillips Community College of the Uninrsity of Arkansas/ Uni\'ersity of Arkansas Community College at Hope - Texarkana 
Unin:rsity of Arkansas Community College at Batcs\'il!c / Cossatot Community College of the UniYcrsity ofArk.rnsas 

Un.i\'ersity of Arkansas Community College at ~!orrilton / University of Arkansas at Fort Smith 
Uni,-crsit:Y of Arkansas - l'nlaski Technical College/ Uni\'ersity of Arkansas Community College at Rich Mountain 

Arkansas School for Mathematics, Sciences and the Arts/ Un.i,usity of Arkansas Clinton School of Public Sen·icc / Uni,·crsit:y of Arkansas Svstem cVcrsity 

The U11iPcrsizv ofArlw11m.r is n11 cq11nl oj1jiort1111itv/n.!Jin11ntirc ncti1111 in.rtit11tio11. 



RESOLUTION 

WHEREAS, the activities involved in the proposed extracurricular camps at the various campuses of 
the University of Arkansas present no conflict of interest with the mission and purpose of the 
institution; and 

WHEREAS, the activities proposed will bring to campus a number of potential students who might 
enroll on campus as a result of their exposure to its facilities and its personnel while engaged in these 
activities; and 

WHEREAS, the contemplated activities will generate funds to be paid to the University for housing 
and meals and for the use of other institutional facilities which will be used to help support the 
auxiliary functions of the campuses serving to enroll students; 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE 
UNIVERSITY OF ARKANSAS THAT the Board fully supports the mission and purpose of the 
various campuses hosting extracurricular athletic and academic camps, and generally grants 
permission to the employees and campuses seeking to conduct during 2022-23 the extracurricular 
camps set out below, and further approves the fees as shown below. 

BE IT FURTHER RESOLVED THAT each campus whose employees are conducting the aforesaid 
camps pursuant to Board Policy 1715 .1 as well as each campus that may host or allow use of facilities 
for other camps that do not require the express approval of the Board shall make certain that policies 
and contractual provisions are in place to assure that all applicable laws and regulations dealing with 
mandatory reporting of suspected child maltreatment are followed, that appropriate staffing patterns 
are utilized, that personnel involved in the conduct of such camps receive instruction in applicable 
policies, procedures, laws and regulations regarding protection of children, and further that campus 
officials shall assure that persons involved in the conduct of such camps have undergone criminal 
background checks (including registered sex offender checks). The President may furnish guidelines 
for matters to be included in such policies and contractual provisions. 

UNIVERSITY OF ARKANSAS, FAYETTEVILLE 
Baseball 

Employees: 
Facility: 

Instruction: 
Facility/Licensing Fee: 

Men's Basketball 
Employees: 
Facility: 
Instruction: 
F acil i ty/L i censing: 

Baseball Coaching Staff 
Baum Stadium Field & Cages; Fowler Indoor Practice 
Facility, Hunt Development Center 
Training for youth, high schoolers and/or prospects 
$5.00 per person, per day 

Men's Basketball Coaching Staff 
Bud Walton Arena; Basketball Practice Facility; 
Training for grades 1-7 and/or 8-12 
$5.00 per person, per day 



Resolution-Extracurricular Camps 
Page 2 

Women's Basketball 
Employees: 
Facility: 
Instruction: 
Facility/Licensing: 

Football 
Employees: 
Facility: 

Instruction: 
Facility/Licensing: 

Men's Golf 
Employees: 
Facility: 

Instruction: 
Facility/Licensing: 

Women's Golf 
Employees: 
Facility: 
Instruction: 
Facility/Licensing: 

Gymnastics 
Employees: 
Facility: 
Instruction: 
Facility/Licensing: 

Soccer 
Employees: 
Facility: 
Instruction: 
Facility/Licensing: 

Softball 
Employees: 
Facility: 
Instruction: 
Facility/Licensing: 

Women's Basketball Coaching Staff 
Bud Walton; Barnhill; Basketball Practice Facility; 
Training for youth, high schoolers and/or prospects 
$5 .00 per person, per day 

Football Coaching Staff 
Fred Smith Center; Walker Indoor; Football Practice 
Fields; Razorback Stadium; 
Training for youth, high schoolers and/or prospects 
$5.00 per person, per day 

Men's Golf Coaching Staff 
Blessing Golf Club; Fred and Mary Smith Center; 
University Housing; 
Training for youth, high schoolers and/or prospects 
$5.00 per person, per day 

Women's Golf Coaching Staff 
Blessing Golf Club; Fred and Mary Smith Center; 
Training for youth, high schoolers and/or prospects 
$5.00 per person, per day 

