
September 8-9, 2022 

University of Arkansas, Fayetteville 

University of Arkansas for Medical Sciences 

University of Arkansas at Pine Bluff 

University of Arkansas at Little Rock 

University of Arkansas at Monticello 

University of Arkansas at Fort Smith 

University of Arkansas Division of Agriculture 

Phillips Community College of the University of Arkansas 

University of Arkansas Community College at Hope-Texarkana 

University of Arkansas Community College at Batesville 

University of Arkansas Community College at Morrilton 

Cossatot Community College of the University of Arkansas 

University of Arkansas – Pulaski Technical College 

University of Arkansas Community College at Rich Mountain 

Arkansas Archeological Survey 

Criminal Justice Institute 

Arkansas School for Mathematics, Sciences and the Arts 

University of Arkansas Clinton School of Public Service 

University of Arkansas Grantham 

BOARD OF TRUSTEES
UNIVERSITY OF ARKANSAS SYSTEM 



Tentative Schedule: 

MEETING OF THE BOARD OF TRUSTEES 
UNIVERSITY OF ARKANSAS 

UNIVERSITY OF ARKANSAS, FAYETTEVILLE 
FAYETTEVILLE,ARKANSAS 

BOYER HALL 
JANELLE Y. HEMBREE ALUMNI HOUSE 

SEPTEMBER 8-9, 2022 

Thursday, September 8, 2022 
10:30 a.m. Tour of Arkansas Archeological Survey 
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1 :30 p.m. * Chair Reconvenes Regular Session and Calls for Action on Items 
Considered in Executive Session 

1 :45 p.m. * Joint Hospital Committee Meeting 
2:30 p.m. * Audit and Fiscal Responsibility Committee Meeting 
3: 15 p.m. * Academic and Student Affairs Committee Meeting 
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UJA 
UNIVERSITY OF ARKANSAS SYSTEM 

Bnrmi. of 1h1stces 

August 29, 2022 

TO MEMBERS OF THE BOARD OF TRUSTEES 

Dear Trustees: 

The Board of Trustees of the University of Arkansas will meet on Thursday and Friday, 
September 8-9, 2022, in person and virtually, in Boyer Hall of the Janelle Y. Hembree Alumni 
House at the University of Arkansas, Fayetteville. The tentative schedule is: 

Thursday, September 8, 2022 
10:30 a.m. Tour of Arkansas Archeological Survey 
Noon Trustee Lunch at Alumni House 
12:30 p.m. Chair Opens Regular Session and Immediately Convenes Executive Session 

1 :30 p.m. * Chair Reconvenes Regular Session and Calls for Action on Items 

1:45 p.m.* 
2 :30 p.m.* 
3:15 p.m.* 
3:45 p.m.* 

6:00 p.m. 

Considered in Executive Session 
Joint Hospital Committee Meeting 
Audit and Fiscal Responsibility Committee Meeting 
Academic and Student Affairs Committee Meeting 
Distance Education & Technology Committee Meeting 

Trustee Dinner at Fowler House Garden and Conservatory 

Friday, September 9, 2022 
8:45 a.m.* 
9:15 a.m.* 
9:30 a.m.* 

10:00 a.m.* 

Athletics Committee Meeting 
Agriculture Committee Meeting 
Buildings and Grounds Committee Meeting 
Regular Session Continues 

1 :30 p.m. * Tour of new Student Success Center 
*Approximate time or at the conclusion of the previous meeting. 

The agenda and supporting materials for the Board and Committee meetings are attached. 
I look forward to seeing you on September 8-9 in Fayetteville or by video conference. 

Sincerely, 

C. C. Gibson, III, Chair 
Board of Trustees of the University of Arkansas 
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AGENDA FOR THE MEETING OF THE 
UNIVERSITY OF ARKANSAS BOARD OF TRUSTEES 
UNIVERSITY OF ARKANSAS, FAYETTEVILLE 
BOYER HALL, JANELLE Y. HEMBREE ALUMNI HOUSE 
FAYETTEVILLE, ARKANSAS 
12:30 P.M., SEPTEMBER 8, 2022 AND 8:45 A.M., SEPTEMBER 9, 2022 

REGULAR SESSION 

12:30 P.M. Chair Opens Regular Session and Immediately Convenes Executive Session. 

1:30 P.M. 
(approx.) 

EXECUTIVE SESSION 

Chair Reconvenes Regular Session 

1. Board Vote on Action Items Discussed in Executive Session 

2. Consideration of Request for Approval of Minutes of the Regular Meeting Held May 25-26, 
2022, and Special Meetings Held June 23, 2022 and August 3, 2022 (Action) 

COMMITTEE MEETINGS 

JOINT HOSPITAL COMMITTEE MEETING - under separate cover 
Chair Nelson, Members: Boyer, Eichler, Fryar and Harriman 
1. Approval of Minutes of Meeting Held May 25, 2022 (Action) 
2. Approval of the Safety Management and Emergency Preparedness Report (Action) 
3. Review of the Institutional Compliance Program (Information) 
4. Review of the Quality, Experience and Safety Report (Information) 
5. Review of Level 1 Trauma Program (Information) 
6. Review of Clinical Enterprise Key Indicators (Information) 
7. Chief Executive Officer's Update (Information) 

AUDIT AND FISCAL RESPONSIBILITY COMMITTEE MEETING - under separate cover 
Chair Eichler, Members: Boyer, Cox, Dickey, Fryar and Harriman 

AUDIT SECTION 
1. Approval of the Minutes of the Meeting held May 25, 2022 (Action) 
2. Approval of KPMG's Reports on Federal Awards in Accordance with the Uniform 

Guidance for UAMS (Action) 
3. Approval of Fiscal Year 2023 Audit Plan Update Report (Action) 
4. Update on losses identified through the Internal Audit process (Information) 
5. Other Business (Information) 

FISCAL RESPONSIBILITY SECTION 
6. Approval to Issue Bonds, UAF (Action) 



ACADEMIC AND STUDENT AFFAIRS COMMITTEE MEETING 
Chair Dickey, Members: Boyer, Harriman, Nelson and Wilson 

[See Agenda and Items under "Academic and Student Affairs" Tab J 

DISTANCE EDUCATION & TECHNOLOGY COMMITTEE MEETING 
Chair Dickey, Members: Fryar, Harriman, Todd and Wilson 
I. Digital Security Procedures from CIO Steven Fulkerson and CISO Eric Wall (Information) 

Tentative End to Day One 

6:00 p.m. Trustee Dinner at Fowler House Garden and Conservatory 

DAY TWO BEGINS (tentative) 

ATHLETICS COMMITTEE MEETING 
Chair Cox, Members: Boyer, Eichler and Harriman 
1. CCCUA Soccer Program Update from Chancellor Steve Cole (Information) 
2. Current Legal Issues Affecting Intercollegiate Athletics from Matt McCoy (Information) 

AGRICULTURE COMMITTEE MEETING 
Chair Fryar, Members: Cox, Harriman and Wilson 
1. Update on UAF Bumpers College/Division of Agriculture MOU from Dr. Charles 

Robinson, Dr. Deacue Fields and Mr. Chuck Culver (Information) 

BUILDINGS AND GROUNDS COMMITTEE MEETING 
Chair Fryar, Members: Boyer, Cox, Dickey, Harriman and Nelson 

[See Agenda and Items Under "Buildings and Grounds" Tab} 
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REGULAR SESSION (Cont.) 

3. Report on University Hospital-Board of Trustees Joint Committee Meeting Held 
September 8, 2022 (Action) 

4. Report on Audit and Fiscal Responsibility Committee Meeting Held September 8, 2022 
(Action) 

5. Report on Academic and Student Affairs Committee Meeting Held September 8, 2022 (Action) 

6. Report on Distance Education and Technology Committee Meeting Held September 8, 2022 
(Action) 

7. Report on Athletics Committee Meeting Held September 9, 2022 (Action) 

8. Report on Agriculture Committee Meeting Held September 9, 2022 (Action) 

9. Report on Buildings and Grounds Committee Meeting Held September 9, 2022 (Action) 

10. Campus Report: Dr. Charles Robinson, Interim Chancellor 
University of Arkansas, Fayetteville 

11. President's Report: Dr. Donald R. Bobbitt, University of Arkansas System 

University of Arkansas for Medical Sciences 

12. Consideration of Request for Approval Concerning the Creation of a Limited Liability 
Company to Expand In-Home Healthcare, UAMS (Action) 

All Campuses 

13. Consideration of Request for Approval of Revisions to Board Policies, All Campuses and Units 
(Action) 

BP 100. 9, Board of Trustees Standards of Conduct and Conflict of Interest 
BP 235.1, Smoking 
BP 250.1, Establishment of Provisional Positions 
BP 255. l, Payment of Expenses for Board Members 
BP 260.1, Official Functions 
BP 265.1, Travel on Aircraft Owned or Leased by the University 
BP 330.1, Employee and Contractor Ethical Conduct, Conflict of Interest and Commitment 
BP 725.1, Identifying Buildings 

14. Unanimous Consent Agenda (Action) 
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Item 1: Board Vote on Action Items Discussed in 
Executive Session 

BOARD VOTE ON ACTION ITEMS DISCUSSED IN 
EXECUTIVE SESSION 

1 



Item 2: Consideration of Request for Approval of 
Minutes of the Regular Meeting Held May 
25-26, 2022, and Special Meetings Held 
June 23, 2022 and August 3, 2022 (Action) 

CONSIDERATION OF REQUEST FOR APPROVAL OF 
MINUTES OF THE REGULAR MEETING HELD MAY 25-
26, 2022, AND SPECIAL MEETINGS HELD JUNE 23, 

2022 AND AUGUST 3, 2022 (ACTION) 

2 





























































































































































































































































 
MINUTES OF THE SPECIAL MEETING OF THE 
UNIVERSITY OF ARKANSAS BOARD OF TRUSTEES 
VIA VIRTUALLY 
LITTLE ROCK, ARKANSAS 
1:00 P.M., JUNE 23, 2022 
 
 
 
TRUSTEES PRESENT: Chairman Cliff Gibson; Trustees Morril 

Harriman; Kelly Eichler; Sheffield Nelson; 
Tommy Boyer; Steve Cox; Ed Fryar, Ph.D.; 
Ted Dickey; and Nate Todd. 

 
TRUSTEES PRESENT VIA ZOOM: Trustee Jeremy Wilson. 
 
UNIVERSITY ADMINISTRATORS 
  AND OTHERS PRESENT: System Administration: 
 President Donald R. Bobbitt, Interim Vice 

President for Agriculture Chuck Culver, 
General Counsel JoAnn Maxey, Vice 
President for University Relations Melissa 
Rust, Senior Director of Policy and Public 
Affairs Ben Beaumont, Director of 
Communications Nate Hinkel, Chief 
Information Officer Steven Fulkerson, 
Assistant to the President Angela Hudson and 
Associate for Administration Sylvia White. 

 
Campus Representatives: 
UAF Vice Chancellor Finance and 
Administration Ann Bordelon and Associate 
Vice Chancellor for Budget, Financial 
Planning, and Business Affairs Cale Fessler; 
UALR Chancellor Christina Drale and Vice 
Chancellor for Finance Jerry Ganz; UAPB 
Chancellor Laurence Alexander, Vice 
Chancellor for Finance Carla Martin; Provost 
and Vice Chancellor for Academic Affairs 
Robert Carr and Director of Athletics Chris 
Robinson; UAMS Chancellor Cam Patterson, 
Vice Chancellor for Finance and 
Administration and Chief Financial Officer 
Amanda George, Vice Chancellor for 
Compliance and Managing General Counsel 
Mark Hagemeier and Vice Chancellor for 
Institutional Support Services and Chief 
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Operating Officer Christina Clark; Division 
of Agriculture Chief Financial Officer Matt 
Brown. 
 

 Members of the Press. 
 
 
The special meeting of the Board of Trustees of the University of Arkansas was called to order at 
1:02 p.m. on Thursday, June 23, 2022, in Little Rock, Arkansas, and via virtually.  Upon motion of 
Trustee Harriman and second by Trustee Cox, Chairman Gibson stated the Board would go into 
Executive Session for the purpose of considering the approval of salaries in excess of the line 
item maximum and the employment, appointment, promotion, demotion, disciplining or 
resignation of public officers or employees for the various campuses of the University of 
Arkansas System. 
 
1. Executive Session: 
 

Chairman Gibson reconvened the Regular Session of the Board at 1:37 p.m. and called for 
action on the following matters discussed in Executive Session: 
 
1.1 Approval of Salaries in Excess of the Line-Item Maximum, UAF:  

 
Upon motion by Trustee Harriman and second by Trustee Cox, the following resolution 
was approved. 
 
BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF 
ARKANSAS THAT salaries, as set forth below, in excess of the line-item maximum 
established by law, are hereby approved for the following individuals at the 
University of Arkansas, Fayetteville, in accordance with Arkansas Code Annotated 
section 6-62-103: 
 
Deke Adams, Assistant Football Coach $540,533 
 
Michael Adams, Assistant Golf Coach $130,654 
 One-time Merit $1,965 
 
John Michael Anthony, Project/Program Specialist $137,333 
 
Gus Argenal, Assistant Basketball Coach (Eff. 4/1/22) $372,667 
Gus Argenal, Assistant Basketball Coach $406,000 
 
Christopher Bader, Mental Health Clinician $116,261 
 One-time Merit  $2,326 
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Butler Benton, Project/Program Manager $137,333 
 
Ann Bordelon, Vice Chancellor for Finance and Administration $322,770 
 Car allowance $12,000 
 One-time Merit $6,090 
 
Dominique Bowman, Assistant Football Coach $473,867 
 
Kendal Briles, Offensive Coordinator $1,373,867 
 
Howard Brill, University Professor of Legal Ethics & Professional Responsibility $272,034 
 One-time Merit  $4,736 
 
Christopher Brooks, Assistant Gymnastics Coach $131,216 
 One-time Merit $1,999 
 
Chris Bucknam, Head Track Coach $611,701 
 
Mark Cala, Quality Control $93,333 
 
Doug Case, Assistant Track Coach $302,026 
 One-time Merit $3,630 
 
Michael Cawood, Media Facilities Coordinator $107,671 
 One-time Merit $1,616 
 
Mathew Clark, Assistant Coach $97,750 
 One-time Merit $1,155 
 
Bryan Compton, Assistant Track Coach $214,797 
 One-time Merit $2,636 
 
Lynda Coon, Dean of the Honors College $251,067 
 One-time Merit $4,875 
 
Katherine Devenport, Project/Program Specialist $94,400 
 One-time Merit $1,638 
 
Patrick Doherty, Sr. Project/Program Director $232,667 
 
Macey Donathan, Assistant Volleyball Coach  $102,196 
 One-time Merit $1,562 
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Matthew Downs, Project/Program Specialist  $152,626 
 One-time Merit $1,527 
 
Donald DuRousseau, Director of Research Computing        $133,219 
 One-time Merit $2,538 
 
Crandall Edwards, HE Public Safety Commander III $108,446 
 One-time Merit $1,554 
 
Megan Elliott, Project/Program Specialist $126,000 
 One-time Merit 1,260 
 
Edward Ellis, Assistant Coach  $280,000 
 
John English, Interim Vice Chancellor for Research & Innovation $393,573 
 Car allowance $12,000 
 One-time Merit $7,643 
 
Shauna Estes-Taylor, Head Golf Coach $345,367 
 
Christopher Evans, Academic Counselor  $116,480 
 One-time Merit $1,748 
 
Jon Fagg, Executive Associate Athletic Director  $263,876 
 One-time Merit $5,028 
 
Scott Fountain, Assistant Football Coach  $693,867 
 
Stephen Gahagans, Director of University Police $182,247 
 One-Time Merit $2,753 
 
Dave Gantt, Assistant Volleyball Coach $103,067 
 
Travis Geopfert, Assistant Track Coach $242,250 
 One-time Merit $2,955 
 
Amanda Gilpin, Project/Program Specialist $164,000 
 
Lacy Goldwire, Assistant Basketball Coach  $251,000 
 One-time Merit $3,795 
 
Kenny Guiton, Assistant Football Coach  $460,533 
 
Colby Hale, Head Soccer Coach  $361,700 
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Kevin Hall, Associate Dean of Academics, COE $302,510 
 One-time Merit $5,874 
 
Clayton Hamilton, Executive Associate Athletic Director $262,880 
 One-time Merit $5,083 
 
Carina Hargreaves, Director of Recruiting $120,000 
 
Neal Harper, Head Swimming Coach  $255,067 
 
Lance Harter, Head Track Coach  $612,400 
 
Jon Harvey, Assistant Soccer Coach  $120,800 
 One-time Merit $1,842 
 
Emmanuel Hibbler, Assistant Coach $103,333 
 
Tamaria Hibbler, Assistant Trainer  $86,800 
 One-time Merit $1,302 
 
David Hinton, Associate Director of Technology Ventures $170,625 
 One-time Merit $8,125 
 
Matt Hobbs, Assistant Baseball Coach  $439,333 
 
Chris Hurd, Special Teams Analyst $113,333 
 
Chris Johnson, Assistant Track Coach  $297,211 
 
Ranu Jung, Executive Director of I3R $350,000 
 
Cody Kennedy, Assistant Football Coach $873,867 
 
Blaine Kinsley, Assistant Coach $116,480 
 One-time Merit $1,748 
 
Andrew Kreis, Assistant Trainer $81,200 
 One-time Merit 1,218 
 
Barrett Lais, Assistant Golf Coach $131,328 
 One-time Merit $1,974 
 
Dowell Loggains, Assistant Football Coach $540,533 
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Antornette Pauline Love, Assistant Basketball Coach $227,093 
 
Peter MacKeith, Dean, Fay Jones School of Architecture $287,331 
 One-time Merit $5,579 
 
Mike Malone, Vice Chancellor for Economic Development (Eff. 4/18/22) $285,000 
 Car Allowance $12,000 
Mike Malone, Vice Chancellor for Economic Development $300,000 
 Car Allowance $12,000 
 
Kate Mamiseishvili, Interim Dean, COEHP $275,000 
 One-time Merit $4,100 
 
Terry Martin, Interim Provost & VC for Academic Affairs $315,000 
 Car Allowance $12,000 
 One-time Merit $6,000 
 
Tricia Matysak, Head Trainer $121,300 
 One-time Merit $2,326 
 
Margaret McCabe, Professor $301,120 
 One-time Merit  $5,528 
 
Brad McMakin, Head Golf Coach $353,567 
 
Yolanda McRae, Assistant Softball Coach  $147,111 
 One-time Merit $1,818 
 
Jonathan Melia, Assistant Trainer  $84,000 
 One-time Merit $1,260 
 
Mathew Meuchel, Assistant Softball Coach $202,403 
 One-time Merit $2,689 
 
Jean-Francois Meullenet, Interim Dean of the Dale Bumpers College  $285,000 
 One-time Merit $7,527 
 
Tamesha Muse, Academic Counselor  $126,235 
 One-time Merit $1,894 
 
Eric Musselman, Head Basketball Coach $4,900,000 
 



Board of Trustees Special Meeting 
June 23, 2022 
Page 7 
 

 
Michael Musselman, Project/Program Manager (Eff. 4/15/22) $134,375 
Michael Musselman, Director of Men’s Basketball Operations $172,667 
 
Cynthia Nance, Interim Dean, School of Law $300,237 
 One-time Merit $4,237 
 
Mike Neighbors, Head Basketball Coach $1,073,400 
 
Bryan Nelson, Pilot $120,750 
 One-time Merit $2,415 
 
Michael Oakes, University Police  $108,567 
 One-time Merit $1,433 
 
Barry Odom, Defensive Coordinator $2,023,867 
 
Kyle Pepper, Public Safety Officer $94,086 
 One-time Merit $914 
 
Brian Overton, Asst. Head Coach $93,333 
 
Samuel Pittman, Head Football Coach $6,350,000 
 
David Polanski, Head Trainer  $195,000 
 One-time Merit $2,955 
 
Brandon Powell, HE Public Safety Commander I (Eff. 3/1/22) $99,000 
Brandon Powell, HE Public Safety Commander I $108,863 
 One-time Merit $1,137 
 
Deanna Prentice, Assistant Trainer $81,200 
 One-time Merit $1,218 
 
Derita Ratcliffe, Executive Associate Athletic Director $262,847 
 One-time Merit $5,007 
 
David Richardson, Assistant Strength Coach $173,040 
 One-time Merit $2,596 
 
Charles F. Robinson, Interim Chancellor $504,000 
Car allowance $12,000 
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David Robertson, HE Public Safety Commander II (Eff. 3/1/22) $99,000 
David Robertson, HE Public Safety Commander II $113,686 
 One-time Merit $1,314 
 
Simone Rush, Assistant Trainer $86,800 
 One-time Merit $1,302 
 
Anthony Ruta, Assistant Basketball Coach (Eff. 4/7/22) $211,667 
Anthony Ruta, Assistant Basketball Coach $232,667 
 
Abel Sanchez, Head Diving Coach $111,980 
 One-time Merit $1,710 
 
Cristina Sanchez-Quintanar, Head Tennis Coach $181,733 
 
Todd Schaefer, Assistant Basketball Coach $285,748 
 One-time Merit $4,317 
 
Michael Scherer, Assistant Football Coach $440,533 
 
Samantha Scofield, Assistant Soccer Coach $120,800 
 One-time Merit $1,842 
 
Courtney Scott-Deifel, Head Softball Coach $594,375 
 
Todd Shields, Dean, J. William Fulbright College of Arts and Sciences $314,100 
 One-time Merit $6,099 
 
Dustin Shippey, Project/Program Director $141,960 
 One-time Merit $2,130 
 
Amber Shirey, Project/Program Director $135,856 
 One-time Merit $2,076 
 
Keith Smart, Assistant Basketball Coach (Eff. 5/11/22) $422,667 
Keith Smart, Assistant Basketball Coach $472,667 
 
Jermaine Smith, Assistant Football Coach $487,200 
 
Whitney Smith, Assistant Coach  $116,480 
 
David Snow, Director of Technology Ventures $283,500 
 One-time Merit $13,500 
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Nate Thompson, Assistant Baseball Coach  $315,000 
 
Rick Thorpe, Executive Associate Athletic Director $253,423 
 One-time Merit $4,819 
 
Matt Townsend, Assistant Trainer $86,800 
 One-time Merit $1,302 
 
Matt Trantham, Senior Associate Athletic Director $252,833 
 One-time Merit $4,807 
   
Jay Udwadia, Head Men’s Tennis Coach (Eff. 6/2/22) $175,000 
Jay Udwadia, Head Men’s Tennis Coach $240,000  
 
Dave Van Horn, Head Baseball Coach $1,739,600 
 
Ben Velasco, Public Safety Commander III $113,686 
 One-time Merit $1,314 
  
Fernando Velasco, Student Development Specialist $193,333 
 
Jamil Walker, Head Strength & Conditioning Coach  $573,867 
 
Jason Watson, Head Volleyball Coach $283,218 
 
Jordyn Wieber, Head Gymnastics Coach $270,900 
 
Charlie Williams, Project/Program Specialist $93,333 
 
Corey Wood, Assistant Trainer $98,800 
 One-time Merit $1,486 
 
Hunter Yurachek, Vice Chancellor of Intercollegiate Athletics $1,425,000 
 
Maximum potential earning due to summer/intersession teaching, extra comp or other 
allowances, including overtime for UAPD and FAMA due to number of annual 
events on campus, and post-season compensation for Athletic Department coaches & 
staff. 
 

1.2 Approval of Salaries in Excess of the Line-Item Maximum, AGRI: 
 

Upon motion by Trustee Dickey and second by Trustee Harriman, the following 
resolution was approved: 
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BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF 
ARKANSAS THAT salaries, as set forth below, in excess of the line-item maximum 
established by law, are hereby approved for the following individuals at the 
University of Arkansas Division of Agriculture in accordance with Arkansas Code 
Annotated section 6-62-103: 

 
John Anderson, Departmental Chair (FY 21-22)  $209,500 
John Anderson, Departmental Chair (FY 22-23)  $213,690 
Lalit Verma, Departmental Chair (FY 21-22)  $238,249  
Lalit Verma, Departmental Chair (FY 22-23)  $243,014 

 
1.3 Approval of Salaries in Excess of the Line-Item Maximum, UALR: 

 
Upon motion by Trustee Dickey and second by Trustee Harriman, the following 
resolution was approved.   
 
BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF 
ARKANSAS THAT the salaries, as set forth below, in excess of the legislated line-
item maximum are hereby approved for the following individuals at the University of 
Arkansas at Little Rock in accordance with Arkansas Code Annotated §6-62-103: 
 

Darrell Walker, Head Men’s Basketball Coach  $501,250 
(Effective July 1, 2022) 
 
Charles Baker, Assistant Men’s Basketball Coach $143,000 
(Effective July 1, 2022) 

 
1.4 Approval of Salaries in Excess of the Line-Item Maximum, UAFS: 

 
Upon motion by Trustee Dickey and second by Trustee Harriman, the following 
resolution was approved.   

 
BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF 
ARKANSAS THAT salaries, as set forth below, in excess of the line-item maximum 
established by law, are hereby approved for the following individual at the 
University of Arkansas at Fort Smith in accordance with Arkansas Code Annotated 
section 6-62-103: 

 
Latisha Settlage (FY 2019) $137,591 
Latisha Settlage (FY 2020) $137,591 
Latisha Settlage (interim dean) (FY 2021) $165,591 
Latisha Settlage (FY 2022) $180,858 
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Latisha Settlage (FY 2023) $184,475 

 
2. Approval of Welcome Resolution to New Trustee Nate Todd, UASYS: 

 
Upon motion by Trustee Dickey and second by Trustee Nelson, the following resolution was 
approved.   
 
WHEREAS, the Governor of the State of Arkansas appointed Colonel (U.S. Army, retired) 
Nathaniel “Nate” Todd of Pine Bluff, Arkansas, as a member of the Board of Trustees of the 
University of Arkansas; 
 
NOW, THEREFORE, BE IT RESOLVED THAT THE BOARD OF TRUSTEES OF THE 
UNIVERSITY OF ARKANSAS having received official notification of the appointment of 
Colonel Nate Todd as a member of the Board of Trustees welcomes and congratulates Col. 
Todd upon the assumption of his trusteeship. 
 

3. Approval of an Increased Budget for the Child Development Center Project, UAMS: 
 

UAMS Chancellor Cam Patterson presented the request.  Upon motion by Trustee Nelson 
and second by Trustee Fryar, the following resolution was approved.   
 
WHEREAS, the Board has previously approved the use of federal new markets tax credits 
pursuant to Section 45D of the Internal Revenue Code of 1986, as amended, in an 
approximate amount not to exceed $8,500,000 (the “NMTC Financing”) as the financing 
vehicle for the  development of a child care and early childhood education center for the 
benefit of UAMS families and the central Little Rock community (the “Project”) and has 
approved the necessary structure for the NMTC Financing, including the lease arrangement 
between UAMS and Delta Student Housing, Inc., an Arkansas non-profit corporation, which 
will serve as the borrower in the NMTC Financing; and 
 
WHEREAS, the cost of construction for the development of the Project has increased during 
recent months because of nationwide supply chain issues and inflation, which now requires 
an increase in the financing cost from an approximate amount not to exceed $8,500,000 to 
an approximate amount not to exceed $9,000,000, with that greater amount being the debt 
service that will be subject to the lease between UAMS and Delta Student Housing, Inc.; 
 
NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE 
UNIVERSITY OF ARKANSAS THAT the Board hereby approves continuing the Project 
and the use of the NMTC Financing for the Project, with the total amount financed not to 
exceed $9,000,000, and continuing with the lease arrangement between UAMS and Delta 
Student Housing, Inc., which will be structured in a manner to service the increased amount 
of the financing. 
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BE IT FURTHER RESOLVED THAT the Board authorizes the President, Chief Financial 
Officer, Chancellor, Vice Chancellor for Finance and CFO, or their designees, to execute 
such documents and instruments as may be necessary to accomplish the Project and NMTC 
Financing provided that such documents and instruments shall be reviewed by the General 
Counsel. 

 
There being no further business to come before the Board, upon motion by Trustee Dickey and 
second by Trustee Cox, the meeting adjourned at 1:47 p.m. 
 



 
MINUTES OF THE SPECIAL MEETING OF THE 
UNIVERSITY OF ARKANSAS BOARD OF TRUSTEES 
WINTHROP ROCKEFELLER INSTITUTE 
GOVERNOR’S ROOM 
PETIT JEAN MOUNTAIN, ARKANSAS 
9:00 A.M., AUGUST 3, 2022 
 
 
 
TRUSTEES PRESENT: Chairman Cliff Gibson; Trustees; Morril 

Harriman; Kelly Eichler; Steve Cox; Ed 
Fryar, Ph.D.; Ted Dickey; Jeremy Wilson and 
Nate Todd. 

 
TRUSTEES ABSENT: Trustees Tommy Boyer and Sheffield Nelson. 
 
UNIVERSITY ADMINISTRATORS 
  AND OTHERS PRESENT: System Administration: 
 President Donald R. Bobbitt, Vice President 

for Planning and Development Chris 
Thomason, General Counsel JoAnn Maxey, 
Vice President for Academic Affairs Michael 
K. Moore, Vice President for University 
Relations Melissa Rust, Vice President and 
Chief Financial Officer Tara Smith, Associate 
Vice President for Finance Chaundra Hall, 
Senior Director of Policy and Public Affairs 
Ben Beaumont, Director of Communications 
Nate Hinkel, Associate Vice President for 
Benefits and Risk Management Services 
Steve Wood, Chief Information Officer 
Steven Fulkerson, Assistant to the President 
Angela Hudson and Associate for 
Administration Sylvia White. 

 
UALR Campus Representatives: 
Chancellor Christina Drale, Vice Chancellor 
for Finance and Administration Jerry Ganz. 
 

The special meeting of the Board of Trustees of the University of Arkansas was called to order at 
9:03 a.m. on Wednesday, August 3, 2022.   
 
1. Approval to Raze the Education Building, UALR: 

 
Chancellor Christina Drale presented a request for approval to demolish the Education 
Building (built in 1950) on the UALR campus.   Following discussion and upon motion by 
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Trustee Fryar and second by Trustee Harriman, the Board approved the following 
resolution:   

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF 
ARKANSAS THAT the Board hereby approves the demolition and removal of the 
Education Building located on the campus of the University of Arkansas at Little Rock. 

BE IT FURTHER RESOLVED THAT the President and Chief Financial Officer, and the 
Chancellor and Vice Chancellor for Finance and Administration of the University of 
Arkansas at Little Rock, are authorized to take such actions as are reasonably necessary to 
implement this resolution. 

There being no further business to come before the Board, upon motion by Trustee Harriman and 
second by Trustee Dickey, the meeting adjourned at 9:08 a.m. 





AGENDA FOR THE ACADEMIC AND STUDENT AFFAIRS COMMITTEE 
UNIVERSITY OF ARKANSAS BOARD OF TRUSTEES 
UNIVERSITY OF ARKANSAS, FAYETTEVILLE 
BOYER HALL, JANELLE Y. HEMBREE ALUMNI HOUSE 
FAYETTEVILLE, ARKANSAS 
3:15 P.M., SEPTEMBER 8, 2022 

I . Consideration of Request for Approval to add a Bachelor of Science in Early Childhood 
Education (Non-Licensure) UAFS, (Action) 

2. Consideration of Request for Approval to Add a New Administrative Unit Called the 
Arkansas Integrative Metabolic Research Center, UAF (Action) 

3. Consideration of Request for Approval of Curriculum Changes, UAG (Action) 

4. Consideration of Request for Approval of Articulation Agreements, All Campuses 
(Action) 

5. Academic Unanimous Consent Agenda (Action) 



Item 1: Consideration of Request for Approval to 
add a Bachelor of Science in Early 
Childhood Education (Non-Licensure) 
UAFS, (Action) 

CONSIDERATION OF REQUEST FOR APPROVAL TO 
ADD A BACHELOR OF SCIENCE IN EARLY 

CHILDHOOD EDUCATION (NON-LICENSURE) UAFS, 
(ACTION) 
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UNIVERSITY OF ARKANSAS SYSTEM 

Oj]icc oft/Jc Prcsidcur 

August 29, 2022 

TO MEMBERS OF THE ACADEMIC AND 
STUDENT AFFAIRS COMMITTEE: 

Ted Dickey, Chair 
Tommy Boyer 
Morril Harriman 
Sheffield Nelson 
Jeremy Wilson 

Dear Committee Members: 

The following new degree proposal is submitted for your review and approval. The proposal has 
received the necessary campus approvals. If enrollment and budget goals have not been met 
upon evaluation of the program after five years, the program will be discontinued. A summary 
of the new program proposal is attached. 

University of Arkansas at Fort Smith 
• Bachelor of Science in Early Childhood Education (Non-Licensure) 

I concur with this recommendation, and a resolution is attached for your consideration. 

Sincerely, 

Donald R. Bobbitt, President 
Charles E. Scharlau Presidential Leadership Chair 

Attachment 

2404 North University Avenue/ Litrle Rock, Arbnsas 72207-3608 / 501-686-2505 

Uni"crsity of Ark:msas, Fayetteville/ Univcrsil}' of Ark:;1.ns:ts at Little Rock/ Unh-crsity of Arkansas :tt J?ine Bh1ff 
University of Arkansas for Mcdic:ll Sciences/ Un],·crsicy of Arbus.,s at 1\.ionticcllo / Dh·ision of Agriculn1rc / Criminal Justice lnstin1te 

Arkans>S Archeologic•I Sur,·<y / Phillips Community College of the University of Arkansas/ Uni,·crsity of Arkansas Community College at Hope - Texarkana 
Univcrsi,y of Arkans,s Community College at Bates,ille / Cossarot Communitv College of the Uni"ersit)' of Arkansas 

Uni\'t:rsity of Ark:msas Commu1,.iry College at Morrilton / Uni\·ersity of Arkansas at Fort Sinith 
Uni\'Crsity of Ark,ns,s - l'ufoski Technkol College/ Uni\'crsity of Arbns,s Commur1ity College • t Rich Mountain 

Arkan.sos S~hool for M.uhcmarics, Sciences and the Arrs / Unive.-sit:y of Arknnsas Clinton School of Public Service/ University of Arkansas System cVcrsiry 

TIJc U11ivu ~i~1• ofAl'kamns fr"" <q11nl oppon1111ity/njji1"111t1tirc ncrio11 imrirutio11. 



RESOLUTION 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF 
ARKANSAS THAT the University of Arkansas at Fort Smith ' s proposal to add a new 
Bachelor of Science in Early Childhood Education (Non-Licensure) degree is hereby 
approved. 

BE IT FURTHER RESOLVED THAT if enrollment and budget goals have not been met 
upon evaluation of the programs after five years the programs will be discontinued. 

BE IT FURTHER RESOLVED THAT the President is hereby authorized to submit these 
proposals to the Arkansas Division of Higher Education for appropriate action. 



UNIVERSITY OF ARKANSAS AT FORT SMITH 

Bachelor of Science in Early Childhood Education (Non-Licensure) 

DEGREE COST AND SALARY EARNINGS 

1. Expected cost to students to earn the credential 
o For AAS in ECE graduates, tuition and fees over two years= $16,418.00 
o Tuition and fees over four years= $32,836.00. 

2. Expected starting salary 
o Expected starting salary = $24,300-$30,000 

3. Expected salary after 5 years 
o Expected salary after five years: $26,730-$50,000 



UNIVERSITY OF ARKANSAS AT FORT SMITH 

Bachelor of Science in Early Childhood Education (Non-licensure, Fully Online) 

NEW DEGREE PROGRAM 

1. PROPOSED PROGRAM TITLE: 

Bachelor of Science in Early Childhood Education (Non-licensure, fully online) 

2. PROPOSED STARTING DATE: 

Spring 2023 

3. CONTACT PERSON: 

Dr. Shadow Robinson, Provost/Vice Chancellor of Academic Affairs 
Dr. Shelli Henehan, Director of Early Childhood Education 

4. PROGRAM SUMMARY: 
a. General description of the proposed program: Request to offer a new Bachelor of 

Science in Early Childhood Education (Fully Online, Non-licensure) to meet the 
expectations of the Division of Child Care and Early Childhood Education and the 
Arkansas Early Childhood Association 's Teacher Education and Compensation Helps 
(T.E.A.C.H.) scholarship program for early childhood educators. This program will 
allow students pursuing the Associate of Applied Science in Early Childhood 
Education (AAS in ECE) from any community college or UAFS to articulate 
seamlessly into a bachelor's degree, increasing their marketability and wage levels. 

b. Overview of any curriculum additions or modifications: 
i. Create new course, "Early Childhood Administration," to provide leadership 

training and opportunities for students who pursue the Bachelor of Science in 
Early Childhood Education (BS in ECE). 

ii. Modify five courses by updating course descriptions and outcomes to address the 
updated National Association for the Education of Young Children (NAEYC) 
standards, which serve as the Pre-K Level, Age 3-4 Endorsement competencies 
for the Division of Elementary and Secondary Education. 

c. Program costs: Incremental program costs will be minimal , as all the courses in the 
proposed degree plan are currently being taught as part of other programs, except for 
the proposed course, ECED 3303 Early Childhood Administration. The addition of 
that course should reflect a cost of $750 per credit hour, $2,250 plus fringe benefits for 
the course to be taught by an adjunct instructor. 

d. Faculty resources: Current School of Education faculty members will be able to 
cover the prescribed courses, as the majority are already in the existing programs of 
study and we have excess capacity in those classes. Adjunct faculty with leadership 
experience in early childhood education will be hired to teach the new course, ECED 
3303 Early Childhood Administration. 

e. Library resources, facilities and equipment: Currently Available: Current library 



resources are adequate. Many resources are available through the UAFS library's 
online database. Furthermore, the School of Education has resource libraries housed in 
the Echols building that provide developmentally appropriate materials for the birth­
eight population. 

f. Purpose of the program: The purpose of the BS in ECE is to provide a seamless 
articulation for AAS in ECE graduates as they pursue a bachelor's degree in the field 
of early childhood education. Early childhood educators are required to have a four­
year degree to serve as a lead teacher in many of Arkansas' preschool classrooms. The 
degree will also prepare childcare providers to be leaders in their field. 

g. Additional information that will serve as introduction to the program: This 
curriculum review process was necessitated by the partnership between the UAFS 
School of Education (SOE) and the Arkansas Early Childhood Association's 
T.E.A.C.H. Scholarships that fund 90% of student tuition and fees. To extend the 
partnership to pay for a bachelor's degree, UAFS must offer a program into which the 
AAS in ECE articulates seamlessly. Since 2019, Dr. Shelli Henehan has worked 
closely with the T.E.A.C.H. administration and secured the first partnership between 
an Arkansas four-year institution and the scholarship program, and at that point 
discerned the need for a bachelor's degree. After discussing with UAFS SOE 
administration, Dr. Henehan asked Ronnette Haynes to investigate other non-licensure 
early childhood education bachelor's degrees. Ronnette took the lead on developing 
the four-year degree, taking direction from Dr. Henehan, Dr. Monica Riley and Dr. 
April Evans. The resulting proposal has been taken to the SOE faculty and the ECE 
Advisory Committee multiple times since spring 2020 and was approved by the UAFS 
Curriculum Committee in April 2022. 

h. List degree programs or emphasis areas currently offered at the institution that 
support the proposed program. 

i. Certificate of Proficiency in Early Childhood Education 
ii. Technical Certificate in Early Childhood Education 

iii. Associate of Applied Science in Early Childhood Education 
iv. Bachelor of Science in Elementary Education 
v. There will be potential increase in enrollment in other UAFS support and elective 

courses. The electives in the degree plan are open-ended to allow for choice of 
coursework that may lead to approved minor, certificate of proficiency and/or 
technical certificate. The students will be encouraged to work with their advisors 
closely, as 15 of the 18 elective hours must be upper-level courses. 

5. NEED FOR THE PROGRAM: 
. Documentation for Bachelor of Science Degree in Early Childhood Education 
In 2003, the Arkansas Division of Child Care and Early Childhood Education 
(DCCECE) promulgated a set of rules governing the newly funded Arkansas Better 
Chance for School Success program. Qualifications for lead teachers included a P-4 
teacher certification (public schools) or a bachelor's degree in Early Childhood or 
related field (non-public school programs). Four-year degree programs specific to ages 
birth to five were readily available in our colleges and universities because of the P-4 
certification offered by the Arkansas Department of Education. In 2014, when the 
department eliminated this certification in favor of returning to a K-6 certification for 
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teachers, colleges began to drop their early childhood cw-riculum at the bachelor's 
degree level due to lower demand. However, the requirements for a four-year degree 
continued to be a part of our Arkansas Better Chance state preschool program as well 
as Head Start. The curriculum offered by an Elementary Education degree does not 
adequately address the unique needs of young children in our state's early childhood 
programs. National standards for early childhood programs still call for a four-year 
degree for lead teaching staff (NIEER). The lack of demand for such programs is due 
in large part to the lack of funding to send our early childhood workforce back to 
school to earn their degrees. As such, we have large numbers of teachers who are 
teaching young children with only a high school diploma or Child Development 
Associate credential. Those who have earned degrees have had to stop their education 
at the two-year level due to lack of a bachelor's degree program. 

The Teacher Education and Compensation Helps (T.E.A.C.H.) Early Childhood 
ARKANSAS scholarship program that has been instituted will allow full-time 
teaching staff to go back to school to earn their degrees while maintaining full-time 
work hours. Therefore, we need four-year bachelor's degree programs specific to early 
childhood. An investment of over $40 million has been approved for this program to 
begin in 2021-22 to allow any early childhood teacher who wishes to earn their degree, 
the ability to do so. Right now, the UAFS AAS program has 55 students earning their 
associate degree in early childhood and most have indicated they wish to continue 
their education after graduation with a four-year program. The T.E.A.C.H. program is 
asking UAFS to consider approval of such a degree that will allow A.A.S. students to 
seamlessly transfer their hours and allow them to earn a B.S. in Early Childhood. The 
proposed degree will serve the following populations: 

• UAFS School of Education students who are pursuing the AAS in Early 
Childhood Education (ECE), who wish to move into a non-licensure bachelor's 
degree that is eligible for funding from the T.E.A.C.H. program. 

• AAS in ECE graduates from any community college would be eligible. 
• Early childhood educators currently teaching in state and federally funded 

preschools who are required to pursue a bachelor's degree to be a lead 
classroom teacher. 

Graduates of the BS degree in early childhood education may expect the following: 
• For AAS in ECE graduates, tuition and fees over two years= $16,418.00 
• Tuition and fees over four years = $32,836.00 
• Salaries, according to https://discoverearlychildhoodedu.org/careers/ 

o Expected stat1ing salary = $24,300-$30,000 
o Expected salary after five years: $26,730-$50,000 

As of February 2022, there are no specific Early Childhood Education Bachelor of 
Science degrees in the state of Arkansas that are fully online, so this will meet a very 
real need for working early childhood educators. UA Fayetteville and Harding 
University both offer the Birth-Five Special Education teacher licensure degree, but 
the AAS in Early Childhood Education does not seamlessly articulate into either 
program. The Arkansas T.E.A.C.H. scholarship program is working with ten state 
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institutions, including UAFS, that currently offer the AAS in ECE, all with graduates 
who are prospective students for the BS in Early Childhood Education. 

The Employer Needs Assessment required by the Arkansas Department of Higher 
Education was sent out to childcare/preschool providers, to assess the current need for 
bachelor's degrees in early childhood education. We received responses from 28 orga. 
The responses indicate that early childhood professionals with current credentials are 
supportive of the BS in ECE degree. Twenty-two employers replied that they would 
give hiring preference to applicants with the proposed degree, twenty-five indicated 
that the online format would be helpful for their employees, and fourteen responded 
that they would be interested in serving on the program's advisory committee. The 
open responses were very positive, affirming the need for the Bachelor of Science in 
Early Childhood Education degree. The 28 responses are outlined in the following 
table: 

I. List job titles with your company that require employees to have the knowledge and skills obtained from the proposed degree program. 

Paraprofess 

Pre- Kl Director/ 
ionals/ 

Classroom/ NIA None Assistant 
Assistant Administrati 

Coordinator 
Instructional Data 

Lead Teacher Director 
Tcachcrsrr on Facilitator Tech 
eaeher's 
Aide 

23 I I 12 6 2 6 I I 
2 . List lhe dceree required for each job title listed in II I . 

NIA CDA ANAAS BA/13S 
Teacher 
Li censure 

2 7 8 19 2 
3. l_ndicate the certification/licensure required for each iob title listed in II I . 

NIA CDA AA/AAS BA/BS 
Teacher 
Licensurc 

2 5 5 6 6 
4. How many positions do you currently have for each iob title listed in 111? 

0-5 6 -10 I 1-15 16-20 21-25 26-30 31-35 36-40 More 
than 40 

11 6 4 I I 3 
5. How manv oosition ooeoings do you curremly have for each iob title lis ted in Ill? 

0-5 6-10 11-15 16-20 21-25 26-30 31-35 36-40 
More 
than 40 

21 I 2 I 
6. How manv pos ition openings will you have the next 2- 5 vears for each iob title listed in# I? 

0-5 I 6- 10 11-15 16-20 21-25 I 26-30 31-35 36-40 
More 
than 40 

13 I 8 2 I 

7. What is the annual salary for each pos ition listed in #4 & # 5? 
$10,000- I $15,ooo- $20,000- $25,000- $30,000- $35,000- $40,000- $45,000- $50,000-
$15 000 $20 000 $25 000 $30 000 $35,000 $40 000 $45.000 $50,000 $60,000 
I I 3 4 4 7 2 I 3 1 
8. If no ooenings now, when do you anticipate havine oocnings for the positions listed in # I? 
NIA I Unknown 2022 2023 2024 2025 2026 2027 Other 
2 I 6 6 I 2 
9. Would vou give hiring pre ference to applicants with the orooosed degree? 
Yes I No Maybe 
22 I I 5 
I 0. Indicate the number of emplo} ees who would benefit from enroll ine in selected coursework in the Prooosed degree program? 

0-5 I 6-10 11-15 16-20 21-25 26-30 31-35 36-40 
More 
than 40 

9 I 7 4 2 I 
11 Would you be willine lo provide tuition assistance/partner wiih the T .E.A.C.H. scholarship program? 
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Yes No Maybe 
9 4 14 
12. Would it be heloful for vour emolovees if the courses were offered online/distance technology, evenings or weekends? 
Yes No Mavbe 
25 2 
13. lndicate the type of support your company will provide for the proposed degree program, such as, program start-up fonds, provide an 
internship site, part-time faculty, tuition reimbursement employee release time, or equipment? 

Employee Internship On the Job 
Tuition Salary Increase 

Mentoring Reimburse Upon Equipment Release Time Site Training 
ment Completion 

11 10 2 2 8 I 2 
We currently oarticioate in the TEACH oroe.ram so we will help in any way that we can. 
Possiblv any of the above 
Complete support 
Our ABCSS grant does not even cover salaries and fringe 
14. Will vou or a co-worker be willing to serve on the institution's program advisory committee? 
Yes No Maybe 
14 15 
15. Indicate the skills individuals would need for employment in the positions listed in# I. 

Planning/Organ Independent Leadership/ Teacherrrrai Supervision Other Inte'l'ersonal 
Budgeting Teamwork /Manageme Skills Not Communicati ization Worker Initiative ner 

nt Listed on 
4 I 8 I 2 6 3 l I 
16. How will this orooosed dee.rec oroe.ram benefit vour local communitv. the state region or nation? 
Fill the need of devclooing home grown talent that may not have had the oooortunitv to get a BA or BS degree. 
it could help those working in a childcare situation to become better aware of the job 
orovide qualified staff to work in our child care programs 
The children would receive a better-aualitv early education. 
I believe You should never stop learning and the more education the better. We can never have enough knowledge and skills. 
This program will help educate people teaching our children in their most important early years. It will help people learn the correct ways to 
teach children. 
It would provide an opportunity for more qualified candidates for daycares in the area 
It is difficult in rural communities to find qualified staff and staff also struggle with trying to attend courses after hours. There are no 
colleges/universities in AR near our program that offer the Early Childhood degree 
Better educated staff means better educated children 
It would benefit our district by providing us with qualified staff for our pre-k program. Having a certified teacher professionally developed in 
the area of early childhood ensures aualitv oreschool environments and the delivery of developmentally appropriate practices. 
To be able to better serve the children I care for. 
Quality childcare/preschool benefits the community by not only giving children a great start but frees parents to work successfully in the 
community without worrying if their child is getting their needs met. 
Will orovide qualified teachers. 
A well-educated staff will give children the needed skills and social emotional wealth to become well-adjusted adults. Early childhood would be 
considered a field in itself instead ofa place to work till you get a real iob the community would sec the value of the position 
It would helo meet the demand for teachers and allow Arkansas Early Learning to service more children and families. 
This would give us better aualified staff to hire. 
People working with children with special needs need more education and training than people who work with typically developing children-
like the maioritv of children in ABC orograms and Head Start. 
High quality early childhood education to set firm foundation for future leaders 
Huge 
ll will benefit orograms who do not require that teachers be certified. 
Teachers will be more highly qualified and will provide more effective instruction and will be better equipped to meet students' needs. 
Will helo develop strong leaders and teachers 
17. Provide anv additional comments about the orooosed dee.rec program. 
Would hooe it could easily tum into a certified teaching dee.rec 
I love this program; however, many staff members are hesitant to invest the time and effort because daycares and preschool programs are barely 
able to pay minimum wage for workers and it would not mean a pay raise once the program is completed. It's excellent for those who want to 
work within a oublic school or co-op situation and would fall into the "teacher pay scale." 
I think this would be a great orograrn and I would love to oarticioate in a orogram like this! 
Currentlv. the need is there for programs like this. Lt will be an even greater need within the next few years. 
I run my family childcare by myself and this assistance to continue education would be very helpful. 
Wished there was a program like this when I was in college. 
This is so needed and I am beside myself with anticipation! I love the TEACH program and all it brings to our field. 
You build it and they will come! 
I would reauest that all of mv teachers on the forever oath complete the degree program. 
It would be good for Para's seeking to advance their education. 
It would be an asset to the community 
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Modification of Associate of Applied Science in Early Childhood Education 
The Associate of Applied Science in Early Childhood Education is being modified to remove 
barriers for adult degree seekers and to make entry into the four-year degree more seamless. 
The general education core will now be open to choices, rather than specifying course options. 
IT A 1003 Computer Applications for the Knowledge Worker will be replaced with ELML 
2013 Educational Technology and Digital Literacy, which is more applicable to the early 
childhood workforce. 