Gymnastics Coaching Staff 
Bev Lewis Gymnastics Training Center; Barnhill Arena 
Training for youth, high schoolers and/or prospects 
$5 .00 per person, per day 

Soccer Coaching Staff 
UREC Turf Fields, Kessler Park 
Training for youth, high schoolers and/or prospects 
$5.00 per person, per day 

Softball Coaching Staff 
Bogle Park; Walker Pavilion (if weather requires); 
Training for youth, high schoolers and/or prospects 
$5.00 per person, per day 

2 



Resolution-Extracurricular Camps 
Page 3 

Volleyball 
Employees: 
Facility: 

Instruction: 
Facility/Licensing: 

Volleyball Coaching Staff 
Barnhill Arena; Bud Walton Arena; HPER Building; 
Food Services 
Training for youth, high schoolers and/or prospects 
$5.00 per person 

UNIVERSITY OF ARKANSAS AT MONTICELLO 
Baseball 

Employees: 
Facility: 
Anticipated Cost: 
Instruction: 

Men's Basketball 
Employees: 
Facility: 
Anticipated Cost: 
Instruction: 

Women's Basketball 
Employees: 
Facility: 
Anticipated Cost: 
Instruction: 

Football 
Employees: 
Facility: 
Anticipated Cost: 
Instruction: 

Softball 
Employees: 
Facility: 
Anticipated Cost: 
Instruction: 

Volleyball 
Employees: 
Facility: 
Anticipated Cost: 
Instruction: 

Baseball Coaching Staff/Graduate Assistants 
Baseball Field, Indoor Practice Facility, Cotton Boll Stadium 
$100 - 150 per person 
Training for youth, high schoolers, and/or prospects 

Basketball Coaching Staff/ Graduate Assistants 
Steelman Field House 
$40 - 75 per person 
Training for youth, high schoolers, and/or prospects 

Basketball Coaching Staff/ Graduate Assistants 
Steelman Field House 
$40 - 75 per person 
Training for youth, high schoolers, and/or prospects 

Football Coaching Staff/Graduate Assistants 
Indoor Practice Facility, Cotton Boll Stadium, Practice Field 
$40 individual/$200 team 
Training for youth, high schoolers, and/or prospects 

Softball Coaching Staff/Graduate Assistants 
Baseball Field, Indoor Practice Facility, Cotton Boll Stadium 
$100 - 150 per person 
Training for youth, high schoolers, and/or prospects 

Volleyball Coaching Staff/Graduate Assistants 
Steelman Field House 
$40 per person 
Training for youth, high schoolers, and/or prospects 

3 



Resolution~Extracurricular Camps 
Page 4 

Cheerleading 
Employees: 
Facility: 
Anticipated Cost: 
Instruction: 

Kid's University Camp 
Employees: 
Facility: 
Anticipated Cost: 
Instruction: 

Cheerleading Coaching Staff 
University Center Gymnasium, Indoor Practice Facility 
$40 per person 
Training for youth 

Education Instructor, Rebecca Newton 
University Center 
$80 per person 
Educational training for youth 

4 



Item 17: Consideration of Request for Approval of 
Revisions to Board Policies, All 
Campuses and Units (Action) 

CONSIDERATION OF REQUEST FOR APPROVAL OF 
REVISIONS TO BOARD POLICIES, ALL CAMPUSES 

AND UNITS (ACTION) 

17 



UNIVERSITY OF ARKANSAS SYSTEM 

March 4, 2022 

TO MEMBERS OF THE BOARD OF TRUSTEES: 

Dear Trustees: 

In keeping with our ongoing efforts to review and update Board of Trustees and UA System 
policies to align with current law and practice, attached are proposed amendments to four Board 
policies. Below is a listing of the policies with explanations regarding the reasoning for the 
proposed revisions. These proposed policy revisions were shared with the Chancellors and Chief 
Executive Officers for distribution on their campuses and posted on the UA System website. 

The proposed policy changes include: 

• Revised Board Policy 230.1, Authority to Commence Legal Action (incorporates current 
BP 220.1, Restraining of Disturbances and Demonstrations) - The proposed amendments 
combine two policies that delegate to the president the authority to institute legal action on 
behalf of the Board with specific limitations. The draft raises the limit on damages or relief 
involved for the President to consult with the Board chairman from $10,000 to $25,000. 
Regarding restraining disturbances and demonstrations, the draft provides that a chief 
executive of a campus may institute such legal action in consultation with the General 
Counsel if the President is unreachable. 