ECED 3303 Early Childhood Administration 
The Arkansas T.E.A.C.H. scholarship program has requested that the UAFS Early Childhood 
Program include a new course, "Early Childhood Administration," to provide leadership 
training and opportunities for students who pursue the Bachelor of Science in Early Childhood 
Education. 

Employer tuition assistance: The TEACH Scholarship program pays 100% of student costs 
directly to the institution. According to the Arkansas Early Childhood Association's (AECA) 
website at arkansasearlychildhood.org/teach, "Centers must agree to sponsor a scholarship 
teacher by contributing a portion of the cost of tuition and books (5%), giving teachers paid 
release time each week (3-6 hours) and agreeing to award the teacher a $300 bonus upon 
completion of the one-year scholarship contract. T.E.A.C.H. Early Childhood Arkansas will 
reimburse centers for $12.50 per hour ofrelease time. Family Child Care programs contribute 
10% to tuition and books. In essence, the participating centers are contributing resources back 
to the scholarship program and paying their employees a bonus each year they are progressing 
in the program of study. Family Child Care programs are licensed, in-home programs and 
they pay both the employer and employee portion since the scholarship typically is benefitting 
the owner/operator. 

Other enrollment incentives: Looking again at the AECA website found at 
arkansasearlychildhood.org/teach, "T.E.A.C.H. Early Childhood ® pays for 90% of tuition 
and books, provides a $110 travel stipend each semester, reimburses the center for $12.50 per 
hour of release time given, provides $450 in bonuses for teachers who complete their contract 
and provides counseling and administrative support for the program." The net cost to 
T.E.A.C.H. Early Childhood is 90% of tuition and books. When a student completes their 
program and earns the degree, the T.E.A.C.H. group pays the student an additional bonus of 
$450. 

Employees of the following childcare 
participating in the proposed program: 

Milestones Learning Academy 
From the Beginning Developmental 

Preschool 
Hoxi Preschool (NE Arkansas 

Co operative) 
Waldron Early Head Start 
Nashville ABC Preschool 

centers have contacted the institution about 
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FUMC Weekday School-Fort Smith 
Hackett Preschool 
Mineral Springs Preschool ABC 
Ozark School District ABC Program 
Cynthia's Day Care - Marianne, AR 
Acorn ABC Preschool 
Immaculate Conception - Fort Smith 



Preschool Extraordinaire 
Tiny Treasures - Barling 
Little Blessings Preschool and 

DeQueen ABC Preschool 
Umpire ABC Preschool 
Dierks ABC Preschool 

Childcare Center DeQueen Mena Education Cooperative 

Projected number of program enrollments for Years 1-3: The T.E.A.C.H. scholarship 
program anticipates the initial demand to be 25 as early as the 2023-2024 academic year with 
increases of 20% per year, for an estimate of 35 new students in the 2025-2026 academic year. 
The courses being incorporated into this degree program are already being taught as part of 
other programs, so the students that enter this program can be accommodated into the classes 
with low or no incremental costs initially. Excess capacity exists in the upper-level classes at 
this point. 

Projected (approximate) number of program graduates in 3-5 years: 
2025-2026: 25 graduates 
2026-2027: 30 graduates 
2027-2028: 35 graduates 

6. CURRICULUM - Semester by Semester/Bachelor Eight Semester Degree Plan 
a. C bC t f b hl'd ourses >Y a egory or ac e ors egree 

Early Childhood Education 
Bachelor of Science Degree - Non-Licensure - Fully-Online 
General Education Core Requirements 
ENGLISH COMPOSITION 6 Hours 
Select a two-course sequence from En?:lish composition aDDrovedfor the f!:eneral education core. 
SPEECH 3 Hours 
SPCH 1203 Introduction to Speech Communication 
MATHEMATICS 3 Hours 
Select one coursefrom mathematics aDDrovedfor the f!:eneral education core 
LAB SCIENCE 8 Hours 
Select two lecture/lab courses from the lab sciences avvroved for the f!:eneral education core. 
FINE ARTS 3 Hours 
Select one course from the fine arts aDDroved for the f!:eneral education core. 
HUMANTTTES 3 Hours 
Select one course from the humanities avvroved for the ?:eneral education core. 
HISTORY /GOVERNMENT 3 Hours 
Select one course from the historvl?:overnment options avvroved for the ?:eneral education core. 
SOCIAL SCIENCES 6 Hours 
Select two courses from the social sciences avoroved for the J!eneral education core. 
General Education Core Total Hours: 35 Hours 

Maior Requirements 60 Hours 
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ECD 1003 Foundations of Early Childhood Education 
ECD 1103 Child Growth and Development 
ECED 140 I Early Childhood Field Experience I 
ECED 1411 Early Childhood Field Experience TI 
ECED 2093 Health, Safety, and Nutrition for Young Learners 
ECTC 2303 Literacy and Language Arts for Early Childhood 
ECTC 2403 Math and Science for Early Childhood 
ECTC 2503 Child Guidance 
ECTC 2603 Practicum 
ECTC 2703 Preschool Ctmiculum (B-Pre-K) 
ECTC 2803 Infant Toddler Curriculum 
ECTC 2903 Future Perspectives in Early Childhood 
EDUC 2783 [ntroduction to Educational Foundations 
ELML 2013 Educational Technology and Digital Literacy 
EDUC 4401 fntegrating Health and Physical Education 
ELML 3013 Educational Psychology 
ECED 3303 Early Childhood Administration 
ELML 3103 Practicum I 
ELML 3203 Introduction to Assessment 
ELML 3303 Leaming Environments 
READ 3303 Foundations of Teaching Reading and Writing 
SPED 3003 Teaching Diverse Learners 

Additional De2:ree Requirements 
FIN 1521 Personal Finance Applications 
HLTH 2953 First Aid 
HJST 4153 History of Arkansas 

18 additional elective hours, 15 of which must be upper level 

Total Hours: 120 At least40 hours must be upper level. 

b. N ew C ourse: arrv l 00 mimstratwn -ECED 3303 E I Ch ·1dh d Ad . . 
Course Code ECED 3303 
Title Earlv Childhood Administration 
Number of Credit Hours 3 

Number and Types of 3 Lecture Hours 
Contact Hours 

25 Hours 

Prerequisite(s) ECTC 2803 Infant Toddler Curriculum, ECTC 2703 Preschool Curriculum (Birih-
Pre-K) and ECTC 2903 Future Perspectives in Early Childhood 

Initial Catalog 2022-2023 
Tenn(s) course will be Spring only 
offered (spring only, fall 
and spring, fall only, 
etc.) 
Catalog Description Provides in-depth study for those seeking to become or enhance their credentials as 

early childhood administrators in the field of early childhood education. Focuses on 
topics, early childhood learning standards, and strategies to create a foundation for 
best practices of leadership in an early childhood center while addressing 
requirements mandated bv state and national early childhood regulations/standards. 

Impact on Other Curriculum Offerin2.s 
List majors/minors in Early Childhood Education Bachelor of Science Degree - Non-Licensure - Fully-
which this course is Online 
required. 
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7. FACULTY: 

At this time, there are multiple full-time faculty members dedicated to teaching the 
defined classes, as the courses are all currently being offered, except for ECED 3033 -
Early Childhood Administration. Blackboard Ce1tification is mandatory for all instructors 
of online UAFS courses. 

8. DESCRIPTION OF RESOURCES: 
a. Current library resources in the fie ld: 

i. Currently Available: Current library resources are adequate. Many resources 
are available through the UAFS library's online database. Furthe1more, the 
School of Education has grant-funded resource libraries housed in the Echols 
building that provide developmentally appropriate materials for the birth-eight 
population. 

11. Needs: None noted. 
b. Current instructional facilities including classrooms, instructional equipment and 

technology, laboratories (if applicable) 
i. Currently Available: The early childhood courses are fully online, so no 

classroom spaces are needed. 
ii. Needs: None noted. 

c. New instructional resources required, including costs and acquisition plan: 
i. As all but one of the program courses in the degree plan are currently being 

taught in the AAS in ECE and the BS in Elementary programs, no additional 
instructional resources are required. The only exception is the ECED 3303 
Early Childhood Administration course that has been created to provide 
leadership training for early childhood educators - this course will be taught by 
an adjunct instructor with a minimum of a master's degree and leadership 
experience in the early childhood field. 

9. NEW PROGRAM COSTS I - ncremen a 1 xpen t IE 1 ures or t e 1rst f h fi 3 years: 
PERSONNEL COSTS 
Base Salaries Increased by 2.5% per year 
rNSTITUTION NAME: University of Arkansas - Fon Smith 
PROPOSED PROGRAM: Bachelor of Science in Earlv Childhood Education CNon-liccnsurc, fully onlinc 

Year l Vcar2 Ycar3 
FrE EXPENSE TTE EXPENSE TTE EXPEJ';SE 

A. Administrative - - - - - -

B. Faculty 
Part-time Faculty 
New (At $750/llr) - - .25 2 250.00 .25 2 250.00 
Reallocation - - - - -
Full-time Facultv - - - - . -
New - - - - . -
Reallocation - - - - - -

Total Facultv - - .25 2 250.00 .25 2,250.00 

C. Graduate Students - - - - - -

D. Administrative/Clerical 
Reallocation - ECE .12 
Administrative Asst. 

2,000.00 .12 2,050.00 .12 2, l 0 1.25 
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E. OTHER - - - - - -

SUBTOTAL .12 2 000.00 .37 4,300.00 .37 4,351 .25 

F. FRINGE BENEFITS 
cal 30% OF SALARY 

1,275.00 1,290.00 1,305.38 

TOTAL 3 275.00 5,590.00 5,656.63 

10. SOURCE OF PROGRAM FUNDING - Incremental Income for the first full 3 years 
of program operation 

a. Projected annual student full-time enrollment, based on likely support from the 
T.E.A.C.H. scholarship students: 

i. Year One - 25 students enrolled as juniors 
ii. Year Two - 23 continuing* + 30 students enrolled as juniors 

iii. Year Three - 40 continuing* + 35 students enrolled as juniors 
(*assumes a 90% retention rate and a mix of full and part time students -
FTE listed in chart below) 

b. Cost per student: 
1. The amount of student tuition per credit hour: $175.00 per credit hour 

ii. The amount of mandatory fees per credit how-: $83.50 per credit hour 
iii. Additional online fee for distance education per credit hour: $ I 0.00 per 

credit hour 
iv. Additional per-semester fees (registration, student health and fitness 

center): $77.00 per semester 
v. Total cost of the program that includes tuition and fees: 

1. Two-year completion after graduating with AAS in ECE: 
a. Four semesters X $77.00 fee= $308.00 
b. 60 credit hours X $175.00 = $10,500.00 
c. 60 credit hours X $83.50 mandatory fees= $5,010.00 
d. 60 credit hours X $10.00 online course fee= $600.00 
e. Total cost of two-year· completers = $16,418.00 per student 

2. Four-year completion: $32,836.00 per student 
c. Indicate the projected annual state general revenues for the proposed program 

(Provide the amount of state general revenue per student). This information 
reflects a ratio of full and part-time students and year 1 is assuming enrollments 
expected for A Y24. If approved, the program could start in Spring of 2023, but 
that revenue is not reflected here since it would just be a partial year. 

SOURCES OF REVENUE 
INSTITUTION NAM E: Univers ity of Arkansas - fort Smith 
PROPOSED PROGRAM: Bachelor of Science in Earlv Childhood Education (Non-liccnsure, fully on line) 
ENROLLMENT ESTIMATES Year 1 Year 2 Year 3 

Total FTE Students 15 30 45 
A. UNRESTRICTED FUNDS 

I. State General Revenue (approximately $5000 per $75,000.00 $150,000.00 $225,000.00 
FTE) 

2. Tuition and Fees $123,135.00 $246,270.00 $369 405.00 
3. Other local income - - -

Subtotal Unrestricted Funds $ 198,135.00 $396 270.00 $594.405.00 
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8 . RESTRICTED FUNDS 
1. Federal - - . 
2. Private Gifts/Grants - - . 
3. Endowment Funds - - -
4. Other Restricted Funds - - . 

Subtotal Restricted Funds - - -

TOTAL ALL INCOME $198,135.00 $396 270.00 $594,405.00 

d. Other: 
i. The T.E.A.C.H. Scholarship Program pays 100% of student cost directly to 

the institution per scholarship recipient. From 2020-2022, this program 
paid $448,288.82 for the AAS in ECE students who were scholarship 
recipients. Due to this increased funding, the associates degree program 
has seen significant growth over the past two years. 

11. The early childhood students who do not meet the requirements to earn the 
T.E.A.C.H. scholarship most often access Pell funding to pay for their 
college credit classes. 

11. SPECIALIZED REQUIREMENTS: 
a. While no specialized accreditation is required for the program, the UAFS Early 

Childhood Education Program aligns all course expectations and field assignments 
with the National Association for the Education of Young Children (NAEYC) 
standards and Code of Ethics. All courses and field assignments also align with 
the Arkansas Better Beginnings Quality Rating System's expectations for quality 
of child care and early childhood education. 

b. The BS in ECE is a non-licensure program, but will meet the expectations of the 
Arkansas Department of Education's alternative route for non-licensed employees 
working in specific Pre-K settings to earn a first-time license in early childhood 
pre-k. According to https://dese.ade.arkansas.gov/Offices/educator­
effectiveness/early-childhood-prek-teacher-academy, to part1c1pate in the 
alternative route program, applicants must have a bachelor' s degree or higher in 
Early Childhood Education or at least 18 hours of Early Childhood Education 
coursework as part of a bachelor's degree or higher." The BS in ECE has over 30 
hours of early childhood specific coursework, which means that graduates will 
meet the first requirement of the alternative route to the early childhood pre-k 
teaching license. 

12. SIMILAR PROGRAMS: 
a. List institutions offering program: 

1. Harding - Bachelor of Art in Birth through Kinderga11en (Online, 
Licensure) 

11. ASU - Bachelor of General Studies with Preschool Emphasis (Online, 
Non-licensure) 

111. UA - Bachelor of Science in Birth through Kindergarten (On campus, 
Licensure) 
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1v. UA - Bachelor of Science degree in Human Development and Family 
Sciences (online, not approved as T.E.A.C.H. partner program) 

b. State why proposed program needed if offered at other institutions in Arkansas or 
region. 

i. The UAFS Bachelor of Science in Early Childhood Education is currently 
the only proposed online program that has been written to be a completer 
degree for AAS in ECE graduates. The Arkansas T.E.A.C.H. scholarship 
program has requested an online bachelor's degree for their scholarship 
recipients, to accommodate the needs of the working child care provider. 
Currently, there are no 2+2 transfer agreements with any of the Arkansas 
institutions of higher education and the AAS in ECE that is offered by 
Arkansas community colleges. 
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Item 2: Consideration of Request for Approval to 
Add a New Administrative Unit Called the 
Arkansas Integrative Metabolic Research 
Center, UAF (Action) 

CONSIDERATION OF REQUEST FOR APPROVAL TO 
ADD A NEW ADMINISTRATIVE UNIT CALLED THE 

ARKANSAS INTEGRATIVE METABOLIC RESEARCH 
CENTER, UAF (ACTION) 
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Uk\ 
UNIVERSITY OF ARKANSAS SYSTEM 

Oj],<"<" of tbc Pn:sidc11t 

August 29, 2022 

TO MEMBERS OF THE ACADEMIC AND 
STUDENT AFFAIRS COMMITTEE: 

Ted Dickey, Chair 
Tommy Boyer 
Morril Harriman 
Sheffield Nelson 
Jeremy Wilson 

Dear Committee Members: 

Dr. Charles Robinson, Interim Chancellor of the University of Arkansas, Fayetteville, requests 
approval to add a new administrative unit called the Arkansas Integrative Metabolic Research 
Center within the College of Engineering, effective Fall 2022. 

The Arkansas Integrative Metabolic Research Center (AIMRC) is a new NIH-funded COBRE 
research center focused on understanding the role of cell and tissue metabolism in disease, 
development, and repair through research involving advanced imaging, bioenergetics, and data 
science. The mission of the AIMRC is to promote and expand cross-disciplinary biomedical 
research in metabolism. To this end, the five-year goal is to increase Center membership and 
execute a faculty development and mentoring plan aimed at growing a critical mass of 
independent researchers with federal funding in metabolic research on the University of 
Arkansas campus. 

r concur with this recommendation, and a resolution is attached for your consideration. 

Sincerely, 

Donald R. Bobbitt, President 
Charles E. Scharlau Presidential Leadershi.p Chair 

Attachments 

2404 Nord! U ,tivcrsity Avenue/ Litrle Rock, Arkansas 72207-3608 / 501-686-2505 
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RESOLUTION 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF 
ARKANSAS THAT the proposal of the University of Arkansas, Fayetteville, to add a new 
administrative unit called the Arkansas Integrative Metabolic Research Center within the 
College of Engineering, is hereby approved. 

BE IT FURTHER RESOLVED THAT the President is hereby authorized to submit this 
proposal to the Arkansas Division of Higher Education for appropriate action. 



UNIVERSITY OF ARKANSAS, FAYETTEVILLE 

THE ARKANSAS INTEGRATIVE METABOLIC RESEARCH CENTER (AIMRC) 

PROPOSAL 

Name of the College, School, Department, or Unit in which the Center will be hosted. 

While the Administrative Core of the Arkansas Integrative Metabolic Research Center (AIMRC) will 
have a primary home in the College of Engineering, the span of the AIMRC is campus wide. The 
AIMRC currently includes members from the College of Engineering, the Fulbright College of Arts and 
Sciences, and the College of Education and Health Professions, while research core directors currently 
span The College of Engineering and Fulbright College of Arts and Sciences. As a result of a multi­
col lege impact, the Center Director will report to the Vice Chancellor for Research and Innovation in 
the Division of Research and Innovation. Initial housing of AIMRC core facilities is expected to 
include the NANO and ENRC buildings, however the Center or some of its facilities may eventually be 
housed in the I3R Building if the Center is integrated within the Institute. 

Name and title of the person(s) proposing creation of the Center. 

Dr. Kyle Quinn will be the Center Director. He is an Associate Professor in the Department of Biomedical 
Engineering, and PI of the NIH award to establish the AIMRC. 

The Center type (research, service, or instructional) that is requested. 

The AIMRC is a research center focused on understanding the role of cell and tissue metabolism in 
disease, development, and repair through research involving advanced imaging, bioenergetics, and data 
science. 

The unique value of the program to the University, and the distinction to any similar programs in 
Arkansas. 

The mission of the AlMRC is to promote and expand cross-disciplinary biomedical research in 
metabolism. To this end, the five-year goal is to increase Center membership and execute a 
faculty development and mentoring plan aimed at growing a critical mass of independent researchers 
with federal funding in metabolic research on the University of Arkansas (U of A) campus. 

The AIMRC will provide support to the U of A community in three areas: I) Faculty mentoring 
and support for boosted career development and increased federal funding success; 2) Provision of 
funding to grow research programs and suppo1t high-quality faculty recruitment at the U of A; and, 3) 
Development of three research cores (Bioenergetics, Imaging and Spectroscopy and Data Science) 
offering access to state-of-the-art metabolic flux analysis, imaging, and data science methods and 
technology in support of the research community on campus, within the State of Arkansas and beyond. 
This combined impact of faculty mentorship, research project support, access to cutting edge research 
core facilities, and increased funding success is anticipated to· result in the development and translation 
of new diagnostic tools and therapies that will improve lives in Arkansas and the nation. 



Information on the Director position and the organizational structure. 

The AIMRC Director, Dr. Kyle Quinn, is a tenured Associate Professor of Biomedical Engineering, and 
serves as the Director of the Confocal and Multiphoton Fluorescence Lifetime Microscopy Service 
Centers at the University of Arkansas. Dr. Quinn has been continuously funded as PI by the NIH for his 
entire career at the U of A and is currently the PI of two active NIH Research Project Grants (ROI). He 
led an interdisciplinary team of researchers in the submission of an NIH P20 Center of Biomedical 
Research Excellence grant, which was funded in April 2021 to establish the AIMRC. Given that he is PI 
of the NIH grant to establish the AJMRC, Dr. Quinn will serve as Director of the AIMRC as described in 
that federal grant. 

The AIMRC is a thematic, interdisciplinary Center that brings together faculty from 8 departments across 
5 colleges and 2 institutions to study a range of biomedical applications involving metabolism. As the 
center grows, this initial participation across 8 departments is expected to change and broaden. The 
AIMRC organizational structure consists of an administrative core, and three research cores (the 
Bioenergetics Core, the Imaging and Spectroscopy Core, and the Data Science Core - each having its own 
Core Director(s) and technical staff). The AIMRC will initially support four research projects led by 
junior investigator Project Leaders. The Director, through the Administrative Core, will coordinate Center 
activities, oversee the recruitment and mentoring of Project Leaders, provide oversight to ensure effective 
operation of the Cores, and communicate with advisory committees. 

The institutional organizational structure of AIMRC is as follows: 

1mc4;,E)Ett!lfi•l1'l◄•l11i,,Jl;ffi 

Oversight of daily center operations will be managed by the Director with support from a Senior 
Mentoring Committee and Program Manager. The Senior Mentoring Committee consists of three well­
established full professors with experience leading research centers. Given the cross-college organization 
of the AIMRC, the Director of the AIMRC will report to the Vice-Chancellor in the Division of Research 
& Innovation (or designee), who will provide institutional oversight (fiscal and operational). Per NIH and 
state guidelines, internal and external advisory committees will also be established to provide guidance 
and independent oversight. The internal advisory board will consist of administrators from DRl, and 
deans or associate deans from the relevant colleges. Board membership may also be altered based 
discussions about Center needs and priorities between the Center Director and Chair of the Internal 
Advisory Committee. 

2 



Identification of faculty ( or qualifications of type of faculty), other personnel, and academic units 
that will be involved with the Center. 

The NIH COBRE Notice of Award, which is the initial funding source used to establish the Center lists 
the four initial research project leaders and the Center Director (PI) as Key Personnel. These Key 
Personnel have specific NIH reporting requirements and required federal effort as described in the Notice 
of Award and Funding Opportunity Announcement. Other significant contributors receiving funding 
through the grant include the Core Directors and project mentors. 

Project Leaders: The AIMRC will initially have four active research projects with junior faculty serving 
as Project Leaders. As Project Leaders secure independent external funding, they will remain Center 
members but graduate from the faculty mentorship program. At that time, they will be replaced with a 
new Project Leader. We will establish a pipeline of faculty that can serve as a new project leader through 
(1) faculty recruitment effo1ts, (2) identification of existing junior faculty whose research focus is aligned 
with the Center, and (3) a Pilot Project Program to establish new research directions aligned with the 
Center goals (with total funding of up to $1 OOk per year). 

Core Directors: Core Directors are selected based on relevant scientific and project management 
acumen. Core Directors may change over time as the Center needs evolve, and the leadership of each core 
may range from a single director, co-directors with specific responsibilities, or a director supported by an 
associate, assistant, or deputy director. Changes to the leadership of any core will be made by the Center 
Director based on feedback from the Vice Chancellor for Research and Innovation and/or consultation 
with the Senior Mentoring Committee, Internal Advisory Committee and External Advisory Committee. 

Student involvement, if any. 

Initially, four junior faculty Project Leaders, as well as Pilot Project awardees, will provide opportunities 
for undergraduate and graduate students to be involved in research conducted within the Center. Students 
conducting research in Center member labs will be encouraged to present their work at annual symposiums 
hosted by the Center. Additionally, there will be a seminar series and journal club that students will be 
encouraged to attend and will have opportunity to participate in critical analysis of peer-reviewed articles 
and make presentations. 

Annual budget for the Unit or the estimated expenditures per year. 

The annual budget for the AIMRC will be based on the NIH COBRE grant budget with estimated 
expenditures is as follows: 

Budget Year l Year2 Year3 Year4 Year 5 
Salaries and Wages $724,294 $749,296 $749,296 $749,296 $749,296 
Fringe Benefits $ I 58,930 $165,748 $165,748 $165,748 $]65,748 
Personnel Costs $883,224 $915,044 $915,044 $915,044 $9 15,044 
(Subtotal) 
Materials & Supplies $140,752 $89,387 $65,735 $40,717 $28,100 
Travel $24,000 $25,000 $28,000 $28,000 $22,000 
Other $268,892 $263,892 $262,392 $262,392 $256,892 
Subawards/Consortium/Contr 
actual Costs 

$260,641 $260,681 $263,281 $268,481 $268,481 

Publication Costs $5,500 $7,500 $7,500 $7,500 $5,500 
TOTAL FEDERAL DC $l,583,009 $1 ,561 ,504 $1 ,541 ,952 $1 ,522, l34 $1,496,017 
TOTALFEDERALF&A $680, 141 $644,368 $633,292 $620,783 $607,725 
TOTAL COST $2,263,150 $2,205,872 $2,175,244 $2, 142,917 $2,103,742 
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Estimated fiscal resources and potential sources of funding (e.g., state, private, endowment, grant, 
contract, or other). 

While initial AIMRC funding will be provided by the NIH P20 COBRE award and the associated 
obligated funds listed above, Center Phase I efforts are geared toward expanding Center resources and 
membership, which is expected to result in funding streams that will sustain the Center as an entity beyond 
P20 funding. Additional funds will be generated via three primary avenues: 

l. Core Fees: As research cores become more established, we will engage in active marketing of 
core services through the Center website, seminars, sharing of information at campus and regional 
conferences (e.g. , INBRE and IDeA program meetings), and advertising of core services to other 
INBRE and COBRE centers. Fee-for-use access to equipment coupled with an ever-broadening 
user base is expected to contribute to sustainability. Ongoing service contracts on essential 
equipment will also be sustained through fee-for-use charges as determined jointly by the AIMRC 
Core Directors and the OSP accounting office. Financial analysis of existing cores reveals that 
this model is self-sustaining. Additionally, Center services can be expanded in future years to 
accommodate industrial sponsors. 

2. Research Incentive Funds (RIF): As Center membership increases, and as members increase 
their federal and non-federal award success through proactive AlMRC mentorship, grantsmanship, 
and post-award support, the AIMRC will receive 20% of the indirect costs from grants submitted 
by members that use Center resources. 

3. IP Income: Any associated intellectual property (IP) arising from center support and activity will 
provide additional revenue streams. 

In addition to the revenue streams generated above, after five years of NIH Phase I funding described 
previously, the AIMRC will apply for multiple renewals spanning 10 additional years of funding at similar 
levels (Phase II and III COBRE). 

Space and equipment needs of the Center and a description of how they will be met. 

New equipment required to establish the AIMRC will be paid for with award funds or through existing 
commitments by the Division of Research and Innovation and/or Dean' s Offices. The existing imaging 
and spectroscopy equipment dedicated to the AIMRC currently occupies roughly 4,500 SF in the 
Engineering Research Center (ENRC) in south Fayetteville, AR. An additional multiphoton microscope 
to be purchased in early 2022 will be housed in a 160 SF room that is part of a 2,700 SF AIMRC lab space 
shared with the Bioenergetics Core, located in the Institute for Nanoscience and Engineering (NANO) 
Building. The Data Science Core currently exists in a 1,000 SF lab in the Computer Science department. 
The Data Science Core' s computational resources are accessible remotely through the Arkansas High 
Performance Computing Center portal. 

As a significant step towards promoting collaborative research on campus, the U of A recently secured a 
significant grant from the Walton Family Charitable Support Foundation to establish the Institute for 
Integrative and Innovative Research (l3R), which will house five research centers of excellence, two of 
which solidly align with the strengths of the AIMRC - Bioscience & Bioengineering Research in 
Metabolism, and Data Science. It is anticipated that AIMRC resources will have the opportunity to move 
into the new I3R building, which will be located adjacent to the NANO building. 
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Description of administrative control and lines of authority for the Center. 

The Center Director will oversee all aspects of the AIMRC and will ultimately be responsible for all 
decisions pertaining to daily operation. Since the AIMRC brings together faculty from 8 departments 
across 5 colleges and 2 institutions, ultimate authority for the AIMRC rests with the Vice Chancellor for 
Research and Innovation (VCRI) in the Division of Research and Innovation (DRI). The Center Director 
will report to the VCRI or a designee within DRI. 

Description of the advisory board including its size, the method of its selection, and length of terms. 

The Administrative Core will ensure proper allocation of resources and evaluation of Center activities by 
working with both an External Advisory Committee (EAC) and an Internal Advisory Committee (IAC). 
The (EAC) will consist of five nationally/internationally recognized individuals in the areas of research 
within the Center. The primary role of the EAC will be faculty development and mentorship, evaluating 
research projects and project leaders toward graduation, and evaluating overall Center development and 
progress. Members of the EAC will be selected by joint consultation between the Director, the Senior 
Mentoring Committee and other stakeholders. EAC terms are expected to span the full duration of Phase 
I funding (5 years). 

IAC representatives will span critical administrative levels including the Division of Research and 
Innovation as well as relevant deans or designees. The role of the IAC will be to maintain a dialog with 
institutional leaders to ensure support critical for long-term success, as well as engage in faculty 
recruitment, infrastructure development, and securing institutional commitment for future project leaders. 
Given that new faculty are expected to be recruited to the AIMRC on a regular basis as the center grows, 
IAC membership will be re-evaluated annually to ensure that faculty within the center are appropriately 
supported and represented on the committee. 

The metrics to be used to evaluate the Center's feasibility at its five-year review. 

The overall effectiveness of the Center will be evaluated using quantitative metrics. Milestones for 
evaluation include formation of a multi-disciplinary thematic COBRE program, submission of RO ls by 
all Project Leaders by the end of Year 2, graduation of initial Project Leaders by Year 3, replacement of 
graduated Project Leaders, 2:6 major federal awards from Project Leaders or other junior faculty within 
the center during Phase I, completion of mentoring meetings, recruitment of 5 junior faculty during Phase 
I, awarding of 2 Pilot Projects each year, and 2:20 manuscripts per year from Center members. 

Evaluations will be communicated to the IAC, EAC, and NIGMS. 
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Item 3: Consideration of Request for Approval of 
Curriculum Changes, UAG (Action) 

CONSIDERATION OF REQUEST FOR APPROVAL OF 
CURRICULUM CHANGES, UAG (ACTION) 
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Uk\ 
UNIVERSITY OF ARKANSAS SYSTEM 

Ofliu o(t/;,- Pusirimr 

August 29, 2022 

TO THE MEMBERS OF THE BOARD OF TRUSTEES 

Dear Trustees: 

Please reserve time on the agenda to allow University of Arkansas Grantham Chancellor 
Lindsay Bridgeman and Vice President for Academic Affairs Michael Moore to discuss 
proposed academic changes and updates submitted by the University of Arkansas Grantham. 
UAG is proposing to realign their cmTiculum to comply with the state minimum general 
education core requirements and to improve cost effectiveness and increase student success. 

I concur with the proposed recommendations and have attached a resolution for your 
consideration. 

Sincerely, 

Donald R. Bobbitt 
President 
Charles E. Scharlau Presidential Leadership Chair 

Attachment 
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UNIVERSITY OF ARKANSAS GRANTHAM 

RESOLUTION 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF ARKANSAS 
THAT the Board hereby approves the academic proposals set forth below: 

PROGRAM DELETIONS 
Certificate Programs 
• Certificate in Business Leadership (The 2 students cmTently enrolled will be 

taught out, then the program will be closed.) 
• Certificate in Practical Entrepreneurship (The 6 students currently enrolled will 

be taught out, then the program will be closed.) 
• Certificate in Project Management (The 5 students cmTently enrolled, will be 

taught out, then the program will be closed.) 
• Certificate of Human Resource Management 
• Graduate Certificate in Nursing Education (No students are currently 

enrolled-the program will be closed.) 
• Graduate Certificate in Nursing Leadership and Organization (No students are 

currently enrolled-the program will be closed.) 

Bachelor's Programs 
0 

0 

• 

• 

Bachelor of Business Administration: Business Administration-Procurement 
and Contract Management Concentration (No students are currently enrolled­
the program will be closed.) 
Bachelor of Science: Accounting (The 86 students currently enrolled will be 
taught out, then the program will be closed.) 
Bachelor of Science: Multidisciplinary Studies (The 12 students currently 
enrolled will be taught out through transfer to the BA in Multidisciplinary 
Studies and their earned credit will not be impacted. Once the transfer is 
completed, the BS in Multidisciplinary Studies will be closed.) 
RN to Bachelor of Science in Nursing Degree Completion (The 15 students 
currently enrolled will be taught out, then the program will be closed.) 

Master's Programs 
0 Master of Science in Nursing: Case Management (The 10 students currently 

enrolled will be taught out, then the program will be closed.) 
e Master of Science in Nursing: Management and Organizational 

Leadership (The 27 students currently enrolled will be taught out, then the 
program will be closed.) 

o Master of Science in Nursing: Education (The 30 students currently enrolled will 
be taught out, then the program will be closed.) 

• Master of Science in Nursing: Informatics (The 13 students currently enrolled 
will be taught out, then the program will be closed.) 



PROGRAM CONCENTRATION ADDITION 
• Bachelor of Business Administration: Business Administration-Business 

Administration Accounting Concentration will be created from existing 
approved courses. 

PROGRAM CURRICULUM REVISIONS FOR ALIGNMENT 
• All undergraduate degree programs will be updated to include the Arkansas 

General Education Core. 
• Approximately 45 percent of the undergraduate courses will be eliminated. 

BE IT FURTHER RESOLVED THAT if enrollment and budget goals have not been met upon 
evaluation of the programs after five years the programs will be discontinued. 

BE IT FURTHER RESOLVED THAT the President is hereby authorized to submit these 
proposals to the Arkansas Division of Higher Education for appropriate action. 

2 



Item 4: Consideration of Request for Approval of 
Articulation Agreements, All Campuses 
(Action) 

CONSIDERATION OF REQUEST FOR APPROVAL OF 
ARTICULATION AGREEMENTS, ALL CAMPUSES 

(ACTION) 
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UJA 
UNIVERSlTY OF ARKANSAS SYSltM 

OJJi.ct of the President 

August 29, 2022 

TO MEMBERS OF THE ACADEMIC AND 
STUDENT AFFAIRS COMMITTEE: 

Ted Dickey, Chair 
Tommy Boyer 
Morril Harriman 
Sheffield Nelson 
Jeremy Wilson 

Dear Committee Members: 

The following new Articulation Agreements are for all UA System campuses and are 
presented each year at the September meeting. Vice President for Academic Affairs Michael 
Moore will be available for any questions you have concerning these agreements. 

University of Arkansas, Fayetteville 
Memorandum of Understanding, 2+2 Agreements: 

• UA, Fayetteville, and UA Community College Batesville: Associate of Science 
degree in STEM to Bachelor of Science degree in Agricultural, Food and Life 
Sciences with a major in Food Science with a concentration in Food Science. 

• UA, Fayetteville, and UA Hope-Texarkana: Associate of Arts in General Education 
to Bachelor of Science degree Agricultural, Food and Life Sciences with a major in 
Food Science with a concentration in Food Science or a concentration in Food 
Technology. 

• UA, Fayetteville, and UA Community College Morrilton: Associate of Science in 
Liberal Arts to Bachelor of Science degree Agricultural, Food and Life Sciences with 
a major Food Science with a concentration in Food Science or a concentration in 
Food Technology. 

Memorandum of Understanding, Other Agreements: 
• UA, Fayetteville, and UA Medical Sciences (UAMS): Dual Master of Business 

Administration (MBA) and UAMS Doctor of Medicine (MD) Program. 

University of Arkansas at Little Rock 
Memorandum of Understanding, 2+2 Agreements: 

• UA Little Rock and UA Community College at Morrilton: Associate of Arts in 
General Education to Bachelor of Science in Social Work 

• UA Little Rock and National Park College: Associate of Science in STEM to 
Bachelor of Science in Geology 

• UA Little Rock and National Park College: Associate of Science in STEM to 
Bachelor of Science in Geology with Environmental Science Concentration 
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University of Arkansas for Medical Sciences 
Memorandum of Understanding 2+2 Agreements: 

• University of Arkansas for Medical Sciences and Wayne Community College 
(Goldsboro, North Carolina) - ML T Associate of Applied Science to Bachelor of 
Science in Medical Laboratory Science 

• Memorandum of Understanding between the Board of Trustees of the University of 
Arkansas acting for and on behalf of the University of Arkansas for Medical 
Sciences, College of Health Professions and UPSKILL NW A 

• University of Arkansas for Medical Sciences and Ozarks Technical Community 
College (Springfield, MO) - MLS Associate of Applied Science to Bachelor of 
Science in Medical Laboratory Science 

University of Arkansas at Monticello 
Memorandum of Understanding 2+2 Agreements: 

• DA-Monticello and National Park College: Associate of Science in Business to 
Bachelor of Business Administration - General Business Emphasis 

• DA-Monticello and ASU-Beebe: Associate of Arts in Liberal Arts to Bachelor of Arts 
in Art 

• UA-Monticello and Northwest Arkansas Community College: Associate of Fine Arts in 
Creative Writing to Bachelor of Arts in English - Creative Writing Emphasis 

• DA-Monticello and UA-Cossatot Community College: Associate of Science in 
Education to Bachelor of Science in Education Studies 

University of Arkansas Community College at Hope-Texarkana 
Memorandum of Understanding 2+2 Agreements: 

• UACC Hope Texarkana and University of Arkansas Fayetteville: Associate of Arts in 
General Education to Bachelor of Science in Agricultural, Food and Life Sciences 
(B.S.A.) 

• UACC Hope Texarkana and Southern Arkansas University: Associate of Arts in 
Teaching to Bachelor of Science in Education Middle School (B.S.E.) 

• UACC Hope Texarkana and Statewide Transfer: Associate of Arts in Teaching to 
Bachelor of Science in Education 

• UACC Hope Texarkana and UALR, UAPB, UACCB, CCCUA, UACCM and UAPTC 
Cyberlearn Network 

Phillips Community College of the University of Arkansas 
Memorandum of Understanding 2+2 Agreements: 
• UAM - Associate of Science to a Bachelor of Science in Education Studies 



Academic and Student Affairs Committee 
August 29, 2022 
Page 3 

Cossa tot Community College of the University of Arkansas 
Memorandum of Understanding 2+2 Agreements: 

• 

• 

• 

• 

• 

• 

• 

Central Methodist University: Associate of Applied Science Occupational Therapy 
Assistant to Bachelor of Science Occupational Therapy Assistant (February 2022) 
Arkansas State University-Jonesboro: Associate of Science in Agriculture Science to 
Bachelor of Science in Agriculture- Agricultural Studies (April 2022) 
Arkansas State University-Jonesboro: Associate of Science in Agriculture Science to 
Bachelor of Science in Agriculture-Animal Science (April 2022) 
Arkansas State University-Jonesboro: Associate of Science in Agriculture Science to 
Bachelor of Science in Agriculture-Agricultural Business (April 2022) 
Arkansas State University-Jonesboro: Associate of Science in Agriculture Science to 
Bachelor of Science in Agriculture-Plant & Soil Science (April 2022) 
University of Arkansas Monticello: Associate of Science in Education to Bachelor of 
Science in Education Studies (June 2022) 
Criminal Justice Institute - Associate of Applied Science Degree in Crime 
Scene Investigation, Technical Certificate in Crime Scene Investigation, Certificate of 
Proficiency in Crime Scene Investigation, Associate of Applied Science Degree in 
Law Enforcement Administration, Technical Certificate in Law Enforcement 
Administration, and a Certificate of Proficiency in Law Enforcement Administration. 

University of Arkansas Community College at Batesville 
Memorandum of Understanding 2+2 Agreements: 

• UACCB and U of A- Associate of Science in STEM to Bachelor of Science in 
Agricultural, Food and Life Science with Major in Food Science. 

• UACCB and UAFS - Associate of Arts in Teaching to Bachelor of Science in 
Elementary Education 

University of Arkansas Community College at Morrilton 
Memorandum of Understanding 2+2 Agreements: 

• 

• 

University of Arkansas Community College at Morrilton and University of Arkansas, 
Fayetteville 

o Associate of Science in Liberal Arts to Bachelor of Science in Agricultural, 
Food and Life Science (Food Science Concentration) 

o Associate of Science in Liberal Arts to Bachelor of Science in Agricultural, 
Food and Life Science (Food Technology Concentration) 

University of Arkansas Community College at Morrilton and University of Arkansas 
Little Rock 

o Associate of Arts in General Education to Bachelor of Social Work 
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University of Arkansas -Pulaski Technical College 
Memorandum of Articulation: 

• UA - Pulaski Technical College and Arkansas Division of Higher Education (all 
Arkansas public institutions): Associate of Arts in Teaching. 

Memorandum of Understanding - Other Agreement: 
• UA - Pulaski Technical College and UA - Criminal Justice Institute: Associate of 

Applied Science in Crime Scene Investigation, Technical Certificate in Crime Scene 
Investigation, Certificate of Proficiency in Crime Scene Investigation, Associate of 
Applied Science in Law Enforcement Administration, Technical Certificate in Law 
Enforcement Administration, and Certificate of Proficiency in Law Enforcement 
Administration. 

Memorandum of Understanding 2+2 Agreements: 
• UA - Pulaski Technical College and UA- Fort Smith: Associate of Arts, Associate of 

Science, Associate of General Studies, or Associate of Applied Science in Surgical 
Technology to Bachelor of Science in Organizational Leadership. 

A resolution for your consideration is as follows. I recommend approval. 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE 
UNIVERSITY OF ARKANSAS THAT the Board hereby approves the 
articulation agreements as presented to the Board at its September 8-9, 2022, 
meeting. 

BE IT FURTHER RESOLVED THAT a letter of notification will be 
submitted to ADHE following the Board meeting setting forth these items. 

Sincerely, 

Donald R. Bobbitt 
President 
Charles E . Scharlau Presidential Leadership Chair 



Item 5: Academic Unanimous Consent Agenda 
(Action) 

ACADEMIC UNANIMOUS CONSENT AGENDA 
(ACTION) 
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UJA 
UNIVERSITY OF ARKANSAS SYSfEM 

Offict" of the Pn:sidi:nt 

August 29, 2022 

TO: MEMBERS OF THE ACADEMIC AND 
STUDENT AFFAIRS COMMITTEE: 

Ted Dickey, Chair 
Tommy Boyer 
Morril Harriman 
Sheffield Nelson 
Jeremy Wilson 

Dear Committee Members: 

Items placed on the Academic Unanimous Consent Agenda are matters which traditionally 
receive the unanimous support of the Board; however, any item may be singled out for 
discussion. I am requesting that you consider the following items on the Unanimous Consent 
Agenda for the September 8-9, 2022, Academic and Student Affairs Committee meeting. 

1. University of Arkansas, Fayetteville 
A. Program Deletion 

• Bachelor of Science in Landscape Architectural Studies (No students currently 
enrolled) 

• NOTE: No faculty or staff positions will be affected by these program deletions. 

2. University of Arkansas for Medical Sciences 
A. New certificate program (created using existing courses) 

• Graduate Certificate in Pediatric Nurse Practitioner Primary Care (PNP-PC) 
• Graduate Certificate in Pediatric Nurse Practitioner Acute Care (PNP-AC) 
• Graduate Certificate for Psychiatric Mental Health Nurse Practitioner (PMHNP) 
• Graduate Certificate in Nursing Education 
• Post-Graduate Certificate for Family Nurse Practitioner (FNP) 
• Graduate Certificate in Adult Gerontology Primary Care Nurse Practitioner 
• Graduate Certificate in Adult Gerontology Acute Care Nurse Practitioner 

B. Program Deletion 
• Imaging Sciences Program. (NOTE: No faculty or staff positions will be affected 

by this program deletion.) 
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3. University of Arkansas at Monticello 
A. Program Curriculum Revision or Existing Program Offered Online 

• 

• 

• 

• 

• 

• 

Bachelor of Applied Sciences (Add 1 credit capstone course; add hospitality 
courses to electives; degree hours remain the same but allow graduation with 
40 upper-level courses vs 42 hours) 
Bachelor of Arts in Modern Languages (No new courses; major hours reduced 
from 54-42 and new major requires an 18-hour minor) 
Bachelor of Interdisciplinary Studies (Add six new courses in hospitality; 
rename the one-hour Capstone class) 
Bachelor of Science in Mathematics (Add new secondary teaching option; add 
two new courses and modify three courses) 
Bachelor of Science in Nursing (Add 11 new courses; modify seven; delete six 
and add revised mission statement) 
Bachelor of Science in Health and Physical Education (create a track in Sports 
Administration and a track in Coaching; no new courses) 

4. University of Arkansas at Fort Smith 
A. Program Curriculum Revision or Existing Program Offered Online 

• Associate of Applied Science in Early Childhood Education (Modify five 
courses by updating course descriptions and outcomes) 

• Bachelor of Science in Elementary Education (Add Non-Licensure Track and 
an Online Teaching Endorsement) 

• Bachelor of Science in Middle Childhood Education Changed to Bachelor of 
Science in Middle Level Education (add Non-Licensure Track and an Online 
Teaching Endorsement) 

B. Program Deletions 
• Technical Certificate in Diesel Technology 
• Associate of Applied Science in Legal Studies 
(NOTE: Critically low enrollments; teach out plans in place for students remaining 
in programs. No faculty or staff positions will be affected) 

C. Name Change 
• Rename the Career Services Office the UAFS Babb Center for Career Services 

(Currently, the UAFS Career Services Office professionals provide a program 
which is called the Babb Center for Student Professional Development. It is 
confusing to employees and students who believe that the "Babb Center" is the 
actual name of the Career Services Office when it is actually a professional 
development program.) 
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5. University of Arkansas at Little Rock 
A. Establishment of Administrative Unit or Reorganization of Existing Administrative 

Unit 
• Rename the Department of Art and Design to the School of Art and Design (Aligns 

with UALR 's ongoing restructuring of academic departments into schools to 
combine resources for greater operational and fiscal efficiency) 

6. University of Arkansas Community College at Hope - Texarkana 
A. Title and Credit Hour Change 

• Advanced Diesel Technology (TC) update name to Diesel Technology Advanced 
( edit credits from 48 to 45) 

• Air Conditioning, Heating & Refrigeration Technology (TC) update name to 
Heating, Ventilation, Air Conditioning and Refrigeration Technology (name only) 

• Diesel Technology (CP) update name to Diesel Technology Engine Systems (list 
credits as 13 no credits listed) 

• Diesel Technology (TC) update name to Diesel Technology Basic (correct hours 
from 52 to 21 -24) 

• Industrial Technology, Mechanical (CP) update name to Industrial Maintenance, 
Mechanical (update credits from 12 to 13) 

• Child Development Associate (CP) (update credits from 15 to 11) 
• Coding (CP) update name to Information Technology, Coding 
• Crime Scene Investigation (CP) (update credits from 18 to 15) 
• Crime Scene Investigation (TC) (update credits from 34 to 31) 
• Diesel Technology, Brakes/Power Trains (CP) (update credits from 14 to 12) 
• Diesel Technology, Chassis Systems (CP) (update credits from 14 to 12) 
• Early Childhood Education (TC) (update credits from 29 to 26) 
• Health Professions (TC) (update credits from 30 to 30-34) 
• Law Enforcement Administration (CP) (update credits from 16 to 13) 
• Law Enforcement Administration (TC) (update credits from 30 to 27) 
• Medical Office Management (CP) (remove from list discontinued in 2019) 
• Power Generation Technology (TC) (update credits from 32 to 31) 
• Power Plant Operation (TC) (remove from list, discontinued 2018) 
• Practical Nursing (TC) (update credits from 54-56 to 50-52) 
• Welding Technology, Construction (CP) (correct credits 29 to 13) 

7. University of Arkansas Community College at Rich Mountain 
A. Program Curriculum Revision or Existing Program Offered Online 

• Ce1tificate of Proficiency in Phlebotomy (Increase hours from 15 to 16 due to 
an increase in lab time to improve proficiency) 

A resolution for your consideration is as follows. I recommend approval. 
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BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF 
ARKANSAS THAT the Board hereby approves the Academic and Student Affairs 
consent items as presented to the Board at its September 8-9, 2022, meeting. 

BE IT FURTHER RESOLVED THAT a letter of notification will be submitted to 
ADHE following the Board meeting setting forth these items. 