• Revised Board Policy 340.1, Related Entities - The proposed amendments add to the 
requirements in current policy regarding the creation of related entities to support the 
campuses, divisions and units of the UA System. The amendments require any officer or 
employee seeking to explore the formation of such an entity to notify the chief executive 
officer of the campus, division or unit. The amended policy also provides that dissolving a 
separate legal entity owned or controlled in part by the university must be done with consent 
of the president who may bring the matter to the Board for approval. The policy draft also 
gives the president the authority to establish procedures regarding related entities. 

• Revised Board Policy 475.1, Emeritus Status - The proposed amendments allow emeritus 
status to be granted to a retiring employee at a rank or title previously held for a substantial 
period where appropriate, and specifies that a chancellor or CEO may be awarded emeritus 
status when they conclude service in that role. The amendments also update language 
regarding retirement incentive programs to align with current terminology and allow 
campuses to establish policies regarding benefits of emeritus status. 
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• Revised Board Policy 720.1, Naming Buildings for Individuals or Entities - The proposed 
revisions reference Arkansas law regarding building naming and establish a formal process 
for naming buildings for individuals or entities, including requiring review by the General 
Counsel's Office of potential legal issues involved with naming a building, before such 
naming is submitted to the Board for approval. 

I recommend approval of the policies as presented. A proposed resolution for your consideration 
follows: 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF 
ARKANSAS THAT the following Board Policies are hereby revised as presented: 

BP 230.1, Authority to Commence Legal Action (formerly entitled Authority for 
President to File Suit Within Limit of $10,000 and combines former 
BP 220.1, Restraining of Disturbances and Demonstrations) 

BP 340.1, Related Entities 
BP 475.1, Emeritus Status 
BP 720.1, Naming Buildings for Individuals or Entities 

Sincerely, 

Donald R. Bobbitt 
President 
Charles E. Scharlau Presidential Leadership Chair 

Attachments (Revised Versions and Red-Lined Versions) 



BOARD POLICY 230.1 

AUTHORITY TO COMMENCE LEGAL ACTION 

I. Purpose 

II. 

III. 

The purpose of this policy is to delegate authority and set limitations related to instituting legal 
action on behalf of the Board of Trustees in the best interests of the University of Arkansas 
and its campuses, divisions, and units. 

Contract Claims and Other Causes of Action 

Subject to the limitation below, the President has the delegated authority to institute legal 
action on behalf of the Board for damages or other relief in contract claims or to assert 
other causes of action available to the Board. Except for routine debt collections matters 
that have been contracted to a third party, in any matter where damages or other relief is in 
excess of $25,000 or where other causes of action are available to assert, the President must 
first consult with the Chairman of the Board, or in the absence or unavailability of the 
Chairman, the Vice Chairman of the Board. In such event, the Board shall promptly be 
furnished a copy of any pleading filed and the President shall promptly report to the Board 
on such action at its next meeting. 

Restraining of Disturbances and Demonstrations 

The President has the delegated authority to institute legal action on behalf of the Board to 
enjoin and restrain any disturbance or demonstration on, or in the vicinity of, University 
property provided such action is necessary to protect the good order of the institution or 
the welfare of its students and employees, and such action is supported, in the opinion of 
the General Counsel, by the facts and law. Such actions may also be initiated by the chief 
executive officer of a campus, in consultation with the General Counsel, but only if efforts 
to contact the President are not successful and immediate action is required to protect the 
institution or the welfare of its students and employees. 

March XX, 2022 (Revised) 
January 31, 1992 (Revised) 
January 28, 1977 



BOARD POLICY 340.1 

RELATED ENTITIES 

I. Purpose 

The purpose of the policy is to establish the requirements for creating and maintaining 
affiliates related to the Board of Trustees of the University of Arkansas and any of the 
campuses, units or division governed by the Board. 

IL General Policy Statement 

The business and mission of the University of Arkansas is generally carried out through its 
officers and employees acting within the scope of their employment. When appropriate, 
the University has carried out its business and mission through agreements with a limited 
number of affiliated entities approved by the Board of Trustees or executed pursuant to 
delegated contracting authority. The Board has also permitted and encouraged certain non­
profit corporations which, although legally separate, exist to support the campuses, 
divisions, units and programs within the University of Arkansas System. To avoid the 
potential for conflict of interest, liability and possible detriment to the name, symbols and 
proprietary interests of the University, the formation of any entity to be related to the 
University for the purpose, or with the expectation, of doing business with the University, 
raising financial support for the University or carrying out the mission and functions of the 
University, is subject to these requirements. 