Sincerely, 

Donald R. Bobbitt 
President 
Charles E. Scharlau Presidential Leadership Chair 
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AGENDA FOR THE BUILDINGS AND GROUNDS COMMITTEE 
UNIVERSITY OF ARKANSAS BOARD OF TRUSTEES 
UNIVERSITY OF ARKANSAS, FAYETTEVILLE 
BOYER HALL, JANELLE Y. HEMBREE ALUMNI HOUSE 
FA YETIEVILLE, ARKANSAS 
9:30 A.M., SEPTEMBER 9, 2022 

University of Arkansas, Fayetteville 
1. Project Approval and Selection of Design Professionals and Construction 

Manager/General Contractor for the Bogle Park Renovation and Expansion Project, UAF 
(Action) 

2. Project Approval and Selection of Design Professionals and Construction 
Manager/General Contractor for the Razorback Field Expansion and Fieldhouse Project, 
UAF (Action) 

University of Arkansas at Little Rock 
3. Approval to Name the Competition Floor of the Jack Stephens Center after Joe Foley, 

UALR (Action) 

4. Approval of Revised Library Plaza and Trojan Way Promenade Project to Include West 
Entrance and Alumni Patio, UALR (Action) 

University of Arkansas at Monticello 
5. Approval to Raze Structures at 236 and 242 Forestry Park Drive, Monticello, UAM 

(Action) 

University of Arkansas Community College at Hope-Texarkana 
6. Approval of the Acceptance of a Gift Agreement and Naming of the "Farmers Bank and 

Trust Workforce Center," UACCH-T (Action) 

University of Arkansas Community College at Rich Mountain 
7. Approval of Lease Agreement with Arkansas Development Finance Authority, UACCRM 

(Action) 

University of Arkansas Community College at Batesville 
8. Approval to Purchase Property Located at 2210 East Main Street in Batesville, AR, 

UACCB (Action) 

University of Arkansas System 
9. Update on Board Directive Concerning Feasibility of System-Wide Contracting as to 

Solar Energy Production, UASYS (Information) 

10. Report of Easement Approved by the President, UASYS (Information) 



Item 1: Project Approval and Selection of Design 
Professionals and Construction 
Manager/General Contractor for the 
Bogle Park Renovation and Expansion 
Project, UAF (Action) 

PROJECT APPROVAL AND SELECTION OF DESIGN 
PROFESSIONALS AND CONSTRUCTION 

MANAGER/GENERAL CONTRACTOR FOR THE 
BOGLE PARK RENOVATION AND EXPANSION 

PROJECT, UAF (ACTION) 

1 



UJA 
UNIVERSITY OF ARKANSAS SYSTEM 

O{fict of tl,c Pm idcut 

August 29, 2022 

TO MEMBERS OF THE BUILDINGS 
AND GROUNDS COMMITTEE: 

Dr. Ed Fryar, Chair 
Mr. Tommy Boyer 
Mr. Steve Cox 
Mr. Ted Dickey 
Mr. Morril Harriman 
Mr. Sheffield Nelson 

Dear Committee Members: 

Interim Chancellor Charles F. Robinson, University of Arkansas, Fayetteville, requests 
project approval and selection of design professionals and a construction manager/general 
contractor for the Bogle Park Renovation and Expansion Project. A copy of the Capital 
Project Proposal Form is attached for your information. Authorization was granted to begin 
the selection process for design professionals and the construction manager/general 
contractor on June 15. 

Interviews for design professionals were conducted on July 28 in accordance with Board 
Policy 730.2. The selection committee members are listed on the attached scorecard. Five 
firms responded to the advertisement, and four were interviewed. The selection committee 
felt that two of the four teams are best suited for this project based on past and current design 
experience with athletic venues and training spaces for NCAA Division 1 Athletics. The 
selection committee would like to offer the following architects to the Board of Trustees for 
consideration in the order listed: 

1. HKS with WDD 
2. RDG Planning & Design 

Interviews for a construction manager/general contractor were conducted on July 29 in 
accordance with Board Policy. The selection committee members are listed on the attached 
scorecard. Seven firms responded to the advertisement, and five were interviewed. The 
selection committee felt that two of the five teams are best suited for this project based on 
past and current construction experience with projects of similar scope and complexity. The 
selection committee would like to offer the following construction manager/general 
contractors to the Board of Trustees for consideration in the order listed: 
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1. Kinco Constructors 
2. C. R. Crawford Construction 

I concur with Dr. Robinson's recommendation, including a $5 million increase in the budget 
since my initial approval to begin the selection process. A proposed resolution for your 
consideration follows. 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE 
UNIVERSITY OF ARKANSAS THAT the Bogle Park Renovation and 
Expansion Project at the University of Arkansas, Fayetteville, is hereby 
approved. 

BE IT FURTHER RESOLVED BY THE BOARD OF TRUSTEES OF THE 
UNIVERSITY OF ARKANSAS THAT the University of Arkansas, 
Fayetteville, is authorized to select _____________ as the 
design professionals for the Bogle Park Renovation and Expansion Project. 

BE IT FURTHER RESOLVED THAT the University of Arkansas, 
Fayetteville, is authorized to select ____________ as the 
construction manager/general contractor for the Bogle Park Renovation and 
Expansion Project. 

BE IT FURTHER RESOLVED THAT the Capital Project Proposal Form 
presented to the Trustees for this Project includes an estimated budget of 
$15-20 million to be fully funded by private funds and gifts, and prior approval 
from this Board is required for any variance to the budget or source of funding 
for this Project. 

BE IT FURTHER RESOLVED THAT the President, Chief Financial Officer, 
Chancellor and Vice Chancellor for Finance and Administration of the 
University of Arkansas, Fayetteville, or their designees, shall be, and hereby 
are, authorized to take such further action and execute such documents and 
instruments as may be necessary to implement this resolution. 

Sincerely, 

Donald R. Bobbitt, President 
Charles E. Scharlau Presidential Leadership Chair 

Attachments 



CAPITAL PROJECT PROPOSAL FORM I BOGLE PARK RENOVATION AND EXPANSION 

CAPITAL PROJECT PROPOSAL FORM 

campus: Fayetteville 

name of proposed facility: Bogle Park renovation and expansion 

1. PROPOSED FUNCTION OF PROJECT 

Bogle Park was constructed in 2008 as the new home for Razorback Softball. The park seats 

around 1200 fans in chairback seats, along with more space for informal viewing in a large grass 

outfield area. The concourse houses game day amenities. The team areas include locker rooms, a 

small training room, and a team building that is currently configured for indoor batting and 

pitching. 

This project will renovate and add around 21,000sf of space to the team building. An initial 
programming study envisions better amenities for the home team, including a larger locker room, 
team lounge, clubhouse, and training room. Other new spaces include coaches' offices, 
equipment storage and back-of-house spaces, as well as larger public restrooms. The remainder 
of the park will be lightly renovated to refresh public areas such a ticketing and concessions, 
along with the upper-level suites. The entrance to the park will be redesigned to provide a clearer 
and safer route from nearby parking to the entrance. 

2. PROPOSED FACILITY LOCATION AND DESCRIPTION 

Bogle Park is located in Athletic Valley, fronting onto Stadium Drive, and adjacent to Razorback 
Field. 

3. TOTAL ESTIMATED PROJECT COST 

$15-20 million 

4. TOTAL ESTIMATED COST OF FURNISHINGS 

To be determined. 

5. ESTIMATED TIME TO SUBSTANTIAL COMPLETION 

September 2022 
July 2023 
TED 
TED 

consultant selection to Board of Trustees 
design documents complete and cost confirmed 
construction starts whenfundraising is complete 
project complete 



CAPITAL PROJECT PROPOSAL FORM I BOGLE PARK RENOVATION AND EXPANSION 

6. PARKING PLAN TO SUPPORT NEW OR EXPANDED FACILITY 

The number of seats is not expanding, so no additional parking is required. The pedestrian route 
from the existing parking lot will be improved. 

7. DESCRIBE PROJECT PHASING PLAN (IF APPLICABLE) 

Once design of the project is finished, the project will pause until fundraising is complete. 
Construction will begin when the project is fully funded. 

8. SOURCE OF PROJECT FUNDS 

The project will be funded through private gifts. There will be no finance cost. 



CAPITAL PROJECT PROPOSAL FORM I BOGLE PARK RENOVATION AND EXPANSION 

LOCATION MAP 



rti UNlVERSITYO F 

~ARKANSAS 
Design Services / selection 
As ranked by committee 

I PROJECT I Bogle Park renovation and expansion 

Selection Committee Member 

RDG Planning & Design 

HKS / WOO 

Works Progress Architecture / MAHG Architecture 

AECOM/ WER 

Design Teams are ranked from 1 to 5, with 1 being the highest. 

FINAL RANKING 

Preferred / recommended to Board of Trustees in the order shown 

2 ROG Plaooiog & Design 
IHKS/~0 

j INTERVIEW DATE I 28 July 2022 

A B C D E F 

2 1 2 3 3 3 

2 1 1 2 

4 4 3 4 4 4 

3 3 4 2 2 

Eligible / considered to be qualified, but less suited to the requirements of this job 

3 AECOM / WER 

4 Works Progress Architecture / MAHG Architecture 

5 

SELECTION COMMITTEE 

By title 

Vice Chancellor for Finance and Administration Associate Vice Chancellor for Facilities 

G H 

4 4 

2 1 

2 

3 3 

Deputy Athletic Director and CFO Senior Associate Athletic Director for Internal Operations 

Associate Athletic Director for Capital Projects Associate Athletic Director for F acililies 

Director, Planning and Design Campus Planner 

Director, Engineering and Construction 

revised 02.2020 University of Arkansas Facilities Management 

Total 

2 24 

1 12 

3 29 

4 25 

0 

0 



&ARKANSAS 
Construction Services / selection 
As ranked by committee 

I PROJECT I Bogle Park Renovation & Expansion I INTERVIEW DATE I Fri., Jul. 29, 2022 

Selection Committee Member A B C D E F 

EMR BOND 

Kinco Constructors 0.62 0.68 3 1 1 1 1 3 

VCC 0.69 0.63-0.81 1 3 3 3 2.5 2 

The Whiting-Turner Contracting Company 0.46 0.44 5 4 4 5 5 5 

Nabholz 0.72 0.445-0.5 4 5 5 4 4 4 

C. R. Crawford Construction 0.71 0.58 2 2 2 2 2.5 

Construction Managers/General Contractors are ranked from 1 to 5, with 1 being the highest. 

FINAL RANKING 

Preferred / recommended to Board of Trustees in the order shown 

Kinco Constructors 

2 C. R. Crawford Construction 

Eligible/ considered to be qualified, but less suited to the requirements of this job 

3 vcc 
4 Nabholz 

5 The Whiting-Turner Contracting Company 

G H J 

Total 

2 2 14 

3 18.5 

5 5 38 

4 4 34 

3 1 15.5 

0 

EMR: Experience Modification Rate (EMR) has strong impact upon a business. II is a number used by insurance companies to gauge both past cost of injuries and 
future chances of risk. The lower the EMR of your business, the lower your worker compensation insurance premiums will be. An EMR of 1.0 is considered the 
industry average. EMR numbers are based on a 3-year rolling average. 

BOND RATE: We acknowledge bond rates as a measure of company health. Bond rates generally vary with the size of the contract and are expressed to us as dollar 
per 1000 dollars. Lower bond rates are more favorable. 

SELECTION COMMITTEE 

By title 

Associate Vice Chancellor for Facilities Associate Director for Capital Projects 

Sr. Associate Athletic Director for Internal Operations Director, Engineering & Construction 

Deputy Athletic Director and CFO Associate Director, Contracted Services 

Associate Athletic Director for Facilities Director, Planning & Design 

revised J 1.2015 University of Arkansas Facilities Management 



Item 2: Project Approval and Selection of Design 
Professionals and Construction 
Manager/General Contractor for the 
Razorback Field Expansion and 
Fieldhouse Project, UAF (Action) 

PROJECT APPROVAL AND SELECTION OF DESIGN 
PROFESSIONALS AND CONSTRUCTION 

MANAGER/GENERAL CONTRACTOR FOR THE 
RAZORBACK FIELD EXPANSION AND FIELDHOUSE 

PROJECT, UAF (ACTION) 
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UNIVERSITY OF ARKANSAS SYSTEM 

0.tJice oft/Jt Pwidc11t 

August 29, 2022 

TO MEMBERS OF THE BUILDINGS 
AND GROUNDS COMMITTEE: 

Dr. Ed Fryar, Chair 
Mr. Tommy Boyer 
Mr. Steve Cox 
Mr. Ted Dickey 
Mr. Morril Harriman 
Mr. Sheffield Nelson 

Dear Committee Members: 

Interim Chancellor Charles F. Robinson, University of Arkansas, Fayetteville, requests 
project approval and selection of design professionals and a construction manager/general 
contractor for the Razorback Field Expansion and Fieldhouse Project. A copy of the Capital 
Project Proposal Form is attached for your information. Authorization was granted to begin 
the selection process for design professionals and the construction manager/general 
contractor on June 15. 

Interviews for design professionals were conducted on July 27 in accordance with Board 
Policy 730.2. The selection committee members are listed on the attached scorecard. Seven 
firms responded to the advertisement, and five were interviewed. The selection committee 
felt that two of the five teams are best suited for this project based on past and current design 
experience with athletic venues and training spaces for NCAA Division 1 Athletics. The 
selection committee would like to offer the following architects to the Board of Trustees for 
consideration in the order listed: 

1. Populous with Polk Stanley Wilcox 
2. HKS with WDD 

Interviews for a construction manager/general contractor were conducted on July 26 in 
accordance with Board Policy. The selection committee members are listed on the attached 
scorecard. Eight firms responded to the advertisement, and five were interviewed. The 
selection committee felt that two of the five teams are best suited for this project based on 
past and current construction experience with projects of similar scope and complexity. The 
selection committee would like to offer the following construction manager/general 
contractors to the Board of Trustees for consideration in the order listed: 

2404 North University Avenue/ Lillie Rock, Arkansas 72207-3608 / 501-686-2505 

University of Arkansas, Fayctt,·11llc / University of Arkansas >t ljttlc R0<k / Unin·rsiry of Arkansas at Pinc Bluff 
UniYcrsity of Ark.1n.'i:ls l<>r Medical Sc.icnccs / University of1\rbns.1s at Monticello/ Division of Agricuhwc / Criminal Justice Institute 

Arkansas Ardicological Survey / Phillips Community College of rhc Uni\'crsity of Arkanm / Uni"crsity of Arknnsas Comnrnnity College at Hope - Tcxarbna 
Univcrsiry of Arkansas Community College at Botcs11llc / Cosmor Community Collci;c of the Uniwrsity of Arkansas 

Uniwrsiry of Arkonm Community CoJ!cg:c at Morrilton / Unil'crsitv of Arkanso, at Fort Smith 
Univcrsitv of Arkansas - Pulaski Technical Collci;e / University ot'Arbnsas Community College or Rich Mounrain 

Arkansas S<:hool for Mathcmatk•, Sciences and the Arts/ Uniwrsity of Arkansas Clinton School of Public Scl'•icc / Unh,,·rsity of Arkansas Srsrem .Vcrsity 

"fJ,c U11ivu~ity qj"Ark1111snr iJ a11 c~wil uppommity/11J]irmarivc 11ctim, i11s1it11tio11. 
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1. C. R. Crawford Construction 
2. Kinco Constructors 

I concur with Dr. Robinson's recommendation, including a $5 million increase in the budget 
since my initial approval to begin the selection process. A proposed resolution for your 
consideration follows. 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE 
UNIVERSITY OF ARKANSAS THAT the Razorback Field Expansion and 
Fieldhouse Project at the University of Arkansas, Fayetteville, is hereby 
approved. 

BE IT FURTHER RESOLVED BY THE BOARD OF TRUSTEES OF THE 
UNIVERSITY OF ARKANSAS THAT the University of Arkansas, 
Fayetteville, is authorized to select _____________ as the 
design professionals for the Razorback Field Expansion and Fieldhouse 
Project. 

BE IT FURTHER RESOLVED THAT the University of Arkansas, 
Fayetteville, is authorized to select __________ __ as the 
construction manager/general contractor for the Razorback Field Expansion 
and Fieldhouse Project. 

BE IT FURTHER RESOLVED THAT the Capital Project Proposal Form 
presented to the Trustees for this Project includes an estimated budget of 
$15-20 million to be fully funded by private funds and gifts, and prior approval 
from this Board is required for any variance to the budget or source of funding 
for this Project. 

BE IT FURTHER RESOLVED THAT the President, Chief Financial Officer, 
Chancellor and Vice Chancellor for Finance and Administration of the 
University of Arkansas, Fayetteville, or their designees, shall be, and hereby 
are, authorized to take such further action and execute such documents and 
instruments as may be necessary to implement this resolution. 

Sincerely, 

Donald R. Bobbitt, President 
Charles E. Scharlau Presidential Leadership Chair 

Attachments 



CAPITAL PROJECT PROPOSAL FORM I RAZORBACK FIELD EXPANSION 

CAPITAL PROJECT PROPOSAL FORM 

campus: Fayetteville 

name of proposed facility: Razorback Field expansion 

1. PROPOSED FUNCTION OF PROJECT 

Razorback Field was built in 1992, and was one of the first collegiate soccer fields in the country 
dedicated solely for the use of a women's team. In the decade after its construction a series of 
improvements were made, including a small field house with lockers rooms, professional field 
lighting, a ticket booth, and perimeter fencing. The largest of these improvements was a new 
grandstand built on the west side of the field. The grandstand, completed in 2001, enlarged the 
seating capacity to 1500, including chairback seats for season ticketholders, as well as adding 
press facilities, television and radio booths, and a hospitality area. For the 2011 season, the field 
house was renovated and expanded, more than doubling the size of the building. In addition to 
improved locker rooms, the training and sports medicine spaces were renovated and expanded, a 
team lounge was added, as were new meeting rooms and back-of-house spaces. 

This project will address both team facilities and fan accommodations. It will create a new 
fieldhouse that is better integrated into the overall stadium. An initial programming study 
envisions a building of around 27,000sf that houses locker rooms, training spaces, coaches' 
offices, and support spaces, along with public restrooms and concessions. The seating capacity of 
the stadium will be expanded with the addition of a grandstand on the east side of the field. The 
field itself will be improved with a new playing surface and video board. The entrance to the 
stadium will be redesigned to provide a clearer and safer route from nearby parking to the 
entrance. 

2. PROPOSED FACILITY LOCATION AND DESCRIPTION 

Razorback Field is located in Athletic Valley, fronting onto Stadium Drive, and adjacent to 
Bogle Park. The southeast edge of the stadium is visible from a major campus threshold at MLK 
Jr Boulevard. 

3. TOTAL ESTIMATED PROJECT COST 

$15-20 million 

4. TOTAL ESTIMATED COST OF FURNISHINGS 

To be determined. 



CAPITAL PROJECT PROPOSAL FORM I RAZORBACK FIELD EXPANSION 

S. ESTIMATED TIME TO SUBSTANTIAL COMPLETION 

September 2022 
July 2023 
TBD 
TBD 

consultant selection to Board of Trustees 
design documents complete and cost confirmed 
construction starts whenfundraising is complete 
project complete 

6. PARKING PLAN TO SUPPORT NEW OR EXPANDED FACILITY 

Parking for additional spectators will be accommodated in the existing adjacent lot. The 
pedestrian route from the parking will be improved. 

7. DESCRIBE PROJECT PHASING PLAN (IF APPLICABLE) 

Once design of the project is finished, the project will pause until fundraising is complete. 
Construction will begin when the project is fully funded. 

8. SOURCE OF PROJECT FUNDS 

This project will be funded through private gifts. There will be no finance cost. 



CAPITAL PROJECT PROPOSAL FORM I RAZORBACK FIELD EXPANSION 

LOCATION MAP 



IARKANSAS 
Design Services / selection 
As ranked by committee 

OSPORTS / WER 

HKS / WOO 

Populous/ Polk Stanley Wilcox 

AECOM/ modus studio 

ROG Planning & Design 

Selection Committee Member 

Design Teams are ranked from 1 to 5, with 1 being the highest. 

FINAL RANKING 

Preferred / recommended to Board of Trustees in the order shown 

1 Populous / Polk Stanley Wilcox 

2 HKS / WDD 

Eligible / considered to be qualified, but less suited to the requirements of this job 

3 AECOM / modus studio 

4 OSPORTS / WER 

5 ROG Planning & Design 

SELECTION COMMITTEE 

By title 

A B C D E F 

5 5 4 4 3 5 

2 3 2 2 4 l 

l 1.5 1 1 2 

3 1.5 5 3 2 3 

4 4 3 5 5 4 

Vice Chancellor for Finance and Administration Associate Vice Chancellor for Facilities 

G H 

3 3 

2 

1 2 

5 4 

4 5 

Deputy Athletic Director and CFO Senior Associate Athletic Director for Internal Operations 

Associate Athletic Director for Capital Projects Associate Athletic Director for Facilities 

Director, Planning and Design Senior Campus Planner 

Director, Engineering and Construction 

revised 02.2020 University of Arkansas Facilities Management 

J 

Total 

5 37 

1 18 

2 12.5 

4 30.5 

3 37 

0 



f&l UNIVERSITY OF 

'O'ARKANSAS 
Construction Services / selection 
As ranked by committee 

I PROJECT I Razorback Field Fieldhouse I INTERVIEW DATE I Tuesday, July 26, 2022 

Selection Committee Member A B C D E F G 

EMR BOND 

Flintco 0.49 0.775 3 3 2 l I 5 4 

CDI Contractors 0.67 0.53-0.57 5 5 5 5 4 3 5 

Kinco Constructors 0.62 0.68 2 2 I 2 3 4 3 

vcc 0.69 0.63-0.81 4 4 3 4 5 2 

C.R. Crawford Construction 0.71 0.58 4 3 2 2 

Construction Managers/General Contractors are ranked from l to 5, with 1 being the highest. 

FINAL RANKING 

Preferred / recommended to Board of Trustees in the order shown 

C. R. Crawford Construction 

2 Kinco Constructors 

Eligible/ considered to be qualified, but less suited to the requirements ot this job 

3 

4 

5 

H 

Total 

4 23 

5 37 

2 19 

1 24 

3 17 

0 

EMR: Experience Modification Rate (EMR) has strong impact upon a business. It is a number used by insurance companies to gauge both past cost of injuries and 
future chances of risk. The lower the EMR of your business, the lower your worker compensation insurance premiums will be. An EMR of 1.0 is considered the 
industry average. EMR numbers are based on a 3-year rolling average. 

BOND RATE: We acknowledge bond rates as a measure of company health. Bond rates generally vary with the size of the contract and are expressed to us as dollar 
per 1000 dollars. Lower bond rates are more favorable. 

SELECTION COMMITTEE 

By title 

Associate Vice Chancellor for Facilities Associate Athletic Director for Capital Projects 

Sr. Associate Athletic Director for Internal Operations Director, Engineering & Construction 

Deputy Athletic Director and CFO Associate Director, Contracted Services 

Associate Athletic Director for Facilities Director, Planning & Design 

revised 11.2015 University of Arkansas Facilities Management 



Item 3: Approval to Name the Competition Floor 
of the Jack Stephens Center after Joe 
Foley, UALR (Action) 

APPROVAL TO NAME THE COMPETITION FLOOR OF 
THE JACK STEPHENS CENTER AFTER JOE FOLEY, 

UALR (ACTION) 

3 
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August 29, 2022 

TO MEMBERS OF THE BUILDINGS 
AND GROUNDS COMMITTEE: 

Dr. Ed Fryar, Chair 
Mr. Tommy Boyer 
Mr. Steve Cox 
Mr. Ted Dickey 
Mr. Morril Harriman 
Mr. Sheffield Nelson 

Dear Committee Members: 

Chancellor Christina Drale and the University of Arkansas at Little Rock campus request 
approval to name the competition floor of the Jack Stephens Center Joe Foley Court. The 
request is submitted in recognition of Coach Foley and his Hall of Fame career at the 
University of Arkansas at Little Rock, including leading the Trojans to six NCAA 
Tournament appearances and two NCAA Tournament wins. 

1 concur with Dr. Drale's recommendation. A proposed resolution is attached for your 
consideration. 

Sincerely, 

Donald R. Bobbitt 
President 
Charles E. Scharlau Presidential Leadership Chair 

Attachment 

2404 North Uniwrsity A,·cnue / Little Rock, Arkansas 72207-3608/501-686-2505 

U11i1·crsiry of Arkansas, 1'.tycttcl'illc / Uniwrsi ty of Arbnsa, at l .irdc Rock/ University of Arkansas ar Pinc Bluff 
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Arkansas Archcologic,I Sur\'cy / Phillips Cnmmunity College of the Unil'crsiry of Arkonsos / Uni1-crsi1y of ArkonS'1S Community College ,11 Hope - Tcx,rkona 
Uni\'c1,ity of Arkansas Community College at R.11ewillc / Coss.Hot Comnn,nity College of the Unil'crsity of Arkons.s 
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Uni\'crsi,y of Arbnsos - l\,b.ski Tcd111ic"al College/ Unil'crsity of Arkonsos Community College 0 1 Rich ~lountoin 
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RESOLUTION 

WHEREAS, the Board of Trustees of the University of Arkansas desires to manifest publicly and 
enduringly its profound esteem for Coach Joe Foley, and its deep appreciation for Coach Foley's 
many and varied contributions to the University of Arkansas at Little Rock; and 

WHEREAS, the Board hereby recognizes Coach Foley for his 19 years as head women's basketball 
coach at the University of Arkansas at Little Rock, in which he has led the Trojans to a record of377-
214, including a school record 377 victories, a Sun Belt Conference record 232 wins in league games 
and a .638 winning percentage; and 

WHEREAS, the Board also recognizes Coach Foley led the Trojans to 6 NCAA Tournaments 
including two Round of 32 appearances (20 l 0, 2015), 5 WNIT Appearances including a Second 
Round appearance in 2017, 10 Sun Belt Conference Championships with 12 seasons of20-plus wins; 
and 

WHEREAS, the Board further recognizes Coach Foley is one of the most successful coaches in the 
history of the game, currently ranking third nationally among active Division I coaches in wins with 
833 career victories, while also ranking 15th all-time in NCAA history in career coaching wins across 
all levels of competition, having won more basketball games as a head coach while coaching an 
Arkansas collegiate team than any other individual; and 

WHEREAS, the Board lauds Coach Foley's commitment to academic excellence, recognizing that 
100 percent of the players that committed to his program for four years have received their 
undergraduate degree; and 

WHEREAS, the Board acknowledges Coach Foley's 35 combined years as a head coach at the 
collegiate level, including at Arkansas Tech University, compiling an impressive 833-295 (.738) 
record and winning two NAIA National Championships, one NCAA Division II National Runner-Up 
in 1999), two NCAA Division II South Region Championships (1998, 1999), and seven 
NCAA/NAIA Final Four Appearances; and 

WHEREAS, the Board also acknowledges that Coach Foley was elected to the Arkansas Sports Hall 
of Fame in 2002, was named the Sun Belt Conference Coach of the Year on five separate occasions, 
named the Russell Athletic/WBCA Region Coach of the Year in 2010; 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE 
UNNERSITY OF ARKANSAS THAT the University formally expresses its high regard for and 
lasting gratitude to Coach Joe Foley for his exemplary contributions to the University of Arkansas at 
Little Rock and the state of Arkansas by naming the Jack Stephens Center competition floor Joe Foley 
Court. With this naming, we honor Coach Joe Foley for his extraordinary contributions to the 
University of Arkansas at Little Rock, the whole University of Arkansas System, the entire state of 
Arkansas and our nation. 

BE IT FURTHER RESOLVED THAT the Secretary of the Board is instructed to forward a copy of 
this resolution to Coach Joe Foley as an expression of the Board's gratitude. 



Item 4: Approval of Revised Library Plaza and 
Trojan Way Promenade Project to Include 
West Entrance and Alumni Patio, UALR 
(Action) 

APPROVAL OF REVISED LIBRARY PLAZA AND 
TROJAN WAY PROMENADE PROJECT TO INCLUDE 

WEST ENTRANCE AND ALUMNI PATIO, UALR 
(ACTION) 
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August 29, 2022 

TO MEMBERS OF THE BUILDINGS 
AND GROUNDS COMMITTEE: 

Dr. Ed Fryar, Chair 
Mr. Tommy Boyer 
Mr. Steve Cox 
Mr. Ted Dickey 
Mr. Morril Harriman 
Mr. Sheffield Nelson 

Dear Committee Members: 

Chancellor Christina Drale, University of Arkansas at Little Rock, requests approval to revise 
the previously submitted and approved project for the Library Plaza and Trojan Way 
renovation and construction. In the course of planning two additional projects on the UA 
Little Rock campus, it became clear that these additional projects were closely connected to 
the Trojan Way project and that it would be more beneficial and economical to address all 
within the scope of one larger project. This increases the projected cost of the project from 
$5.5 million to $9.7 million. The original project was to be funded entirely from private 
donations. UA Little Rock proposes to fund the balance from reserves and private funding. 

The additional project scope consists of a new West Entrance at the intersection of 32nd 

Street and University Avenue that will connect directly to the Library Plaza and an Alumni 
Patio project will connect to Trojan Way at the northern end of campus. The Alumni Patio 
project will connect three new patios of various sizes utilizing a walkway constructed out of 
the named alumni bricks that need to be moved to build the new Library Plaza. UA Little 
Rock will utilize some of the same materials in the additional projects to ensure consistency 
of design throughout the campus. UA Little Rock proposes to amend the contracts with the 
design professional and contractor already approved by the Board of Trustees to handle this 
additional work. 

I concur with this proposal and have set forth below a proposed resolution for your 
consideration. 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE 
UNIVERSITY OF ARKANSAS THAT the Board hereby approves the 
revisions to the Library Plaza and Trojan Way Project on the campus of the 
University of Arkansas at Little Rock to include the West Entrance and 
Alumni Patio projects, as presented. The Project is approved at 9.7 million 
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dollars with 5.5 million dollars to come from private donations and the 
remainder from fund reserves. 

BE IT FURTHER RESOLVED THAT the President, the Chief Financial 
Officer or their designees are authorized to execute such documents and take 
such other actions as are reasonably necessary to implement this resolution. 

Sincerely, 

Donald R. Bobbitt 
President 
Charles E. Scharlau Presidential Leadership Chair 

Attachment 



CAPITAL PROJECT PROPOSAL FORM 

Campus: UA Little Rock 

Name of Proposed Facility: Library Plaza, Trojan Way Promenade, West Entrance, and Alumni Patio 

(REVISED) 

1. Proposed function of project. If the proposed project is new construction, describe this 

project's role in the campus master building plan. 

This project will be truly transformational for the UA Little Rock campus. It will significantly enhance the 
plaza outside of our library and student centers to provide a gathering space for students with a seat 
wall, tables & chairs, a stage, and canopy trees for shade - all on a new surface of porcelain pavers that 
will provide a stunning complement to the brick buildings in that area. In addition, the promenade -
Trojan Way - that will run north-to-south will be a huge upgrade to the hodge-podge of walkways that 
exist currently, and will serve as the central spine of our campus for decades to come. The Trojan Way 
project also includes intermediate nodes along the promenade to highlight intersections and 
terminuses that will be highlights of the walkway. In the end, this will be one of the most impactful 
landscaping projects ever undertaken at UA Little Rock and will benefit our living-learning community 
substantially for many years to come. We will certainly plan to complement these projects with future 
plans in the update to our campus master plan that we will begin in 2022. 

(Additional Content) As noted above, we have been planning numerous additional projects on campus 
to complement the Trojan Way and Library Plaza project. It has become clear to us that two of those 
projects - the West Entrance and the Alumni Patio projects - will be so closely-related that it makes 
sense to make them a part of one, larger project at this point. Both projects will be directly connected to 
Trojan Way and both will utilize the same materials that will be used on Trojan Way and the Library 
Plaza, in order to maintain consistency across campus relative to the design elements we are 
incorporating. 

The West Entrance will be located at the 32nd Street intersection on University Avenue and will include a 
beautiful new plaza with patio pavers, benches, plantings, an oversize grand stairway, and a statue that 
will be the centerpiece of the new entrance. 

The Alumni Patio will be the new home of the bricks purchased by alums with their name on them. We 
will create an extended, winding pathway where those bricks will be placed. The pathway will connect 
three patios of various sizes that will host all kinds of events in the future. The Patio will include new 
signage at the corner of 28th Street and Campus Drive and will include a parking pad for food trucks, 
electrical hook-ups, and tree lighting. 

2. Proposed facility location & description (attach map). 

The original project location is in the area outside of the Ottenheimer Library (plaza) and the main 
walkway of campus (promenade), which runs north-to--south from 28th Street to University Drive (see 
project details attached). 

The West Entrance and Alumni Patios have been added to the overall project due to their natural 
connectivity to Trojan Way. The West Entrance will be a reimagined entrance to campus at 32nd Street 



on the site of the recently-demolished Earth Science Building, while the Alumni Patio will be located on 
the East side of the Bailey Alumni Center and will serve as an outdoor venue for numerous future events 
on the UA Little Rock Campus. 

3. Total estimated project cost, including construction and design, land acquisition and 

fixtures. 

$9.7 million 

4. Total estimated cost of furnishings. 

Minimal furnishing costs are included in the estimated cost of the project (tables/chairs/benches): 
$10,000 - Plaza 
$26,000 - Trojan Way 
$25,000 - West Entrance 
$50,000 - Alumni Patio 

5. Estimated time to substantial completion. 

12-18 months from beginning of project 

6. Parking plan to support new or expanded facility. 

N/A 

7. If th is project will be phased, or is part of a phased, or multi-step, project, describe each 

proposed phase, the estimated timeline for subsequent phases, and the estimated cost of 
each phase. 

At this time, we do not anticipate that the project will be phased. Work on Trojan Way, the Library Plaza, 
the West entrance, and the Alumni Patio will take place concurrently. 

8. Source of project funds. Where borrowing is proposed, include an estimated cost of financing. 

A private donor has committed to funding the estimated cost of the library plaza and promenade 
project ($5.5 million). Any changes in the project or cost overruns would be paid by UA Little Rock. 

The West Entrance and Alumni Patio projects will be funded with a combination of reserves and private 
funding. We have already requested - and been granted - approval by President Bobbitt to use 
reserves .. 







Item 5: Approval to Raze Structures at 236 and 
242 Forestry Park Drive, Monticello, UAM 
(Action) 

APPROVAL TO RAZE STRUCTURES AT 236 AND 242 
FORESTRY PARK DRIVE, MONTICELLO, UAM 

(ACTION) 
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ULA 
UNIVERSITY OF ARKANSAS SYSTEM 

Office of r/;c I'ru id m t 

August 29, 2022 

TO MEMBERS OF THE BUILDINGS 
AND GROUNDS COMMITTEE: 

Dr. Ed Fryar, Chair 
Mr. Tommy Boyer 
Mr. Steve Cox 
Mr. Ted Dickey 
Mr. Morril Harriman 
Mr. Sheffield Nelson 

Dear Committee Members: 

Chancellor Peggy M. Doss, University of Arkansas at Monticello, is requesting authority to 
demolish structures located at 236 and 242 Forestry Park Drive, Monticello, Arkansas. 
Located on the property are two 2,600 square feet wood buildings previously used for 
Marketing and Redistribution and storage for the forestry department. These two structures 
were built in 1950 and 1952, are past their useful life and pose a safety hazard for employees 
and university property. UAM plans to replace the facilities with a new prefabricated metal 
building. 

Pending Board approval, UAM's heavy equipment program will be utilized to raze the 
structures, resulting in minimal cost to the University. 

I concur with Dr. Doss' recommendation and have attached a proposed resolution for your 
consideration. 

Sincerely, 

Donald R. Bobbitt 
President 
Charles E. Scharlau Presidential Leadership Chair 

Attachments 

240.J. North Uni\'Crsity A1·cnue / Little Rock, Arbns:1s 72207-3608 / 501-686-2505 

Uni,·crsity of Arbnsas, l'<tyctrcl'illc / U11i,·crsity of Arko11sas at Little Rock/ Unil'crsiry of Arbn,as at Pinc Bluff 
Uni,·crsity nfArbns,IS for MeJid Sciences/ University of Arbnsas at Monticello/ Di,·ision ofAg.ric11l1urc / C,iminal Justice lnsiitutc 

Arkansas Arclwologic:11 Su,wy / Phillips Community College of the Uni1·crsity of Arbns.1s / Uni1wsity of Arkonsas Comnmnity College at Hope - Tcxarbn:1 
Uni\'c1~ity of Arkanso, Cummunity Cvlk ge or R.nesvilk / Coss:1rot Community College of1hc Univcr.;iry of Arkansas 

Unil"ersity of Arbnsas Community College or ~lon·ilton / University of t\rbnsas at Forl Smi1h 
University of Arkansas - Pulaski Tcdrnical College/ Uni\'crsity of Ark:H\Sc\S Communi ty College at Rid, ~lount~in 

Ark.msas School for ~la thematics, Sciences and the Arts/ Uni,·crsity of Arkansas Clinton School of Pnblic Sm·itc / Unh·crsiry of Arkansas System e\'crsi1!· 

171c U11i,,.-rsi1y of Arkn11.<n., irnn c,71,n/ oppor11111ii.,-/nf)i1·111ntiPr n<1iu11 i11.<1i1111i1111. 



RESOLUTION 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF ARKANSAS 
THAT the Board hereby approves the demolition and removal of the structures located at 236 and 
242 Forestry Park Drive on the campus of the University of Arkansas at Monticello. 

BE IT FURTHER RESOLVED THAT the President and Chief Financial Officer, and the 
Chancellor and Vice Chancellor for Finance and Administration of the University of Arkansas at 
Monticello, are authorized to take such actions as are reasonably necessary to implement this 
resolution. 





Item 6: Approval of the Acceptance of a Gift 
Agreement and Naming of the " Farmers 
Bank and Trust Workforce Center," 
UACCH-T (Action) 

APPROVAL OF THE ACCEPTANCE OF A GIFT 
AGREEMENT AND NAMING OF THE "FARMERS 

BANK AND TRUST WORKFORCE CENTER," UACCH-T 
(ACTION) 
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u~ 
UNIVERSITY OF ARKANSAS SYSTEM 

Qf.lict of r.bc Pmidmr 

August 29, 2022 

TO MEMBERS OF THE BUILDINGS 
AND GROUNDS COMMITTEE: 

Dr. Ed Fryar, Chair 
Mr. Tommy Boyer 
Mr. Steve Cox 
Mr. Ted Dickey 
Mr. Morril Harriman 
Mr. Sheffield Nelson 

Dear Committee Members: 

Chancellor Christine Holt, University of Arkansas Community College at Hope-Texarkana, 
is pleased to report that Farmers Bank & Trust (FB&T) has agreed to donate $100,000, in 10 
annual installments of $10,000, to be used for the construction, maintenance, and 
improvement of the new Workforce Center on the University of Arkansas Texarkana 
(UAHT) campus. The facility will enrich teaching and learning, and foster student success. 
The gift agreement is to be implemented as soon as the gift is received. 

In recognition of this gift, the College proposes to name the new building Farmers Bank & 
Trust Worliforce Center. The naming rights will be exclusive to the FB&T for a ten-year 
period and during this 10 year period UAHT will not refer to the building by any other name. 
All event programs, press materials, and promotional materials that refer to the building will 
prominently display this name. 

I recommend that the Board of Trustees accept this Gift Agreement and agree to the naming 
and other considerations to be granted. A proposed resolution is attached for your 
consideration. 

Sincerely, 

~--.ODA.~ 
Donald R. Bobbitt, President 
Charles E. Scharlau Presidential Leadership Chair 

Attachment 

2404 North Uniwrsity Avenue/ Littk Rock, Arkansas 72207-3608 / 501-686-2505 

Univ,·rsiry of Arkansas, Fayetteville / University of Arkansas at Litrk R°"k / Uni,·crsiry of Arkansas at Pinc Bluff 
University of Arkansas for Medic,! Sciences/ Uuiv<rsity of Ark,l!lsas at Mon1iccllo / Division of Agriculture/ Crimin,! Jusricr lnstirutc 

Arbnsas An:hcological Survcr / Phillips Community College of rhe Uni\'crsity of Ark.111,as / Univmity of Arknnsas Community College at Hope - T t>.'l.rkana 
Uniw.rsit)' of Arkansas Comnmnit)• College at Batesville / Comcot Community College of the University of Arkansas 

U,tiw rsity of 1\rkonsas Comnnrnit)' College at Mon-ilton / Uni,·crsity of Arkansas ot fort Smith 
Uni,•crsity of Arkansas - Pulaski Technical College/ University of Arkansas Community College at Rich Mountain 

Arbnso.s S.:hool for Mathematics, Sciences and the Am/ Uniwrsicy of Arkansas Clinton School of Public Service/ Uniwrsity of Arkansa., S)'stcm tVcrsity 

7111: U11ivt11i(v oj'Arknmns is 1111 equal opporm11ity/ af]frmn.tive 11cti1111 iwtit11rfo11. 



RESOLUTION 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF ARKANSAS 
THAT the Board accepts the Gift Agreement between the University and Farmers Bank & Trust 
providing for a gift of $100,000.00 to be used to partially fund the construction, maintenance, and 
improvement of the new Workforce Center on the Texarkana campus of the University of Arkansas 
Community College at Hope-Texarkana. The Board further expresses its deep and sincere 
appreciation to Farmers Bank & Trust for this generous gift. 

BE IT FURTHER RESOLVED THAT the Board approves all the terms, conditions and obligations 
provided in the Gift Agreement, including the provisions for naming the new building Farmers 
Bank & Trust Workforce Center. 

BE IT FURTHER RESOLVED THAT the Chancellor and Vice Chancellor for Finance and 
Administration of the University of Arkansas Community College at Hope-Texarkana are 
authorized to take such other actions as are necessary to implement this resolution. 



Item 7: Approval of Lease Agreement with 
Arkansas Development Finance 
Authority, UACCRM (Action) 

APPROVAL OF LEASE AGREEMENT WITH 
ARKANSAS DEVELOPMENT FINANCE AUTHORITY, 

UACCRM (ACTION) 
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Uh\ 
UN1VERSITY OF ARKANSAS SYSTEM 

QfTicc of th,: Prcsirfwr 

August 29, 2022 

TO MEMBERS OF THE BUILDINGS 
AND GROUNDS COMMITTEE: 

Dr. Ed Fryar, Chair 
Mr. Tommy Boyer 
Mr. Steve Cox 
Mr. Ted Dickey 
Mr. Morril Harriman 
Mr. Sheffield Nelson 

Dear Committee Members: 

Chancellor Phillip M. Wilson, University of Arkansas Community College at Rich Mountain, 
has requested Board approval to enter into a lease agreement with the Arkansas Development 
Finance Authority to lease a shuttered assisted living facility that is currently configured to 
house 30 room units with each including a bathroom and kitchenette. This facility is 
approximately 24,440 square feet in size and is in "near move-in" ready shape. The facility 
is located across the street from UACCRM's collegiate baseball and softball fields. 

UACCRM seeks this facility as a lease to purchase (own) transaction with the lease terms 
being 20 years with a right to buy for $1.00 at the end of the 20-year term. The annual rent 
will be approximately $65,617 or $2.68 per square feet. 

The costs associated by this rental will be offset by the addition of a men's and women' s 
wrestling team and collegiate competitive livestock judging team. 

I concur with Dr. Wilson' s request and have attached a proposed resolution for your 
consideration. 

Sincerely, 

Donald R. Bobbitt 
President 
Charles E. Scharlau Presidential Leadership Chair 

Attachments 

2404 North Unircrsit)' Mcm1~ / Lirtle Rock, t\rka11s.1s 72207-3608 / 501-686-2505 

Uui,crsity of Arkansas, l'oycneville / Univnsity of Arkansas at Little Rock/ Uui,0crsity of Arkans,,s "' Pinc llh,ff 
Universitv <'>f ArbnSJs for 1\k<lic.11 Scict1~c~ / Uni\'crsiry or Ark:rn~:1s at I\ltmtici.:llo / Di,·ision of Ag.riculrurc / Crimin.\] Jw;ticc lnstirutc 

Arkansas Archcologi~"l Su,w~· / Phillips Community College of rl;c Uni\'crsity of Arkons•s / Unircrsity of Arkansas Communiry College o, Hope - Tcxarbno 
Uni\'ersi<y oL~rbnso, Community College or R,ucS\illc / Cossatot Community College of th,· Uni,wsity of t\rbns,1, 

Uni\'crsiry of ,\rbnm Communiry College at Mo,-rilton / Uniwrsiry ofi\rbns.,s •t Fon Smith 
Uni,·ersiry of Arkans,s - l'ubski Tcdrni<al College/ University of Arkonsos Comm1111ity College at Rich ,\lounr.tin 

Arkansas School for Mathematics, Sciences and 1hc Ans/ Uni1·ersit1° of Arkan5"s Clinton School of Public Sen·icc / University of Arkans,s System cVersiry 

17,.- U11il'ri:<ity ufArlmmn.,· is n11 cq11nl 11pp11111111i1y/nj]ir111ntil't ncti1111 i11sriwriu11. 



RESOLUTION 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF ARKANSAS 
THAT the Board hereby approves a 20-year lease with the Arkansas Development Finance Authority 
for an approximately 24,000 square foot residential fac ility located in Mena, Arkansas. 

BE IT FURTHER RESOLVED THAT the President and the Chief Financial Officer, or their 
designees, shall be, and hereby are, authorized to take such further action and execute such documents 
and instruments as may be necessary to close the transaction, upon approval of the lease agreement by 
the Office of General Counsel. 
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Item 8: Approval to Purchase Property Located 
at 2210 East Main Street in Batesville, 
AR, UACCB (Action) 

APPROVAL TO PURCHASE PROPERTY LOCATED AT 
2210 EAST MAIN STREET IN BATESVILLE, AR, 

UACCB (ACTION) 8 



Uk\ 
UNIVERSITY OF ARKANSAS SYSTEM 

August 29, 2022 

TO MEMBERS OF THE BUILDINGS 
AND GROUNDS COMMITTEE: 

Dr. Ed Fryar, Chair 
Mr. Tommy Boyer 
Mr. Steve Cox 
Mr. Ted Dickey 
Mr. Morril Harriman 
Mr. Sheffield Nelson 

Dear Committee Members: 

O/Jice of r/Jc Pwidmt 

Chancellor Brian Shonk, University of Arkansas Community College at Batesville, requests 
approval to purchase property located at 2210 East Main Street in Batesville. 

The property consists of approximately 50 acres located less than one-half mile from the UACCB 
campus. The property includes a building of approximately I 04,000 square feet and service 
drives. This property appraised for $585,000. An offer in the amount of $500,000 was submitted 
to and accepted by the owner, V-Tech Frac Sand, LLC Inc., subject to Board approval. UACCB 
would pay $400,000 from its reserves, and the balance from private donations. 

The intended immediate use of the property is to facilitate instruction of the UACCB COL-Truck 
Driving program and the UACCB Heavy Equipment Operator program. The property contains a 
large hard-packed parking area sufficient for operation of heavy trucks and the building includes 
multiple loading docks and loading bay doors. There is sufficient open land for heavy equipment 
operations. Use of the building beyond that stated above will require significant rehabilitation, 
but in the future the building can serve as a location for manufacturing training as well as 
multiple other uses. UACCB's campus is bordered on three sides by developed properties. This 
purchase will give UACCB expansion opportunities it does not currently enjoy, and in the near 
term will provide an improved location for its CDL training. 

A proposed resolution is attached for your consideration. I recommend its approval. 

Sincerely, 

Donald R. Bobbitt, President 
Charles E. Scharlau Presidential Leadership Chair 

Attachments 

2404 North University Avenue/ Little Rock, Arbns.,s 72207-3608 / 501-686-2505 

Uniwrsiry of Arkonm, fayem·villc / Univmity of Ark,msas at Litrlc R()(k / University of ;\rk,nsas at Pin(' Bluff 
Uni,,:rsil)' of Arbns:is for M«licol Scicncco / University of'Arbnsos al Monticcllo / Division ofAi;ricultnrc / Criminal Justice ln.,titutc 

Arkansas Archcological Surl'cy / Phillips Community College of the Uni\'crsity ofArkans:is / Unieersity of Arkansas Communil)' College nt Hope - Texarkana 
University of Arkansas Community College ar [la1cs11Jlc / Cos,satot Communiry College of the University of Arkansas 

Unin,rsity of Arkansas Comm111lit)' College at Monilron / Uni,·crsity of Arkansas 01 Fort Smith 
Uniwrsity of A.rkrums - Pulaski Technical College / University ot'Arkansns Community College at Rich Mountain 

Arkansas School for Mathematics, Sciences and the Am/ Uniwrsity of Arkansa., Clinton School of Public Service/ Uniwrsity of Arkansas Srs1cm eVcrsiry 

11Jc Ci11ive,1ity o.fArkmLStrS is n11 cqttal uppommit)'/aj]irmativc 1wio11 irutir11tion. 