III. Requirements 

1. Any officer or employee who seeks to explore the formation of any such entity is 
required to notify the chief executive officer of the campus, division, or unit, and 
obtain such officer's prior approval. 

2. No officer or employee of the University shall be a director, incorporator, officer, 
member, manager, or partner or shareholder of any business organization or other 
entity organized to do business with the University, to support the University or to 
carry out the mission of the University (whether pursuant to a contract, grant or 
otherwise) without the prior written approval of the President of the University after 
review by the General Counsel. 

3. A separate legal entity owned or controlled, in whole or in part, by the University, 
and any other entity that may otherwise be reflected in the financial statements of 
the University under applicable accounting rules, may only be created or dissolved 
with the consent of the President, who may exercise the discretion to bring the 



340.1 

matter to the Board of Trustees for approval. If the matter is not presented to the 
Board for approval, the President must report the matter to the Board at its next 
regularly scheduled meeting. In all such instances, prior to submitting the matter 
to the President, the proposal and all relevant documents must be reviewed by the 
General Counsel. 

IV. Authority of the President 

The President is authorized to establish procedures for related entities to be established 
or operate with the approval of the University. 

March_, 2022 (Revised) 
October 2, 2001 
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BOARD POLICY 475.1 

EMERITUS STATUS 

I. Purpose 

II. 

III. 

The purpose of this policy is to establish guidelines and procedures regarding the 
awarding of emeritus status to employees at any campus, division, or unit of the 
University of Arkansas System. 

Eligibility for Emeritus Status 

A. In recognition of distinguished service to the University, retiring employees may be 
awarded emeritus status at the rank or title held at the time of retirement. Where deemed 
appropriate by the board, emeritus status may be granted to a retiring employee at a 
rank or title previously held for a substantial period where such service concluded in 
good standing. 

In order to be considered for emeritus status, an individual must be appropriately 
recommended, in good standing, and meet at least one of the following conditions: 

1. The retiring individual is age 65 or older and has at least five years of continuous 
service with the University. 

2. The retiring individual is age 62 or older and has at least 10 years of continuous 
service with the University. 

3. The retiring individual has at least 20 years of continuous service with the University. 

4. The retiring individual has elected to retire under a voluntary retirement incentive 
program established under Board Policies 425.6 or 425.7. 

B. Chancellors and other chief executive officers may be awarded emeritus status in the title 
when they conclude their service as chancellor or CEO. 

Procedures for A warding Emeritus Status 

In order for emeritus status to be conferred by the Board of Trustees, the individual must be 
recommended by the chief executive officer of the campus, division, or unit. The President 
will recommend the final list of individuals to receive emeritus status. 

Emeritus status will normally be conferred once each year by the Board of Trustees effective 
on July 1 for those individuals who have retired prior to that date. The President will receive 
recommendations no later than February 15, or such other date as may be specified, from the 
chief executive officer of the campus, division or unit. 
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IV. Privileges of Emeritus Status 

V. 

Emeritus status entitles the recipient to the following privileges: 

1. Presentation of a certificate or resolution appropriate for framing; 

2. Use of the title; 

3. Continued campus faculty membership status for those with faculty rank, but 
without vote in the campus faculty governance body; 

4. Inclusion in the campus directory, catalog, and other listings of campus 
faculty/ staff; 

5. Use of the library; 

6. Eligibility to purchase a faculty/staff parking permit; 

7. Faculty/staff admission to campus activities and events; 

8. Waiver of fees for enrollment in University courses on a space available basis. 

Each campus, division, or unit may establish more detailed policies and criteria 
concerning access to emeritus benefits. 

Responsibility of Recipients of Emeritus Status 

Emeritus employees are expected to assist and support the University in their areas of 
competence, particularly in an advisory capacity, when requested to do so. 

March_, 2022 (Revised) 
June 16, 1989 (Revised) 
February 8, 1980 (Revised) 
March 19, 1940 



BOARD POLICY 720.1 

NAMING BUILDINGS FOR INDIVIDUALS OR ENTITIES 

I. Purpose 

The purpose of this policy is to establish a protocol for naming any University building or 
facility for an individual or entity. This policy does not apply to building or facility names 
that do not incorporate the name of an individual or entity. 

II. General 

III. 

Subject to the limitations set out in Ark. Code Ann. § 25-1-121, a University building or 
facility may be named in honor of an individual, who, during his or her lifetime, gave 
significant service to the University. This includes the naming of a building for an 
emeritus faculty or staff member who has spent a large part of his or her professional 
career in the service of the University and who, during a certain period of service, made 
noteworthy contributions to the progress and welfare of the University. Additionally, the 
Board endorses in principle the naming of a building for an individual who, from his or 
her personal resources, has made a substantial contribution, in relation to total costs, 
toward construction of said building. 