RESOLUTION 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF ARKANSAS 
THAT the Board hereby approves an offer to the owner, V-Tech Frac Sand, LLC, for the purchase 
price of $500,000, and on other terms and conditions set forth in the Offer and Acceptance dated 
August 24, 2022, to purchase certain property situated at 2210 East Main Street, Batesville, Arkansas, 
and, subject to a more accurate description to be established by survey, more particularly described 
as follows: 

Part of the West Half of Section 10, Township 13 North, Range 6 West, described 
as follows: Beginning at a point on the West line of Highway 167, said point being 
106 feet West and 659 feet and 10 ½ inches South from the quarter Section comer 
between Sections 3 and 10, said point being also the Southeast corner of the Felts 
Motel Tract, ( see Deed recorded Book "Y-6", page 3 81 ), thence North 84 degrees 
West along the South line of said tract and extension thereof 861 feet to a point; 
thence South 200 feet to a point; thence West 300 feet to a point; thence South 200 
feet to a point; thence West 914 feet to a point on the East right of way line of 
Missouri Pacific Railroad; thence along said East right of way line, South 36 
degrees East 1300 feet and South 32 East 1120 feet to the West right of way line of 
Highway 167; thence along said West right-of-way line North 32 degrees East 900 
feet; thence North 21 degrees East 300 feet, thence North 15 degrees East 483 feet; 
thence North 800 feet to the place of beginning. 

LESS AND EXCEPT: 
A 50 ft square site for a sewage pump station, to-wit; From an iron pin described 
as being 1413 feet East and 40 feet South from the Northwest corner of Section Ten 
(10), Township Thirteen North (Tl3N), Range Six West (R6W), run South 01 
degree 33 minutes 20 seconds East 924.00 feet; then run South 71 degrees 57 
minutes 44 seconds East, and across an industrial railroad track, 116.44 feet to the 
point of beginning; then run South 50.00 feet; then West 50.00 feet; then North 
50.00 feet; then East 50.00 feet to the point of beginning. 

BE IT FURTHER RESOLVED THAT the purchase shall be subject to a determination by the General 
Counsel that the seller has good and merchantable title to the property and obtaining an acceptable 
Phase I environmental assessment unless waived by the campus officials after inspection of the 
property. The President, Chief Financial Officer and the Chancellor of the University of Arkansas 
Community College at Batesville, or their designee, shall be, and hereby are, authorized to take such 
further action and execute such documents and instruments as may be necessary to close the 
transaction in accordance with the Offer and Acceptance. 

BE IT FURTHER RESOLVED THAT the appropriate officials of the University of Arkansas 
Community College at Batesville, shall be, and hereby, are authorized to contract for demolition and 
removal of structures situated on the property at such time as deemed appropriate. 
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Item 9: Update on Board Directive Concerning 
Feasibility of System-Wide Contracting 
as to Solar Energy Production, UASYS 
(Information) 

UPDATE ON BOARD DIRECTIVE CONCERNING 
FEASIBILITY OF SYSTEM-WIDE CONTRACTING AS 

TO SOLAR ENERGY PRODUCTION, UASYS 
(INFORMATION) 
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U!A 
UNIVERSlTY OF ARKANSAS SYSTEM 

Offi,;c of tl1c l'midc11r 

August 29, 2022 

TO MEMBERS OF THE BUILDINGS 
AND GROUNDS COMMITTEE: 

Dr. Ed Fryar, Chair 
Mr. Tommy Boyer 
Mr. Steve Cox 
Mr. Ted Dickey 
Mr. Morril Harriman 
Mr. Sheffield Nelson 

Dear Committee Members: 

Vice President for Planning and Development Chris Thomason has been working with the 
campuses concerning the Board's directive at its March 2022 meeting to "study the 
feasibility of contracting on a System-wide basis for electrical energy produced by solar 
photo-voltaic production arrays." 

Please allow time during the Buildings and Grounds Committee meeting to hear an update 
from Vice President Thomason on this matter. 

Sincerely, 

Donald R. Bobbitt 
President 
Charles E. Scharlau Presidential Leadership Chair 

2404 North Unil'ersiry Avenue/ Little .Rock, Arka111as 72207-3608 / 501-686-2505 

l!niwrsiry of Arbns;is, Fayctw·illc / University of Arkansas ot Little Rock/ Uniwrsiry c,f Arkonsa., at Pin,· Bluff 
University ofArbnsas for Medico! Sciences/ Univcr>ity (>fArk.tnsos at Monticello/ Di\'ision of Agriculture / Criminal Justice Jnstirntc 

Arka,ua~ Archcological Survey/ Phillips Community College of the. University of Arkan,as / Uni,·crsity of Arkanso.s Community College at Hope - Texorkn11, 
l!nim~icy of A,-b11m Community College at Batesville/ Coosm,t C<Jmrnunity College <>f the Uniw1lity of Arkansas 

Uniwrsicy ofArkonm C<>mmuniry College or Morrilton / Univenity of Arkansas ot fort Smith 
Uni\'ersity of Arkansas - Pulaski Technical Colics</ Uni,·crsity of Arkansas C'..ommunity Colkgc at Rich Mou main 

1\rkon>':tS School for Mothcmorics, Sciences and the Am/ Uniwrsiry of Arkansas Clinton S<hool of Public Scmce / llniwrsitv of Arkansas Sptcm eVcrsity 

71,c Unil'enit_v of Arkansas is IJ/1 cq111J/ opporru11ity/11Jjil'mativc 1wion iwtit11tio11. 



Item 10: Report of Easement Approved by the 
President, UASYS (Information) 

REPORT OF EASEMENT APPROVED BY THE 
PRESIDENT, UASYS (INFORMATION) 
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UJA 
UNIVERSITY OF ARKANSAS SYSTEM 

Off-Fee 11f tlu· Pm idm& 

August 29, 2022 

TO MEMBERS OF THE BUILDINGS 
AND GROUNDS COMMITTEE: 

Dr. Ed Fryar, Chair 
Mr. Tommy Boyer 
Mr. Steve Cox 
Mr. Ted Dickey 
Mr. Morril Harriman 
Mr. Sheffield Nelson 

Dear Committee Members: 

As you might recall, we have been implementing new efficiencies throughout the UA System 
as these matters have been brought to our attention. Streamlining the approval process for 
the granting of standard non-exclusive right of way easements are now being processed more 
efficiently. Following review by the General Counsel's office, these easements are signed by 
the President and reported to you during the Buildings and Grounds committee meeting. 

The following has been approved since the last report to the Trustees. Please let us know if 
you have any questions concerning this matter. 

1. Right of Way Easement to Rich Mountain Electric Cooperative, Inc. 
(UACCRM) 

This is an information item. 

Sincerely, 

Donald R. Bobbitt 
President 
Charles E. Scharlau Presidential Leadership Chair 

2404 No1th University Avenue / Little Rock, Arkansas 72207-3608 / 501-686-2505 

Unin·rsiiy of Arknn~as, Fayetteville/ Uni1•miry ofArka0$;1S at !..ink Rock/ Uniwrsity of Arknnsa., nt Pinc Bluff 
University of ,\rbn"1S for Medico! Scict1cco / Uni,-crsity of Ark,nsas at Monticello/ Division ofAi;riculturc / Criminal Justice l1Lstil11tc 

Arkansas Archeological Surl"C)" / Phillips Comnrnnity College ofrhc Univcrsitv of Arkansas/ University ofArb1Hns Com,mmity College .11 Hope - Texarkana 
Univ~rsicy of Arkansas Comnrnnity Collc!,;C at Botcs,•illc / Cossatot Comnnrni,)" Collcsc of 1hc U11iwrsicy of Arknnsa; 

Unin·rsicy of Arkonm Community College at Morrilton/ Unil"crsicy <>f Arkansa, 31 For, Smith 
Uni\'ersity of Arkansas - Pulaski Tcdmk~l College / Uni\'crsiry of Arkansas Community CoUcgc ar Rkh Mountain 

Arkans,s School for Mathematic.<, Sciences and the Arn/ Uniwrsicy of Arkon~s Clinton S<"hool of Public Service/ Uniwrsity of Ark,uwas Sysrcm Nmiry 

T7x Uuivu-ri(v of Arka11s1H is 1111 cq1111! oppom111ity/11J]irmativ~ 1>ctio11 i11,1imtio11. 
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AGENDA FOR THE MEETING OF THE 
UNIVERSITY OF ARKANSAS BOARD OF TRUSTEES 
SEPTEMBER 8, 2022 AND SEPTEMBER 9, 2022 

REGULAR SESSION (Cont.) 

3. Report on University Hospital-Board of Trustees Joint Committee Meeting Held 
September 8, 2022 (Action) 

4. Report on Audit and Fiscal Responsibility Committee Meeting Held September 8, 2022 
(Action) 

5. Report on Academic and Student Affairs Committee Meeting Held September 8, 2022 (Action) 

6. Report on Distance Education and Technology Committee Meeting Held September 8, 2022 
(Action) 

7. Report on Athletics Committee Meeting Held September 9, 2022 (Action) 

8. Report on Agriculture Committee Meeting Held September 9, 2022 (Action) 

9. Report on Buildings and Grounds Committee Meeting Held September 9, 2022 (Action) 

10. Campus Report: Dr. Charles Robinson, Interim Chancellor 
University of Arkansas, Fayetteville 

11. President's Report: Dr. Donald R. Bobbitt, University of Arkansas System 

University of Arkansas for Medical Sciences 
12. Consideration of Request for Approval Concerning the Creation of a Limited Liability 

Company to Expand In-Home Healthcare, UAMS (Action) 

All Campuses 
13. Consideration of Request for Approval of Revisions to Board Policies, All Campuses and Units 

(Action) 
BP 100.9, Board of Trustees Standards of Conduct and Conflict of Interest 
BP 235.1, Smoking 
BP 250.1, Establishment of Provisional Positions 
BP 255.1, Payment of Expenses for Board Members 
BP 260.1, Official Functions 
BP 265.1, Travel on Aircraft Owned or Leased by the University 
BP 330.1, Employee and Contractor Ethical Conduct, Conflict of Interest and Commitment 
BP 725.1, Identifying Buildings 

14. Unanimous Consent Agenda (Action) 



Item 3: Report on University Hospital-Board of 
Trustees Joint Committee Meeting Held 
September 8, 2022 (Action) 

REPORT ON UNIVERSITY HOSPITAL-BOARD OF 
TRUSTEES JOINT COMMITTEE MEETING HELD 

SEPTEMBER 8, 2022 (ACTION) 

3 



Item 4: Report on Audit and Fiscal 
Responsibility Committee Meeting Held 
September 8, 2022 (Action) 

REPORT ON AUDIT AND FISCAL RESPONSIBILITY 
COMMITTEE MEETING HELD SEPTEMBER 8, 2022 

(ACTION) 

4 



Item 5: Report on Academic and Student Affairs 
Committee Meeting Held September 8, 
2022 (Action) 

REPORT ON ACADEMIC AND STUDENT AFFAIRS 
COMMITTEE MEETING HELD SEPTEMBER 8, 2022 

(ACTION) 

5 



Item 6: Report on Distance Education and 
Technology Committee Meeting Held 
September 8, 2022 (Action) 

REPORT ON DISTANCE EDUCATION AND 
TECHNOLOGY COMMITTEE MEETING HELD 

SEPTEMBER 8, 2022 (ACTION) 

6 



Item 7: Report on Athletics Committee Meeting 
Held September 9, 2022 (Action) 

REPORT ON ATHLETICS COMMITTEE MEETING 
HELD SEPTEMBER 9, 2022 (ACTION) 

7 



Item 8: Report on Agriculture Committee 
Meeting Held September 9, 2022 (Action) 

REPORT ON AGRICULTURE COMMITTEE MEETING 
HELD SEPTEMBER 9, 2022 (ACTION) 

8 



Item 9: Report on Buildings and Grounds 
Committee Meeting Held September 9, 
2022 (Action) 

REPORT ON BUILDINGS AND GROUNDS 
COMMITTEE MEETING HELD SEPTEMBER 9, 2022 

(ACTION) 

9 



Item 10: Campus Report: Dr. Charles Robinson, 
Interim Chancellor, University of 
Arkansas, Fayetteville 

CAMPUS REPORT: DR. CHARLES ROBINSON, 
INTERIM CHANCELLOR, UNIVERSITY OF ARKANSAS, 

FAYETTEVILLE 

10 



Item 11: President's Report: Dr. Donald R. 
Bobbitt, University of Arkansas System 

PRESIDENT'S REPORT: DR. DONALD R. BOBBITT, 
UNIVERSITY OF ARKANSAS SYSTEM 

11 



Item 12: Consideration of Request for Approval 
Concerning the Creation of a Limited 
Liability Company to Expand In-Home 
Healthcare, UAMS (Action) 

CONSIDERATION OF REQUEST FOR APPROVAL 
CONCERNING THE CREATION OF A LIMITED 
LIABILITY COMPANY TO EXPAND IN-HOME 

HEALTHCARE, UAMS (ACTION) 

12 



U!A 
UNIVERSITY OF ARKANSAS SYSTEM 

O{tice of tl1c Presidem 

August 29, 2022 

TO THE MEMBERS OF THE BOARD OF TRUSTEES 

Dear Trustees: 

Chancellor Cam Patterson of the University of Arkansas for Medical Sciences requests 
approval to authorize UAMS to form and invest in a new limited liability company to be 
named UAMS Health Comprehensive Care at Home, L.L.C. (the "Company") for the 
purpose of expanding UAMS' delivery of in-home care to the citizens of Arkansas. The 
expansion of in-home care will help UAMS achieve several of its strategic initiatives 
outlined in UAMS Vision 2029, including creating a system model of care, increasing its 
capacity to meet the needs of patients, improving patient experience and outcomes, and 
becoming a fully deployed digital health institution. 

The Company will help achieve these strategic initiatives by providing the following 
programs ("the Programs"): 

• licensed home health agency services ("Horne Health Program"); 
• home based primary care for geriatric patients ("HouseCalls Program"); and 
• other home-based services including home hospitalization, home rehabilitation, 

and home palliative care ("Care Program"). 

Because in-home healthcare is a relatively new model of care for UAMS, UAMS will form 
the Company with Amedisys. Amedisys is one of the nation's largest providers and an 
industry leader of in-home care. By joining with Arnedisys, UAMS will help to ensure the 
success of the Programs by drawing from Amedisys's years of experience and expertise. 
Amedysis will join the Company through one of its affiliates, Contessa Health Holding 
Company, LLC. 

To form the Company, each party will contribute assets and capital. Amedysis will hold 
51 % of the member units of the Company and will contribute the assets of two home-health 
agencies valued at approximately $3,700,000 to $4,100,000. Arnedysis also will contribute 
approximately $1,147,500 as working capital for the Programs. UAMS will hold 49% of the 
member units of the Company and will contribute the assets of its house call program valued 
at approximately $70,000. UAMS also will contribute approximately $2,000,000 for its 
member units and approximately $1,102,500 as working capital for the Programs. An 
Amedysis affiliate, Contessa Health Management Company, LLC, (the "Management 
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Board of Trustees 
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August 29, 2022 

Company") will oversee and manage the day-to-day operations of the Programs through a 
management services agreement. UAMS physicians will support the Company's HouseCalls 
Program through a professional services agreement. 

UAMS also will enter into a restricted license agreement with the Company and the 
Management Company for the use ofUAMS marks. 

Dr. Patterson, along with members of the UAMS leadership team and the General Counsel's 
office, will be present at the meeting to discuss this with you and answer any questions. 

A proposed resolution is attached for your consideration and I recommend its approval. 

Sincerely, 

Donald R. Bobbitt 
President 
Charles E. Scharlau Presidential Leadership Chair 

Attachment 



RESOLUTION 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF ARKANSAS 
THAT the President of the University of Arkansas System and the Chancellor of the University of 
Arkansas for Medical Sciences ("UAMS") and other appropriate officials of the University of 
Arkansas System and UAMS shall be, and hereby are, authorized to negotiate the terms of the to­
be-fmmed limited liability company ("LLC") with Arnedisys and its affiliates. 

BE IT FURTHER RESOLVED THAT the appropriate officials of the University of Arkansas 
System or DAMS, subject to review by the Office of General Counsel, shall be and hereby are 
authorized to execute such contracts and such other documents and instruments, and to take such 
further actions as may be necessary in order to carry out the purpose and intent of this resolution. 



Item 13: Consideration of Request for Approval of 
Revisions to Board Policies, All 
Campuses and Units (Action) 

CONSIDERATION OF REQUEST FOR APPROVAL OF 
REVISIONS TO BOARD POLICIES, ALL CAMPUSES 

AND UNITS (ACTION) 
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UJA 
UNIVERSITY OF ARKANSAS SYSTEM 

August 29, 2022 

TO MEMBERS OF THE BOARD OF TRUSTEES: 

Dear Trustees: 

In keeping with our ongoing efforts to review and update Board of Trustees and UA System policies 
to align with current law and practice, attached are proposed amendments to eight Board policies. 
Below is a listing of the policies with explanations regarding the reasoning for the proposed 
revisions. These proposed policy revisions were shared with the Chancellors and Chief Executive 
Officers for distribution on their campuses and posted on the UA System website. 

The proposed policy changes include: 

• Board Policy 100.9 Board of Trustees Standards of Conduct and Conflict of Interest -
The policy draft adds a definition of "conflict of interest" and adds citations to relevant 
Arkansas law, among other changes that clarify language in the existing policy. 

• Board Policy 235.1 Smoking - The proposed changes include adding a specific citation 
to Arkansas law that prohibits smoking on university property, including adding the legal 
definition for e-cigarettes. 

• Board Policy 250.1 Establishment of Provisional Positions - The proposed changes 
align the definition of provisional positions with Arkansas law and adds language to 
ensure that salary rates for such positions may not exceed maximum salary levels 
authorized in a campus' s appropriation act. 

• Board Policy 255.1 Payment of Expenses for Board Members - The proposed policy 
draft adds examples of official functions that are eligible for expense reimbursements and 
states that payments or reimbursements made under the policy will be done so in 
accordance with state travel regulations and university policy. 

• Board Policy 260.1 Official Functions - The proposed amendments include adding a 
purpose statement to the policy and delegating the responsibility for developing 
procedures for the payment or reimbursement of expenditures to each campus, division or 
unit, consistent with the policy language. 

• Board Policy 265.1 Travel on Aircraft Owned or Leased by the University - The 
proposed edits are intended to better define provisions related to travel on university 
aircraft. 
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• Board Policy 330.1 Employee and Contractor Ethical Conduct, Conflict of Interest and 
Commitment- The proposed amendments include the addition of a "General Principles" 
section that defines a conflict of interest, explicitly prohibits the use of university 
employment to secure special privileges and includes a conflict of commitment section 
related to outside activities. The proposed changes also further define what is to be 
included in campus conflict of interest policies, including a prohibition on participating in 
any matter pertaining to a contract or subcontract where a conflict of interest exists. 
Finally, the draft adds language regarding disclosure and assessment of affiliations, gifts 
and contracts involving foreign sources. 

• Board Policy 725.1 ldentifying Buildings - The proposed amendments are clean up 
language to the existing policy. 

I recommend approval of the policies as presented. A proposed resolution for your consideration 
follows: 

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF 
ARKANSAS THAT the following Board Policies are hereby revised as presented: 

Board Policy 100.9 Board of Trustees Standards of Conduct and Conflict of Interest 
Board Policy 235.1 Smoking 
Board Policy 250.1 Establishment of Provisional Positions 
Board Policy 255.1 Payment of Expenses for Board Members 
Board Policy 260.1 Official Functions 
Board Policy 265 .1 Travel on Aircraft Owned or Leased by the University 
Board Policy 330.1 Employee and Contractor Ethical Conduct, Conflict of Interest and 

Commitment 
Board Policy 725.1 Identifying Buildings 

Sincerely, 

Donald R. Bobbitt 
President 
Charles E. Scharlau Presidential Leadership Chair 

Attachments 



BOARD POLICY 100.9 

BOARD OF TRUSTEES STANDARDS OF CONDUCT AND CONFLICT OF INTEREST 

I. General 

The Board of Trustees of the University of Arkansas is declared by statute to be a body politic 
and corporate. Members of the Board seek to perform their responsibilities in accordance with 
high standards of integ1ity, to avoid conflicts of interest, and to disclose those which occur. This 
policy establishes standards of conduct of members of the Board in addition to those established 
by applicable statutes or policies of the Board. This policy is to ensure that members of the Board 
act in accordance with these standards and that conflicts of interest are appropriately disclosed 
and resolved. 

The standards set out in this policy are guiding principles, which must be used along with the 
good judgment of every trustee to avoid conflicts of interest or the appearance thereof. Overall, 
the objective of each trustee must be honesty, fairness, and integrity in all aspects of his or her 
conduct as a member of the Board, with full disclosure, erring on the side of caution, in any 
situations that are or may become a conflict of interest. 

IL General Standards of Conduct for Trustees 

A. A trustee shall discharge his or her duties as a member of the Board, including duties as a 
member of a committee, as follows: 

(1) In good faith; 

(2) With the care an ordinarily prudent person in a like position would exercise under 
similar circumstances; and 

(3) 1n a manner the trustee reasonably believes to be in the best interests of the University. 

B. In discharging his or her duties, a trustee is entitled to rely on info1mation, opinions, reports, 
or statements, including financial statements and other financial data, if prepared or 
presented by: 

(1) One or more officers or employees of the University whom the trustee reasonably 
believes to be reliable and competent in the matters presented; 

(2) Legal counsel, public accountants, the Arkansas Attorney General, or other persons as 
to matters that the trustee reasonably believes are within the person's professional, 
official, or expert competence; 

(3) A committee of the Board of which the trustee is not a member, as to matters within its 
jurisdiction, if the trnstee reasonably believes the committee merits confidence. 



100.9 

C. A trustee is not acting in good faith if the trustee has knowledge concerning the matter in 
question that makes reliance otherwise permitted by subsection B unwarranted. 

II. Trustee Conflict of Interest 

A. "Conflict of interest" exists when a trustee has the opportunity to influence University 
actions, decisions, or contracting in ways that could lead to improper personal or family gain 
or give improper advantage to the trustee or others. Conflict of interest includes, but is not 
limited to, the circumstances described in Article V ofthis policy. 

B "Conflict of interest transaction" is a transaction with the University in which a trustee has a 
direct or indirect personal or financial interest. A "conflict of interest transaction" is not 
voidable or the basis for imposing liability on the trustee if either of the following is true: 

(1) The transaction was fair to the University at the time it was entered into; 

(2) The material facts of the transaction and the trustee's interest were disclosed or known 
to the Board, and the Board authorized, approved, or ratified the transaction. 

For purposes of this subsection a "conflict of interest transaction" is authorized, approved, 
or ratified if it receives the affirmative vote of a majority of the trustees on the Board who 
have no direct or indirect interest in the transaction, but a transaction may not be 
authorized, approved, or ratified under this section by less than a majority of the entire 
Board. 

C. For purposes of this policy, a trustee has an indirect interest in a transaction if (i) another 
entity in which the trustee has a material interest1 or in which the trustee is a general partner 
is a party to the transaction or (ii) another entity of which the trustee is a director, manager, 
officer or trustee is a party to the transaction. A trustee shall also be deemed to have an 
indirect interest in a transaction if any member of his or her immediate family2 is a party to 
the transaction, has a material interest in another entity which is a party to the transaction, or 
is a manager, director, officer or trustee of another entity which is a party to the transaction. 

D. A trustee must always abstain from voting on or influencing transactions where a conflict of 
interest exists. A trustee having knowledge of an actual or potential conflict of interest shall 
disclose it to the Chairman of the Board within a reasonable time after becoming aware of 
the actual or potential conflict of interest. A trustee having a conflict of interest shall not 
vote or otherwise take any action with respect to the matter as to which a conflict of interest 
exists. The trustee may, if requested by the Chairman of the Board, or the Chairman of a 

1 For the purposes of this policy "material interest" means direct or indirect ownership of five percent or greater. 
2 For purposes of this policy, "immediate family member" shall mean a trustee's spouse, children of the trustee or his or 
her spouse, and brothers, sisters, or parents of the trnstee or his or her spouse. 

2 
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Committee of the Board, participate in discussion of the transaction in public meetings of 
the Board or its committees but shall abstain from voting thereon. 

E. A trustee shall strive to avoid actions that may not constitute a violation of this policy but 
nevertheless give the appearance of conflict of interest. 

IV. Disclosure 

A. Members of the Board shall submit a statement to the Secretary of the Board on or before 
January 31 of each year disclosing any contract between the University and the trustee or an 
immediate member of the trustee' s family; any entity in which the trustee is a partner, 
director, officer, trustee or manager or holds any position of control; and any entity in which 
the trustee holds an ownership interest of 10% or greater.. 

B. For pw-poses of this policy, "contract" shall mean any agreement for the purchase or lease of 
tangible real or personal property or for the acquisition or use of commodities or services, 
including, but not limited to, grants, awards and notices of awards, contracts of a fixed price, 
cost, or incentive type, contracts providing for the issuance of job or task orders, lease 
pmchase agreements, letter contracts, purchase orders, professional or consultant services 
contracts, and supplemental agreements with respect to any of these categories. 

C. As a part of such annual disclosure, each trustee shall acknowledge receipt of a copy of this 
policy on a form prepared for such purpose and maintained by the Secretary. Such disclosure 
shall be deemed a public record and subject to the Arkansas Freedom oflnformation Act. 