Process 

The naming of buildings or other facilities may, on occasion, have legal consequences. 
For this reason, any campus, division or unit seeking to name a University building or 
facility in honor of an individual or entity shall first consult the Office of General Counsel 
to identify potential legal issues. If no legal impediments are identified the campus, 
division or unit shall submit a request to be considered by the Board of Trustees. The 
Buildings and Grounds Committee of the Board of Trustees shall review the 
recommendations and, unless the Board has delegated such decision to the Buildings and 
Grounds Committee, shall submit to the Board its recommendation for the naming of a 
building that it determines to be in the best interest of the University. Any changes in the 
name of a building or facility shall also be submitted to the Board for consideration. 

The naming of interior spaces of facilities, such as rooms, may also have legal 
consequences, but do not require approval by the Board. A campus, division or unit 
seeking to name an interior space in honor of an individual or entity should first consult 
the Office of General Counsel to identify potential legal issues. 

March XX, 2022 (Revised) 
December 8, 1956 



BOARD POLICY 230.1 

AUTHORITY FOH -P-R-t:Stl~F,>(-T--TO F!Lf:':--gl--d:P~--\1/-!Tl Hh.!--J,Pvl,L/-'- Ol~~:~-l (l-dY~t-lCOi\l!~vlENCJ;;; 
LEGAL ACTlOl~ 

~l.-~_PUJJXlSl' 

1[_ 

The •P-f ~:s -i ck~·fF}-s~h-rr]-}-l.:1{?/{:, <i c-lct;;:+t{~-d -H-u-t-l-IB1 ~{+y-k➔-tH·1"tlttt-1~;2,~-t+H>-t~-1-~a-gJ)JU]2~) ~ ~- of &l+ 11----!-H--~~1 ~~- -fl u+n ,:: 
B-l~B-}t~J,':uar(lthis pDl;cy_L; io dclcP,atc'J1Utht-,cit, a.ndsel.jirnltafions rel,\tcd lojJ1s1il_!ct!tiJ(<, __ lc:_g_i_!_i 
a cti o 11 o r:'J b\~h uJl~_Q_flb_<~Jj_ (} arcl, __ o f T rustees:-fYl---€""-:J+1trHct---~~1-a-l-Fr1..1:; .. +H1El--<1R--ti-sxn n ~t-~L1·r1-H-t:t:;2 ;~;,~--\-\-h,.-;:>fC 

f~1 e---s u-n l--i-1Yv f}-l-1/-~d ~- -i n -{1:-a <~1~-~-{ ~-s-1-n-n-f-t};. {k1e-~--:-rK+t---c;:tf{~--ed--$-} +~. D (~ 0-. ---:\\/ h ~~ r~ -tt1-e---P r.:::\s i<-k~~+-fJ t~~ t~~ r-a~~4-H{~-s 
tLH-i+-~:,-i,ci _in_the best i1,L:rei,tiu1c;i'-.:st~ of the Bm~d-ef' '.Jnii,n-c~~s-u-ri_(l---thc.'-University ttHil' 
/uj~ml'i1S ai1d _if i ;::;_Lmm_is,';;;_,___di vi s_i~c1_1~-Jlt1c_Lm;iLs. 

Sub\_ccl_io_tk li111il&ionJ-wlov., the Pr1.:sident k,s ti1e c!ckpn!ed _m11l1mit\' to __ institute legal 
action on behalf of the Board for damages or other relief in contract claims -,;-t-,.-,v,--..:'"-:,--,.-, 

$---[Q,J)D0-or to assert other causes of action available to the Board, 1ht'-i\1°,;ic--icni-_,,:i'rnll h0t: 

·H-L+th+H~ z~{~'{J-te--tn :~n.j{-Ht r~-sH12-h-le· ttnl-a c-i-H+n_--a4l~-;r·--e(Htst~-l liA-i-er; _:. __ ~i~~.~~[)J _ (j)_LXQJ l 1 i_!l(;:Jt~.:_ l2l_ U} _l J_ ~;!;JL<;:~J}_0_ 
rnatlcrs1h,1Lhavc_lwc1_1 C(1n\r<.tctcdJ,i ,;_lhii-d_p·n-1\ _;it ~II<\- rnutkr __ 
r~~licf i)_l_ri J~xccss ___ or $25 __ ()_() __ 0._qr ·\,1hert~.--ot_ht;r cau~cs nt' ac1.i~1n __ ,.1re __ av_11i.lr~blc l_P c:1-s_S\-Tl. __ tb:.~ 
President ir.ust rirst_consuli with the Chairman of the Board, or in the absence or 
unavailability of the Chairman, the Vice Chairman of the Board. -In such event, the Board 
shall promptly be furnished a copy of any pleading filed and the President shall promptly 
report to the Board on such action at its next meeting. 

r['he ___ !:·:-res ~ds~nt _has th~~~ __ dci{;gtlted_ (luth~_Yrit_y ___ l(} ip~\i1.-.Jt:e lc-gal __ u_c;t_i('._n O_lJ l)i:.:·b;,il CnfJhr~JJ~HJr4 -~_Q 

cnioin_flrtd._t~e~f!TD in __ a1ty _ (I i~::lt~rb::1rJcc_ c1r_ dt~1 t)tJn~~tf;~ti:o.n_ (111 .. __ or i ,1 __ U1 __ e_ v_i,;in it:•/. ___ .o_C, __ J)i1.i\'_~~U;i_it< 

JJlQJ2fiiY: __ prl}.':-JJ:J~~sl __ ~_p~J_t_n (_~11 on _ _j_~ ____ 11r_t.; ~~~~i1ry to_ J2LQ t(~t __ t ht~--~!-.()f2_Q __ i!_t_J1 {~L-~tf_ tl}_~ j l)~~liL~u ~-)1.1. _Qr 
the.\\,\~ l ij~,n~ _ or_i~s __ st 1._1_c1e i)_l"._5, _ a1_1d (~11) D l_oy~~.e~. nnd ___ Sl:IC l1_ ~.icti Ol'_l __ i s_ .. ~,t.q.1rH\tt.\~d. __ ~1_"i __ .1J~,-~ _Q_p)x1i_QlL pf 
the ~~i-l~(1erpLC~oun5e:L b:v' th.c -f-~,1_ct~, __ ai_H}_ __ la·~v- __ SlJCh ~ct ion~ rn_ff\' a1s~) be in_i1-i~u~~d t))~!bJ?_J-:b_i_~r 
ex~:cuti'{f oJTit~cr or.a c_~1rn_ptt·~~' __ i11- ~;on~u1(r;._tic~n ~vith __ ~hc Cicn\.~ra_l_ C~qun}?s~! .. b_tn onlv ~f efTort:s 
tc) _fS)JJj_fii~L tJ.1_~: J~IT~'3 Ld~_11J_~!f~.~--_ _n{)I sq~S\~_~JJ\1l_ll!_2_d i.rnILli~4iPJ_:~ __ JJ~:! .1 t11-. _i?i. 1'1..~~ju ired lt) prot e~j the 
i11s1.i1ution or_,;1c \V,:lf:_t::c:_iJU 1_,,; su1dcnh .,!HJ c:,3:1pl_~Vt'CSC 

l\fo:-cl1 XX. 20~U,(-l-0Zcviscd) 
January 31, 1992 (Revised) 
January 28, 1977 



BOARD POLICY 340.1 

RELATED ENTITIES 

l. Purpose 

Jh,:_J)Ll!])os.:; Q..[_tjJL_poJic__y is tn c<,t~blishJhc re(juircmen1s ro_r cn:atj1:1g __ w1~Lrmlintainins 
_g_ffi ! iat(,;S rclatt,Llo 1he Hoard oC Trustees of ib_; lbLL\~ersi_t:t_g_[A rka:,~i:ls an~l anv o_fJ_bc 
~.QJnouscs. unils or di\. islQlll.~Qven,t~d gy the Board. 

If . GenL·rnl Pnlicv Stnl(,;r,1c11~ 

llL 

The business and mission of the University of Arkansas is ger,era!lv carried out through its 
officers and employees acting within the scope of their employment. "i11-eWl1fJl 
apprnpriatc. the University has carried out its business and mission through agreements 
with.1Llim1ted number or affiliated entities approved by the Board of Trustees or executed 
pursuant to delegated contracting authority. The Board-or:.:r-1°ash·cc:, has also permitted and 
encouraged certain non-profit corporations which, although legally separate, exist to 
support the t!-1~-i-vers-i+y ef-,\r-lHmsH"H.:irHI ib campuses, divisions, units and programs,--Thc 
{1 r-e-s-i-<: k-:-H+-i-s- --a Bl h n 1~};-~~-ti-¥)--se-t *H.1 t--~+"t-~n--l~~J f1-i-,l-e-Fs-it)L\V id t>--/\-B+H--Pri is t rB-t-~v-e-- Mt.~ TH3 FH-R+lt1 l-l~.-+i+e se 