V. Prohibited Activities. 

A. Pursuant to Ark. Code Ann.§§ 21-8-304 and 21-8-1002, a trustee shall not use or attempt to 
use his or her position to secure for the trustee or for others special or unwarranted privileges 
or exemptions not available to the trustee or others. "Special or unwarranted privileges or 
exemptions" mean benefits or advantages unfairly extended to a person beyond the common 
advantages of others or the unjustified release of a person from a duty or obligation required 
of others. 

B. Pursuant to Ark. Code Ann. § 21-8-304, except as otherwise provided by law or policy of 
the Board, a trustee shall not engage in any public or professional activity while serving as a 
trustee which the trustee might reasonably expect would require or induce the trustee to 
disclose any information acquired by the trustee by reason of the trustee's official position 
which is declared by law or regulation to be confidential. Pursuant to Ark. Code Ann. § 21-
8-304 and 21-8-1003, a trustee shall not disclose any such info1mation gained by reason of 
his or her position, nor shall the trustee otherwise use such information for his or her personal 
gain or benefit. 

September 9, 2022 
September 18, 1998 

3 



BOARD POLICY 235.l 

SMOKING 

Pursuant to Ark. Code Ann. § 6-60-801 et seq., smoking or the use of e-cigarettes is prohibited on 
all University property including buildings, grounds, and vehicles. As defined by law, e-cigarettes 
include vaping and other electronic nicotine delivery systems. A person in violation of this 
prohibition may be issued a citation by a law enforcement official, which may result in a fine upon 
conviction. Each campus, division or unit is responsible for establishing, promulgating, and 
enforcing policies on smoking. 

September 9, 2022 (Revised) 
September 19, 2002 (Revised) 
January 27, 1993 (Revised) 
January 8, 1942 



BOARD POLICY 250.1 

ESTABLISHMENT OF PROVISIONAL POSITIONS 

I. Purpose 

The purpose of this policy is to establish the parameters for provisional positions, which 
are authorized pursuant to Ark. Code Ann. § 6-63-305. These are positions that have not 
been authorized under the appropriation act for a campus, division, or unit of the University 
of Arkansas System, but that may be authorized by the Arkansas Division of Higher 
Education (ADHE) if additional federal funds, gifts, grants, or collections become 
available. 

IL General 

The Board of Trustees of the University of Arkansas delegates to the President the authority 
to establish provisional positions for those positions funded through additional federal funds, 
grants, gifts, or collections provided these additional funds ( l) make it possible for the 
recipient institution to engage in educational projects for the benefit of the State of 
Arkansas and (2) were not authorized or contemplated at the time of the passage of the 
fiscal year appropriation act. The salary rates for provisional positions shall not exceed the 
highest maximum annual salary rate for any position authorized in the regular section of 
the requesting campus's appropriation act for operations. 

To ensure compliance with applicable state laws, each campus, division, or unit shall 
develop appropriate procedures for requesting such positions. The President shall report 
annually to the Board of Trustees any provisional positions established pursuant to this 
policy. 

September 9, 2022 (Revised) 
August 17, 1995 (Revised) 
November 10, 1989 (Revised) 
January 7, 1983 



BOARD POLICY 255.1 

PAYMENT OF EXPENSES FOR BOARD MEMBERS 

The Board of Trustees of the University of Arkansas authorizes the payment for or reimbursement 
of the costs of travel and related expenses for Board members and their spouses to attend official 
functions of the University. The payment or reimbursement shall be made from University funds 
and shall generally be in accordance with state travel regulations and university policy. Official 
functions of the Board of Trustees include Board meetings, continuing education activities that 
pertain to the Board, can1pus graduations and alumni/development events, and any other event that 
directly relates to the University of Arkansas and has been approved by the Chairman of the Board. 

September 9, 2022 (Revised) 
April 22, 1994 



BOARD POLICY 260.1 

OFFICIAL FUNCTIONS 

I. Purpose 

The purpose of this policy is to establish the general parameters for holding and funding 
University of Arkansas official functions. 

II. General 

University "Official Functions" include events that fall within one or more of these categories: 

(1) Meetings of official institutional (in-house) committees and advisory groups; 

(2) Meetings of official external committees and advisory groups; 

(3) Receptions, honors, and staff functions; 

( 4) Faculty and staff functions; 

(5) Student functions; 

(6) Official Board of Trustees functions; or 

(7) Miscellaneous functions in support of the University's mission not obviously fitting 
one of these categories. 

Examples of appropriate expenditures include, but are not limited to, those for refreshments or 
meals for groups which include institutional representatives and persons being considered for 
employment; persons conducting accreditation visits; persons meeting as volunteers giving their 
time in an advisory capacity to the institution; special guests or awardees; students at banquets 
or awards ceremonies; faculty and staff at a limited number of functions; and persons involved 
in meetings or events associated with the work of the Board of Trustees. 

To ensure accurate accounting of state-appropriated funds, each campus, division, or unit is 
responsible for developing procedures for the payment or reimbursement of expenditures of 
state-appropriated funds for official functions. Where practical, official functions shall be 
budgeted on a unit-wide basis. 

Expenditures of state-appropriated funds for official functions should never include: 

(1) Expenses for individuals related to membership in clubs, social, or community 
organizations; 



260.1 

(2) Dues for individuals to professional organizations ( except for those authorized by 
the President under University of Arkansas System policies); 

(3) Holiday cards or other similar printed greetings to individual constituents; 

(4) Alcoholic beverages; or 

(5) Expenses associated with any event which primarily celebrates the anniversary, 
wedding, or other significant moment in the life of an individual employee. 

September 9, 2022 (Revised) 
September 19, 2002 (Revised) 
January 19, 1996 (Revised) 
November 22, 1985 

2 



BOARD POLICY 265.1 

TRAVEL ON AIRCRAFT OWNED OR LEASED BY THE UNIVERSITY 

Travel at University expense on aircraft owned or leased by the University of Arkansas is authorized 
for employees or prospective employees; students or prospective students; donors or potential donors; 
speakers at University events; individuals awarded official honors by the University; official guests 
of the University, including state and federal officeholders; and officials of the University and their 
spouses, whenever such persons are engaged in or supporting the performance of official University 
activities. Those traveling for official University activities shall for purposes of this policy be 
considered the official travel party. 

When a flight has been scheduled for official purposes, other persons who are not part of the official 
travel paiiy may travel on the aircraft on a space available basis, provided: (I) there is unused seating 
space on the scheduled flight, (2) travel by such individual or individuals will not require that another 
flight be scheduled, and (3) no additional costs will be incurred as a result of allowing such individual 
or individuals to travel on the aircraft. In such instances, there may be potential tax implications 
associated with this travel benefit for persons who are not part of the official travel delegation. Any 
taxable event will be taxed in accordance with IRS regulation. To best manage the potential tax 
implications in these situations, the campus tax compliance officer should be consulted in advance 
of authorizing travel for persons not pa1t of the official travel party. 

September 9, 2022 (Revised) 
November 11, 1988 



BOARD POLICY 330.1 

EMPLOYEE AND CONTRACTOR ETHICAL CONDUCT, CONFLICT OF INTEREST AND 
COMMITMENT 

I. 

II. 

Purpose 

It is the policy of the Board of Trustees of the University of Arkansas to ensure that 
employees of the University of Arkansas System and persons or entities contracting with the 
Board conduct their activities in an ethical manner and in accordance with applicable law, 
regulations and University policies. 

General Principles 

A conflict of interest exists when financial, fiduciary, personal or other outside interest of 
a University employee could improperly influence or reasonably appear to improperly 
influence that employee's performance of duties, responsibilities, or professional role. 
Proper disclosure of reportable interests and activities, in accordance with applicable 
policies at each campus, division or unit, is necessary to identify and manage potential 
conflicts of interest and to ensure public trust in University decisions and contracting. 
Employees of the UA System shall not use or attempt to use their positions to secure special 
privileges for themselves, their families or any enterprise in which they or an immediate 
family member hold any financial interest. 1 

A conflict of commitment exists when a University employee's time and effort given to 
outside activities and interests interferes or competes with that individual's obligations and 
responsibilities to the University. External activities must not substantially interfere with 
University duties or assignments. 

III. Conflict of Interest Policies 

Each campus, division and unit of the University, and the UA System Office shall establish 
conflict of interest policies applicable to their respective employees and to persons or entities 
contracting with the University through the campus, division, unit or the System Office.2 

The policies shall ensure adequate and timely disclosure of actual and potential conflicts of 
interest and commitment, and a method for resolving such conflicts, and shall be coordinated 
with campus policies to implement Board of Trustees Policy 450.1 regarding outside 
employment. 

1 For purposes of Section IV. of this policy, "immediate family member" means the employee's spouse, parents, 
siblings, children and grandparents, per Ark. Code Ann. 19-11-701. For purposes of disclosure and management of 
conflict of interest generally, see Board of Trustees Policy 410.1 . 
2 Conflicts of interest pertaining to patents, copyrights, inventions and university research are addressed more 
specifically in Board Policy 210.1. 



IV. 

330.l 

Among other things, the policies shall specifically ensure that employees in purchasing, 
billing, collections, financial aid offices, and any other offices otherwise engaged in 
contracting for expenditure or receipt of funds shall not: (a) accept gifts or gratuities from 
persons or entities soliciting, contracting with, or otherwise engaged in business with the 
University, and (b) shall not participate in any matter pertaining to a contract or 
subcontract, or potential contract or subcontract, with the employee, with an 
immediate family member of the employee, or with a business in which the employee 
acts as a manager, officer, director or partner, in which the employee holds a financial 
interest, or is seeking prospective employment. 

The policies shall also require that any conflict of interest-related requirements of 
federal research sponsors are met. Further, the campus policies shall ensure adequate 
disclosure and assessment of affiliations, gifts, and contracts involving foreign 
sources, including notification to the Office of the General Counsel of any suspected 
or actual violations of such policies that are established for this purpose. The term 
"foreign sources" includes a foreign government, a legal entity created solely under 
the laws of a foreign state, an individual who is not a citizen or national of the United 
States, and an agent for any of the foregoing. Examples of foreign activities subject to 
disclosure include, but are not limited to, research funded by a foreign entity, paid or 
unpaid service to a foreign entity, scientific collaborations with foreign 
persons/entities in connection with federally funded research, and participation in any 
foreign government talent recruitment program. 

The President shall further ensure that the policies adopted appropriately notify 
employees and persons or entities contracting with the University of this conflict of 
interest policy and policies adopted pursuant to it, provisions of the Ethics in Public 
Contracting Law and other applicable laws and rules dealing with conflict of interest and 
ethical conduct of public employees and contractors. 

Employment Prohibited Without Review and Approval 

A. The University shall not, without approval by the President or the President's designee 
for system employment, or the Chancellor3 or Chancellor's designee for campus, division 
or unit employment, hire the following persons: 

(1) members of the Arkansas General Assembly during their term of office, 

(2) constitutional officers during their term of office, 

3 As used herein, "chancellor" shall include the chief executive officers for other units that are part of the University 
of Arkansas System. 

2 
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(3) former members of the Arkansas General Assembly in any job created or enhanced 
by legislation in the two-year period immediately preceding the end of that person's 
term of office, 

(4) former constitutional officers in any job created or enhanced by legislation in the 
two-year period immediately preceding the end of that person's term of office, and 

(5) immediate family members of members of the General Assembly, constitutional 
officers, and state boards and commissions. 

B. The Chancellor shall consult with the President prior to approving the hiring of persons 
in categories (1) through (5) above. 

V. Contracts and Grants Prohibited Without Review and Approval 

V. 

The University shall not, without approval by the President or the President's designee4 for 
systemwide contracts, or the Chancellor or Chancellor's designee for campus, division or 
unit contracts, enter into, extend, amend, or renew a contract with, or award a discretionary 
grant to, current or former: 

(1) members of the Arkansas General Assembly, 

(2) constitutional officers, 

(3) state board or commission members, or 

( 4) state employees, 

(5) the immediate family member, including the spouse, of any of (1) through (4), or 

(6) any entity in which any person designated in (1) through (5) holds any position of 
control, or holds any ownership interest often percent (10%) or greater. 

The Chancellor or other appropriate University official shall consult with the President prior 
to approving a contract with a current or former member of the Arkansas General Assembly, 
their immediate family member, or any entity in which such person holds any position of 
control or holds any ownership interest of five percent (5%) or greater. 

Delegation of Authority to President 

The Board delegates to the President the authority to implement this policy through 
Systemwide policies to ensure appropriate disclosure and reporting to coordinate with 
applicable laws and regulations. The President may exempt certain contractors, employees 

4 All designations under this policy shall be in writing. 

3 
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or classes of contractors and employees from the provisions ofthis policy. The President may 
also expand upon the provisions of this policy to accomplish its objectives. 

September 9, 2022 (Revised) 
September 18, 1998 

4 



BOARD POLICY 725.1 

IDENTIFYING BUILDINGS 

Each major building or facility of the University, on each of its campuses, shall be appropriately 
marked by a plaque, cornerstone, inscription, or other form of written memorial of a permanent nature 
which shall serve both as an identification for the public and as a historical record. 

For a major University building or facility, the plans and specifications shall include a provision for 
an appropriate plaque or other inscription to be affixed to the building or facility. 

In every instance, the plaque should include: the "University of Arkansas" with the campus 
designation; the name of the building, as approved by the Board of Trustees; and the names of the 
Governor of Arkansas, the President of the University, and the Chancellor of the campus who were 
serving at the time the construction contract was awarded. The members of the Board of Trustees 
serving at the time the contract was awarded shall also be listed. The name of the architect, the 
contractor, the year of completion, and the University seal may appear at the bottom of the plaque. 

September 9, 2022 (Revised) 
October 2, 1992 (Revised) 
November 8, 1968 
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UNIVERSITY OF ARKANSAS SYSTEM 

Of]icc of tbc Pn-sidmt 

August 29, 2022 

TO THE MEMBERS OF THE BOARD OF TRUSTEES 

Dear Trustees: 

Items placed on the Unanimous Consent Agenda are matters which have traditionally 
received the unanimous support of the Board; however, any item may be singled out for 
discussion. I am requesting that you consider the following items on the Unanimous 
Consent Agenda for the September 8-9, 2022, Board meeting. 

1. Trustee Emeritus Resolution for Stephen A. Broughton, M.D. 

2. Resolution of Appreciation for Stephen A. Mette, M.D. 

3. Resolution of sorrow for Dr. James Martin Redfern, Professor Emeritus of the 
Department of Agricultural Economics & Agribusiness, University of Arkansas, 
Fayetteville. 

Sincerely, 

Donald R. Bobbitt 
President 
Charles E. Scharlau Presidential Leadership Chair 

Attachments 

2404 North University Avenue/ Lierle Rock, Arkansas 72207-3608 / 501-686-2505 

University of Arkansas, Faymcvilk / University of Arkansas at Little Rock/ University of Arkansas at Pinc Bluff 
Uni,·crsity of Ark:insJs for J\ledit.il Sciences/ University of Arkans.is at Monticello/ Division of Agriculrurc / Criminal Justice Institute 

Arkonsas Archeological Survey/ Phillips Conum1nity College of the University of Arkansas/ Uni"ersity of Arkansas Community College at Hope - Texarkana 
Uni,·crsity of Arkansas Community College at Batm ·illc / Cosmot Community Colkgc of the University of Arkansas 

Uni1·crsiry of Arkansas Community College or J\!onilton / University of Arkansas at Forr Smith 
Unil'crsity of Arkansas - Pulaski Tcchnicol College / Un.ivmiry of Arkansas Community College at Rich Mountain 

Arkons"s School for M"thcmatics, Scien«s and the Arts/ Uni\'crsity of Arkansas Clinton School of Public Service/ University of Arkansas System eVersity 

111t U11iwrsit:,· of Ark11nsns is a11 eq11nl opp,,n1111ity/nffirmntil1,: action i11stit11tio11. 



RESOLUTION 

WHEREAS, Stephen A. Broughton, M.D., a native of Pine Bluff, has completed 10 years of 
distinguished service to the Board of Trustees of the University of Arkansas, which began May 10, 
2012, and continued until the appointment of his successor on June 22, 2022; and 

WHEREAS, Dr. Broughton earned his undergraduate degree from the University of Arkansas at 
Pine Bluff (UAPB) and his medical degree from the University of Arkansas for Medical Sciences; 
and 

WHEREAS, during his tenure as a trustee, Dr. Broughton served on numerous Board committees, 
including terms as chair of the Agriculture Committee, the Athletic Committee and the Buildings 
and Grounds Committee; and 

WHEREAS, Dr. Broughton was elected by his colleagues as chair of the Board of Trustees from 
March 1, 2021 to March 1, 2022, helping guide the University through the unprecedented COVID-
19 Pandemic; and 

WHEREAS, Dr. Brougton has achieved professional success throughout his career practicing 
general psychiatry including serving for more than a decade as a staff psychiatrist at the Southeast 
Arkansas Behavioral Healthcare System; and 

WHEREAS, Dr. Broughton demonstrated outstanding dedication to his service as a trustee and 
developed a reputation among his colleagues for his humble leadership and commitment to 
uplifting all campuses of the University of Arkansas System, including calling particular attention 
to the unique needs of the students, faculty and staff of his alma mater, UAPB; and 

WHEREAS, Dr. Broughton and his wife Cheryl Govan Broughton have a distinguished record or 
service to the Pine Bluff community and to UAPB that will continue beyond Dr. Broughton's 
tenure as a trustee; 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE 
UNIVERSITY OF ARKANSAS THAT the Board acknowledges the expiration of Dr. Stephen 
Broughton's term of office as a member of the Board of Trustees upon the appointment of his 
successor, and the Board expresses to him its sincere appreciation for his dedicated service and 
continued friendship. 

BE IT FURTHER RESOLVED THAT the Board hereby bestows on Dr. Broughton the rank of 
Trustee Emeritus, and the Secretary of the Board is hereby directed to spread this resolution on 
the minutes of this meeting and transmit a copy of this resolution to Dr. Broughton. 



RESOLUTION 

WHEREAS, Stephen A. Mette, M.D., has honorably and steadfastly provided leadership at the 
University of Arkansas for Medical Sciences as Chief Executive Officer for UAMS Medical 
Center and Senior Vice Chancellor for UAMS Health from November 2019 through August 2022; 
and 

WHEREAS, prior to this appointment, Dr. Mette served as Chief Clinical Officer for UAMS 
Medical Center beginning in April 2015, coming from Maine Medical Center where he was Chair 
of the Department of Critical Care and Tufts University School of Medicine where he was an 
Associate Professor; and 

WHEREAS, Dr. Mette served as chair of the board of directors of the Baptist Health-UAMS 
Accountable Care Alliance, providing effective, high-quality care for Arkansans receiving 
Medicare and expanded learning opportunities along with improved population health and care 
delivery across the state; and 

WHEREAS, Dr. Mette helped transform the clinical care operational structure at UAMS with the 
establishment of clinical service lines and the Integrated Clinical Enterprise; and 

WHEREAS, Dr. Mette furthered the evolution of UAMS into a health system that extends the 
reach of the institution's clinical programs beyond the physical walls in Little Rock to patients 
across the state of Arkansas with the creation of UAMS Health, making the clinical components 
ofUAMS regional campuses part of UAMS Health under his leadership; and 

WHEREAS, Dr. Mette strategically guided UAMS Health, its patients and employees through two 
and half years of a global pandemic, including 4,500 hospitalized patients, 228,000 COVID tests, 
more than 122,000 COVID vaccines and administration of new monoclonal antibody therapies 
and drugs to fight COVID infection; and 

WHEREAS, Dr. Mette worked closely with other Central Arkansas hospitals, the City of Little 
Rock and the Arkansas Department of Health as a member of the COVID-19 Task Force; and 

WHEREAS, under Dr. Mette's leadership, UAMS Health opened a new infusion center in the 
Cancer Institute to serve patients with blood cancers such as multiple myeloma, a new Breast 
Center at the Cancer Institute and a new Women's Center in Midtown Little Rock, bringing a full 
line of women's health services to a single convenient location; and 

WHEREAS, Dr. Mette established joint ventures with Baptist Health and Arkansas Children's 
Hospital to expand access to radiation therapy and build the state's first proton therapy center; and 

WHEREAS, under Dr.Mette's leadership UAMS created a new cardiovascular service line to 
bring together all the heart and vascular services at U AMS, including cardiology, cardiovascular 
surgery, cardiac intensive care, intrathoracic organ failure and transplantation; and 



WHEREAS, under Dr. Mette's leadership UAMS Health began construction of a new Orthopaedic 
and Spine Hospital on the main campus, scheduled to open in 2023 to provide additional operating 
rooms, patient rooms and offices as well as space for the orthopaedic trauma, orthopaedic oncology 
and physical medicine and rehabilitation programs; and 

WHEREAS, under Dr. Mette's leadership UAMS Health created a workplace violence prevention 
program, hiring a director to lead and establish resources, reporting mechanisms and safety 
guidelines to protect clinical employees from verbal and physical abuse; and 

WHEREAS, under Dr. Mette's leadership, UAMS Health expanded its solid organ transplant 
program, performing 193 kidney and liver transplants in fiscal year 2020, 209 in fiscal year 2021 
and 193 in 2022; and 

WHEREAS, under Dr. Mette's leadership UAMS Health established an in-house hospice service 
to better serve patients; and 

WHEREAS, under Dr. Mette's leadership UAMS launched a partnership with Razorback Athletics 
to provide comprehensive care for 465+ Razorback student-athletes and all 19 Razorback athletics 
programs; and 

WHEREAS, under Dr. Mette's leadership, UAMS expanded the use of EPIC as the institution's 
only electronic health record, replacing the system previously used at regional program sites across 
the state and enabling seamless transition of care between UAMS primary care physicians in a 
patient's local community with UAMS specialists and hospital care in Little Rock; and 

WHEREAS, Dr. Mette's quiet, measured and informed approach to decision-making created a 
trust among his leadership team that extended to the front lines during a global pandemic when 
strong leadership was essential; and 

WHEREAS, Dr. Mette worked to promote the UAMS core values of integrity, respect, diversity, 
health equity, teamwork, creativity, excellence and safety in all his endeavors; 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE 
UNIVERSITY OF ARKANSAS THAT, the Board hereby bestows upon Stephen A. Mette, M.D., 
its deepest and most sincere gratitude for his service to the University of Arkansas System's 
academic medical center and to the state during a most challenging period in its distinguished 
history. 

BE IT FURTHER RESOL YEO THAT the Secretary shall spread a copy of this resolution upon 
the minutes of this meeting and shall send a copy to Dr. Mette, as an enduring pronouncement of 
the fondness and respect in which he is held by the members of the Board and the people of the 
State of Arkansas. 



RESOLUTION 

WHEREAS, Dr. James Martin Redfern, 82, of Fayetteville, Arkansas, Professor Emeritus of the 
Department of Agricultural Economics & Agribusiness, died March 19, 2022; and 

WHEREAS, Dr. Redfern came to the United States from England by way of Canada to study 
agricultural economics, earning degrees in the discipline from McGill University, Iowa State 
University and Oklahoma State University; and 

WHEREAS, Dr. Redfern joined the University of Arkansas and the Division of Agriculture faculty 
as an Assistant Professor upon completion of his Ph.D. in 1968; and 

WHEREAS, Dr. Redfern enjoyed a long and distinguished career where he served the University, 
the Division of Agriculture and the state of Arkansas through his research, teaching, and service; 
and 

WHEREAS, Dr. Redfern devoted himself to his students, positively impacting thousands of 
agricultural economics and agribusiness students through his outstanding teaching, advising, and 
mentoring while providing strong leadership and strategic vision for the department's 
undergraduate program; and 

WHEREAS, Dr. Redfern was awarded the University of Arkansas Gamma Sigma Delta Teaching 
Award of Merit in 1974-75, was selected by students to receive the University of Arkansas Alpha 
Zeta Outstanding Faculty Member Award in 1977, and was recognized as a University 
Outstanding Mentor in 2005; and 

WHEREAS, Dr. Redfern published regularly on a variety of topics important to Arkansas 
stakeholders including resource economics, rural economic development, and the economics of 
food safety; and 

WHEREAS, Dr. Redfern established an excellent professional reputation through many years of 
active engagement in professional associations and service within his discipline; and 

WHEREAS, Dr. Redfern consistently earned the respect, admiration, and affection of his 
colleagues as a collaborator, mentor, and friend; 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE 
UNIVERSITY OF ARKANSAS THAT the Board expresses its appreciation for Dr. Redfem's 
contributions to Arkansas agriculture and rural communities as well as his dedicated service to the 
University of Arkansas, and expresses condolences to his family. 

FURTHERMORE, the Board of Trustees directs that this resolution shall be spread upon the 
minutes of this meeting, and a copy shall be provided to Dr. Redfern's widow, Mrs. Carole 
"Cookie" Redfern. 
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