-s::it'IJ3tli"c-1Hg-Br Fctalt'-tl-t>-tlj'":fr~-v,hif'-1+-eftt'"fiH,'~'.-vi{J..~_.lvill1L11 the ap;,r-<+VH-l-Hf-t!+t'•U-r+i-\1t-r:;i-t;h 

'..fhe-Bmtn,l-e-~..'.f"cb·h,ci•; el.:__tlw-University of Arkansas P..:-E-Ht'.fttH's-Svstcm._'lo ,1\uic\ the 
potential for conflict of interest, liability and possible detriment to the name, symbols and 
proprietary interests of the University'L__tb(,:_jc)ri_:--:nti()J..l of A-F-kr±i'bi-tS--¾V+i?-n S-SfJP.rate-lt'i~,d 
eB.ti-ti-1c:s -<:'\:Jtsid~a m _cniit vto b,~ rel a id lo the University RFe-£reu-(-e{:I 'N-ffit-1h-f' -t,ss1StiH--:tc-c m' 
e±1c0durngcnwn+-B-f--<.ill10tTS-iU""H-1:.'ffi~~8fe,~s-Gftl-w--tJ;+ivH0s-i-t-y for the purpose, or with the 
expectation, of doing business with the University, raising financial support for the 
University or carrying out the mission and functions of the University: , is sub_iect to tlie:-.e 
n:quirerneirts. 

f~eou!rc,ncnts 

1._ Anv office• 01 e;r,nlc1\ cc ,;,ho seeks to CXJ)lorc ihcJc.mm,Lion or unv such si1lity1s 
n:q clUTil1~J_n_<JJ ffy_rl:i_c:_ s hLe_[ ex cc 11tiv c_ .0Jil(:_(:~• _t1_[ 1l_:1~;_ ;0.;1m11 s, _c1j~i,c;_i_ll tl ut:.__lllliL anJl_ 
Q[2tain such offic(~(s pi:_ior <lJmni_vuL 

+.2.No_()ffi~_,;t c~i: employee of the University shall be a director, incorporator, ofij_c_;;'L 
member-&l'-5-l1ar~l~-eifk-F-H'H-t-6Bi'fBF-2-t~Bl-t._ mcina_gcr. o:· nartner or_shard10 Ider o[~DV 
business onI<mization or other emit\' organized to do business with the University, 
to support the University or to carry out the mission of the University (,vhcther 
pursuant to a contract, grant or otherwiseJ without the prior written approval of the 
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President of the University after review by the General Counsel. 

October 2, 2001 



BOARD POLICY 475.1 

EMERITUS STATUS 

___ The puq;,osc of Lhis nolicy is to establish _gwdeii 1.1cs and __ r,_roccdurcs_JeJmrding 1he 
____ c._\\_'a_rdim.1, o(· ,:meritus_ sta~us io ernplowes at anv c2rnpus. _divisi~_m- unit of _the 
________ Unin:rsity of Arkansas Svstcm. 

Eligibility for Emeritus Status 

A. In recognition of distinguished service to the University--ofi-\-rkBHsa-s, retiring employees 
may be awarded emeritus status at the rank or title held at the time of retirement. When~ 
ckemcd a11m·opriatc bv the board. emeritus sL<rLus 1nay be grankdtoa retiring employee 
at a H:fl-i\_+-1,~~i-tv ( ~f-1\r-km1 sa~ ni 'l}, __ o ~ Li 11 e P_!J'..Y.io us ly _l 1eJ_g_ fo rJ!___su.b..0l1m ti gJ pe_dg_<L w ligl. 
such -~cnic~_ CQIJ.'..:- l udcd in good standinil, 

In order to be considered for emeritus status, an individual must be appropriately 
recommended., in goocl_standim:. and meet at least one of the following conditions: 

1. The retiring individual is age 65 or older and has at least five years of continuous 
service with the University. 

2. The retiring individual is age 62 or older and has at least IO years of continuous 
service with the University. 

3. The retiring individual has at least 20 years of continuous service with the University. 

L ____ The retiring individual has elected to retire curly under l!H:-~1 __ vol_._ti~iliU:J_e-urf-: 
retirement ii1c c uti v"t:_111"9_g_r1ui:u'- re-v-P.;icm c; ym+At-k,'tl _c::c;_l11hfo_l1i2_<J i+w.mh:r -et- B CM rd 
ljo 1 ic i~s ___ fl-25 .J) fl.TH4or 42). 7 .f\d~}t-i-ttf-stfa{-{-v-t~:-~\4 c:-1tlo;~a-FH:i1:;.R:-1-,~~-~-(~--~;1;· 

B. Chwt(:dlo:-sanc\ uthc~r chief t:xec11ti vc off1ClXS _tJWY be awardcdcrneritLissLiHus in tl1c ti! Ir~ 
vv'11:niht,yconclucie their service as cl1a:,cellor orCt~:o. 

Ill. Procedures for Awarding Emeritus Status 

In order for emeritus status to be conferred by the Board of Trustees, the individual must be 
recommended by the chief executive officer of the campus. division. or unit. The President 
will recommend the final list of individuals to receive emeritus status. 

Emeritus status will normally be conferred once each year by the Board of Trustees effective 
on July 1 for those individuals who have retired prior to that date. The President will receive 
recommendations no later than February 15, or such other date as may be specified, from the 
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chief executive officer of the campus. division or unit. 

I_\/+±. Privileges of Emeritus Status 

1. Emeritus status entitles the recipient to the following privileges: 

2. Presentation of a certificate or resolution appropriate for framing; 

3. Use of the title; 

4. Continued campus faculty membership status for those with faculty rank, but without 
vote in the campus faculty governance body; 

5. Inclusion in the campus directory, catalog, and other listings of campus faculty/staff; 

6. Use of the library; 

7. Eligibility to purchase a faculty/staff parking ft.eGa!p~.011il; 

8. Faculty/staff admission to campus activities and events; 

9. ___ Waiver of fees for enrollment in University courses on a space available basis. 

J.:ad1 ~ .. HD1ri l} s. 1JLYl~lQJ1,_ oi: __ lJJ_i_:J, JJl <'Y c stdJ l i_sl1 m C1rc de 1 ai ! ed pu ! ic ice; and cijj_LT; ,, 
conccn:in,u1cccss to eneritu.1, beneflts. 

±V. Responsibility of Recipients of Emeritus Status 

Emeritus employees are expected to assist and support the University in their areas of 
competence, particularly in an advisory capacity, when requested to do so. 

~;,;bJJ.cc,n!➔i~fMmch __ . 207-!-2_(R,:viscd) 
June 16, 1989 (Revised) 
February 8, 1980 (Revised) 
March 19, 1940 
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BOARD POLICY 720.1 

NAMING BUILDINGS FOR INDIVIDUALS OR ENTITIES 

I. Purpose 

The purpose of this policy is to establish a protocol for naming anv University building ts 
te-or facility for an individual or entity. This policy does not apply to building or facility 
names that do not incorporate the name of an individual or entity. 

II. General 

Subject to the limitations set out in Ark. Code Ann. § 25-1-12 La University building or 
facility may be named in honor of s-emean individual, it shall b~ef-a 
J:IBfSBfi who, during his or her lifetime, gave significant service to the University,----except 
that (1) the Board endorses in principle the naming ofa building for an individual who, from 
his or her personal resources, has made a substantial contribution, in relatio11-te total costs, 
to-waffi-WfiStfl-1€-tion of said building, and (2) the Board 1.vi!l cons-i-der-without prejudic-e-,--wl=,eB 
circumstances warrant,. This includes the naming of a building for an emeritus faculty or 
staff member who has spent a large part of his or her professional career in the service of 
the University and who, during a certain period of service, made noteworthy contributions 
to the progress and welfare of the University. Additionally, the Board endorses in 
principle the naming of a building for an individual who, from his or her personal 
resources, has made a substantial contribution, in relation to total costs, toward 
construction of said building. 

III. Process 

The naming of buildings or other facilities may, on occasion, have legal consequences. 
For this reason, any campus, division or unit seeking to name a University building or 
facility in honor of an individual or entity shall first consult the Office of General Counsel 
to identify potential legal issues. If no legal impediments are identified the campus, 
division or unit shall submit a request to be considered by the Board of Trustees. The 
Buildings and Grounds Committee of the Board of Trustees shall review the 
recommendations and, unless the Board has delegated such decision to the Buildings and 
Grounds Committee. shall submit to the Board its recommendation for the naming of a 
building that it determines to be in the best interest of the University. Any changes in the 
name of a building or facility shall also be submitted to the Board for consideration. 

The naming of interior spaces of facilities, such as rooms, may also have legal 
consequences, but do not require approval by the Board. A campus, division or unit 
seeking to name an interior space in honor of an individual or entily should first consult 
the Office of General Counsel to identify potential legal issues. 

March XX, 2022 (Revised) 
December 8, 1956 
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